


1October 2006 • ACCOUNTANTS TODAY

ADVERT



2 ACCOUNTANTS TODAY • October 2006

C O N T E N T S
October 2006

Book Prize
for Best Letter

A key element in the world of publishing is what readers have
to say. We want to hear from you on just about anything that
appears in each issue of Accountants Today. Why not drop us a
line now and stand a chance to win attractive gifts?

Beginning May 2006, chosen letters will win a book which is
featured in the Accountants Today’s ‘Book Review’ column.
� Letters must be original and not more than 500 words.
� Letters will be judged on content and writing style.
� A person can only win twice.
� You must include your contact details viz. your name, MIA member-

ship number, MyKad number, address, telephone number and e-mail.
� No prize will be awarded if only one letter is received for an issue.

Instead, the letter will be judged along with letters received for the
following issue.

� The decision to award a prize solely lies with the editorial team.
� Employees of the Malaysian Institute of Accountants and their im-

mediate families are not eligible for a prize.
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membership subscription notice 2006/2007

With regard to our notice pertaining to the Payment Advice for Membership Subscription Fees 2006/2007, we are pleased to announce that in
addition to the conventional mode of payments via cash, cheque, credit card, online payment (www.maybank2u.com.my and www.rhbbank.com.my), we
are introducing payment through credit cards (only  Visa and Mastercard issued by banks and financial institutions incorporated in Malaysia) using
Maybank’s portal. For this service, you are not required to be a Maybank account holder.
We hope you will use the new mode of payment to your convenience. Thank you.

letters to the editor

A key element in the world of publishing is what readers have to say.  We want to hear from you on just about anything that appears in each issue of
Accountants Today. Why not drop us a line now?

contribution of articles

Accountants Today welcomes original and previously unpublished contributions which are of interest to accountants, business leaders, executives and
scholars. Manuscripts should cover domestic or international accounting developments. Lifestyle articles of interest to accountants are also welcomed.
Manuscripts should be submitted in English and range from 1,000 to 2,000 words. They can be submitted in hardcopy or softcopy. Manuscripts are subject to
a review procedure without prejudice and the Editor reserves the right to make amendments which may be deemed appropriate prior to publication.

E D I T O R ’ S  N O T E

BUDGET 2007 A Mandate for the Private Sector
On 1 September 2006, the Prime Minister, YAB Datuk Seri Abdullah Ahmad Badawi announced the Budget 2007. This
time around, it appears that the most significant beneficiary would be the private sector, but this is not without reason.
In his speech, Datuk Seri Abdullah said that the National Mission requires the private sector to resume its role of
spearheading economic development as well as generating new sources of growth in technology and knowledge-
intensive sectors.

And rightfully so too as the private sector is the main vehicle of growth in almost all economies. It is also the major
provider of jobs for the people of a country.

Datuk Seri Abdullah announced the measures and the expectations. The private sector will have to take up this mandate,
looking at this as part of their contribution towards nation-building, and towards realising a bigger objective – Vision 2020.

Datuk Seri Abdullah’s message is clear. The transformation into a
technology and knowledge-intensive based economy will require skilled
workers with the relevant competencies to meet the needs of a demand-
ing market. Only the best will command a premium!

Towards this end, the private sector will need to be on its toes constantly
to ensure that it remains competitive. Continuous capacity-building exer-
cises and innovative thinking will be key in maintaining an edge over your
competitors, especially in the globalised business environment that we pres-
ently operate in.

 This month, we feature “Budget 2007: An Analysis” as our cover ar-
ticle because what could be bigger news than the nation’s Budget itself?

Apart from that, we also feature an up, close and personal interview with Thong Siew Quen, a Malaysian accountant
who has carved a name for herself at the regional level. Thong is the first Asian to win the Leadership Award from the
American Centre of Creative Leadership, and a nominee for the ACCA Achievement Award 2006.  This gutsy lady with
an immense love for all things Malaysian shares her experiences as well as her management and work style with
Accountants Today. It will definitely be an interesting read. Do not miss it!

Allow me to gently remind you that the National Accountants Conference (NAC 2006) will take place from 31 October to
1 November 2006 at the Kuala Lumpur Convention Centre. Themed “ACCOUNTANTS – GENERATING GROWTH, BUILD-
ING CONFIDENCE”, this year’s conference focuses on encouraging accountants to be catalysts in growth of both the
organisation and the nation. With plenty of insightful and interesting sessions scheduled, do ensure that you have booked
yourself a seat. I hear that the food is going to be really good too (A Culinary Affair with KLCC, Page 24). For more
information on NAC 2006, please contact MIA’s CPE Department at 03-2279 9200.

As usual, we hope you enjoy reading this month’s issue of Accountants Today!
             Editor

Accountants Today

AT

“Towards this end, the private sector will need to
be on its toes constantly to ensure that it remains

competitive. Continuous capacity-building
exercises and innovative thinking will be key in

maintaining an edge over your competitors,
especially in the globalised business environment

that we presently operate in.”
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WORLD news
Australian bank extends finance and
accounting outsourcing

National Australia Bank (NAB) has confirmed plans to extend its finance and ac-
counting outsourcing arrangements with Accenture by outsourcing 81 back office
finance processing roles to Accenture’s Delivery Centre in Bangalore, India, by April
2007.

It is expected that many of the impacted employees will be redeployed to other
roles within the bank.

The roles to be outsourced essentially involve validating and converting data into
reports, data entry, and procurement administration, it said in a press release posted
on The Asian Banker.

The plans do not involve customer-contact roles and all customer data will remain
stored in Australia.

Ewen Stafford, Chief Financial Officer Australia, said: “We established a pilot
programme involving 24 accounts payable roles with Accenture 10 months ago which
has seen an increase in productivity, reduction in error rates and some great pro-
cess improvements.”

“It has also allowed us to free up capacity in the onshore team to work on more
value added analysis and provide new service offerings to the business,” he said.

“With any outsourcing initiative, our aim is to re-skill and redeploy our people to
other roles within the business. We have consulted openly with our people about
our plans and will work with them to find new opportunities.”

“These programmes are in line with NAB’s strategy of improving competitive-
ness, streamlining administrative functions and focusing efforts on being a more
customer focused organisation.”

In a separate report in Singapore’s Business Times, NAB Chairman, Michael
Chaney says the bank is not keen to make acquisitions in Asia. “Asia is not part of a
major growth strategy,” Chaney told Business Times during a visit to Singapore re-
cently. “Sticking to our knitting in Australia, the UK and New Zealand is the best
way in the short to medium term.”

NAB has looked at acquisition opportunities in Asia but has not pursued any deals
because the price was too high in some cases or the opportunity in question did not
fit NAB’s strategic plan, he said. “We don’t want minority interests in Chinese banks.
We think there are shortcomings with acquiring a minority stake.”

So, are parties who buy such minority stakes on the right track? “Time will tell,”
said Chaney.

One of Australia’s four biggest banks, NAB has not followed the lead of two of its
peers — Australia and New Zealand Banking Group and Commonwealth Bank of
Australia — in buying minority stakes in Chinese banks. Existing regulations in
China restrict single foreign parties to a stake of no more than 20 per cent in a
Chinese bank, reports the Singapore daily.

With a market capitalisation of around A$58 billion (S$70 billion), NAB’s key mar-
kets are Australia, the UK where it operates Clydesdale Bank and Yorkshire Bank,
and New Zealand where it operates Bank of New Zealand. Chaney said there is no
pressure from shareholders for the bank to grow its footprint in Asia.

In Singapore, NAB has an offshore branch and operates a merchant bank. But
there is no plan to upgrade the licences of the Singapore operations. AT

Report Says Accounting
Entering New Phase

As the impact of stricter regulations and
slower economic growth continues to be felt,
business research group IBISWorld said
that the accounting profession (and the re-
lated fields of tax preparation, bookkeeping
and payroll services) would continue to ex-
perience consolidation, reports WebCPA.

In a repor t released in September,
IBISWorld said that the profession is now
in a new phase of its development, with sig-
nificant changes occurring due to the in-
creased and tightened regulations govern-
ing its operations, structure and activities.

Among other major developments, the
report says government regulators and Con-
gress have forced accounting firms to sepa-
rate themselves from their consulting arms,
with many of those functions now consid-
ered part of the computer services and in-
formation technology industries.

Against that backdrop, the Washington
based report said that slower economic
growth in the US this year will lead to re-
duced demand for both tax advice, as well
as for advisory work connected to corporate
mergers and acquisitions.

Those forces should be catalysts for mid-
sized firms to merge over time in order to
compete with the larger firms for a  share of
the auditing work for major public compa-
nies. The report expects the Big Four to
seek growth opportunities internationally.

IBISWorld also estimated that in 2005 the
“Accounting, Tax Preparation, Bookkeeping
and Payroll Services” industry had revenues
of US$104.8 billion, generated by an esti-
mated total of 454,831 establishments. The
research firm expects that the industry’s
average annual real rate of growth will be
about three per cent through 2010.

WebCPA

IRS Audits PwC
PricewaterhouseCoopers LLP is being
audited by the United States Internal
Revenue Ser vice (IRS), according to
Bloomberg, citing IRS and company docu-
ments.

The wire service says the IRS is evaluat-
ing the timing of tax deductions, PwC’s pen-

AT
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sion plan, and how the firm
moved profits between interna-
tional units, reports CFO.com.

Bloomberg points out that the
2,000 US partners at the world’s
largest accounting firm could be
liable for any back taxes, perhaps
“scores of millions” of dollars,
Robert Willens, a tax and ac-
counting analyst at Lehman
Brothers Holdings, told the wire
service.

“If the pension plan were to
be disqualified, the results
would be potentially nuclear,”
Richard Susko, a pension attor-
ney and partner at law firm,
Clear y, Gottleib, Steen &
Hamilton, told Bloomberg. He
also said PwC could lose deduc-
tions it took on contributions to
the pension plan. However, he
seemed to think the IRS prob-
ably will “work out something
less draconian.”

According to the report, the
review may be completed later
this month and the IRS is ex-
pected to reach its conclusions
by year-end.

The wire service said PwC of-
ficials declined to discuss the
audit. “PricewaterhouseCoopers
is a large organisation and like
any large entity it is under con-
stant review by various taxing ju-
risdictions,” Steven Silber, a
spokesman for the firm, told
Bloomberg.

It also noted that IRS spokes-
man, Bruce Friedland declined
to comment, saying federal au-
dits are confidential.

According to the report, the
IRS notified PwC of the audit in
a 3 June 2005 letter to PwC tax
partner Samuel Starr.

CFO.com

Britain, US
amongst most
corrupt nations

World News

Britain and the US should be in-
cluded on the list of most cor-
rupt countries because of the
refuge they of fer for dir ty
money to be hidden in tax ha-
vens, according to the Tax Jus-
tice Network (TJN).

Speaking at the Royal Geo-
graphical Society’s annual con-
ference, John Christensen, from
the TJN, criticised the ranking
of the world’s most corrupt na-
tions compiled annually by
Transparency International,
which said African countries
were the most corrupt, reports
AccountancyAge.com.

The report quoted him as say-
ing the index used a too-narrow
definition of corruption, mostly
bribery.

Christensen said the index
used to compile the list was too
narrow, looking mostly at brib-
ery, but said if the ability for a
country to provide tax havens
for criminal cash transfers and
illicit transactions was taken into
account, then Britain, Switzer-
land and the US would be near
the top.

AccountancyAge.com

Number crunchers
count cost of
errors
Bookkeeping errors are costing
small business lots of money, so
the Australian Association of
Professional Bookkeepers has
launched a campaign to solve
the problem.

AAPB Chief Executive,
Sharyn Grant said the 2002-03
Auditor-General’s report found
that more than 27 per cent of the
9.7 million business activity state-
ments (BAS) contained errors,
reports Australia’s The Age.

“These BAS lodgements are
in breach of business rules and
offenders are prosecuted,” she

said. “The errors can be di-
rectly attributed to bookkeep-
ing. If the bookkeeper makes a
mistake, the business owner is
liable, not the bookkeeper. This
is a huge expense to business
owners, especially as the inter-
est charges on the penalty are
a killer.”

Australian Taxation Office re-
search had also shown that 35
per cent of bookkeepers had no
formal qualifications, and more
than 40 per cent had no formal
training, she said.

According to the repor t,
Grant said it was unclear who
was making the errors, but it
appeared to be people in the
four main groups who process
BAS – tax agents, contracted
bookkeepers, employed book-
keepers and business owners
themselves.

Any business owner who does
BAS needs to know about GST
and the basics of bookkeeping.
“Many bookkeepers go to soft-
ware companies for training, but
they do the right thing and say,
‘we teach software, not account-
ing’,” she said. “We have found
that there is not the support for
business owners and bookkeep-
ers to get education.”

AAPB has commissioned the
Australian School of Taxation at
the University of NSW to write
a customised and flexible train-
ing programme for BAS. It in-
cludes cash and accrual report-
ing, both necessary elements
for the GST.

Grant said deliver y of the
programme was flexible – about
80 per cent was online and 20
per cent in classrooms. “This
means we can get to regional
centres,” she said.

“We (the AAPB) are here to
support bookkeepers and to
ensure they are given the ap-
propriate education. They need
support. There is nothing in
the marketplace to suppor t

them.”
Grant said AAPB had applied

to Standards Australia to set ac-
ceptable standards for book-
keeping. She praised the ATO
for its help. “Now the industry
needs to get its act together and
suppor t the development of
standards and education for
bookkeepers,” Grant said.

The Age

Inheritance tax
burden ‘still too
high’

Inheritance Tax has come
under fire again with the Insti-
tute for Fiscal Studies adding its
voice to the growing opposition
of the duty. Institute director,
Robert Chote said the tax is
clearly ‘redistributive’, adding
that ‘it is hitting well off house-
holds rather than the really, re-
ally well off households,’ the Fi-
nancial Times reported.

The tax is  set  to  bring
US$3.6bn in revenue in the
current fiscal year.

The latest dissent follows
hotly after Gordon Brown’s
ar ticle in the FT this week,
slamming his former cabinet
colleague, Stephen Byers’ call
for the abolition of the 40 per
cent death duty on homes val-
ued at over US$275,000.

Halifax has also come out
saying that if IHT had risen
with inflation, it would now be
US$430,000.

The Chancellor has raised
the IHT threshold to account
for inflation, and says he in-
tends to fur ther increase it to
US$325,000 by 2009/2010.

But cr i t ics  say the bar
should be higher still, since
the tax has changed from
being a tax on the wealthy, to
a  bur den on the  middle
classes.

Financial Times
AT

AT

AT

AT
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Budget 2007:
THE PEOPLE’S VERDICT

Is Budget 2007 a budget for all?

Editorial Working Group Chairman, Dato’ Raymond Liew embarked on a zealous journey to
find out the views and comments from the respective industry players regarding Budget 2007.

Dato’ Johan Raslan
Executive Chairman,
PricewaterhouseCoopers, Malaysia
(Chartered Accountants)

Under the Ninth Malaysia Plan (9MP)
growth targets, our Government has tar-
geted the economy (especially the con-
struction sector) to grow by 6% in 2007.

There are a number of excellent mea-
sures proposed which the country has
been crying out for.

The package of measures proposed
such as the reduction in the corporate tax
rate from 28% to 26% in two years coupled
with the Government’s initiative to set-
up a special Cabinet committee to en-
hance Malaysia’s attraction to Foreign
Direct Investments would certainly be a
positive move to encourage private sec-
tor investments in Malaysia.

I would also comment on the inclusion
in the Budget of a wide range of tax ex-
emptions across the Islamic finance spec-
trum such as exemptions for banking and
takaful businesses and in setting up of
banking operations overseas. These
should, in my view, serve to further es-
tablish our country as a key International
Islamic Finance Centre.

We have long identified Islamic financ-
ing as Malaysia’s niche market. This Bud-
get backs it with real teeth.

To further encourage and promote the

Dato’ Larry Gan
Chairman of Redtone
International Berhad
(Telecommunications)

Overall, a popular budget with incentives
aimed at accelerating private sector growth
and measures to reduce socio-economic
disparity.

Against the backdrop of price increases
across oil, rubber, tin and oil palm, I guess,
we could have been more aggressive with

REITs market, the Budget proposes to
provide further tax transparency in rela-
tion to the taxability of REITs.  Addition-
ally, the tax rate applicable to certain in-
vestors is reduced to around 15% to 20%.

Many Malaysian companies now spend
a great deal of time and money on Cor-
porate Social Responsibility. This laud-
able CSR ef fort should go from strength
to strength with the increase in chari-
table donations relief from 5% to 7% of
income.

We live in a competitive world; people,
companies and countries which do not grow
or progress, or which grow incrementally,
are in actual fact falling behind.

This is because the truly competitive play-
ers are looking for high growth every year.
I think the Government has done its part to
provide the private sector with opportuni-
ties it has been waiting for. The rest is up to
the private sector.

the Budget, specifically in promoting For-
eign Direct Investments, more significant
corporate tax reductions and easing capi-
tal flows, perceived and real, and
internationalising Kuala Lumpur (specifi-
cally its real estate and city offerings).

Implementation is acknowledged as key
but more substance is required in the Bud-
get and other government pronounce-
ments on exactly what will be different and
how so, like fighting corruption. We are
way past the talk on implementation, and

it would be a great start if the right and
professional competencies are identified
and immediately deployed.

C O V E R
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Ms. Lim Wei-Ling
Gallery Director, Wei-Ling Gallery
(Art Gallery)

As a whole, the arts in Malaysia have
been sidelined in many of the previous
Budget proposals, so it is refreshing to see
that for this Budget, there has been some
fund allocation towards the promotion and
development of art as a whole. Hopefully
with these new allocations and tax deduc-
tions, there will be more corporate spon-
sorship and support channelled to the en-

richment of the arts in our society.
From the Budget 2007 proposals, I un-

derstand the deduction for expenditure
incurred to sponsor local arts, cultural and
heritage per formances which include
shows approved by the Ministry of Culture,
Arts and Heritage has since increased to
RM500,000 each year and is indeed a wel-
come gesture although deduction on ex-
penditure incurred to sponsor foreign per-
formances is unchanged and still pegged
at RM200,000 each year.

Indeed, such a proposal in Budget 2007

is very much in line with the Government’s
objective to further encourage the private
sector to sponsor local arts, cultural and
heritage performances.

Mr. U Chen Hock
General Manager,
HSBC Bank Malaysia Berhad
(Banking Institution)

I have the following views and com-
ments on the recent Budget:

The proposal to reduce corporate
tax by 1% in 2007 and a further 1% in
2008 is a progressive step to encour-
age private sector reinvestment and
FDI. However, for more significant
impact in revving up the private sec-
tor engine, I would have expected at
least 2% reduction per annum over the
next 2 years.

I laud the Government’s move to en-
courage fur ther development of
Malaysia’s Islamic Financial Services by
granting pioneer status (10 years tax free
status) to players in this sector. Malaysia
is moving in the right direction in build-
ing up our competitive advantage as a cen-
tre of excellence for Islamic Financial Ser-
vices as we have the most established
regulatory infrastructure and expertise in
this space right now.

HE Anacleto Felicani J.M.N
Ambassador of Italy

The extension of the exemption on in-
come derived by domestic tour operators

for a further five years will no doubt, help
in the promotion of tourism in this coun-
try as one of the key engines of growth es-
pecially under the Ninth Malaysia Plan
coupled with the tour operators being
given 50% excise duty exemption on locally
assembled 4WD vehicles.

These proposals are very much in line
with the Malaysian government’s effort to
make Malaysia an attractive tourist desti-
nation since Year 2007 is ‘Visit Malaysia
Year!’

However, I must caution that although
Malaysia is such a beautiful country, ev-
ery effort must be taken to ensure that the
original and traditional beauty of the coun-
try such as Penang (my favourite spot, es-
pecially the beautiful beaches) be retained
in its glor y without too much com-

mercialisation, otherwise the true beauty
would be lost!

Perhaps, the Malaysian government
may wish to allocate sufficient funds in fu-
ture budgets to ensure that these beauti-
ful beaches and historical buildings be re-
tained and maintained in its original gran-
deur.

“These proposals are very

much in line with the Malaysian

government’s effort to make

Malaysia an attractive tourist

destination since Year 2007 is

‘Visit Malaysia Year!’”
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Mr. Lim Kah Fan, Executive Director
Ernst & Young Tax Consultants Sdn Bhd
(Taxation)

Some of the Budget proposals are re-
garded as pragmatic and bold and clearly
show the Government’s genuine efforts to
introduce changes that reflect the needs
of taxpayers, and more particularly so, in
promoting a more transparent and efficient
tax administration system. Key among
these proposals is the move to introduce
the advance ruling system, the framework
for tax audits and investigations, and to
formulate special regulations on the tax
treatment of the property development and
construction contract business, a move
which is unprecedented and unexpected
despite pleas to have these in place for
some time.

