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allocate limited resources (budgets). All these activities must be

aligned to corporate strategies and all measures cascaded throughout

the organisation, across business units and teams, and into individual

employees’ performance contracts or personal scorecards.

Notice to Members

Decision of the Disciplinary Committee

Book Review

Forged Cheques and the Law

iCon: Steve Jobs

Better Life

Management Savvy
Management is all about

enlightenment. It is said a

department is not a

fraternity as much as a

company is not a social

club and therefore neither

is management an illusion

of invulnerability. To understand management is to understand

corporate cultures, as dif ferent cultures influence management

thinking. As a general rule, you have to recruit good people, place

them in strategic places, and empower them so that they can

perform as well. Done correctly, the results are remarkable and

they usually speak for themselves.

Malaysian Institute of Accountants
Institut Akauntan Malaysia
(Established under the Accountants Act, 1967)

A C C O U N T A N T S  :  M A N A G E R S  O F  VA L U EA C C O U N T A N T S  :  M A N A G E R S  O F  VA L U E

19671967

Institute News

WGFP Clarifies Additional Issues pertaining to
Investment Adviser’s Licence

Members’ and Practitioners’ Dialogue

Risk Management for Well-informed Decisions

Getting Updated on Tax Audit and Investigation

Implications of the 2006 Budget

Sarawak Branch News

Sabah Branch News

Columns

News from ACCA

Recent Changes in the Financial Reporting Standards in Malaysia

ACCA Making a Difference Workshop

News from CIMA

Membership Conferment within an Hour

Mandatory CPD for CIMA Members in 2006

News from CPA

SMK Sultan Abdul Samad Student Wins HUC-CPA Australia
Essay Writing Competition 2005

News from ICAEW

ICAEW Celebrates 125 Years of Business Excellence

Inaugural Lifetime Achievement Award presented to
Tan Sri Hassan Marican

IFAC News

IFAC’s Public Sector Accounting Standards Board Proposes
Standards to Enhance Transparency of Government Financial
Statements

New IAASB Standard Focuses on Improving Audit Documentation

Members’ Update

List of New Books Available in the MIA Resource Centre

List of New CD-ROM Available in the MIA Resource Centre

Registration of Firms

Accountants’ Corner

Counting on Humour

48

52

53

53

54

56

58

59

59

59

59

60

61

61

62

62

63

63

64

65

65

66

66

67

68



6 ACCOUNTANTS TODAY • November 2005

AT

“Earlier this year, market manipulators orchestrated a

buying frenzy into certain stocks. Then, without warning,

in a series of events, they crashed the market. In a matter

of days, billions in market capitalisation were wiped out.”

letters to the editor

A key element in the world of publishing is what readers have to say.  We want to hear from you on just about anything that appears in each issue of Accountants
Today. Why not drop us a line now?

contribution of articles

Accountants Today welcomes original and previously unpublished contributions which are of interest to accountants, business leaders, executives and scholars.
Manuscripts should cover domestic or international accounting developments. Lifestyle articles of interest to accountants are also welcomed. Manuscripts
should be submitted in English and range from 1,000 to 2,000 words. They can be submitted in hardcopy or softcopy. Manuscripts are subject to a review
procedure without prejudice and the Editor reserves the right to make amendments which may be deemed appropriate prior to publication.

E D I T O R ’ S  N O T E

Batten Down the Hatches
Is Bursa Malaysia finally free of market manipulation? Have the syndicates finally abandoned the ex-
change? Or is this just the calm before the storm? Many think the manipulators are only lying low and
waiting for the right time to make their move — a surprise attack on the market. Earlier this year, market
manipulators orchestrated a buying frenzy into certain stocks. Then, without warning, in a series of events,
they crashed the market. In a matter of days, billions in market capitalisation were wiped out.

Surely Bursa Malaysia as the regulatory authority is watching the exchange like a hawk. But can Bursa
Malaysia be vigilant enough?

To mark the gravity of the issue, Accountants Today’s Editorial Board Chairman, Raymond Liew, speaks
to Bursa Malaysia’s Chief Executive Officer, Yusli Mohd Yusoff to identify some of the latest steps taken
by the bourse to promote the development of an orderly stockmarket.

Also in this issue, we speak to the Executive Director of the Malaysian Accounting Standards Board, Dr.
Nordin Mohd Zain about the introduction of 21 new Financial Reporting Standards (FRS) in Malaysia, which
will be effective from January 2006. In this exclusive interview, he shares with our readers the hidden value
of FRS and how it will benefit us as managers of value.