Zooming in on a specific area, a frame-
work for tax audits and investigations is
a feature of the self-assessment system
that has been adopted in advanced coun-
tries like Australia. The primary objec-
tive of the framework is to ensure that
the tax of ficers carry out their tasks ef-
ficiently, ef fectively and consistently in
accordance with the tax legislation and
that the rights and obligations of taxpay-
ers are safeguarded. The tax of ficers
should also carry out their duties and re-

sponsibilities in a professional manner,
cases under audit or investigation should
be closed within a reasonable time
frame, penalties imposed on taxpayers
be reasonable and avenues for com-
plaints or appeal should be made avail-
able if taxpayers disagree with the tax
adjustments, etc. The main grouses lev-
ied at the IRB currently are that audits
and investigations are not conducted in
a professional manner, tax officers are
often intimidating instead of being
mesra, membantu and memuaskan. The
rationale for tax adjustments are often
not provided to taxpayers or tax agents,
the time frame for the IRB to raise is-
sues and for settlement of cases is often
too long, penalties are imposed when
there is no culpability or where techni-
cal adjustments are involved, and the list
goes on.

The proposal to update the IRB Guide
on Tax Audits (issued in November,
2000) and to issue the framework for tax
investigation is commendable as it dem-
onstrates the Government’s ef forts to
boost the confidence of the taxpaying
public in the way the IRB administers
the tax legislation. Professional bodies
have been clamouring for years to the
IRB for the framework to be introduced
and their ef forts have paid of f. The draft

Mr. Tay Kay Luan
Head of ACCA, Malaysia
(Academia Institution)

Currently, companies, which contrib-
ute donations to an approved institution
for charitable purposes, are eligible for
a deduction of up to 5% of their aggre-
gate income under Section 44(6) of the
Income Tax Act 1967.

In Budget 2007 companies are now eli-
gible for deduction of up to 7% of the ag-
gregate income of the contributing com-
panies. The small increase is to further
encourage companies to increase the
corporate social responsibility (CSR) ac-
tivities of these companies. The percent-
age increase may not make much dif fer-
ence to larger corporations. But it rein-
forces the view that doing good for the
community in the form of donations and
community contributions is good for
business. It demonstrates the aware-
ness of the government to recognise
corporate ef for ts to engage the relevant
stakeholders and to promote social com-
munity activities. It is also a good start
to show to the corporate world that the
government is encouraging companies

to go beyond compliance and to start
engaging with the diverse stakehold-
ers.

CSR is not confined to donations and
community work. Indeed, the govern-
ment ought to look at CSR more holis-
tically, and to ensure we have a more
sustainable future. A variety of tax ex-
emptions can be introduced to jump
star t corporate ef forts to embrace CSR
innovations. As such, I look for ward to
future budgets to include tax exemp-
tions for CSR innovations such as ca-
pacity building to engage a variety of
stakeholder engagements, research
and development and adoption of best
practices such as responsible environ-
mental practices, employees’ engage-
ment activities and CSR reporting.

framework for tax audits and investiga-
tions have recently been distributed to
professional bodies for comments. The
professional bodies are working hard to
provide constructive comments to the
IRB as soon as possible. It is hoped that
the IRB will consider the comments
carefully and convene a dialogue for dis-
cussion before the framework is
finalised so that it can be ready for
implementation by 1 January 2007.

In conclusion, the Tax Review Panel
should be commended for carrying out
an excellent job in listening to the indus-
tr y players and recommending changes
in tax legislation that will promote a
more friendly tax administration system.
The Panel should continue doing this
good job in the years to come.

“It is hoped that the IRB will

consider the comments care-

fully and convene a dialogue

for discussion before the

framework is finalised so that it

can be ready for implementa-

tion by 1 January 2007.”
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Assoc. Professor Faridah Ahmad
(Academia)

The waiver of examination fees
In many cases, what is given free is not

appreciated. There are bound to be a bunch
of students who will fail to take advantage
of these free goodies. Most of us work hard
for the things that we have to pay for. There-
fore the abolishment of examination fees
might backfire when students who are not
motivated in their studies will be less keen
to perform well since they are not paying
for the examination.

Scholarship for outstanding students
It was announced in the Budget that

students who score 10A1’s for the Sijil
Pelajaran Malaysia or equivalent from
households earning RM1,500 a month
or less, will be given scholarships. How-
ever, the criteria keeps on changing and
before one knows it, the upper middle-
class students are of fered scholarships
while poor students with excellent re-
sults will secure none. Thus, some par-
ents and students will adopt a “wait and
see” attitude. They will not rely a hun-
dred per cent on these promises until
they materialise. One would say that the
system will not be tr usted until it is
proven ef fective.

The setting up of three more universities
Three new universities are going to be es-
tablished:
•Universiti Dar ul Iman Malaysia

(Terengganu)
•Universiti Darul Naim (Kelantan)
•Universiti Pertahanan Nasional Malaysia

(upgrading of Akademi Tentera Malay-
sia).

The setting up of these universities is con-
sidered as a brilliant idea and should be
welcomed by all. However, the programmes
and courses of fered must be properly
planned and well-implemented in order to
fulfill the needs of the market. At present,
there are 11 public universities, 6 public
university colleges, 21 private universities,
and 27 private colleges in Malaysia. The set-
ting up of additional universities should
complement the existing universities/col-
leges in producing graduates in various aca-
demic and professional fields that are rel-
evant to the real world. Proper approaches
and steps must be taken in order to avoid
the problems of non-competitiveness and
unemployment among graduates.

Upgrading of facilities in schools and
polytechnics

A few million ringgit has been allocated

to achieve the most up-to-date technology.
This is a good idea. However things will go
down the drain if facilities given are not
properly maintained, monitored, imple-
mented and taken care off. There must be
a group of responsible people who can over-
see the whole system, making sure nobody
has vested interest in the system.

Housing projects for teachers
RM101 million has been set aside for 67
housing projects for teachers. This is the
most welcome incentive given by the gov-
ernment to show their concern and appre-
ciation for the teachers especially those who
are stationed in rural areas. This is not
something new as NUTP (National Union
of the Teaching Profession) has been fight-
ing for improved housing quarters for teach-
ers of long service. This is a clear promise
by the government. Teachers who are in
this category are praying hard and hoping
that the state governments will not delay in
providing land so that the projects can move
fast. With such an incentive hopefully teach-
ers who are in the urban areas will not feel
discriminated by the government. They
have been entrusted to carry out their du-
ties with love and passion to produce the
future educated, loyal, independent, intel-
lectual and good mannered citizens.

Mr. Yeap Kong Tai
COO, Ygl Convergence Berhad
(Software House)

The world is getting smaller. Business
can communicate almost instantly. There
is no boundary, there is no time difference,
and there is no racial difference.

This is the new rule to do business to-
day. Competition for better quality and

price has never been so keen. Every busi-
ness is looking for a niche market to sur-
vive.

The 2007 Budget has addressed the
above spot on. Being logistically situated
and supported by its multi-racial population,
our niche markets are none other than the
plantation-based industry, petroleum re-
lated industry, Islamic banking and tourism.

With better incentives given to the above
businesses, more and more businessmen
will plan their future business paths in
these directions. A lot of the business
knowledge and systems currently imple-
mented will need to be changed.

These changes include new business
processes, workflows and controls apart
from new plants and machinery as they in-
volve new products. However the change

will not be like the industrial revolution we
experienced 30 years ago because, the pro-
moted industries above are not new to us.
We are basically expanding on our natural
resources (unlike building a car). But hav-
ing said that, the change is going to take
us a few years before we can enjoy the ben-
efits.

The immediate business plan requires
the businessman to look into areas includ-
ing Human Resources, R&D, Operations,
Sales & Marketing and Finance. New strat-
egies and controls have to be executed and
new systems such as computer and report-
ing systems are required to be imple-
mented.

When we reach there, we will see a more
sustainable economy and a more fruitful
future.
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BUDGET 2007:

An Analysis
Dr. Jeyapalan Kasipillai

The Malaysian Prime
Minister presented

the 2007 Budget on
1 September 2006.
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Budget 2007 : An Analysis

Sources of revenue RM million Per cent (%)

Direct taxes 70,116 52.0
Indirect taxes 25,678 19.0
Non-tax revenue 39,021 29.0
Total revenue 134,815 100.0

Deduction for purchase of computer
The rebate of RM500 for the purchase

of a personal computer by an individual
has been replaced by an individual tax re-
lief of up to a maximum of RM3,000. The
deduction shall be given once in every
three  years provided the computer is for
personal use. A rebate is wholly deducted
from the tax payable while the quantum
of tax-gain from the relief would depend
on an individual’s marginal tax rate. In the
case of separate assessment, both the tax-
payer and his spouse are eligible to claim
the relief for the purchase of one com-
puter each. In the case of combined as-
sessment, the amount shall be deemed to
have been incurred by the spouse who
pays the income tax. The proposal is ef-
fective from year of assessment 2007.

Increased deduction for
purchase of books

The tax relief for an individual’s pur-
chase of books has been increased from
RM700 to RM1,000 per year with effect
from year of assessment 2007.

Tax exemption on perquisites
Perquisites such as gift vouchers and

long service awards are taxable as outlined
in Public Ruling 1/2006 which covers “Per-
quisite from Employment”.

A tax exemption of up to RM1,000 a year
would be given to service awards (such as
long service, past achievement or service
excellence awards) received by employees
whether in cash or in kind. The value of
the service awards, in excess of RM1,000,
will be subject to tax. The new ruling is
effective from year of assessment 2007.

For long service awards, the employees
must have served at least 10 years with the
same employer. For the purpose of exemp-
tion, the service award:

� cannot be a disguised wage;

� must be awarded as part of a meaning-

ful contribution to the organisation; and

� is not provided frequently to the same
employee.

Extension to scope of courses
qualifying for relief

The scope of courses eligible for indi-
vidual tax relief of RM5,000 per annum on
study fees for further education has been
extended from courses undertaken to ac-
quire law, accounting, technical, vocational,
industrial, scientific or technological skills
or qualifications to include Islamic finance
studies. The courses in Islamic finance
must be approved by Bank Negara Malay-
sia or the Securities Commission and un-
dertaken at local institutions of higher edu-
cation including the International Centre
for Education in Islamic Finance. The pro-
posal is effective from year of assessment
2007.

Leave passage
Tax exemptions on local leave passage

that are currently given on expenses for
fares are to be extended to
cover expenses on meals and
accommodation. “Leave pas-
sage” means travelling during a
period of absence or vacation
from duty or employment. The
tax exemption on expenses on
meals and accommodation is,
however, not extended to over-
seas leave passage. Local leave

passage is exempted from tax up to three
times per year and is confined to the em-
ployee and members of his immediate fam-
ily. The proposal is effective from year of
assessment 2007.

Voluntary Separation Schemes
From YA 2007, any payment received by

an employee from an employer pursuant
to a separation scheme would be given an
exemption of RM6,000 for each year of
completed service with the same employer
or with companies in the same group.

The tax exemption would not apply if the
scheme provides for reemployment by the
same employer or any other employer.

Corporate Taxation
Numerous incentives are available to the

corporate sector and they are provided by

Table   Sources of Federal Tax Revenue (2007-Projected)
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The 2007 Budget has been formu-
lated to reflect the five key
thrusts which are part of the
National Mission enshrined in

the Ninth Malaysia Plan and the Third In-
dustrial Master Plan. The key thrusts of the
budget are:

to move the economy up the value
chain;

raise the capacity for knowledge and
innovation as well as nurture first class
mentality;

address socio-economic inequalities
constructively and productively;

improve the standard and sustainability
of quality of life; and

strengthen the institutional and imple-
mentation capacity of the society.

FEDERAL TAX REVENUE
The growth in the Federal Government’s

revenue in 2005 and 2006 were mainly con-
tributed by direct taxes, particularly corpo-
rate income tax (including petroleum income
tax). Surging oil prices have, of course, sig-
nificantly contributed to the rise
of corporate taxes in 2006 and
2007. Projected 2007 data suggest
that direct tax would account for
52 per cent of the Federal tax rev-
enue, indirect tax of 19 per cent
and non-tax revenue of 29 per
cent (See Table). Non-tax rev-
enue comprises of investment in-
come; license and permit fees; pe-
troleum royalties and gas payments. The
share of indirect taxes is only expected to
rise with the introduction of Goods and Ser-
vices Tax, perhaps in 2009.

Direct taxes account for over 52 per cent
of Federal tax revenue:- hence several of
the salient direct tax changes introduced
by the 2007 Budget are deliberated under
the following two subheadings:

Individual Taxation; and

Corporate Taxation

Individual Taxation
Increased tax reliefs to individual taxpay-

ers are extended for the purchase of com-
puters; pursuit of further education; leave
passage benefits; purchase of books; and
payments received under voluntary sepa-
ration schemes.
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way of lowering corporate taxes; confining
penalties to unpaid withholding taxes; spe-
cial tax treatment for property develop-
ment businesses; and exempting income
of newly established branches overseas.
Amongst others, incentives are also given
for promoting new-focus sectors such as
biotechnology industries and real estate
investment trusts.

The Malaysian International Islamic Fi-
nancial Centre (MIFC) initiative was
launched on 14 August 2006. The initiatives
undertaken serve as a catalyst for Malay-
sia to become a centre of origination, issu-
ance and trading of Islamic capital market
and treasury instruments, Islamic fund
wealth management as well as interna-
tional currency Islamic financial services.
The financial services sector, particularly
the Islamic banking and takaful (Islamic)
insurance segments, received special atten-
tion in Budget 2007 with extensive tax in-
centives to foster further growth in this key
area. This move is in line with the
Government’s efforts to promote Malaysia
as an Islamic financial centre.

Reduction of
Corporate Income Tax Rate

The corporate income tax rate will be
reduced by two percentage points in two
stages: from the existing 28 to 27 per cent
in 2007 and 26 per cent in 2008. The re-
duction in the corporate tax rates are also
applicable for small and medium scale com-
panies resident in Malaysia with paid up
ordinar y share capital not exceeding
RM2.5 million to the extent of that portion
of their chargeable income in excess of
RM500,000. Those new rates will also ap-
ply to the following entities, namely:

a)a trust body;

b)an executor of an estate of a deceased
individual who was domiciled outside
Malaysia at the time of his death; and

c)a receiver appointed by the court pursu-
ant to Section 68(4) of the Income Tax
Act, 1967 (hereafter referred to as the
Act).

Penalty on Unpaid Withholding Tax
Payments to non-residents that are sub-

ject to withholding tax are contract pay-
ments under Section 107A, interest or roy-

alty under Section 109, special classes of
income under Section 109B, and distribu-
tion of income to unit holders.

From 2 September 2006, the 10 per cent
penalty on withholding tax would now be
imposed on the amount of unpaid tax and
not on the gross payment to a non-resident
or on the income distributed in the case of
a Real Estate Investment Trust or Property
Trust Fund.

Special Tax Treatment for Property
Development and Construction
Contract Businesses

Special regulations under Section 36
(1)(a) of the Act will be published in a Ga-
zette Order for the tax treatment of prop-
erty development and construction con-
tract businesses.

The new regulations will provide cer-
tainty in the tax treatment with respect to
the computation of the gross income and
adjusted income from the business of prop-
erty development and construction con-
tracts.

Important features of the regulations are
outlined under the following sub-headings:

(a) Recognition of income
The gross income from a property de-

velopment or construction contract busi-
ness for a basis period for a year of assess-
ment shall be determined using the per-
centage of completion method.

(b) Date of commencement of business
The specific date determined to be the

date of commencement of a property de-
velopment or construction business shall
include a date based on such specific cir-
cumstances and facts acceptable to the
Director General of Inland Revenue
(DGIR).

(c) Revision of estimates
Revision of estimates of gross profit from

a property development project or con-
struction contract can be allowed where
there is an increase in development or con-
struction costs due to escalating cost of
materials, a reduction in selling price or
contract sum or other commercial reasons
acceptable to the DGIR.

(d) Date of completion of a project
A proper ty development project is

deemed completed upon the date on which
the Temporary Certificate of Fitness for

Occupation is issued or the date on which
the Certificate of Fitness for Occupation is
issued, whichever is applicable. In the case
of a construction contract, a contract is
deemed completed upon the date on which
the Certificate of Practical Completion is
issued or where no such certificate is is-
sued, the date upon which the contract
work is substantially completed, whichever
is the earlier.

(e) Deductibility of expenses incurred
during the defect liability or warranty
period

Expenses incurred during the defect li-
ability or warranty period shall be allowed
against the income of the year of assess-
ment in which the expenses are incurred
or shall be carried forward to the follow-
ing years of assessment. However, the
property developer or construction con-
tractor has the option to elect in “carrying
back” the expenses to the basis period for
the year of assessment in which the project
or contract is completed.

There is yet another incentive: where the
income in the year of completion of the
project or contract is insufficient to set off
the expenses incurred, the excess of the
expenses is allowed to be carried back fur-
ther to be deducted from the income for
the immediately preceding years of assess-
ment for the duration of the project or con-
tract.

The option to elect is available to the
property developer or construction con-
tractor for each year of assessment for the
duration of the defect liability or warrant
period.

(f) Final accounts
The regulations will also deal with the

tax position on submission of the final ac-
counts upon the completion of the project
or contract.

Effective dates
The proposal is effective from year of

assessment 2006. Points (a) to (d) and (f)
were largely dealt with in Public Ruling 3/
2006 which covers Property Development
and Construction Contracts. Item (e) is a
further tax concession to property devel-
opers.

Enhancing Incentives for REITs

Budget 2007 : An Analysis
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The tax transparency system for Real
Estate Investment Trusts (REITs) was in-
troduced in 2006. Under this system, when
a REIT distributes income to investors, the
REIT will not be subject to income tax on
its chargeable income. Instead investors
will pay the tax on their portion of taxable
income received from the REIT. The quan-
tum of tax to be paid would depend on their
marginal tax rates. Such a system ensures
that investors bear the tax on investment
income from REITs. Any undistributed in-
come, however, will continue to be taxed
at the REIT level.

More generous incentives are provided
in the Budget 2007 and these tax-breaks
are listed below.

a)Non-corporate investors (particularly
resident and non-resident individuals)
and other local entities that receive dis-
tributions from REITs listed on Bursa
Malaysia will be subject to a final with-
holding tax of 15 per cent for five years.

b)Foreign institutional investors (such as
pension funds and collective investment
funds) receiving distributions from
REITs listed on Bursa Malaysia will be
subject to a final withholding tax of 20
per cent for five years.

c)Local corporate investors will be subject
to the existing tax treatment and tax rate
(i.e. 27 per cent for year of assessment
2007).

d)Foreign corporate investors will be sub-
ject to a final withholding tax of 27 per
cent.

e)A REIT will be exempted from tax on all
its income provided that at least 90 per
cent of its total income is distributed to
the investors. When the 90 per cent dis-
tribution is not fulfilled, the REITs will
be subject to income tax while all their
investors are eligible to claim tax cred-
its. There are two significant benefits to
the proposal made under item (e).
Firstly, it encourages REITs to distrib-
ute income to investors, thereby ensur-
ing higher yields to investors. Secondly,
the REITs that distribute 90 per cent or
more income need not monitor whether
income has been taxed or not, thus low-
ering administrative burden.
Proposals (a) and (b) are effective from

1 January 2007 and proposals (d) and (e)

are effective from year of assessment 2007.

Encouraging Banks to Set Up
Operations Abroad

Currently, a bank is taxed on a world in-
come basis. Consequently, income derived
from the bank’s overseas branch or remit-
tance from its subsidiary abroad is subject
to income tax in Malaysia. Income tax
borne by the branch or subsidiary that is
located abroad is eligible for double tax
relief.

The proposed incentive, effective from
2 September 2006, stipulates that profits of
newly established branches abroad or re-
mittances from new overseas subsidiaries
would be granted five years of tax exemp-
tion. To be eligible for the exemption, such
a branch or subsidiary must commence op-
erations within a period of two years from
the date of approval by the Central Bank
of Malaysia (Bank Negara Malaysia).

Promoting the Biotechnology Industry
The National Biotech Policy was

launched in July 2005 and the Malaysian
Biotechnology Corporation Sdn Bhd was
subsequently set up in the same year. The
corporation would act as a lead agency to
facilitate the development of the biotech in-
dustry.

Currently, the Government is offering
100 per cent group tax relief or deduction
on qualifying investments in biotechnol-
ogy. Biotechnology businesses can also
benefit from pre-packaged tax incentives
currently provided by the Government,
including 10-year tax exempt pioneer sta-
tus, exemption of import duties on ap-
proved equipment and materials, double
tax deductions on qualifying expenses and
R&D investments.

In recognition of the biotechnology in-
dustry as a new growth sector, several ad-
ditional incentives have been introduced,
effective from 2 September 2006.

a)Upon expiry of the 10-year exemption
period, a bionexus company will be sub-
ject to a concessionary tax rate of 20 per
cent for another 10 years.

b)A company or an individual investing in
a bionexus company is to be given a tax
deduction equivalent to the amount of
investment made in seed capital and
early stage financing.

c)A bionexus company undertaking merg-
ers and acquisitions with a biotechnol-
ogy company within the five-year period
until 31 December 2011 will be given
exemption from stamp duty and real
property gains tax.

d)Buildings used solely for the purpose of
biotechnology research activities are to
be given Industrial Building Allowances
over a period of 10 years.

e)The commencement date of the exemp-
tion period for the existing incentive
would be effected from the first year the
company derives profit as opposed to the
date of commercial production which is
currently being applied.

BUDGET PROPOSALS
Applications for these incentives will be

evaluated by a committee under the Ma-
laysian Biotechnology Corporation Sdn
Bhd and recommended for approval by the
Minister of Finance.

Donation for Charitable Activities
The current limit on annual deductions

given for approved contributions in relation
to charitable activities has been increased
from five to seven per cent of the aggre-
gate income of a company, effective from
year of assessment 2007.

Furthermore, the deduction has been
extended to contributions made by com-
panies towards sports activities approved
by the Minister of Finance and sports bod-
ies approved by the Commissioner of
Sports, as well as contributions for any
project of national interest approved by the
Minister of Finance.

The deduction for the donations shall not
exceed seven per cent of the companies’
aggregate income.

Improving the Incentive for Sponsoring
Arts & Cultural Performances

The deduction for expenditure incurred
to sponsor local arts, cultural and heritage
performances and shows, approved by the
Ministry of Culture, Arts and Heritage, is
increased from RM300,000 to RM500,000
per annum. The maximum deduction on
expenditure incurred to sponsor foreign
per formances and shows remains at
RM200,000.

Budget 2007 : An Analysis
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Widening the Definition of
Foreign Income

Currently, Schedule 7 of the Act allows
a Malaysian tax resident to claim bilateral
tax credit relief on taxes suffered on “for-
eign income” where such “foreign income”
is charged to Malaysian income tax. Sched-
ule 7 of the Act defines “foreign income” as
income derived from outside Malaysia.

Under Schedule 6 of the Act, the income
of any person other than a resident com-
pany carrying on the business of banking,
insurance, sea or air transport, derived
from sources outside Malaysia and re-
ceived in Malaysia is exempt from Malay-
sian income tax. Where the income of a
resident taxpayer (other than a resident
company carrying on the business of bank-
ing, insurance, sea or air transport) arises
in a jurisdiction outside Malaysia and suf-
fers tax in that jurisdiction but may also be
viewed as Malaysian sourced income (i.e.
subject to Malaysian income tax), the is-
sue of claiming relief for such tax suffered
will arise. Consequently, the applicability
of Schedule 7 to accord relief for such for-
eign taxes suffered in calculating the Ma-
laysian tax payable on the same income is
ambiguous and therefore there is a need
to review the definition of “foreign income”.

The new provision seeks to address the
above ambiguity by extending the defini-
tion of “foreign income” in Schedule 7 to
include income derived from Malaysia
which has been charged to foreign tax. In
view of the proposed change, tax relief may
be claimed on services performed in Ma-
laysia and the fees that are subject to for-
eign tax.

The changes are effective from year of
assessment 2007.

Venture Capital Companies
Presently, venture capital companies

(VCCs) have the option to choose between
the following incentives:

a)Income tax exemption for 10 years for
investing at least 70 per cent of invest-
ment funds in venture companies (VCs)
in the form of seed capital, start-up or
early stage financing; or

b)Income tax deduction of an amount
equivalent to the value of investment
made in VCs.

From year of assessment 2007, (previ-

ously 70 per cent), venture capital compa-
nies investing at least 50 per cent of their
investment funds in VCs in the form of seed
capital would be given income tax exemp-
tion for 10 years.

Enhancing Incentives for the
Promotion of Malaysian Brand Names

A double deduction on expenses in-
curred in advertising Malaysian brand
names for goods of export quality, cur-
rently given to a qualifying company that
owns the brand, would be extended to a
company within the same group that incurs

the advertising expenditure. The double
deduction would be subject to the follow-
ing two conditions:

a)Claimant company must be owned more
than 50 per cent by the registered pro-
prietor of the Malaysian brand name; and

b)Double deduction can only be claimed
by one company in a year of assessment.

The proposal is effective from year of
assessment 2007.

Tax Treatment on Payment for
Rental of Ship

From 2 September 2006, payments made
by Malaysian resident companies to a non-
resident for the rental of ships under a voy-
age charter, time charter or bare boat char-
ter will be exempted from income tax.

Deduction for Leave Passage to
Facilitate Organising an Annual
Event within Malaysia

Currently, a “leave passage” provided by an
employer to an employee is not allowable as
a deduction under the Act. “Leave passage”
means travelling during a period of absence
or vacation from duty or employment.

Expenses incurred towards the provi-
sion of “leave passage” to facilitate an an-
nual event within Malaysia involving the

employer, the employee and the immedi-
ate family members of that employee
would now render for tax deduction. The
proposal is effective from year of assess-
ment 2007.

CONCLUSION
Based on available data, projected 2007

Government revenue is expected to im-
prove further on vigorous Federal tax rev-
enue growth, par ticularly oil-related
sources.

In the Budget 2007 announcement, the
Government has taken a surprising initia-

tive to reduce corporate tax rates, albeit by
two per cent over the next two years. This
was the most surprising part of the incen-
tive-package. (Budget 2007 has also put
into place various incentives to accelerate
the growth of the private sector).

In encouraging banks to expand abroad
and establish a regional presence, the Gov-
ernment has proposed that Malaysian-
owned banks be given tax exemption for
five years on income received from their
new branches or remittances from subsid-
iaries overseas, operating within the three-
year period, from year of assessment 2007.
The Islamic financial services sector too
was accorded tax exemptions as well as in-
centives and these perks will assist in pro-
pelling Malaysia as a leading international
Islamic financial services centre.

Biotechnology is a high investment and
risky business. So, by providing wide-rang-
ing tax-incentives to biotechnology-based
industries, the Government has signifi-
cantly lowered the cost of doing business
in this sector. The property development
and construction businesses too were ac-
corded special tax treatment.

Dr. Jeyapalan Kasipillai is a Professor and Chair
of Malaysian Business at the School of Business,
Monash University Malaysia. He is also the Di-
rector of the Malaysian Business Unit.
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“In the Budget 2007 announcement, the Government has taken a

surprising initiative to reduce corporate tax rates, albeit by two per

cent over the next two years. This was the most surprising part of

the incentive-package. Budget 2007 has also put into place vari-

ous incentives to accelerate the growth of the private sector.”
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P E R S O N A L I T Y

The Silk Road
A MALAYSIAN

ACCOUNTANT’S JOURNEY
INTO THE HEART OF CHINA

Thong Siew Quen has traversed far
from her starting point in life and

from home. A diehard nasi lemak fan,
she overcame her initial misgivings of
migrating to Hong Kong and worked

systematically at transforming her
shortcomings into strengths. Today,
she is as savvy in the boardrooms of

Hong Kong, China and the UK as
she was once in Kuala Lumpur.
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Her Managing Director praised
her management style as
“covered in silk if staff worked
hard and demonstrated the

right attitude” but “hard as steel when staff
did not perform.” He said she combined
“the roles of Finance Director with HR
Manager, balancing bottom-line require-
ments with a warm heart for the right
people.” He nominated Thong for the 2006
ACCA Achievement Award, the recipient
of which will be announced at the World
Congress of Accountants in Istanbul this
November.

Because of her unique blend of skills, she
has received much public recognition, with
CFO Asia magazine, Job Market Hong Kong
(Sing Tao Newspapers), Australian Gradu-
ate School of Management, etc. featuring
her work. Thong has been invited by the
Economist Group, ACCA and other
organisers to address C-level officers on
talent management and doing business in
China.

Accountants Today recently caught up
with Thong, Chief Financial Officer (Asia
Pacific) of Texon International who gladly
shared with us her story of how she rose
to such heights in the corporate world.

Smart career moves
� What sparked your interest in the field of

accountancy?
Stroke of luck would best describe my

venture into accountancy.
I was preparing for a career in medicine.

My dad wanted a doctor in the family. Sound
familiar? Anyway, there was a full-page job ad
by PricewaterhouseCoopers and a friend con-
vinced me that PwC was a great place to work.
I wrote in, was interviewed and later hired.

After two months in PwC, I decided that
the stethoscope was best held on the pulse
of the world of commerce. Put that way,
Dad relented.

� In what areas has accountancy contrib-
uted to your career progression?
Accountancy is a discipline, and a rig-

orous one at that too. With it, comes the
analytical skills and systematic approach
to quick and decisive problem solving.
These have served me well all the way
through, even applicable in daily life as we
sift through so many options.

� We know where the “steel” comes from.
What about the “silk”? What made you
more HR focused?
I used to joke that accounting is from Mars,

HR is from Venus. They are worlds apart.
HR management came into focus when I

acknowledged that it is the people who drive
the numbers. Hence it would be our respon-
sibility to understand how to drive the
people. As I spent more time listening to my
colleagues, I heard not only the problems
but the solutions that they had all along.
Using my analytical skills, we smoothed out
the uncertainties, explored options and
came up with actionable solutions.

Further on, with my steely accounting
discipline of timely completion and cost
consciousness, we set implementation
milestones and deadlines.

� Would you consider yourself a successful
accountant and why? (Oops!)
If I would measure success, then it must

be in terms of happiness. I am most happy
when there are plenty of opportunities for
continuous learning and development.
Given that my life now is best described
by “I am learning so much it is coming out
of my ears,” then by default I must be de-
liriously successful.

Seriously though, success should not be a
snapshot in time like a balance sheet but rather
a culmination of achievements and experience;
more like a profit and loss statement over one’s
life. There is much to learn and to be achieved.
It is still early to speak of success.

Flying high in Hong Kong
� When and why did you migrate to Hong

Kong? What was it like initially?
I came to live in Hong Kong in 1998 af-

ter Albert (a Hong Kong-born Australian)
and I got married. He saw bountiful oppor-
tunities here and I suppose he missed his
wonton noodles.

Initially, I resisted the move as the change
was too great for me. To begin with, I wasn’t
much of a wonton noodle fan. More so, in
spite of the hard earned Malaysian CPA
qualification, I was not fully recognised as
an accountant in Hong Kong; thus throw-
ing me to the bottom of the pile! To aggra-
vate the situation, my Cantonese speaking
skills were far from savvy. And with no
friends and no network in Hong Kong to rely

on, it was not rosy. Remember also that 1998
was the worst economic times in the region.

For the first few months, I retreated into
my shell and brooded, contemplating a
bleak future of no nasi lemak, no job and
no friends. Then one day, as if struck by
lightning, I decided to stop feeling sorry
for my less-than-ideal situation. I drew up
three goals, and then directed all my en-
ergy towards achieving them.

About a year later, I passed the ACCA quali-
fication and was accepted into the (then)
Hong Kong Society of Accountants, brushed
up my Cantonese by watching TV religiously
and established a small but close network of
friends. At about the same time the goals
were accomplished, an opportunity came up
in a large multinational company. I was later
promoted to Finance Director, opening doors
to an international career.

� What is a typical day at work at Texon
International?
It is fair to say that there is never a day

that is typical in Texon International. For one,
the company was distressed some two years
ago and therefore, was managed by some of
the best corporate doctors in Europe. This
means we have to think on our feet as prob-
lems assail us from all directions.

Having a heritage of a hundred years has
both its pros and cons. On one hand, every
shoemaker in this world knows Texon; but
on the other, we also have all the problems
associated with a century old entity. To name
a few, a complex group structure, intricate
relationships and unwritten rules. It takes
time and care to work on issues. Particularly
now that the company is in a renewal stage,
the challenges are far greater as we shift
gears. A lot of focus is on our people, how to
motivate them, what is required to grow and
develop them as quickly as possible.

Every day is a new day in Texon. Re-
member the earlier statement “I am learn-
ing so much, it is coming out of my ears”?
This is why.

� You spend most of your time travelling be-
tween your of fices in Asia, particularly
within China. What is it like to work in
China?
It is interesting that you ask this because

when I accepted the offer from Texon,
some of my friends thought that I had gone

The Silk Road: A Malaysian Accountant’s Journey into the Heart of China
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Thong (centre) with Filipino Women Leaders at the 2002 APEC
Women Leaders Network

Thong (standing) with a Thai dancer at the
2002 APEC Women Leaders Network

“Therefore, I think a 21st cen-

tury accountant needs to be

like Janus, a Roman deity who

can see in opposite directions

simultaneously. The capacity to

look ahead yet glance back,

think global yet act local, pre-

side over macro strategies yet

work on micro processes. And

this is on top of being techni-

cally competent, impeccably

honest and superbly skilled in

communications.”

mad. Their question was “Why would you
ever want to work in China?”

Their thinking is not unusual. China is fas-
cinating and frightening at the same time.
Challenging, chaotic, exciting, bewildering
and entirely captivating. Working in China
is just like travelling along the Silk Road. It
is not about reaching the destination, but
about enjoying the journey. Perhaps the
same can be said about our accountancy
career.

� Since you travel extensively, what is your
favourite daily ritual to keep you
grounded?
Have you heard of The Sphere of Silence

by Eswaran?
Adapting from his teachings, for an hour

each day, I retreat into this sphere. In this
sphere, goals are drawn up and reviewed
studiously. There is reading time incorpo-
rated as well as time for reflection. For the
entire hour, silence is observed. I emerge
from the sphere feeling rejuvenated and
grounded. The beauty of it is, the sphere
of silence can be practised anywhere, any-
time; in a hotel room, on the plane, at home
etc…

Personal development guru
� Congratulations on being the first Asian

to win the Leadership Award from the
American Centre of Creative Leadership
(CCL) recently. Tell us more about it.
Financial Times ranked CCL in its Top 5

providers of executive education worldwide
and CCL is the only centre focused on lead-
ership development. They coined the term
“breaking the glass ceiling.”

At the 2006 International Women’s Day,
CCL awarded me a full scholarship valued
at USD6,000 after going through dozens
of nominations received from all over Asia.
This meant I had a seat in the first Women’s
Leadership Program held here in Asia. It
was a weeklong workshop with a dozen
other women leaders of impressive expe-
rience and varied backgrounds. There was
a 360-degree assessment where 15 col-
leagues and associates were invited to pro-
vide honest feedback on my management
style. A time of reckoning!

My take home message? In order to be a
good leader, first demonstrate self-mastery.

� You have mentioned your involvement in
mentoring programmes. What is it that you
do?
My first taste of being a mentor was in

2002 for the Hong Kong Institute of Edu-
cation, to 17 year olds preparing a business
plan. Whilst I may possess the business
experience, these youngsters taught me
enthusiasm and resourcefulness.

The Hong Kong Association of Business
and Professional Women (HKABPW)
started a mentoring programmes in 2003.
Never having a mentor before, I quickly
signed up and was paired with Professor
Kate Mead, who teaches Business English
in a Hong Kong Polytechnic University. We
are literally at two ends of the pole in terms
of cultural background, life experience and
professional bearing. And this is exactly
why Kate is a breath of fresh air. With her,
I am constantly discovering things I didn’t
even know exist.

I am a business mentor for the MBA stu-
dents of Shanghai University and for un-
dergraduates of Hong Kong University.
Whenever I am in Shanghai, I would make
time for my proteges and their course-
mates. It is a flexible arrangement. At
times, I would give mini-seminars and take
questions from the students; other times,
it would be casual meetings and talks over
dinner.

Actually, any one of you can be a mentor
— just a bit of time and some enthusiasm.

� Apart from work, what other personal de-
velopment areas are you working on?
I enjoy artistic ventures very much as

they allow me to slow down and achieve a

The Silk Road: A Malaysian Accountant’s Journey into the Heart of China
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Thong (bottom right) at the
2005 Texon Office Controllers Conference

Thong with Donald Tsang at the
2006 Foreign Investment Seminar

AT

state of calmness. For instance, when in
Bali, I spent time learning the Balinese
dance – Legong. It calls for poise, grace and
balance whilst demanding physical and
mental endurance. It reminds you of lead-
ership, doesn’t it?

Learning Putonghua (Mandarin) is my
latest hobby. It started off with a private tu-
tor to learn the basics. Now, every Chinese
is my lao shi (teacher), from our company
drivers to our general managers. Often, you
find some of my Chinese colleagues rolling
on the floor laughing. Once I ordered a pair
of chilli shoes (xie — second tone) instead
of chilli crabs (xie — fourth tone)!

Invitations to speak at a number of inter-
national conferences called attention to my
unpolished presentation skills. To improve,
I practised giving rousing speeches in front
of my bathroom mirror to attentive tooth-
brushes and pontificate the virtues of invest-
ing in China to the hairbrushes, my captive
audience.

The way forward
� What is the management philosophy that

led to your achievements today?
Without the team of people I am working

with or have worked with in the past, I would
not have come this far. Countless team
members were trusting “guinea pigs” for
my management experiments; we had lots
of fun and laughter together. Later on, I re-
fined my own management philosophy to
“P-R-O-F-I-T-S”, an acronym for:
P – Performance-based rewards
R – Respect for others
O – Open communication
F – Fun working environment

I – Involvement of staff in decision-mak-
ing

T – Training and development
S – Survey and feedback of staff opinion

� What tips do you have for accountants in
preparing themselves to meet today’s busi-
ness challenges?
Gone are the days when accountants

were “historians” pre-occupied with re-
cording historical information. Instead,
we are called upon to look into the future,
and then too, a certain degree of accuracy
is expected. Suddenly, tomorrow’s chal-
lenges are as real as today’s.

Therefore, I think a 21st century accoun-
tant needs to be like Janus, a Roman de-
ity who can see in opposite directions si-
multaneously. The capacity to look ahead
yet glance back, think global yet act lo-
cal, preside over macro strategies yet
work on micro processes. And this is on
top of being technically competent, impec-
cably honest and superbly skilled in com-
munications.

� What is your advise to an accountant
wishing to pursue a career overseas?
My advice is don’t leave home if you are

not clear of your objectives.
From personal experience, getting the

appropriate qualifications helped level the
playing field. Mastering the local lan-
guage promotes better teamwork and un-
derstanding; so I would advise fellow ac-
countants to pay attention to this aspect.

After that, a positive attitude is handy,
as is keeping an open mind and having a
good sense of humour.

Up close and personal
� Where is home for you?

Home is where the heart is. And my heart
is with my husband, Albert. Personality-
wise, he is so different from me. As chalk is
to cheese. He is quiet, calm, observant and
thoughtful. Though a man of few words, he
is very witty and makes me laugh myself
silly. I have learnt so much from him.

� Friends and colleagues who may have as-
sisted you in your career?
So many people have given me the help-

ing hand that some time back, I took a large
piece of paper and wrote down their names
and how they have helped or inspired me.
After making the list, I hunted them down
one by one with options for tea, lunch or
dinner. Starting with the PwC partner who
hired me, an act which changed my life for-
ever. He was very surprised to hear from
me after more than 10 years of absence.

I am still industriously working down the
long long list of people, scattered across
Asia and extending into Europe, South
America and Australia.

� What is your favourite quote, and why?
“When was the last time you did

something for the first time?” A good
check that I am constantly learning and con-
sciously experiencing something fresh.

� Some parting words to MIA members?
Fellow accountants and friends visiting

Hong Kong, please drop me a note at
siewquenthong@hotmail.com. How about
nasi lemak in exchange for a cruise on Star
Ferry?

The Silk Road: A Malaysian Accountant’s Journey into the Heart of China
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Calling all food enthusiasts! The National Accountants
Conference 2006 does not only seek to educate you
with interesting conference sessions; it also seeks to
fulfil the difficult task of satisfying your palates.

This is because, apart from interesting conference sessions,
participants can also look forward to a 5-star dining experience
with the Kuala Lumpur Convention Centre (KLCC)’s award win-
ning culinary team.

Its Executive Chef, Richmond Lim says “Dining is a total sen-
sory experience. The Kuala Lumpur Convention Centre, with its
panorama of the city centre parkland, will beautifully complement
the culinary creations of its team of 51 highly experienced and
award-winning chefs.

Lim is aware that with the NAC, the crowd will comprise of a
bigger number of Malaysians. Malaysians are serious about food,
he says. “They are always looking for something that’s different
but doesn’t stray too much from their tastes.” In order to cater to
these demands he says that the cooking techniques are retained
to preserve the flavours but the presentation of the food is mod-
ern and more attractive.

He assures that KLCC provides quality banqueting with equally
eye-catching delivery to titillate the senses of all those who at-
tend functions at the convention centre. And that is most impor-
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NAC 2006: A Culinary Affair with KLCC
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tant, he says. “The food must not only taste good; it should be
presented in a manner where the food says “EAT ME!” he says.

Lim is passionate about his work and his passion translates it-
self in the way he seeks only the freshest ingredients, the time
and care he takes in preparing the dish and, finally, the way in
which he presents them to the guests.

He speaks about the character of the individual ingredients and
of ‘respecting’ the ingredients one is handling. These are impor-
tant so as not to spoil the ingredients while cooking. He also speaks
of technique. Technique is crucial in the preparation of food to
ensure that the quality and flavour are uncompromised in the
preparation of the food.

As for KLCC’s commitment to excellence, he says that his team
is able to cater for up to 6,000 guests at one time, without compro-
mising on quality and efficiency. This is because of the highly
innovative, time-based system of preparing, cooking and serving
food called “Cook and Chill”, a first of its kind in the country.

“KLCC rests within the highest tier of convention centres in
Asia. We have the technology to deliver the freshest of food – the
“Cook and Chill” system. We have the expertise and we have the
passion!” Lim says proudly as he answers Accountants Today’s
question of what sets the cuisine at the KLCC apart from the rest
of the 5-star dining establishments.
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A word from our Prominent Sponsors
The Official Business & Investment Weekly
THE EDGE COMMUNICATIONS SDN BHD

The Edge is Malaysia’s best selling business and investment weekly newspaper. Launched in 1994, it has an audited
circulation of 21,062 copies (as at 31 Dec 2005). The weekly covers corporate, investment, real estate, management,
lifestyle and technology business sectors. The Edge’s readers are predominantly professionals, businessmen and women,

corporate executives, capital market professionals, upper income and high net worth individuals. It is distributed nationwide via newsstands and by
paid subscription.
The Edge is published by The Edge Communications Sdn Bhd, which also publishes Personal Money, a monthly magazine on personal finance.

                                 For more information log on to    www.theedgedaily.com

Platinum Sponsors

DIRECT ACCESS, A Division of Southern Bank Berhad
Direct Access, a division of Southern Bank Berhad is Malaysia’s first 24-hour true direct banking service pro-
vider. We offer customers complete banking convenience, 24 hours a day, 7 days a week via phone, fax, or
Internet. We also offer true personalised services for our customers. At Direct Access, each call will be at-

tended to by a qualified Account Relations Officer, who is ready to assist you. In Direct Access, quality is our Business. Direct Access has embarked
on a journey of consistent quality services since its inception in 1995 and this effort was rewarded in 1998 and 2001 when Direct Access was awarded
the internationally acclaimed ISO 9002 certificate from SIRIM. At Direct Access, you can be assured of our best banking conveniences and that’s the
way banking should be.

For more information log on to www.directaccess.com.my or drop us a mail at directaccess@sbb.com.my. You may also call to speak to our team of

friendly professionals at 603-6204 7199.

MICROSOFT (MALAYSIA) SDN BHD
The success of your company is directly related to the success of the people who work for you. Microsoft Dynamics is a line
of integrated, adaptable business management solutions that enable your people to make important business decisions

with greater confidence. Microsoft Dynamics works like and with familiar Microsoft software - hence, easing adoption and reducing the risks inherent
with implementing a new solution. These solutions automate and streamline financial, customer relationship, and supply chain processes in a way that
helps you drive business success. Over 298,000 customers worldwide have benefited from Microsoft Dynamics suite of solutions. Visit www.microsoft.com/
asia/dynamics for more details.

Founded in 1975, Microsoft is the worldwide leader in software, services and Internet technologies for personal and business computing. Microsoft

offers a wide range of products and services designed to empower people through great software — any time, any place and on any device.

SAP MALAYSIA SDN BHD
SAP is the world’s leading provider of business software solutions*. Today, more than 32,000 customers in more than 120 countries run
SAP(r) software — from distinct solutions addressing the needs of small and midsize enterprises to suite offerings for global organiza-

tions. Powered by the SAP NetWeaver(r) platform to drive innovation and enable business change, SAP business solutions help enterprises of all sizes
around the world improve customer relationships, enhance partner collaboration and create efficiencies across their supply chains and business
operations. SAP industry solutions support the unique business processes of more than 25 industries, including high tech, healthcare, retail, public
sector and financial services. With subsidiaries in more than 50 countries, the company is listed on several exchanges, including the Frankfurt stock

exchange and NYSE under the symbol “SAP.”                        Additional information at    www.sap.com

(*) SAP defines business software solutions as comprising enterprise resource planning and related software solutions such as supply chain manage-
ment, customer relationship management, product life-cycle management and supplier relationship management.

Gold Sponsors

EASTERN PACIFIC ICT SDN BHD
Eastern Pacific ICT Sdn. Bhd. (EPICT) is a fast growing ICT service provider in Malaysia and a subsidiary of Eastern
Pacific Industrial Corporation Berhad (EPIC), an investment company listed on the Main Board of Bursa Malaysia. EPICT

has been awarded an MSC Status by the Multimedia Development Corporation (MDeC) as an integrated business solution, data centre and shared
services provider. Products and services:
1. GiBS — Accounting; Payroll; HR Employee Services (HRESS) and Key Performance Indicator (KPI)
2. SAP Business One; 3. SAP Support; 4. Web Services 5. Networking Services

              For more information log on to    www.epicgroup.com.my
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MARSH INSURANCE BROKERS (M) SDN BHD
Marsh is the world’s number one risk and insurance specialist. In Malaysia, we have been servicing a mix of global and local
commercial businesses since 1982 and are ranked among the country’s top three brokers. Marsh’s global strength means we

have the capabilities and resources to respond to our clients’ requirements for increasingly sophisticated advise on all forms of risk and insurance services.
The Malaysia-based Financial and Professional (FINPRO) Practice provides in-depth expertise in this field of insurance including professional liability,
directors and officers coverage and IPO protection. The team has a proven track record of generating new ideas that set industry standards.

           For more information log on to   www.marsh.com

ACE Synergy Insurance Bhd, part of the ACE Group of Companies is one of the world’s largest providers of insurance and
reinsurance with strength in capacity and expertise in underwriting products such as Professional Indemnity Insurance,
Directors  & Officers Insurance and other insurance products for Financial Institutions. Listed on NYSE, ACE’s Group oper-

ates in more than 50 countries with a strong presence in Asia Pacific, committed to discipline, excellence and integrity.
For more information log on to    www.aceinsurance.com.my

PERMODALAN NASIONAL BERHAD
“The Catalyst for Financial Independence”. Permodalan Nasional Berhad (PNB) is one of the mechanisms under the
Government’s New Economic Policy (NEP), specifically formulated to promote national unity. Established in March 1978
with the aim to serve the Bumiputera community in particular, PNB has evolved to be one of the largest investment institu-

tions in the country, with stakes in more than 300 investment companies, representing major sectors of the economy. With 10 unit trusts under its
management, PNB now appeals to Malaysians from all walks of life, with over 59 billion units in circulation mobilised from more than 8 million account
holders. Taking pride in its professional fund managers, sound corporate governance and prudent decision-making, PNB focuses on maximizing its
competitive edge and embarks on a long-term integrated investment education programme in striving for a better future for the people and the nation.

For more information log on to    www.pnb.com.my

PETROLIAM NASIONAL BERHAD
Petroliam Nasional Berhad (PETRONAS) was incorporated as a business entity on 17 August 1974. As the national petroleum
company of Malaysia, PETRONAS has been vested with the ownership and management of the petroleum resources in the country.

Over the years, PETRONAS has grown from strength to strength to become a fully integrated petroleum corporation, involved in
a wide spectrum of petroleum activities. Currently its business activities range from upstream exploration and production of oil and

gas to downstream oil refining; marketing and distribution of petroleum products; trading; gas processing and liquefaction; gas transmission pipeline
operations; marketing of liquefied natural gas, petrochemical manufacturing and marketing; shipping and property investment.

Having established itself in the domestic market, PETRONAS expanded its activities into the global arena in the early nineties, in line with its vision
to become “a leading oil and gas multinational of choice”. Today, PETRONAS has over 100 subsidiaries and associated companies in its stable with
business interests in more than 30 countries, mainly in Latin America, Europe, Africa, Middle East, Commonwealth of Independent States, North and
South Asia, Southeast Asia and Australia. Ranked among the Fortune Global 500 largest corporations in the world, PETRONAS continues to expand

its business both in Malaysia and overseas as it journeys towards realising its vision.

Silver Sponsors

ABX EXPRESS (M) SDN BHD
ABX Express (M) Sdn Bhd, a wholly-owned Bumiputera Enterprise, is in the business of providing Domestic & International Door to
Door Express Delivery Services and Courier Ser vices. ABX’s commitment to excellence has contributed to the Company’s growth and
currently it is the fastest growing carrier in the industry. Since starting out in Labuan in 1984, the Company now ser vices the whole

nation through their own network of more than 60 Service/Express Centres, with a team of 750 skilled staf f and a link to a worldwide network ser ving
more than 200 countries. ABX Express is the only local company linked to an International Network called Global Distribution Alliance (GDA), which
is the 5th International Network in the world today. ABX and UTS Logistics, a subsidiary, are the first two Companies ever in Sabah to be accorded the
prestigious 5S Certification by NPC in 2002. The 5S Certification and Award have acted as a precursor for recognition for ABX as an active practitioner
of excellence in  management. Following the 5S Award, ABX Express received five awards to date, namely, the Human Resource Development Fund
Award 2002, Special Award for Quality Management Excellence for 2002 & 2003 by MITI, Enterprise 50 in 2003 and recently the Golden Bull Award
2004. To cap it all, a recent Consumer Satisfaction Sur vey commissioned by MCMC and conducted by UKM placed ABX right on the apex! ABX’s Vision
is “ To be the BEST by ensuring that THE CUSTOMER is at the Centre of Everything We Do” in Delivering Satisfaction Worldwide.

For more information log on to    www.abxexpress.com.my

BIZZTAX
BiZZTAX is a Tax Software with a difference. The first to incorporate a Secretarial and Financial Preparation software

within a tax software. Because we understand your business, we designed it to fit your business. Our products mainly

cater for Tax Professionals and Accountants in Malaysia. Computing tax has never been this EASY and FAST.

 For more information, log on to   www.bizztax.com

ACE SYNERGY INSURANCE BHD

For more information log on to    www.petronas.com.my
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AMANAH RAYA BERHAD
Amanah Raya Berhad (ARB) is Malaysia’s premier trustee company specialising in estate administration and trust services.
Established in 1921, ARB has professionally served the nation for over 80 years through its 20 branches nationwide in the
areas of legal, financial and administrative duties for unit trust funds and estate administration, corporate loan stocks and
debentures, golf and leisure clubs, companies’ group insurance schemes, education and retirement funds. ARB is also

offering investment portfolio management services for corporate clients. With an efficient, well trained, highly motivated and competent staff  force,
ARB has dominated the growing market for personal trust services, offering convenient end-to-end solutions for managing personal wealth and assets
in addition to integrated solutions ranging from creating personal trust accounts, preparing and safekeeping wills, and administering the distribution
of individual estates upon and after his or her demise.                                                                 For further information, please visit   www.arb.com.my

CODA BUSINESS SYSTEMS SDN BHD
CODA provides the most complete suite of products and services to meet the needs of finance departments – from best-of-class financial
accounting and procurement systems, through planning, budgeting, consolidation, reporting and analytics, to process control and compli-
ance management. In addition to working seamlessly with CODA applications, our analytic, consolidation and process control solutions

also integrate with other leading operational systems to capitalise on customers’ existing IT investments. CODA’s product offerings are all underpinned by
expert consultancy, education and support services, delivered by teams of experienced accountants and technology specialists. “Financial Intelligence” sums
up the combined benefits of CODA’s software, solutions and services, delivering complete financial transparency for customers to monitor and drive perfor-
mance more effectively and to make business decisions founded on reliable, timely, self-balancing information. CODA’s financial intelligence helps organisations
to revolutionise their financial processes: formerly passive accounting systems are transformed into real-time finance engines that deliver true financial
intelligence; and enabling the finance department to support strategic change throughout the organisation. Founded in the UK in 1979, the CODA Group
now employs more than 600 people around the world and delivers global sales, service & support through its own offices, together with a carefully selected
network of partners. Its customers include over 2,500 medium and large user organizations — worldwide and across all industry sectors.

  For more information log on to   www.coda.com

COMMERCE CLEARING HOUSE (M) SDN BHD
Commerce Clearing House (CCH) is a member of the Wolters Kluwer group of companies, a multi-domestic publisher, with offices
in Singapore, Malaysia, Hong Kong, China, Japan, Australia, New Zealand, USA, Canada, UK and Europe. CCH Malaysia, the premier

information service provider, updates business professionals through quality reporting and content, covering topics on Taxation, Employment Law,
Auditing, Accounting, Company Law, Company Secretarial Practice, Business Law, Occupational Health and Safety, Human Resource, Real Estate, E
Business and more. CCH products can be found in print, electronic formats, workflow solutions, as stand alone, syndicated or customised information.

At CCH, we understand the challenges to your workflow. The trend toward dynamic, fully comprehensive software integration continues as we
continually seek new ways to further streamline your processes and help you work smarter with CCH ProSystem fx Office Suite - ENGAGEMENT,
PROFIT DRIVER and coming soon in 2007, DOCUMENT. To find out more, please visit www.cch.com.my or call 1800-181-151

EA-LINK SYSTEM SDN BHD/BRASSTAX™
BRASSTAXTM  SAVES YOU TIME & MONEY! This is the reason BRASSTAXTM  is Malaysia’s leading ICT Tax Solu-
tion System. BRASSTAXTM  is far more than a mere form filling system that delivers a host of productivity tools to
make completing your Tax Computations an absolute breeze. BRASSTAXTM  is packed with productivity tools to
make even the most inexperienced staff increase their efficiency and accuracy.  BRASSTAXTM provides support for

a wide range of Statutory and Non-Statutory documents from the Asset and Capital Allowance Schedules, to the Accounts Analysis, Tax Computation
and the submissable LHDN prescribed Borang C, R, B, BE, P, CP204, CP204A, CP204B and CP30. BRASSTAXTM is the ‘IT department for the Malay-
sian Tax Industry’, providing you with only the best Tax solutions.  To provide you with further value, we are pleased to offer our BRASSTAXTM CEO
CPD courses which provide the essential knowledge all Tax Professionals need to retain for that competitive edge. BRASSTAXTM is proud to sponsor
the National Accountants Conference and we invite you to visit our booth #38 at Hall 2, Kuala Lumpur Convention Centre from 31 October to 1
November 2006. Our team will be pleased to show you the BRASSTAXTM solution and answer all your questions. Please contact us at (03) 9200 5589
to arrange a demonstration, or send your enquiries to info@ealink.com                               For more information log on to   www.ealink.com

SALIHIN & ASSOCIATES
Since “debit’ and “credit’ was first introduced by Piciolli in the early 1700s, accounting has become a very dynamic and lively
subject. It actually affects our lives. The rise and fall of civilisation is very much related to accounting and accountability.
Therefore, accounting should be given a fresh outlook.

We, at Salihin & Associates (SnA), define the word accounting as part of a much wider concept of accountability. Man has
been given responsibility. He then will be accountable for all of his actions. If man uses his will and ability for any purpose other

than that for which he was created, he will have failed in his responsibility, violated the honour of his duties and missed the purpose of existence.
Based on this philosophy and value, SnA established business in consulting in early 2002. Since then, the firm has grown from one branch to six
branches throughout Malaysia. The firm’s core services are taxation, auditing and assurance and business advisory. Being a dynamic firm, we
affiliated ourselves with Aljafree Salihin Kuzaimi International (established under Malaysian partnership). This gives the firm the advantage of being
able to utilise a formidable pool of intellectual resources available within the group. Moving forward, we aspire to be a “Glocal” consulting firm with a
global presence soon.

For more information please contact Client Services Department, Salihin Consulting Group, 598 1st Floor, Jalan Samudra Utara 2, Taman Samudra,
68100 Batu Caves, Selangor. Tel: 603-6187 6678 (Hunting line) or Log to: www.salihin.com.my
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Alan Lilley
Alan is the Managing Director of MD Consultancy International. He operates internationally across a range of
industries at strategic levels as a management consultant, business coach, facilitator & trainer. His major interest is
in organisational performance and productivity improvement.

Andrew Bryant
Andrew Bryant is the Director of Self Leadership International and is an experienced Executive Coach and Leader-
ship Trainer. Andrew has been studying and teaching human performance for over 20 years. He uses a cognitive
behavioural approach to training and coaching which enables him to fully engage participants at the level of their
unconscious beliefs, values and motivations. Andrew gets results by closing the knowing - doing gap between infor-
mation and action.

Ankit Fadia
Ankit Fadia is an independent computer security and digital intelligence consultant, providing customised cyber
security training and consulting solutions to clients globally. Ankit is a recipient of numerous awards including IT
Leader Award 2005, Person of the Year 2002, Hall of Fame Award, Outstanding Young Achiever’s Award, Silicon India
Person of the Week, Embassy State Award and Best Speaker Awards.

Bridget Lai
Bridget Lai has been the Group CEO of the Alliance Banking Group since September 2005. Prior to her appointment at the Group, she
was attached to a leading foreign bank for 30 years. She was the Country Head of Consumer and SME Banking Malaysia for 5 years
prior to an international posting as the Global Head of Distribution. Her key responsibilities included Banking Operations, Sales and
Service as well as International Priority Banking in 57 countries. Her global exposure enables her to bring a wealth of knowledge to
her new job where increasing regional competition and global liberalisation pose key challenges for local banks.

Cheah Chee Keong
Cheah Chee Keong is the Solution Manager for the Small and Medium Business (SMB) team representing SAP South Asia Hub. In his
current role, he is responsible for solution positioning, consulting and partner enablement for SAP Business One. He has over 15 years
of experience in implementing IT solutions that include ERP, CRM, Supply Chain Management and Financials. A Chartered Manage-
ment Accountant by qualification, Cheah started his career in a public accounting firm before moving to the IT industry. Prior to joining
SAP, he was the Consulting Manager of another major solutions provider where he oversaw the entire consulting operations.

Dr. Christopher Shun
Dr. Christopher Shun, CFP® is the Deputy Group Managing Director of Menang Corporation (M) Berhad and also
the President of the MIT Club of Malaysia. He is also a Risk Management (RM) practitioner and an applied theorist.
His doctoral dissertation in 2005 secured the 7th placing at the European Doctoral Association for Management and
Business Administration (EDAMBA) competition. The contenders included representatives from the top 60 eco-
nomics and business universities in Europe, among them LBS, INSEAD, IMD and IESE.

Daniel Liew
With a background in Psychology and Human Resource Development, Daniel began his speaking and training
career twelve years ago. He has trained and spoken in several Asian countries. He has been a loyal student of Carl
Jung’s Psychological Type theory for the last 15 years and has applied it well with his work with multinational
clients. Among some of his notable accomplishments are being inducted to the faculty of Interstrength™ Associ-
ates, an international team of Psychological Type experts, spent 3 years with the Territorial Army Reserves and
building a million dollar consulting business on his own. Currently, he is the Managing Director of Direct Results
Asia Pacific Consultancy and also the CEO of 16typesAsia™, the marketplace for Type Practitioners in Asia.

A Profile of our Speakers
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Elizabeth Lou Mou Kit
Elizabeth Lou has a bachelor’s degree in Music with Summa Cum Laude from McMaster University, Canada, and a
master’s degree in Music from Western Illinois University, USA. She heads the School of Music at the University
College Sedaya International. She actively teaches and develops music programmes. Under her leadership, both
the classical and contemporary music degree programmes were successfully established and approved by the Min-
istry of Education.

Dr. Geoffrey Williams
Dr Geoffrey Williams is a Founder and Managing Director of OWW Consulting in Singapore and Malaysia. He is a
graduate of the University of Cambridge and holds a master’s degree from the University of Liverpool and a PhD in
economics from UEA, Norwich. He has extensive experience in designing and directing research projects and is
interested in developing practical management tools for the assessment and implementation of successful CSR
systems within companies, which has lead to the development of – ResponsibilityTM – the OWW Consulting Respon-
sible Management Tool.

Gloria Goh
Gloria Goh is a Partner in the Assurance and Advisory Business Services Practice of Ernst & Young. She heads the
Global Financial Services Industry Practice in Malaysia. She has over 23 years of experience in providing assurance
and advisory business services with a primary focus on the financial and capital market sectors.

Heera Singh
Heera Singh is a highly qualified trainer who holds a master’s degree in Management and Organisational Learning
from Lancaster University, UK and a master’s degree in Human Resource Management and Training from Leicester
University, UK. Heera has over ten years’ of experience in the training field, conducting leadership-oriented courses
covering areas such as motivation, teambuilding, managerial skills, and supervisory skills. He is a very well re-
spected trainer among his peers. Heera is also one of the few privileged Malaysians who are certified trainers with
the American Management Association.

Dato’ Johan Raslan
Dato’ Johan Raslan, the Executive Chairman of PricewaterhouseCoopers has 25 years’ of experience in business
advisory services in Malaysia and the United Kingdom. He actively participates in corporate governance issues and
has provided assistance to several companies and regulators. In addition to his current appointment as Chairman of
the Financial Reporting Foundation by the Minister of Finance, Johan holds various positions in other organisations.
He is an Eisenhower Fellow.

Dato’ Kalsom Abdul Rahman
Dato’ Kalsom Abdul Rahman is the Chairman of Small and Medium Industries Development Corporation (SMIDEC),
an agency under MITI. She holds a Bachelor of Economics (Honours) degree from the University of Malaya and a
Masters in Business Administration (Finance) degree from the University of Oregon, USA. She sits on the boards of
several listed companies and private companies. Dato’ Kalsom is also a member of the Industrial Planning Commit-
tee for the Third Industrial Master Plan and the Chairperson of the Technical Resource Group on Development of
SMEs.

Tan Sri Dato’ Dr. Lau Ban Tin
Tan Sri Lau is a Chartered Management Accountant by profession and a member of the Malaysian Institute of
Accountants. He is a fellow member of the Malaysian Institute of Taxation, the Chartered Institute of Management
Accountants and the Association of International Accountants. Tan Sri Lau obtained his MBA and DBA from South-
ern Cross University, Australia. At present, Tan Sri Lau sits on the boards of four public-listed companies. He is also
a director in more than 25 private limited companies.
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Mark Chang
Mark Chang is the Executive Director and Founder of JobStreet.com. He is a qualified mechanical engineer from
Massachusetts Institute of Technology (MIT) and University of Texas, Austin. Mark’s first entrepreneurial foray
was MOL.com, the parent company of JobStreet.com, through which he built a very successful “portal”. When
Mark saw greater potential for online recruitment services, he established JobStreet.com where it flourished and
enjoyed triple-digit growth every year and the turnover was over RM6 million in 2000.

Michael Ohata
As Director, Reporting Standards for Microsoft Finance, Michael leads Microsoft’s initiatives around Extensible Business
Reporting Language, driving a cohesive approach for the support of XBRL in Microsoft products and solutions. He sits on
XBRL International’s Executive Committee, and as Founding Chair of the XBRL Standards Board that oversees the technical
specification development. He regularly presents to finance leadership audiences, regulatory agencies and at industry confer-
ences, Microsoft’s experiences, and its strategy as it relates to supporting the technology standard.

Dr. Ong Hong Peng
Dr. Ong Hong Peng started his career as Assistant Director of the Public Service Department in 1981. He also
served as the Senior Project Coordinator at the National Institute of Public Administration from 1992 to 1996. Cur-
rently, he holds the position of Director, Economic Planning Unit, Prime Minister’s Department, Malaysia. His
duties include the formulation of policies and strategies to promote the services sector as well as S&T for develop-
ment, budget determination for S&T-related projects.

Ooi Woon Chee
Ooi Woon Chee is a partner of KPMG Malaysia and is currently the Head of the Forensic Practice. Ooi specialises
in forensic accounting engagements, advising clients on various issues relating to fraud and misconduct and assist-
ing clients in managing their exposure to corporate crime and other irregularities, resolving disputes and conflicts,
maximising their recoveries from losses and safeguarding their assets.

Ramesh Rajaratnam
Ramesh Rajaratnam is an Executive Director of Ernst & Young’s Risk and Business Solutions practice. His areas of
speciality are financial risk management, project management, business process reengineering and shared ser-
vices. He has a Bachelor of Engineering degree and is a member of the Institute of Chartered Accountants in
England and Wales.

Professor G. Roland Kaye
Professor G Roland Kaye, is a past president of CIMA and Professor of Management Accounting at the University of
East Anglia. He is also on the executive board of the Association of Business Schools and has held a number of non-
executive directorships. Until 2005, he was Dean of the Open University Business School, the largest and leading
distance learning Business School in Europe. He returned to academia as Professor of Information Management
Accounting at the Open University Business School where he developed a Centre for Information and Innovation
before founding the Management of Knowledge and Innovation Research Unit.

Sanjay Anand
Sanjay Anand, MSc, MSC, MBA, MSF, is a globally recognised expert on Corporate Governance and Regulatory
Compliance with almost 20 years of deep experience in Business Process Management, Project Risk Management,
Business and Technology Audits, and Enterprise Technologies. Sanjay is also the author of numerous articles for
magazines such as Data Quest and Information Week, and of books like The Sarbanes-Oxley Guide for Finance and
Information Technology Professionals (John Wiley) and Implementing J.D. Edwards: Beginner’s Guide (McGraw-Hill).
Sanjay is a member of the CEO Roundtable of SOX Compliance Journal.
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Stephen Chapman
Steve is the Australian Deputy Auditor-General. His responsibilities cover the financial auditing and performance
audit programs undertaken by the Australian National Audit Office, and its corporate management. He has previ-
ously held senior public sector roles in small business policy development and taxation administration. Steve is also
President of the Australian Capital Territory Division of CPA Australia.

Dr. Stephen Priddy
Dr Stephen Priddy is the Associate Director, Arup Group Limited. Steve qualified as a Chartered Certified Accoun-
tant in 1990. After five years working in the auditing profession, he joined Arup Group Ltd in 1986. He is currently
CFO for the Buildings Sector of the organisation and has wide experience in management and statutory accounting,
particularly in an international context.

Dato’ Syed Amin Aljefri
Dato’ Syed Amin Aljeffri is a well known corporate leader within the Malaysian and ASEAN circles. His previous
work experiences covered his employment in Malaysia and the United States of America. He is a chartered accoun-
tant by profession and is now in public accounting and consulting practice, AljeffriDean, chartered accountants in
Malaysia. Dato’ Syed sits on the boards of several public and private limited companies. Dato’ Syed was also a
columnist for Utusan Malaysia, a national daily newspaper for four years.

Tengku Farith Rithauddeen
The vibrant Tengku Farith Rithauddeen, or better known as TF amongst SKALI’s staff is responsible for the strate-
gic vision, overall management and leadership of SKALI. Steeped in open concept and bottom-top management
practice, he has more than 13 years of management and business experience. Farith is responsible for driving the
growth of the company. Farith was the Advisor to Venture 2001, which promotes innovative and successful business
models among Malaysians. Presently Farith is the President of TeAM, Technopreneurs Association of Malaysia.
TeAM was formed by a group of Malaysian Technopreneurs to assist in the development of the digital economy in
Malaysia. Farith obtained his Bachelor of Arts in Economics from Carleton University in Ottawa, Canada, in 1992.

Dr. Wilson Tay
Dr Wilson Tay, the CEO of the Malaysian Institute of Management (MIM) is a respected corporate leader and a
well-established educator. He has risen through rank and file roles as a manager to general manager and corporate
chief executive in a career period spanning over thirty years in well-known multinational corporations and public
institutions overseas and locally. Prior to joining MIM, he was the Vice-President of the Multimedia Development
Corporation. Before that he was the CEO of TEC Asia Centre Sdn Bhd, a local partner organisation of TEC Interna-
tional which is involved in Chief Executive and Entrepreneurs coaching and business advisory.

Dato Yeo How
Dato’ Yeo How, is the Group Executive Director and CFO of IOI Corporation Berhad. He has been with the IOI Group for the last 23
years. The IOI Group is a leading global player in the palm oil industry and also a leading property developer in Malaysia. Apart from
his principal responsibilities as CFO, Dato’ Yeo has oversight responsibilities for the group’s commodity marketing and downstream
operations. Prior to joining the IOI Group, he was with Deloitte Kassim Chan. Dato’ Yeo is a council member of the Malaysian Institute
of Certified Public Accountants and chairman of its Commerce and Industry Committee. He is also the chairman of the Accounting
and Taxation Sub-committee of the Malaysian Palm Owners Association.
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Technical Programme
DAY 1: TUESDAY, 31 OCTOBER 2006

8.00 a.m REGISTRATION
9.15 a.m OPENING CEREMONY
10.00 a.m TOUR OF EXHIBITION & NETWORKING COFFEE

      Plenary Session TOPIC
10.30 a.m International Financial Reporting Standards : Implications of Convergence - Forum
      — Datuk Johan Raslan, Executive Chairman, PricewaterhouseCoopers (Moderator)
11.30 a.m 1 Dato’ Syed Amin Aljeffri, Executive Chairman, AljeffriDean

Dato’ Yeo How, Group Executive Director, IOI Corporation Berhad

11.45 a.m Ninth Malaysian Plan - Forum
      — Tan Sri Dato’ Dr. Lau Ban Tin, Executive Chairman, Pristine Group
12.45 p.m 2 Dr Ong Hong Peng, Director, Industry and Economic Services Section, Economic Planning Unit

Datuk Kalsom Abdul Rahman, Chairman, SMIDEC
Bridget Lai, Group CEO, Alliance Banking Group
Moderator : Gan Ai Leng

12.45 p.m LUNCH

2.45 p.m Creating a New Future
3 Andrew Bryant, Director, Self Leadership International Pte Ltd

Chairperson: Dato’ Nordin Baharuddin, Chairman, KUB Malaysia Berhad & Syarikat Prasarana Negara Berhad3.45 p.m

4.00 p.m Winning Cyber Terrorism and Business Espionage: Implications for Business
    — 4 Ankit Fadia, Intelligence Consultant, California, USA
5.00 p.m Dr Wilson Tay, CEO, Malaysian Institute of Management (Chairperson)

5.00 p.m HIGH TEA

6.30 p.m INTERNATIONAL SHOW TIME

7.30 p.m END OF DAY 1

DAY 2: WEDNESDAY, 1 NOVEMBER 2006

Concurrent Session A B C

Managing Knowledge and Intellectual Corporate Social Responsibility It’s All About Internal Control
9.00 a.m Capital in Business for Profits by Dr. Geoffrey Williams by Sanjay Anand
     — 1 by Prof Roland Kaye Founder and Managing Director Chairperson, SOX Institute
10.00 a.m Professor of Information Management Accounting OWW Consulting

Open University Business School

10.00 a.m TOUR OF EXHIBITION & NETWORKING COFFEE

The Professional Accountant in Business: Performance as a Culture Malaysian Mid-Sized Companies:
10.30 a.m Value Creation and Management by Alan Lilley Thinking Big and the
      — 2 by Dr. Stephen Priddy Managing Director Challenges of Growth
11.30 a.m Associate Director, Arup Group Limited MD Consultancy International By Cheah Chee Keong

Moderator : Dato’ Raymond Liew Solution Manager, SMB SAP South Asia Hub
Managing Partner, Parker Randall

Sustainable Developments - Lifestyle XBRL - Revolutionary Digital Reporting Frailties of Malaysian Management
11.45 a.m. Implications for the 21st Century  to Publish Financial Information by Heera Singh
      — 3 by Dr. Christopher K.L Shun by Michael Ohata Principal Consultant
12.45 p.m. President, Massachusetts Institute Director of Reporting Standards Heera Training & Management

of Technology Club Microsoft Finance Consultancy of Malaysia

12.45 p.m LUNCH

Mastering Self & Others Critical Issues in Government Fraud Risks Management
2.15 p.m. by Daniel Liew Financial Reporting by Ooi Woon Chee
      — 4 Managing Director by Steve Chapman Partner, KPMG Malaysia
3.15 p.m. Direct Results Deputy Auditor General Australia

Asia Pacific Consultancy Sdn Bhd Australian National Audit Office

3.15 p.m TOUR OF EXHIBITION & NETWORKING COFFEE

Jobstreet.com: E-Commerce Success Basel II: How it Impacts Your Business Classical Music Appreciation
3.45 p.m. by Mark Chang by Gloria Goh, Partner by Elizabeth Lou Mou Kit
      — 5 Founder & CEO, Jobstreet.com Sdn Bhd & Ramesh Rajaratnam, Executive Director Head, Music Studies
4.45 p.m. Moderator: Ernst & Young, Malaysia University College Sedaya International

Tengku Farith Rithauddeen - President,
Technopreneurs Association of Malaysia

END OF CONFERENCE
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Get Away Agency Sdn Bhd

Focus Software Sdn Bhd

Innovations Resources Group

JAP Consulting Sdn Bhd

Marsh Insurance Brokers (M) Sdn Bhd

MCSB Software Development Sdn Bhd

MYOB Asia Sdn Bhd

Permodalan Nasional Berhad

Rentwise Sdn Bhd

SAS Institute Sdn Bhd

SBOne Solutions Sdn Bhd

Takaful Ikhlas Sdn Bhd

Technology One Corporation Sdn Bhd

The Edge Communications Sdn Bhd

Usage Technology Sdn Bhd

Biztrak Business Solutions Sdn Bhd

ABX Express (M) Sdn Bhd

Amanah Raya Berhad

AXP Solutions Sdn Bhd

Bumiputra-Commerce Bank Berhad

BIZZTAX

CIMA Malaysia Division

CODA Business Systems Sdn Bhd

Commerce Clearing House (M) Sdn Bhd

Croesus IT Solutions Sdn Bhd

CTOS Sdn Bhd

Direct Access, A Division of Southern Bank Berhad

EA-Link System Sdn Bhd

Eastern Pacific ICT Sdn Bhd

Epson Trading (Malaysia) Sdn Bhd

Exact Software (M) Sdn Bhd

NAC Exhibitors
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SPECIAL NOTICE
N O T I C E  T O  M E M B E R S

This space could be yours for RM200.00*
MIA members and the Institute’s member firms may use this
column to place general notices such as:

� Moving (Change of Address) � Change of Firm’s Name or
Logo � Recruitment � Seeking Strategic Alliance OR Seeking
Assistance Among Member Firms � Transfer of Technology/
Expertise/Know-How � General Announcements � Locating
MIA Member(s)/Member Firms.

To place your notice or advertisement, please contact Hani of
the Development and Promotions Department at +603-2279
9200 (ext. 324 or 146) or Fax: +603-2274 1783

* TERMS AND CONDITIONS APPLY

109, 1st Flr, Block C, Damansara Intan, 1 Jalan SS20/27
47400 Petaling Jaya, Selangor. Tel: 603-7729 2381/5   Fax: 603-7729 2389

Website: www.casg.com.my   e-mail: vhchen@casg.com.my

109, 1st Flr, Block C, Damansara Intan, 1 Jalan SS20/27
47400 Petaling Jaya, Selangor. Tel: 603-7729 2381/5   Fax: 603-7729 2389

Website: www.casg.com.my   e-mail: vhchen@casg.com.my

CHEN & ASSOCIATES (AF1476)

C H A R T E R E D  A C C O U N T A N T S

Confiden
t To Deliver

2007 Budget Commentary
and Tax Information
Please  be  informed  that  the  contents  of the
2007 Budget Commentary and Tax Information
are now available on the Institute’s   website at
www.mia.org.my (go to The Institute/Re-
sources/Budget Booklet/2007 link).

Changes at the top
The Malaysian Institute of Accountants
(MIA) is pleased to announce the election of
six (6) new members to its 30 member Coun-
cil following the conclusion of the Institute’s
20th Annual General Meeting (AGM) on 23
September 2006.

Abdul  Halim  Husin,  Chen  Voon  Hann,
Lam  Kee  Soon, Dato’ Raymond Liew, Dr.
Thillaisundaram  a/l Arumugam and Yeo Tek
Ling were elected to the Council under Sec-
tion 8 (1) (g) of the Accountants Act 1967.

Earlier, the Institute had also been in-
formed by the Accountant-General’s office

that  the  Minister  of  Finance  had  appointed;
Mr.  Michael  Eow Kwan Hoong, President
of  CIMA  Malaysia  Division  and  YBhg
Dato’ Nordin Baharuddin, Vice-President  of
MICPA  as  Council  Members of MIA with
effect from 1 September 2006.

Anti-Money
Laundering Act 2001
The Institute has been informed by Bank
Negara Malaysia vide a letter dated 5 Sep-
tember 2006 that the invocation of the re-
maining obligations in Part IV of the Anti-
Money Laundering Act 2001 (AMLA) relat-
ing to client due diligence, record keeping,
and the implementation of internal controls,
policies, procedures and compliance
programmes on members who are report-
ing institutions for the purposes of the AMLA
have been in effect from 10 August 2006.

Please refer to the Invocation Orders
P.U.(A) 293/2006 gazetted on 8 August 2006

BE THE MASTER OF YOUR DESTINY

 We provide comprehensive and personalised online reports

to guide you in your crucial decision making. The report

helps you to plan better while enhancing overall well being.

This is one report you should have to meet all your needs.

Please contact Tan Lee Yong (MIA 7826) at
e-mail: rtan@adestiny.com

or for more information log on to
Website: www.adestiny.com

and the letter by Bank Negara Malaysia,
which can be downloaded from the Institute’s
website at www.mia.org.my.

Deferred Implementation Date
of the Institute’s Revised By-
Laws (On Professional
Conduct and Ethics)
An Exposure Draft on the Revision to the
Institute’s By-Laws (On Professional Con-
duct and Ethics) (“Exposure Draft”) was
prepared by the Ethics Committee and is-
sued in January 2006 for feedback to the
members of the Institute and other stake-
holders. The Institute’s Revised By-Laws
were originally scheduled to come into ef-
fect on 1 July 2006.

Due to the numerous feedback received
on the Exposure Draft and to ensure proper
consideration of the same, the Council has
decided to postpone the implementation to
a date to be determined later. AT

AT

AT

AT
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CPE Audit Cycle Returned Letters
The list below is of members who were selected for the 2003-
2005 (Batch 1) CPE Audit cycle in accordance with By-Law A-4 of
the Institute’s By-Laws (On Professional Conduct and Ethics).
We regret to report that the letters which we sent to these members
notifying them that they were selected for the audit were returned to
us. We would be grateful if these members could contact the Mem-
bership Registration & Supervision Department of the Institute for
the copy of the letter by or before 30 October 2006.

NO NAME MN.NO CREDIT

1 Abdul Malik Bin Harun 22205 60
2 Abu Bakar Bin Yunos 21219 60
3 Addy Rizaidi Bin Amat Tosirim 22118 60
4 Ahmad Bin Abas 20994 60
5 Ahmad Zailani Bin Mohamad Ali 22100 60
6 Aida Binti Abdul Karim 22185 60
7 Aizan Binti Ahmad 21196 60
8 Amir Muzami Bin Abdul Latip 22303 60
9 Amran Bin Ahmad 21465 60
10 Ang Si Eeng 21039 60
11 Anuar Bin Hasan 21640 60
12 Anuar Bin Bahador 21217 60
13 Anuar Bin Mohd 21165 60
14 Ariff Quasri Bin Md Nor 21075 60
15 Aris Nasrol Bin Osman 21407 90
16 Arman Irwani Bin Mohamed Isa 21127 60
17 Assaffal @ Samsul Kamal Bin P Alian 20924 90
18 Azdina Binti Baharudin 20946 60
19 Azizul Azman Bin Abd Shukor 20845 60
20 Azlan Bin Md Alifiah 21602 60
21 Azlee Bin abd Rahim 21662 60
22 Azlinda Binti Zubir @ Zubin 21528 90
23 Azma Binti Jusoh 21920 60
24 Azmi Bin Jaafar 21678 60
25 Azmiah Binti Abdul Razak 21637 60
26 Baharuddin Amin Bin Abu Bakar 20985 60
27 Bazirana Binti Bakar 21972 60
28 Bernard William A/L William G Gomez 21076 60
29 Bong Mee Tin 22145 60
30 Boon Sook Heong 21812 60
31 Chai Hoon Boon 21945 60
32 Chai Yet Von 20780 60
33 Chan Kor Yeau 21542 60
34 Chan Kam Mui 21348 60
35 Chang Chai Luan 21497 60
36 Chang Lee Chee 21499 60
37 Chang Siew Fong 20912 60
38 Cheang Peng Peng 21951 60
39 Chen Heng Leong 21809 60
40 Cheong Yong Chye 22132 60
41 Chew Lay Kuan 21343 60
42 Chia Wai Leng 22237 60
43 Chin Suet Teng 20841 60
44 Chin Wuei Su 21835 60

NO NAME MN.NO CREDIT
45 Chin Bau Lynn 22286 60
46 Chin Nyook Chin 22103 90
47 Chok Joon Heng 22358 60
48 Chong Poi San 21500 60
49 Chong Mung Wooi 21446 60
50 Chong Kok Kiong 20769 60
51 Choo Wing Kong 20724 60
52 Choo Chin Yat 21056 60
53 Chow Huey Tze 20894 60
54 Chua Siew Che 21605 60
55 Chua Lay Hoon 21389 60
56 Chua Hui Cheng 21541 60
57 Chuah Kong Yoon 20733 60
58 Daryani Binti Mansor 22072 60
59 Dayana Mastura Binti Baharudin 21643 60
60 Dura Binti Dahlan 21315 60
61 Er Soon Poi 22224 90
62 Faizul Ikram Bin Aziz 22385 60
63 Faizul Nizam Bin Ismail 21314 60
64 Fathiyah Binti Mohamed Yahya 20857 60
65 Fauziah Binti Abdullah 21244 60
66 Firman Ismie Che Wan Bin Che Ismail 20711 60
67 Fong Wee Kuang 21296 60
68 Foong Pek San 21317 60
69 Gan Ting Ting 21505 60
70 Gan Ee Bee 21512 60
71 Goh Lee Fong 22054 60
72 Goh Khoon Hau 21233 60
73 Goh Lik Sin 20719 60
74 Hairul Anuar Bin Sarip 21126 60
75 Hariati Bt Hariri 21936 60
76 Haritha D/O Sinniah 20694 60
77 Hasnafidah Binti Md Hanapi 21563 60
78 Hau Siow Yan 21388 60
79 Helmy Bin Omar 22046 60
80 Heng Kay Swee 21192 60
81 Hiew Pey Fong 20877 60
82 Ho Ken Wei 22040 60
83 Ho Ching Lit 21139 60
84 Ho See May 20900 60
85 Hoh Wei Ling 20795 60
86 Hooi Thien Eng 20990 60
87 Hui Swee Ho 22316 60
88 Intan Shafinaz Binti Mohd Shariff 21167 60
89 Jamaludin Bin Mohamad 21961 60
90 Janendran A/L Mariappen 20937 60
91 Jayasangar A/L Baliah 21090 90
92 Junainah Binti Repin 21161 60
93 Karina Binti Mohammad Nor 21073 60
94 Koh Lay Na 20993 60
95 Kelvin Chooi Lu Yeung 20691 60
96 Kerk Su Ngee 20821 60
97 Khairul Nizam Bin Ismail 21191 60
98 Khoo Kit Ming @ Ming Nam 20834 60

Notice to Members
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Notice to Members

NO NAME MN.NO CREDIT
99 Khor Ben Jin 20905 60
100 Kirubarharan A/L Ponniah 22162 60
101 Kiyu Wei Lee 20737 60
102 Koh Ying Ying 21888 60
103 Kong Yee Fong 20971 90
104 Kung Guan Seng 21287 60
105 Kwong Yik Peng 22228 60
106 Lai Ven-Li 21397 60
107 Lam Ko Liang 20807 60
108 Lau Sin Huat 22120 60
109 Lau Mui Hoon 22024 60
110 Lee Woan Yng 21536 60
111 Lee Sook Yuin 20777 60
112 Lee Loong Wah 22311 60
113 Leong Lai Kuan 21368 60
114 Leuk Ching Ching 21404 60
115 Lim Yuh Jen 20808 60
116 Lim Hooi Choo 22111 60
117 Lim Fung Chuang 22293 60
118 Ling Lim Ping 21347 60
119 Liu Jong Yuan 21561 60
120 Loo Kien Seang 22016 60
121 Loo Yoke Yee 21463 60
122 Low Kean Seng 21941 90
123 Low Kock Hong 22253 60
124 Mahadzir Bin Md Yunus 21205 60
125 Mak Kok Tai 21973 60
126 Mar Wai Ling 22258 60
127 Mariam Binti Mahat 20668 60
128 Marriaty Binti Afiffin 21195 60
129 Maslina Bt Muhamad Yusof @ Kamarudin 20762 60
130 Masri Bin Mohamed 22331 60
131 Mazmeen Bin Mohamed Razali 20837 60
132 Mohd Azanuddin Bin Salleh 20847 60
133 Mohd Aziz Bin Idris 22092 60
134 Mohd Fadzil Bin Yaakub 21186 60
135 Mohd Faizal Bin Ibrahim 21448 60
136 Mohd Farid Bin Harun 22252 60
137 Mohd Halmi Bin Shokri 21617 60
138 Mohd Kafii Bin Isa 21242 60
139 Mohd Khairy Bin Mohd Ramly 21590 60
140 Mohd Rafizee Bin Abdul Rahman 21728 60
141 Mohd Rahisham Bin Ab Ghani @ Rani 22149 60
142 Mohd Rusidan Bin Ishak 22110 60
143 Mohd Serjana Bin Ibrahim 21534 60
144 Mohd Shafiq Bin Arbian (Arbain) 21286 60
145 Mohd Suhaimi Bin Semon 20751 90
146 Mohd Zulkefli Bin Mohd Abdah 21418 90
147 Mow Lok Hee 20865 60
148 Muhammad Fudzairi Bin Abbas 22262 60
149 Navanithen A/L Ganeson @ Pulliar 21654 60
150 Nazlisham Bin Abdul Majid 21959 60
151 Neo Lee Inn 21377 60
152 Neoh Siew Lean 21896 60

NO NAME MN.NO CREDIT
153 Ng Chit Chong 22065 60
154 Ng Soon Aik 20878 60
155 Ng Tek Seng 21367 60
156 Ng Foong Khoon 21461 60
157 Ng Chong Keong 20717 60
158 Ng Fui Ing 20867 60
159 Ng Lay Yen 21289 60
160 Ng See Ping 21595 60
161 Ng Phick Suan 21518 60
162 Nik Maziah Binti Nik Mustapha 21735 60
163 Nizar Bin Mohamed Daud @ Daud 21094 60
164 Noor Ashikin Binti Ramli 21509 60
165 Noor Azman Bin Jumiran 21526 60
166 Noor Izatul Hisham Bin Ab.Rahim 21226 60
167 Nor Effendi Bin Mokhtar 21346 60
168 Nor Hidayah Binti Omar 22061 60
169 Noralin Bt Nordin 21650 60
170 Norazman Bin Mohd Shato 22410 60
171 Norhairisyamuddin Bin Jamaluddin 21476 60
172 Norshaliza Binti Anuar 22338 60
173 Nurul Amalina Binti Abas 21914 60
174 Ong Woan-Jiun 20760 60
175 Ong Kar Yee 21744 60
176 Ong Teng Cheng 21115 90
177 Ong Hsing Li 21777 60
178 Pang Lung Kong 22017 60
179 Patricia Tan Min Choo 21431 60
180 Paul Wong Chiik Kiet 20754 60
181 Puvan A/L Balachandran 20882 60
182 Rajimin BinMohd Yaakob 21867 60
183 Razlan Bin Abdul Razak 21183 60
184 Reimala A/P Sivalingam 21652 60
185 Reinie Binti Abdul Rahim 22200 60
186 Rizalman Bin Ismail 21190 60
187 Rohaime Bin Rospiluji 20988 60
188 Roslina Binti Abd Wahid 21018 60
189 Rozaimah Binti Ali 21168 60
190 Roziah Binti Abdullah 21960 60
191 Ruhaya Binti Atan 21049 60
192 S Paramaguru A/L Subrayan 21211 60
193 Saipul Baharin Bin Ahmad 22007 60
194 Sandra Segaran A/L Muniandy @ Krishnan 21639 60
195 Saw Chai Lee 22257 60
196 Seah Kheng Hong 22274 60
197 Seah Pheng Chunn 21152 60
198 Seow Yoke Wei @ Seow Yoke Loong 21381 60
199 Shabariah Binti Ariffin 20672 60
200 Shahab Bin Md Abdul Karim 21008 60
201 Shahrul Azhar Bin Abdul Hamid 21682 60
202 Shamsuddin Bin Abdullah 21146 60
203 Shamsul Akmal Bin Abd.Aziz 21162 60
204 Shawaluddin Bin Karim 21485 60
205 Shim Gek Yong 21975 60
206 Shubahshine A/P Ganapathy 21457 60



46 ACCOUNTANTS TODAY • October 2006

NO NAME MN.NO CREDIT
207 Sim Kay Wah 21209 60
208 Siti Hajar Binti Osman 22296 60
209 Siti Hawa Binti Meranun @ Abd Rahim 22219 60
210 Siti Yusmani Binti Harun 20817 90
211 Sivamaran A/L Seenivasan 20685 60
212 Sofia Bt Ibrahim 21268 60
213 Soo Wai Leng 21745 60
214 Soo Cui Chen 21766 60
215 Soon Kok Peng 22212 60
216 Su Hie Meng 22366 60
217 Sujata A/P Ramachandran 21848 60
218 Syarizal Bin Maizan 20829 60
219 Sze Ming Yang 21774 60
220 Tan Lay Mai 21822 60
221 Tan Sit Keow 20678 60
222 Tan Guat Hong 20855 60
223 Tan Wooi Pheng 21403 60
224 Tan Beng Chin 21768 60
225 Tan Han Sing 21575 60
226 Tan Kian Whoo 21539 90
227 Tay Kui Keyong 21110 90
228 Tee Tai Win 20699 60
229 Tee Chin Lee 20819 60
230 Tengku Iestarabie Putra Bin Tengku Alaudin 21520 60
231 Teo Gek Li 20936 60
232 Teoh Lee Koon 20720 60
233 Tey Hock Long 21345 60
234 Thomas Anak Wilson Kudang 21171 60
235 Thomas Yap Lian Chong 20828 60
236 Tiong Yee Mei 20853 60
237 Tong Tsuey Teeng 22418 60
238 Tun Akmar Azah Binti Aziz 21011 60
239 Vijaya A/P Veereppan 22230 60
240 Viveen Goh 21958 60
241 Wan Chee Khei 20930 90
242 Wang Shin Mien 20827 60
243 Wong Siew Min 20908 60
244 Wong Keat Yan @ Angela Wong Keat Yan 21140 60
245 Wong Chee Shan 22078 60
246 Wong Kok Sing 22015 60
247 Wong Hoe Yen 22272 60
248 Wong Siew Peng 21215 60
249 Wong Nyet Ching 21912 60
250 Wu Swee Ting 22004 60
251 Yap Ying Ying 21503 60
252 Yap Han Chong 22236 60
253 Yau Wai Yew 21550 60
254 Yeap Kooi Hin 20895 60
255 Yeap Day Ngo 20786 60
256 Yeo Yong Meng 21421 60
257 Yeoh Poh Hoon 21361 60
258 Yeoh Meng Wei 22393 60
259 Yeong Kian Peng 21988 60
260 Yong Sok Leng 20891 60

NO NAME MN.NO CREDIT
261 Yong Kar Wei 21798 60
262 Yong Wai Kin 21813 60
263 Yu King Huat 22420 60
264 Yusasniza Binti Mohd Yunus 20814 60
265 Zahida Binti Maarof 22001 60
266 Zanariah Binti Daud 21677 60
267 Zanariah Binti Sukor 21989 60
268 Zauwiah Binti Sam 21734 60
269 Zeti Azlida Binti Zakaria 20790 60
270 Zubaidah Bt Abd Karim 21156 60
271 Zulfadlie Bin Abdullah 22088 60
272 Zuraida Binti Hussain 22125 60

Notice to Members

It’s an information resource.

MIA Online

www.mia.org.my          Accountants: Managers of Value
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Malaysian Institute of
Accountants Partners with
Accountancy Organisations
Worldwide to Develop New
Global Knowledge
Resource for Members
Beginning October 2006, a new electronic
resource will be available to MIA members
to assist you in locating the information you
need to make well informed business de-
cisions, provide high quality work, remain
competitive, and keep pace with the chang-
ing marketplace in which you operate.

Members will have access to IFACnet.com
— a KnowledgeNet for Accountants in Busi-
ness developed by the International Federa-
tion of Accountants (IFAC) together with
member bodies, including MIA, that have
recognised expertise in developing guidance
and products for financial, management and
other professional accountants in business.
This new KnowledgeNet, spearheaded by
the IFAC’s Professional Accountants in Busi-
ness (PAIB) Committee, is designed to fa-
cilitate the sharing of global knowledge re-
sources among IFAC member organisations
in order to better support professional ac-
countants.

Accessible through the Institute’s
website at www. mia.org.my, IFACnet.com
will feature a powerful Internet search en-
gine that will yield high quality, targeted
and relevant results from more than a

dozen websites of accountancy
organisations. This will include good prac-
tice guidance, explanatory articles, tools
and techniques, and continuing profes-
sional development information produced
by MIA, IFAC and other professional ac-
countancy bodies from around the world.

Through an easy to use interface, de-
veloped by a leading-edge technology
company, IFACnet.com will provide one-
stop access to information on a wide range
of topics, including strategy, management,
budgeting and planning, corporate gover-
nance, risk management, and professional
development. Accountants in the public
sector could also benefit from searching
for information and guidance on such top-
ics as costing, performance management
and reporting in the public sector. Mem-
bers will find this new resource helpful not
only in staying current with developments
in the accountancy profession, but also for
continuing professional education and
knowledge development.

Like other search engines, IFACnet.com
will scan websites for key terms and
phrases and deliver the results in order of
relevance. Unlike other search engines
that search both accounting and non-ac-
counting sources, IFACnet.com will focus
specifically on websites that provide infor-
mation developed for accountants in busi-
ness, and its search engines will provide
the most relevant information possible. An
advanced search function will also be avail-
able to refine and further enhance search AT

results.
There will

be no charge for using IFACnet.com, al-
though certain search results may identify
documents and publications available for
purchase.

Additional sources of information will be
added and the breadth of information in-
creased over the next few months. If there
is any other information you would like to
see made available through IFACnet.com,
please email paib@mia.org.my

Yeo Tek Ling, MIA’s representative in
the IFAC’s PAIB Committee, said that hav-
ing successfully collaborated with the
IFAC’s PAIB Committee in developing and
issuing in May 2006 an information paper,
Business Planning Guide: Practical Appli-
cation for SMEs, IFAC’s KnowledgeNet for
professional accountants in business is yet
another important project of the IFAC’s
PAIB Committee that MIA has been in-
volved in. MIA is one of the seven pioneer
member bodies of IFAC that has actually
participated in the development of this
project since the beginning.

At the launch of the IFAC’s
KnowledgeNet in October 2006, members
of IFAC member bodies would be able to
use this unique search engine that powers
IFACnet.com to access the IFAC member
bodies’ websites for relevant and targeted
information.

Look out for future updates on the
Institute’s website, magazine and e-
News.

1/3 Page ADVERT
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Tax laws are never easy to comprehend
even by experts, let alone by lay taxpay-
ers. With the complexities, ambiguities
and the uncertainties in the interpretation
of tax laws, rulings and guidelines, income
tax compliance is not an easy task, espe-
cially under the self-assessment system.
To be able to exercise appropriate tax
compliance in relation to income tax un-
der the current assessment system, tax-
payers need to possess at least some fun-
damental knowledge of income taxation
in the context of the interpretation of the
tax statutes, rulings and guidelines.

Hence, the principal objective of this book,
Malaysian Taxation Workbook, is to provide
a practical guide to Malaysian income tax.
This book is specially designed and written

Malaysian Tax Workbook
Author : Faridah Ahmad

Publisher : CCH

B O O K  R E V I E W

A Comprehensive Guide
to Malaysian Taxation
Under Self-Assessment
Author : Jeyapalan Kasipillai

Publisher : McGraw-Hill Education (July 2006)

Price : RM116.90

for professional taxation examination candi-
dates, undergraduates and postgraduate stu-
dents as well as tax professionals.

It is divided into 24 chapters and includes
some revision questions at the end of each
chapter.

The first 17 chapters cover the areas of
income tax while chapters 18 and 19 deal
with real property gains tax. Chapters 20
and 21 deal with trust, investment incen-
tives and tax planning.

This book is written and presented in an
easy-to-understand manner, particularly for
those who have no prior knowledge about
various taxes. Each chapter begins with a
summary checklist of key points. Locating
topics is also easy with a case table, a sec-
tion-finding list and a topical index. AT

A Comprehensive Guide to Malaysian Taxa-
tion is an all-inclusive book covering every
aspect of taxation, both direct and indirect
taxation. It provides an in-depth analysis
of the legal, technical and administrative
aspects of the Malaysian tax system. It cov-
ers all the latest amendments including
those arising from Budget 2006. This book
will prove invaluable for income tax practi-
tioners, accountants, businessmen, busi-
ness consultants and corporate managers.
Accounting and law students sitting for the
various university and professional exami-
nations in Malaysian Taxation will find this
book useful for its worked examples, ques-
tions and answers and clear exposition of
the applicable law, thus giving a firm grasp
of the law and its practice. The law is stated
as of 1 July 2006.

� The 2nd Edition of A Comprehensive Guide
to Malaysian Taxation contains extracts
from the relevant legislations as of 1 July
2006 (covering 2006 Budget amend-
ments). It highlights the main adminis-
trative, judicial and legislative tax laws and
changes since the previous year or years.

� Detailed examples on determining the
residence status of individuals is covered
in Chapter 1 and an outline of appeal pro-
cedure under the self-assessment sys-
tem is deliberated in Chapter 2.

� The new edition covers recent case laws

such as Exxon Chemical (Malaysia) Sdn
Bhd v Ketua Pengarah Hasil Dalam Negeri
(2006) MSTC 4,204; Fernrite Sdn Bhd. v
Ketua Pengarah Hasil Dalam Negeri
(2004) MSTC 4,065 and Allied Metalcraft
Corporation Sdn Bhd v Ketua Pengarah
Hasil Dalam Negeri [(2004} MSTC 3,595].

� Recent Public Rulings include PR 1/2004
to 5/2004; 1/2005 to 6/2005 and 1/2006
to 3/2006 (see Chapter 2).

� Updates on new deductions and incen-
tives to lower cost of doing business is
deliberated in Chapter 9.

� Worked examples of corporate tax liabil-
ity are covered in Chapter 11.

� New chapter covering taxation of estates,
trust bodies, beneficiaries and settle-
ments (see Chapter 18).

� New sector focus covering tax incentives
for Biotechnology and Real Estates In-
vestment Trusts (REITs) are included in
Chapters 16 and 21 respectively.

� New concept of group relief is outlined
in Chapter 21.

� Detailed tax treatment of income derived
from property development and con-
struction contracts (see Chapter 23).

� A new section on “Understanding Goods
and Services Tax” is covered in Chapter 24.

� Updates on RPGT and Stamp Duty are cov-
ered in Chapters 23 and 25 respectively. AT

10% discount to MIA members
Please contact

Development & Promotions Dept.
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The Standard & Poor’s Guide
to Selecting Stocks
by Michael Kaye
Hardcover : 224 pages

Publisher : McGraw-Hill; 1st ed.

(26 October 2005)

Language : English

Price : RM99.80

Discounted Price : RM89.80

Alignment: Using the
Balanced Scorecard to Create
Corporate Synergies
by Robert S. Kaplan & David P. Norton
Hardcover : 302 pages

Publisher : Harvard Business School Press
(30 April 2006)

Language : English

Price : RM140.00

Discounted Price : RM126.00

Classic Drucker: Wisdom from
Peter Drucker from the Pages of
Harvard Business Review
by Peter Ferdinand Drucker
Hardcover : 240 pages

Publisher : Harvard Business School Press;
1st ed.  (1 March 2006)

Language : English

Price : RM140.00

Discounted Price : RM126.00

Bigger Isn’t Always Better:
The New Mindset for
Real Business Growth
by Robert M. Tomasko
Hardcover : 262 pages

Publisher : AMACOM (30 January 2006)

Language : English

Price : RM99.80

Discounted Price : RM89.80

Billionaire In Training
(Instant Success)
by Bradley J. Sugars
Paperback : 192 pages

Publisher : McGraw-Hill; 1st ed.
(19 December 2005)

Language : English

Price : RM67.80

Discounted Price : RM61.00

Exclusively for MIA Members
Please tick        your order✔

1

2

3

4

5

A C C O U N T A N T S  :  M A N A G E R S  O F  VA L U EA C C O U N T A N T S  :  M A N A G E R S  O F  VA L U E

19671967 Malaysian Institute of Accountants
Dewan Akauntan, 2 Jalan Tun Sambanthan 3, Brickfields, 50470 Kuala Lumpur.   Tel: +603-2279 9200  Fax: +603-2279 9386

e-mail: promotion@mia.org.my. For enquiries, please contact Development & Promotions Department.

Postage & handling charges (1,2 & 3)
Poslaju service (RM6.00)
Courier for Peninsular M’sia (RM9.00)
Courier for East M’sia (RM10.00)

Postage & handling charges (4 & 5)
Poslaju service (RM4.00)
Courier for Peninsular M’sia (RM4.00)
Courier for East M’sia (RM5.00)

* Please allow 2 weeks for order and delivery/collection.

ORDER FORM

Name (Mr/Mrs/Ms):

        MIA Mem No:

Designation:

Company:

Address:

     Postcode:

Tel:         Fax:

*Cheques in RM should be crossed and made payable to
Malaysian Institute of Accountants

Payment by Credit Card (for purchase above RM100)

I authorise payment of RM                     Visa       Master
(tick whichever applicable)

Card No:

Name of cardholder:

Card Expiry Date :

Signature of cardholder Date:

POSTAGE AND HANDLING

10% OFF
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M O N E Y  T R E E

Knowledge of Risk
YOUR CEREBRAL FULCRUM!
by Rajen Devadason

As an accountant, you know far more than the average

Malaysian does about the intricacies of finance and how

money really works. Congratulations!

Because of that valuable knowl-
edge, many technically compe-
tent accountants — those of
your professional tribe who

have managed to also acquire additional
‘smarts’ that lie beyond their normal day-
to-day work — have ethically grown their
personal wealth by leaps and bounds over
the last decade.

That’s a great development because their
success proves that you too may have it in
you to dramatically improve your economic
standing in the decade ahead.

The real question is: How badly do you
want to do that?

You see, such net worth and cash flow
enhancement will not happen automati-
cally. I know that for a fact.

I’ve been writing this column for many
years now. And the one message I have
consistently heard from readers is that
many Malaysian accountants are sterling
stewards and trackers of corporate wealth
but lousy managers of their own!

Does that describe you? If it does, bear
in mind that as long as there is breath, hope
abides.

But most of the time, proactive action is
required of us. Francis Bacon wrote, “A
wise man will make more op-
portunities than he finds.”

Bacon died 380 years
ago; and things have only
got better. You and I are
fortunate to inhabit this par-

ticular slice of history and to live in a coun-
try like Malaysia, which, warts and all, is
still a great place to live and build wealth.

Indeed, all of us alive today live in a glo-
bal economy that increasingly rewards
those who pay the high price in time,
money and sacrifice to acquire the right
sort of knowledge needed to generate the
right type of ideas to yield the
right sort of income.

So, pay close atten-
tion to what follows.
The door to a
bright financial fu-
ture could well
hinge upon this in-
formation …

The late Har vard
astronomer, Harlow

Shapley aptly described our era as the
Psychozoic Age, which means we live in
the Age of the Mind. There really is no
doubt about it today, when you consider
the primary assets of the super-business
controlled by the richest person on our
planet — Bill Gates of Microsoft — or those
of his Forbes list cohorts!

But Shapley died long before Microsoft
was even a glimmer in Gates’s eye. Shapley
was himself a genius of the highest order.
(In addition to many other accomplish-
ments, he was directly responsible for cor-
rectly ascertaining both the dimensions of

our Milky Way galaxy and our sun’s

relative position from the galactic centre.)
So, even though Shapley shuffled off to

that Big Telescope in the sky back in 1972,
his powerful and early recognition of the
shift in human civilisation’s reliance from
muscle to mind, from brawn-power to
brainpower, is something we must take se-
riously if we plan to not merely survive but
greatly prosper in the 21st century.

Just as a physical fulcrum allows a
97-pound weakling with a lever to
move a greater weight than a

muscleman can with his bulging, strap-
ping muscles, each of us has access to a

The Power of
(Profitable)
Knowledge
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Knowledge of Risk — Your Cerebral Fulcrum!

AT

Rajen Devadason, CFP, is a speaker, author and
independent consultant. He is the CEO of corpo-
rate mentoring consultancy RD WealthCreation
Sdn Bhd, which helps companies increase prof-
its by teaching their best people how to enhance
their personal effectiveness. His internationally
read, free electronic magazine GET BETTER can
be subscribed to at no cost at www.
RajenDevadason.com. Rajen welcomes feedback
at rajen@Rajen Devadason.com.

cerebral fulcrum that can exponentially
augment our capacity to be economically
effective.

Sadly, only a small fraction of humanity
is aware of this truth. That’s the bad news.
The good news is you now belong to that
‘small fraction’!

That fulcrum is relevant knowledge. Not
just knowledge.

It is estimated that the sum total of hu-
man knowledge is now doubling every 18
months. That’s way too fast for any of us
if we hope to keep up with developments
in every field or for that matter in just one
field! So, we need to focus on acquiring
new knowledge that’s relevant to our
goals.

Do not forget that according to the Cer-
tified Financial Planner Board of Standards
(www.cfp.net): “Financial planning is the
process of meeting your life goals through
the proper management of your finances.”

So, what are you doing to enhance your
knowledge beyond the narrow dictates of
your job in your bid to meet your life goals?

Are you learning about personal finance
in a way that will help you to help your fam-
ily members reach their many life goals?
Are you thinking about and researching
the ever-growing field of investment sci-
ence in a bid to become a better sower and
reaper of significant wealth?

Since you have taken the trouble to read
this column, I know you have sufficient in-
ternal interest and drive to pull ahead of
the pack. So, allow me now the privilege of
helping you pull way ahead of that pack by
suggesting a great way you can begin craft-
ing a sensible investment programme:
Focus not merely on reward, but also on
risk!

You see, in the realm of investing, un-
derstanding the risk-reward relationship is
a great first step toward putting in place
an appropriate personal investment
programme.

The risk-reward relationship states that
the more risk you are willing to take —
over the long haul — within your savings
and investment portfolio, the more reward
you should be able to enjoy. I’m sure you
know that.

So, let me take you deeper into this vital
subject. Consider these 15 distinct types
of investment risk:

1

2

3

Go online and, using a decent search
engine like Google, type in relevant
search terms like “simple ways to do
financial planning” or “understand-
ing investment risk” and begin re-
searching the subject deeply. Turn this
into a personal project to stay laser-fo-
cused on your goal of gaining the prof-
itable knowledge that will help you
prosper in the next decade.

Check out an eCourse I have developed
for my readers on the subject of invest-
ment risk. Based on feedback I’ve re-
ceived, I estimate its contents are worth
at least US$88, but you can access it for
free here: www.freecoolarticles.com/
IReCourseSignUpPage.htm

Regardless of which option you pick —
all three might be a good idea — keep jot-
ting down your findings and thoughts in
your “learning file.” Then go over that file
every three days. Think about how you can
use that information to improve your abil-
ity to save and invest. Write down fresh
ideas that come to you. Use that growing
bank of information and ideas to begin for-
mulating strategies and plans.

Keeping all that in one file is the only
way I know of keeping track of the over-
whelming flood of information you are
about to subject yourself to!

I know that many people reading this
column will decide right at this point that
all I’ve suggested sounds like way too
much work. And that’s OK.

But if you belong to the minority of tech-
nically savvy accountants who are also able
to go the second (and even third) mile to
acquire profitable knowledge, then it is
likely that in 10 short years you’ll look back
to this initial reading session as the start-
ing point of your renewed acceleration up
the wealth curve.

If so, you’ll reap great wealth in this
Psychozoic Age.
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1 Borrowing Risk

Company Risk

Credit Risk

Currency Risk

Diversification Risk

Industry Risk

Inflation Risk

Interest Rate Risk

Liquidity Risk

Lost Opportunity Risk

Manager’s Risk

Market Risk

Market Timing Risk

Political Risk

Prepayment Risk

Did you ever imagine there could be so
many different forms of investment risk?
Most people would have to say no. Now
you are a little ahead of “most people.”

To turn this small informational edge
into a big one, you should copy out that
list of 15 types of investment risk into a
dedicated notebook. Alternatively, if that’s
too much trouble and if this copy of Accoun-
tants Today is your own, you might want to
cut out this entire column and put it into a
file. Or I guess you could photocopy it
many times and give it to every member
of your family and every promising mem-
ber of your department.

Whatever you do for others, just make
sure you also set the information aside for
yourself in a dedicated “learning file.” (I’ll
explain why in a minute.) For now, go over
that list of 15 risk types again.

Then decide upon the ones you suspect
you should try and understand better. With
that list of risk types filed away in your
“learning file”, here are three different
ways you can rapidly enhance your per-
sonal understanding of investment risk:

Spend the next four weekends brows-
ing inside several big bookstores or at
an online bookstore like Amazon.com.
Selectively buy books on financial plan-
ning, personal finance, economics and
investing that interest you. Then read
them! As you come across information
that is relevant to your circumstances
and your investing inclinations, take
down personalised notes. File those
notes in your “learning file.”
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Moderator, Dato’ Raymond Liew (centre) with speakers
Lim, Yap, Lo and Chua.

I N S T I T U T E  N E W S

One-Day seminar on Budget
2007 Highlights
 On 2 September 2006, the Malaysian Institute of Ac-
countants (MIA) and the Malaysian Institute of Taxa-
tion (MIT) once again jointly organised a one-day
seminar to brief members on key budget proposals
relating to tax incentives and their impact on Malay-
sian businesses at the Holiday Villa in Subang Jaya.

The theme of the seminar was Leveraging Diver-
sity and Endorsements for Quality Growth: The Bud-
get 2007.

One of the speakers, Harpal Singh Dhillon, high-
lighted the tax changes proposed in the Budget

2007. In addition, Harpal also provided an update
on recent developments including public rulings on
property development and construction contracts,
as well as the latest tax developments in IRB prac-
tices and tax cases.

In the afternoon, another speaker, Chow Chee
Yen, gave a comprehensive talk on the impact of the
Budget 2007 and provided valuable insights and sug-
gestions on how businesses can leverage on the
various tax planning opportunities offered from
Budget 2007.

A total of 100 participants attended the event and
feedback gathered indicated that they were satis-
fied with the seminar.

Extending Services with Financial Planning
The Institute in collaboration with the Financial Planning Association
of Malaysia (FPAM) organised a seminar titled Financial Planning Ser-
vices — An Extension of Your Professional Practice on 8 August 2006 at
the Grand Plaza Parkroyal in Kuala Lumpur. The seminar was moder-
ated by Dato’ Raymond Liew.

The four speakers for the seminar were Chua Tia Guan, Yap Ming
Hui, Ken Lo and Lim Kien Chai. They shared business tips on how to

build a successful financial planning practice, how
to tap into one’s own established clientele and the
prerequisite skills and legal aspects involved in set-
ting up a financial planning department within a firm.
The speakers also shared their views on the future
direction of the financial planning industr y.

Gaining Business Advisory Skills
Following the theme at NAC 2005, Accountants: Managers of Value, the CPE
Department of the Institute organised a seminar for members interested in
expanding beyond their traditional financial skills.

The one-day event titled The Accountant as Business Advisor was aimed at
reminding accountants to remain competitive.

The workshop was facilitated by Australian CA, Marc Bruce, who has spent
the past 10 years working with accountants across eight countries, helping them
make this transition. Among other issues, Bruce stressed that the accountant
of the future will need to move beyond audit and compliance services. Apart

from learning new skills, he said that accountants must also
improve communication skills and be able to better market
themselves.

Other areas covered in the workshop were strategic plan-
ning, system development, performance measurement,
sales and marketing and human resource management. A
total of 50 participants attended the workshop, which was
held on 23 August 2006 at PJ Hilton Hotel.

Bruce urges participants to move beyond traditional accounting skills

Gaining Business Advisory Skills
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Abdul Rahim
presenting a memento
to YB Dato’ Sri Wong
witnessed by
Organising Chairman,
Affendi Sapiie (L) and
David Tiang (R)

SARAWAK BRANCH

Branch Organises Annual Dinner
The Sarawak Branch of the Malaysian Institute of Ac-
countants organised its 39th Annual Dinner on 26 Au-
gust 2006 at the Kuching Hilton.

Present at the dinner were the Guest of Honour,
Sarawak’s Second Finance Minister and Minister of Ur-
ban Development and Tourism,
YB Dato’ Sri Wong Soon Koh,
who represented the guest of
honour, the Chief Minister of
Sarawak, YAB Pehin Sri Abdul
Taib Mahmud, and MIA Presi-
dent, Abdul Rahim Abdul Hamid.
The dinner also brought together
former branch chairmen, heads
of other professional institutions
and accountancy bodies.

Institute News

PENANG BRANCH

Penang Career Talk
On 20 July 2006, the Institute via its Penang
Branch organised a career talk for some 60 upper
secondary school students, teachers, counsellors
and wardens at Sekolah Menengah Kebangsaan
Agama Al-Irshad in Kepala Batas. The main ob-
jective of the event was to disseminate relevant
information on the accountancy profession to the
students.

Penang Branch committee member, Professor Dr.
Hasnah Hj. Haron delivered a presentation to give
students an overview of what to look forward to
should they choose accountancy as their preferred
career.

Slides of well-known and successful personalities
in the field of accountancy were also shown to fur-
ther ignite students’ interest. During the presenta-
tion, the students were also introduced to MIA and

its role and functions in regulating the profession.
This presentation spurred questions from the par-
ticipants with regard to job opportunities, career
paths and remuneration.

As the career talk was a collaborative effort be-
tween MIA Penang Branch and the School of Man-
agement, Universiti Sains Malaysia, a speaker from
the university was also invited to encourage students
to take up accountancy. Associate Prof. Dr. Ishak
Ismail, Deputy Dean of Academics and Student
Development of the school spoke at length on the
current expectations and demands of employers vis-
a-vis fresh graduates.

He also stressed the need for students to start
building up social and leadership skills at the
school level as these skills make a difference in
student selection. Dr. Ishak also shared his success
and failure stories in striving for a better living
while inculcating basic core values.

Full-house

One for the album with some of the invited guests from PricewaterhouseCoopers
(L-R) … Fam, Affendi, Si Kiang Deng, Hj. Wan Idris Wan Ibrahim, Abdul Rahim,
David Tiang, Peter Lim, YB Andy Chia, Yeo Tek Ling, Lucy Read and Yeo Ah Tee

Organising Chairman, Affendi Sapiie started off the
evening with his welcome address. This was followed
by speeches from the President and the Guest of
Honour.

Dinner guests were entertained by talented young
musicians from SMK Green Road and budding song-
stress Dia Fadila. AT
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Abdul Rahim, YB Dato Sri Wong and
Sarawak Branch Chairman, David Tiang
enjoying the evening
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Outstation Members’ Dinners Well Received
Following the success of its annual dinner in Kuala Lumpur this year, CPA Aus-
tralia has been holding a series of outstation members’ dinners. To date, din-
ners have been held in Penang, Ipoh, Kuantan, Kuching and Miri with record
attendances registered. Malaysia Division President, Margaret Chin, who at-
tended all the dinners, was very pleased with the good turnout. “The members
really appreciated our presence. Some of the smaller town members were so
delighted as it was the first time that the President had visited them,” she said.

CPA Australia member, Chua Say Hand of Kuantan called the Pahang mem-
bers’ dinner “a great success”. The dinner was held at the beachfront of Hyatt
Regency Kuantan with over 50 guests enjoying a barbecue feast amidst swaying
palms and waves rushing ashore. Miri members, on the other hand, were game
for a night of karaoke. In Kuching, the Deputy Chief Minister of Sarawak, Datuk
Patinggi Tan Sri Dr. George Chan Hong Nam, graced the dinner. “We had a great
time in Kuching, where members dressed up in the national costumes of differ-
ent countries,“ said Margaret, who came dressed in a chic cheongsam

Up north, the Penang dinner recorded an impressive attendance of 150 people
including members from Langkawi and Alor Setar. Ipoh members, in wanting
to move away from the usual hotel setting, decided to hold their dinner at a
restaurant, “The Indulgence”, housed in a beautiful old mansion. The gorgeous
buffet spread of oysters, chicken, lamb, spaghetti together with a variety of
cheeses, cakes and other sweet temptations in a romantic setting was truly a
sight to behold.

At all the dinners, members who had reached fellow (FCPA) status were
presented with their FCPA plaques while long standing members of 30 years
and above were presented with tokens of appreciation. “The long standing
membership awards were really impressive with people over 40 years’ of mem-
bership coming to receive their awards. In some of the functions, members
came with their parents and siblings to celebrate the event,” said Margaret.
The last leg of members’ dinners will be in Johor Baru and Kota Kinabalu in the
month of November.

ACCA and JobStreet.com
Establish Strategic Partnership
ACCA Malaysia and JobStreet.com Sdn Bhd re-
cently signed a Memorandum of Understanding
(MoU) to enable ACCA members, affiliates and stu-
dents to get special access to the latest job vacan-
cies in the accounting profession.

With the MoU, JobStreet.com has created a spe-
cial web page in ACCA Malaysia’s career website.
Through this website, ACCA members and students
will be able to deposit their resumes and apply for
accounting and finance jobs online with ease as the
service comes together with a centralised depository
for accounting careers in Malaysia, up-to-date infor-
mation on preferred vacancies and a simplified ap-
plication process without any extra charge for ACCA
members, affiliates and students.

Country Head, ACCA Malaysia, Tay Kay Luan, said
that the collaboration with Jobstreet.com represents
another milestone for ACCA in its continuous efforts

to enhance its service delivery to 30,000 ACCA mem-
bers, affiliates and students in Malaysia.

“A recent ACCA global survey shows that over
91 per cent of ACCA students and 77 per cent of
members expressed a desire for more services on
career and job vacancies. More than 90 per cent of
our affiliates managed to get jobs within a month of
passing examinations. However we realise the trend
by professionals nowadays is to keep exploring al-
ternative career prospects and growth as they be-
come more proactive in charting their career plans.

“Collaboration with Jobstreet.com, Malaysia’s No.1
Online Recruitment Company, allows us to provide our
members and students with greater access for the lat-
est information on job vacancies in accounting and fi-
nance and enjoy a simpler job application process.

“ACCA members and students will have the oppor-
tunity to market themselves and demonstrate that
they are the ‘employees of choice, relevant and em-
ployable, while employers will have better access to
quality candidates,” said Tay.
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C O L U M N S  news from professional bodies

CPA Australia ▼

Kuching coordinator, Dr. Edward Lim together with his
working group members helped to organise a great dinner

Margaret (standing) sharing a light moment with
Miri members

Pahang members at
their beachfront dinner AT

AT
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The Institute is pleased to inform you that the 2006 Bound Volume
of International Financial Reporting Standards (IFRS) is now
available for sale on a confirmed basis subject to stock availability.

The 2006 IFRS Bound Volume provides the complete consoli-
dated text of the latest version of International Financial Report-
ing Standards (IFRSs), including International Accounting Stan-
dards (IASs), IFRIC and SIC Interpretations and IASB-issued sup-
porting documents — application guidance, illustrative examples,
implementation guidance, basis for conclusions and dissenting
opinions — approved at 1 January 2006. The main changes in
this 2006 edition of the Bound Volume are the inclusion of:

� the revised Constitution, approved by the Trustees in June 2005;

� a new standard — IFRS 7 — Financial Instruments: Disclosures;

� Amendments to IAS 1 — Capital Disclosures;

� Amendments to IAS 39 — Financial Instruments: Recogni-
tion and Measurement — Cash Flow Hedge Accounting of
Forecast Intragroup Transactions; The Fair Value Option and
Financial Guarantee Contracts;

� IFRS 4 — Insurance Contracts revised Implementation Guidance;

� Amendments to IAS 21 — Net Investment in a Foreign Operation;

� three new Interpretations — IFRICs 6, 7 and 8;

� amendments to other IFRSs resulting from these pronounce-
ments; together with editorial corrections.

2006 International Financial Reporting
Standards (IFRS) Bound Volume

RETAIL PRICE £60.00

Promotional Price

MIA Members RM190.00 per copy
Non MIA Members RM250.00 per copy

Name (Mr/Mrs/Ms):

MIA Membership No.:

Designation:

Company:

Address:

Postcode:

Tel:                             Fax:                            e-mail:

        To be collected at MIA Office — KL

Additional postage and handling charges:

        Poslaju service (RM16.00 per book)

        Courier for Peninsular Malaysia (RM14.00 per book)

        Courier for East Malaysia (RM27.00 per book)

ORDER FORM

MALAYSIAN INSTITUTE OF ACCOUNTANTS
Dewan Akauntan, 2 Jalan Tun Sambanthan 3, Brickfields, 50470 Kuala Lumpur, Malaysia
Tel: 603-2279 9200, Fax: 603-2279 9386, e-mail: promotion@mia.org.my,  www.mia.org.my

For enquiries, please contact: Development & Promotions Department

Total Payable : RM

* Cheques in RM should be crossed and made payable to
Malaysian Institute of Accountants

I/We would like to order                  copies of the 2006 Bound Volume of International Financial Reporting Standards (IFRSs)

A C C O U N T A N T S  :  M A N A G E R S  O F  VA L U EA C C O U N T A N T S  :  M A N A G E R S  O F  VA L U E

19671967

Payment by Credit Card (for purchase above RM100)

I authorise payment of RM                     Visa       Master
(tick whichever applicable)

Card No:

Name of cardholder:

Card Expiry Date :

Signature of cardholder Date:
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Sustainability and the Role
of Professional Accountants
in Business Subject of Two
New IFAC Papers
Attention to the social, environmental and
economic effects on business performance
is increasing from investors, governments,
customers, and society in general. As a re-
sult, Professional Accountants in Business
(PAIB) are among those who are being
called on to take a more active role in sus-
tainable development. To help PAIBs better
understand how they can advance, measure
and report on sustainable development, the
Professional Accountants in Business (PAIB)
Committee of the International Federation
of Accountants (IFAC) has published two
new information papers on the topic.

The first information paper, Why
Sustainability Counts for Professional Ac-
countants in Business, provides an overview
of enterprise sustainability and sets out the
business case for addressing the risks and
opportunities of sustainable development at
the enterprise level. It also discusses the
ways in which professional accountants in
business, especially those working for
organisations with significant environmen-
tal or social impacts, will be involved with
the measurement, recording and interpre-
tation of sustainability-related information.

Professional Accountants in Business — At
the Heart of Sustainability is the second paper.
It provides first-hand commentary from eleven
senior professionals working in various enter-
prises around the world on the role of PAIBs
and the challenges they face in promoting and
implementing sustainable development strat-
egies. The comments are based on interviews
conducted by Robert Bruce, a leading accoun-
tancy journalist based in the UK. While
recognising that the role of PAIBs in
sustainability will vary depending on the
organisation employing them and the nature
of their role, there was significant agreement
that this was a field in which PAIBs should
become more educated and more involved.
These two IFAC papers represent a significant
international step in the education process.

“Sustainability is an important topic that is
moving up fast on the agendas of professional
accountants in business,” states Bill Connell,
Chair of the PAIB Committee. “These informa-

tion papers explain what is meant by
sustainability, its importance to professional
accountants in business, the roles they should
play, and how they should operate within the
management team.” Connell added, “Profes-
sional accountancy bodies need to ensure that
the topic is addressed in both the pre and post
qualification of professional accountants.”

The two information papers can be downloaded
free-of-charge from the IFAC online bookstore
at www.ifac.org/store.

IFAC’s International
Accounting Education
Standards Board Proposes
Updated Guidance on
Information Technology for
Professional Accountants
To help professional accountants worldwide
meet ongoing and changing information
technology challenges, the International Ac-
counting Education Standards Board
(IAESB), an independent standard-setting
board within the International Federation
of Accountants (IFAC), is proposing new
guidance outlining the knowledge and skills
necessary to prepare professional accoun-
tants to perform competently in one or more
information technology roles.

The proposed new International Education
Practice Statement, an exposure draft en-
titled Information Technology for Professional
Accountants, provides details of the knowl-
edge and skills required of professional ac-
countants in the IT environment to prepare
them to use information technology, work in
the information technology environment,
and rely on information technology. Specifi-
cally, it outlines the competencies necessary
for professional accountants to work as a user
of IT services (such as a financial manager,
financial controller or tax practitioner), in ad-
dition to being able to perform at least one
of the three generic roles outlined below:

� Assurance provider and evaluator, such
as an internal financial or operational au-
ditor or evaluator of information systems;

� Manager of information systems, such
as a knowledge manager or data centre
manager; and

� Designer of business systems, alone or

as part of a team, such as a knowledge
engineer, external advisor or consultant.

In meeting their own particular needs, an
IFAC member body may create other specific
roles, based on any combination of the knowl-
edge and competences set out in the docu-
ment relating to the generic roles. The expo-
sure draft updates the previously issued In-
ternational Education Guideline 11 with the
same title. It is primarily directed at assisting
IFAC member bodies with implementing In-
ternational Education Standard (IES) 2, Con-
tent of Professional Accounting Education
Programmes; IES 7, Continuing Professional
Development: A Programme of Lifelong Learn-
ing and Continuing Development of Profes-
sional Competence; and IES 8, Competence Re-
quirements for Audit Professionals.

A 90-day comment period has been pro-
vided to ensure that all stakeholders have
sufficient time to consider and respond to
the proposed International Education Prac-
tice Statement.

Comments on the exposure draft are requested by
15 November 2006. The exposure draft may be
viewed by going to www.ifac.org/EDs. Comments
may be submitted by email to edcomments@ifac.org.
They can also be faxed to the attention of the IAESB
Technical Manager at +1 (212) 286-9570 or mailed
to IFAC, 545 Fifth Avenue, 14th Floor, New York,
NY 10017, USA. All comments will be considered a
matter of public record and will ultimately be posted
on IFAC’s website.

New IFAC Paper Highlights
Global Developments in
Internal Control
In recent years, global guidance and regu-
lations have focused on the development
and strengthening of internal control sys-
tems as a means of minimising business risk
and protecting shareholder investments. A
new publication, Internal Controls — A Re-
view of Current Developments, released by
the International Federation of Accountants’
(IFAC) Professional Accountants in Busi-
ness (PAIB) Committee, summarises key
internal control frameworks, highlights re-
cent legislative and other initiatives, and
discusses the role of internal control in en-
hancing corporate governance.

“Professional accountants play an impor-
tant role in supporting the internal control
systems of their organisations. This new
paper describes much of the current think-

I F A C  N E W S

AT

AT



57October 2006 • ACCOUNTANTS TODAY

Non-Audit Firms
FROM 1-31 AUGUST 2006

New Registration
 NON-AUDIT FIRM NF NO.

JOHOR DARUL TAKZIM

HYT Tax Services 0812
157, Jln Sri Pelangi
Taman Pelangi, 80400 Johor Bahru
Tel: 07-332 6925   Fax: 07-332 6988

YTSJ Tax Services 0811
157, Jln Sri Pelangi
Taman Pelangi, 80400 Johor Bahru
Tel: 07-332 6926   Fax: 07-332 6988
e-mail: hsj@hyt.gotdns.com

MELAKA

Mui & Co. 0814
692 Tmn Roong Seng
Bukit Beruang, 75450 Melaka
Tel: 017-374 2828   Fax: 06-231 5822
e-mail: maytgm@yahoo.com.sg

PULAU PINANG

Stephen & Co 0821
Suite 4-04, Bangunan Seri Weld
3A Pengkalan Weld, 10300 Penang

Tel: 04-261 1237   Fax: 04-261 1087

M E M B E R S ’  U P D A T E

SELANGOR DARUL EHSAN

CG Lim Management Services 0818
No. 47, Jln Puteri 5/18
Bandar Puteri
47100 Puchong
Tel: 03-8068 3073   Fax: 03-8068 3979
e-mail: cglimms@yahoo.com

KER Business Management 0815
38, Jln SG 8/2
Tmn Sri Gombak
68100 Batu Caves
Tel: 03-6187 8188
e-mail: jamesker@tm.net.my

S. Low & Associates 0819
Unit 2A-3A Jalan PJU 1/3B
Sunwaymas Commercial Ctr
47301 Petaling Jaya
Tel: 012-211 0447   Fax: 03-7493 1839
e-mail: steplow@gmail.com

Steve & Co. 0817
1st Floor
1-D, Jln Dispensary 2/38
46000 Petaling Jaya
Tel: 03-7783 6867   Fax: 03-7783 6867
e-mail: siewkum@gmail.com

TCW Associates 0816
12, Jln USJ 20/1E
47630 Subang Jaya
Tel: 03-8024 5880   Fax: 03-8024 5880
e-mail: fcwtan@gmail.com

WILAYAH PERSEKUTUAN

Cheok Shenn Wye  0813
82, Jln Athinahapan Satu
Tmn Tun Dr. Ismail
60000 Kuala Lumpur
Tel: 012-327 2073   Fax: 03-7722 5759
e-mail: cheoksw@yahoo.com

ST Wong & Associates 0820
21 Jalan Wira 2, Taman Maluri
55100 Kuala Lumpur
Tel: 03-9285 4750
e-mail: ia@malaysiaaccountant.com

Ceased Operation
SELANGOR DARUL EHSAN

Quah & Co 0793
3 Jalan PJU 1A/25A
Ara Damansara
47301 Petaling Jaya

WILAYAH PERSEKUTUAN

CK Lai & Partners 0507
7-1-1, Jln 4/62D
Medan Putra Bus. Ctr
(Off Jln Damansara), Sri Menjalara

52200 Kuala Lumpur

Audit Firms
FROM 1-31 AUGUST 2006

New Registration
 AUDIT FIRM AF NO.

JOHOR DARUL TAKZIM

Lim & Ling 001875
30A, Jalan Rosmerah 2/2
Taman Johor Jaya
81100 Johor Bahru
Tel: 07-357 3820   Fax: 07-357 3821
e-mail: mengsee@tm.net.my

PULAU PINANG

E.H. Teh & Co. 001869
11-4-4, New Bob Centre
Jln Gottlieb
10350 Penang

Tel: 04-228 5310   Fax: 04-229 4893

WILAYAH PERSEKUTUAN

AWSC & Associates 001874
939 Jalan 42
Taman Kepong
52100 Kuala Lumpur
Tel: 012-206 0644
e-mail: awsc_associates@yahoo.com

KW Law & Associates 001872
Lot 5-29, 5th Flr, Plaza Prima
Batu 4 1/2, Jln Kelang Lama
58000 Kuala Lumpur
Tel: 03-7980 3724   Fax: 03-7980 3725
e-mail: k.w_law@yahoo.com or
kwlawassociates@yahoo.com.my

Selva & Associates 001871
5th Floor, Wisma MABA
6 Jalan Hang Jebat
50150 Kuala Lumpur
Tel: 03-2072 5084   Fax: 03-2072 0499
e-mail: selva@selva-associates.com
www.selva-associates.com

Tai & Associates 001870
83, Jln Hujan Bubuk Lima
Overseas Union Garden
58200 Kuala Lumpur
Tel: 03-7710 8116
e-mail: edward_tai33@yahoo.com

Ceased Operation
WILAYAH PERSEKUTUAN

Manick, Huan & Co. 1341
7A, 7th Flr, Pearl Court
61 Jln Thamby Abdullah, Brickfields
50470 Kuala Lumpur

AT

ing on internal control from countries
around the world and is the first step in the
PAIB Committee’s programme to develop
practical guidance on internal control,”
states PAIB Committee Chair, Bill Connell.

The paper finds that current views on in-
ternal controls support a principles and mar-
ket-based approach in which organisations
make a commitment to develop internal con-
trol systems particular to their own specific
internal and external environments. It also
identifies the importance of the tone at the
top and the culture and ethical framework
throughout the organisation to the effective
implementation of an internal control system.

This paper follows on the findings of the
2004 report, Enterprise Governance — Getting
the Balance Right, jointly published by IFAC
and the Chartered Institute of Management
Accountants in the UK, which found that com-
panies must balance conformance with rules
and organisational performance.

Internal Controls — A Review of Current Devel-
opments can be downloaded free-of-charge from
the IFAC online bookstore at www.ifac.org/store.
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… Counting on Humour

AT

You Think It’s Bad Where You
Work?
A magazine recently ran a “Dilbert quotes” con-
test. They were looking for people to submit quotes
from their real life Dilbert-type managers. Here are
the finalists.

� As of tomorrow, employees will only be able to
access the building using individual security cards.
Pictures will be taken next Wednesday and employ-
ees will receive their cards in two weeks. — This
was the winning quote from Fred Dales at Microsoft
Corp in Redmond, WA.

� What I need is a list of specific unknown prob-
lems we will encounter. — Lykes Lines Shipping.

� E-mail is not to be used to pass on information or
data. It should be used only for company business.
— Accounting Manager, ElectricBoat Company.

� This project is so important, we can’t let things that
are more important interfere with it. — Advertising/
Marketing Manager, United Parcel Service.

� Doing it right is no excuse for not meeting the
schedule. No one will believe you solved this prob-
lem in one day! We’ve been working on it for months.
Now, go act busy for a few weeks and I’ll let you know
when it’s time to tell them. — R&D Supervisor, Min-

nesota Mining and Manufacturing/3M Corp.

� My Boss spent the entire weekend retyping
a 25-page proposal that only needed correc-

Top Ten Signs your Co-Worker is a
Computer Hacker

You ticked him off once, and your next phone bill was for $20,000.

He’s won the Publisher’s Clearing House sweepstakes three years
running.

When asked for his phone number, he gives it in hex.

Seems strangely calm whenever the office computer network goes
down.

Somehow gets HBO on his PC at work.

Mumbled, “Oh, puh-leeez” 95 times during the movie “The Net.”

Massive 401k contribution made in half-cent increments.

His video dating profile lists “public-key encryption” among hobbies.

When his computer starts up, you hear, “Good Morning, Mr. President.”

You hear him murmur, “Let’s see you use that Visa card now, Profes-
sor I-Don’t-Give-A’s-In-Computer-Science!”

tions. She claims the disk I
gave her was damaged
and she couldn’t edit
it. The disk I gave her
was write-protected. —
CIO of Dell Computers

� Quote from the Boss: “Team-
work is a lot of people doing what I say.”  — Mar-
keting Executive, Citrix Corporation

� “We know that communication is a problem, but
the company is not going to discuss it with the
employees.” — Switching Supervisor, AT&T Long
Lines Division

� We recently received a memo from senior man-
agement saying: “This is to inform you that a memo
will be issued today regarding the subject men-
tioned above.” — Microsoft, Legal Affairs Division

� One day my Boss asked me to submit a status
report to him concerning a project I was working
on. I asked him if tomorrow would be soon
enough. He said “If I wanted it tomorrow, I would
have waited until tomorrow to ask for it!” — New
Business Manager, Hallmark Greeting Cards.

�  As director of communications, I was asked to
prepare a memo reviewing our company’s train-
ing programmes and materials. In the body of the
memo I mentioned the “pedagogical approach”
used by one of the training manuals. The day after
I routed the memo to the executive committee, I
was called into the HR director’s office, and told
that the executive vice-president wanted me out
of the building by lunch. When I asked why, I was
told that she wouldn’t stand for perverts (pedo-
philia?) working in her company. Finally, he
showed me her copy of the memo, with her de-
mand that I be fired — and the word “pedagogi-
cal” circled in red. The HR manager was fairly
reasonable, and once he looked the word up in
his dictionary and made a copy of the definition
to send back to her, he told me not to worry. He
would take care of it. Two days later, a memo to
the entire staff came out directing us that no words
which could not be found in the local Sunday news-
paper could be used in company memos. A month
later, I resigned. In accordance with company
policy, I created my resignation memo by pasting
words together from the Sunday paper. — Taco
Bell Corporation
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TOWN      DATE         PLEASE TICK                                             

TITLE                                                  VENUE   CPE
  HOURS

Calendar of Professional Education Programmes

Financial Reporting Standards and Salient Features
Financial Instruments (FRS 132 & FRS 139)
Applied Project Financing by Bankers
Accounting and Tax Implications of New/Revised Financial Reporting Standards
National Accountants Conference 2006
Forensic Accounting & Investigations — Intermediate
Speed Reading for Professional
Audit Planning and Audit Completion
Tax Planning for Personal Business
Practical Auditing
Public Ruling by IRB
IS Auditing — Intermediate Level
Company Law and Practice
Financial Reporting Standards and Salient Features
Zest for Life
Practical Accounting
Tax Appeal Procedures
Understanding and Preparing Consolidated Financial Statements (FRS 127 & FRS 3)
Tax Planning For Personal Business
Public Rulings by IRB
Effective Financial Planning and Control Techniques and Practices
Tax Appeal Procedures
Field Audit and Tax Investigation
Small Claims Court and Collection of Rental in Arrears
Winding-Up to Resolve Shareholders’ Dispute; Winding-Up and
   Minority Oppression
Practical Auditing
Construction Contracts (FRS 111), Property Development Activities (FRS 201)
   and Borrowing Costs (FRS 123)
Applied Project Financing by Bankers
Avoiding Cheque Risks and Fraud
Practical Accounting
Public Rulings by IRB
Tax Appeal Procedures
Financial Instruments (FRS 132 & FRS 139)
Audit Planning and Audit Completion
Understanding and Preparing Cash Flow Statements (FRS 107)
Practical Auditing
Introduction to Internet
Public Rulings by IRB
Practical Accounting
Public Practice Programme
Microsoft Word 2000 (Advanced)
Understanding and Preparing Consolidated Financial Statements (FRS 127 & FRS 3)
Microsoft Power Point (Advanced)
Audit Planning and Audit Completion
Speed Reading for Professional
Microsoft Excel 2000 (Advanced)
Avoiding Cheque Risks and Fraud
FRS 134 — Interim Financial Reporting
Applied Project Financing by Bankers
Zest for Life
Audit Planning and Audit Completion
Public Practice Programme
Zest for Life
Zest for Life
Avoiding Cheque Risks and Fraud
Comprehensive Planning For Real Property Gains Tax (RPGT)
Public Practice Programme
Field Audit and Tax Investigation
Tax Appeal Procedures
Applied Project Financing by Bankers
Practical Auditing
Audit Planning and Audit Completion
Practical Accounting
Zest for Life
Zest for Life
Debt Recovery: An Understanding of Litigation, Enforcement
   and Winding-Up Procedures
Zest for Life

Concorde Hotel
Sheraton Hotel
Concorde Hotel
PJ Hilton
KL Convention Centre
Grand Plaza Parkroyal
Grand Plaza Parkroyal
Holiday Villa Subang
PJ Hilton
Melia Hotel
PJ Hilton
PJ Hilton
Concorde Hotel
Sheraton Hotel
Securities Commission
PJ Hilton
Concorde Hotel
Concorde Hotel
PJ Hilton
Concorde Hotel
PJ Hilton
Melia Hotel
PJ Hilton
Traders Hotel
Traders Hotel

Evergreen Laurel Hotel
Evergreen Laurel Hotel

Evergreen Laurel Hotel
Traders Hotel
City Bayview Hotel
Traders Hotel
Evergreen Laurel Hotel
Impiana Casuarina Hotel
Casuarina Hotel
Hyatt Regency Hotel
Mutiara Johor Bahru
MCSB Systems (Johore) S/B
Mutiara Johor Bahru
Mutiara Johor Bahru
Hyatt Regency Hotel
MCSB Systems (Johore) S/B
Hyatt Regency Hotel
MCSB Systems (Johore) S/B
Mutiara Johor Bahru
M Suites Hotel
MCSB Systems (Johore) S/B
Mutiara Johor Bahru
Hyatt Regency Hotel
Mutiara Johor Bahru
Hotel Rasa Sayang
Hyatt Regency
Hyatt Regency
Renaissance Hotel
Royal Adelphi
Crowne Plaza Riverside
Hilton Kuching
Hilton Kuching
Hilton Kuching
Hilton Kuching
Holiday Inn Kuching
Holiday Inn Kuching
Hilton Kuching
Holiday Inn Kuching
Holiday Inn Kuching
Tanahmas Hotel
ParkCity Everly Hotel

ParkCity Everly Hotel

Kuala
Lumpur
and
Selangor

Penang

Ipoh

Johor Bahru

Kuantan

Melaka
Seremban
Kuching

Sibu
Miri

9-10 Oct
11 Oct
11-12 Oct
12-13 Oct
31 Oct-1 Nov
8-9 Nov
8-9 Nov
9-10 Nov
10 Nov
13-14 Nov
15 Nov
15-16 Nov
20 Nov
21-22 Nov
22 Nov
22-24 Nov
23-24 Nov
23-24 Nov
1 Dec
5 Dec
6-7 Dec
7-8 Dec
12 Dec
9 Oct
10 Oct

16-17 Oct
18 Oct

19-20 Oct
7 Nov
13-15 Nov
20 Nov
4-5 Dec
19 Oct
2-3 Nov
4 Oct
9-10 Oct
13 Oct
16 Oct
18-20 Oct
7-8 Nov
9-10 Nov
13-14 Nov
17 Nov
21-22 Nov
5-6 Dec
7-8 Dec
12 Dec
14 Dec
18-19 Dec
20 Dec
12-13 Oct
21-22 Nov
18 Oct
17 Oct
6 Oct
12 Oct
16-17 Oct
10 Nov
13-14 Nov
16-17 Nov
20-21 Nov
4-5 Dec
7-9 Dec
11 Dec
12 Dec
16-17 Oct

14 Dec

16
8

16
16
16
16
16
16
8

16
8

16
8

16
4
—
16
16
8
8

16
16
8
8
8

16
8

16
8
—
8

16
8

16
8

16
8
8
—
16
16
16
8

16
16
16
8
8

16
4

16
16
4
4
8
8

16
8

16
16
16
16
—
4
4

16

4

✔
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TOWN      DATE         PLEASE TICK                                             

TITLE                                                  VENUE   CPE
  HOURS

Calendar of Professional Education Programmes
✔

Yes! I would like to know more about the programmes ticked above.
Please send the information to:

Contact Person:

Organisation:

Address:

Tel:     Fax:

FOR FURTHER INFORMATION PLEASE MAIL, FAX OR E-MAIL TO:

Malaysian Institute of Accountants
Dewan Akauntan, 2 Jalan Tun Sambanthan 3
Brickfields, 50470 Kuala Lumpur
Tel: +603-2279 9200  Fax: +603-2273 5167
e-mail: cpe@mia.org.my
Homepage: www.mia.org.my

Malaysian Institute of Accountants
Institut Akauntan Malaysia
(Established under the Accountants Act, 1967)

Bintulu

Kota
Kinabalu

Sandakan
Labuan
Tawau

MAICSA COURSES
Kuala Lumpur

Kuala Lumpur
Kuala Lumpur
Kuala Lumpur
Kuala Lumpur

Kuala Lumpur

19-20 Oct

13 Dec
5 Oct
11 Oct
17-18 Oct
11 Nov
13-14 Nov
16-17 Nov
23-24 Nov
30 Nov
7-8 Dec
27 Nov
1 Dec
29 Nov

8-9 Nov
10 Nov
13 Nov
13-14 Nov
14-15 Nov
15-16 Nov
17 Nov
17 Nov
20-21 Nov
20-21 Nov
22-23 Nov
24 Nov
27-28 Nov
27-29 Nov

4-5 Dec
6-7 Dec
8 Dec
11-12 Dec
12-13 Dec
13-14 Dec
15 Dec
15 Dec
18-19 Dec
18-19 Dec
18-19 Dec
21-20 Dec
21-22 Dec
22 Dec
27-29 Dec

10 Oct

12 Oct
8-9 Nov
13-Nov
01 Dec

6-7 Dec

Debt Recovery: An Understanding of Litigation, Enforcement
   and Winding-Up Procedures
Zest for Life
Avoiding Cheque Risks and Fraud
Comprehensive Planning For Real Property Gains Tax (RPGT)
Public Practice Programme
Field Audit and Tax Investigation
Applied Project Financing by Bankers
Tax Appeal Procedures
Practical Auditing
Zest for Life
Audit Planning and Audit Completion
Zest for Life
Zest for Life
Zest for Life

Microsoft Excel 2000 (Basic and Intermediate)
Microsoft PowerPoint 2000 (Basic & Intermediate)
Financial Analysis with Microsoft Excel
Microsoft Access 2000 (Basic and Intermediate)
Automating Tasks with Microsoft Excel
Expanding MS Excel Functions
Introduction to Networking
Introduction to Internet
Microsoft Project 2000 (Basic and Intermediate)
Microsoft Word 2000 (Advanced)
Microsoft Excel 2000 (Advanced)
Microsoft PowerPoint 2000 (Advanced)
Mastering Microsoft Excel Charts
Microsoft Access 2000 (Advanced)

Microsoft Word 2000 (Basic and Intermediate)
Microsoft Excel 2000 (Basic and Intermediate)
Microsoft PowerPoint 2000 (Basic and Intermediate)
Microsoft Access 2000 (Basic and Intermediate)
Automating Tasks with Microsoft Excel
Expanding MS Excel Functions
Introduction to Networking
Introduction to Internet
Microsoft Word 2000 (Advanced)
Microsoft Project 2000 (Basic and Intermediate)
Mastering Microsoft Excel Charts
Microsoft Excel 2000 (Advanced)
Designing Web Pages with MS FrontPage
Microsoft PowerPoint 2000 (Advanced)
Microsoft Access 2000 (Advanced)

MAICSA CSP Manual Series: Mastering Meetings and Minutes and
   Developing Skills for Effective Company Secretarial Practice
Corporate Governance Induction and Good Governance Guide
Corporate Directors Training Programme
The Value of Ethics and Integrity in Business
MAICSA CSP Manual Series: CSP for PLCs — Meeting the Pre and Post
   Listing Requirements of Bursa Malaysia Securities Bhd
Corporate Directors Training Programme

ParkCity Everly Hotel

ParkCity Everly Hotel
Shangri-La Tanjung Aru
Shangri-La Tanjung Aru
Hyatt Regency Hotel
Shangri-La Tanjung Aru
Shangri-La Tanjung Aru
Shangri-La Tanjung Aru
Shangri-La Tanjung Aru
Beverley Hotel
Shangri-La Tanjung Aru
Sandakan Hotel
Sara Hotel
Hotel Emas

MCSB Systems (M) Bhd
MCSB Systems(M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd

MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd
MCSB Systems (M) Bhd

16

4
8
8

16
8

16
16
16
4

16
4
4
4

16
8
8

16
16
16
8
8

16
16
16
8

16
24

16
16
8

16
16
16
8
8

16
16
16
16
16
8

24

8

8
16
8
8

16

MCSB COURSES — November 2006

MCSB COURSES — December 2006