On a sad note, on the morning of 20 October 2005,
the entire nation came together to mourn the loss of
our beloved First Lady, Allahyarhamah Datin Seri
Endon binti Mahmood Ambak, wife of the Honourable
Prime Minister of Malaysia. Accountants Today, on
behalf of the Institute and the accounting fraternity,
extend our deepest condolences to our Prime Minister
and his family.

While we continue to mourn the loss of our beloved First Lady, we are also saddened to see the horrible
carnage that followed the aftermath of the South Asia quakes. No words can describe the sufferings of the
quake victims in South Asia. We can only pray in silence and watch helplessly. It is certainly most hearten-
ing to see Malaysian individuals and corporate citizens doing their best to lessen the sufferings of the
quake victims. If you would like to be part of this caring community, you may do so by extending your help
by making a cash donation to the Malaysian Red Crescent Society (MRCS).

The Institute is helping MRCS to add in a small way to the international relief efforts for the quake
victims. If you would like to make cash donations, you may do so by banking it into the MRCS Maybank
Account No: 514422103788 or make a cheque payable to the ‘Malaysian Red Crescent Society’ marked
‘South Asia Earthquake’ on the back.

As usual, we hope that the articles and other reading material we have lined up in this issue are informa-
tive and of great interest to you.

As November is the month of festivities, we would like to take this opportunity to wish all our Muslim
and Hindu readers Selamat Hari Raya Aidilfitri and Happy Deepavali!

Happy reading!
            Editor

Accountants Today
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�  Apparently the accounting fraternity as
we know in Malaysia will cease to exist
come 1 January 2006 due to what has been
called in some quarters as the ‘Tsunami’

of accounting standards reaching our
shores.

There has been some discussions
among certain parties in the media in rela-
tion to the general apathy as far as the ap-
preciation for the standards and the im-
pending changes among those who will be
applying them, i.e. the corporates and
those who design and decide on transac-
tions so that they can be reported in the
best light possible given the applicable ap-
proved accounting standards.

My reply to these unnecessary discus-
sions is that this group of people are over-
reacting. Remember the big brouhaha
when the Y2K was supposed to endanger
the existence of our way of life, with ships
stalling and world banking coming to a
standstill? And then, there was a similar
panic mode when MASB was established
and all concerned were forced to comply.
What happened? Life carried on as nor-
mal.

I am not suggesting that we ignore these
standards, as to do so will be at our own
peril. Let us not start behaving as if we have
never seen a standard before in our life and
do not know how to cope with it.

I fully agree with the general opinion that
the appreciation of standards, as well as the
general finesse in applying these standards
in financial statements, is quite low in
Malaysia. The blame for this state of affairs
should be shared partly, if not wholly, by
the accounting profession.

‘Tsunami’ or even ‘Hurricane Katrina’
could be what is heading our way come 1
January 2006 in terms of standards. But I
am pretty sure life will go on as normal.

What will happen is that auditors will turn
up at companies’ premises and find a gib-
berish set of records that they will have to
sit and wade through into the early hours
of the morning. Concerns expressed to
managers/partners who will have to bear
the required additional cost will not
amount to much as the clients know that
the audit firms will relent each time.

I am sick of hearing innuendos that many
of us in the private sector are inferior when
it comes to standards appreciation. Surely
one cannot compare us with those in the
public practice who do it daily as well as
having a whole technical department deal-
ing with accounting standards only. That
is their bread and butter, and surely they
will and should know better. Even then, I
doubt it if all practising managers/partners
know all the standards thoroughly as it is
made out to be. Private companies have
more things on their plate on top of regu-
latory worries.

For those who cast aspersions on us
lesser mortals, why don’t we settle it by
having people from the same level from
each side take a standard competency test?

In any case, I think that too much em-
phasis is being placed on standards now.
We should be careful that we do not move
too much into the prescriptive mode of US
standards-setting and settle on just broad-
based guidelines so that accounting can
still be fun and practical. Otherwise, we
might as well replace it with standard
forms to fill up.

I would also remind those who keep
harping on standards that many failures
of the celebrated companies in the world
were caused by management collusion
and fraud, and not non-adherence to stan-
dards.

Radha K. Vengadasalam

Accountants —
Managers of Value
Dear Editor,
� Today, senior executives are intensely in-
terested in managing their companies to
create shareholder value. Rarely indeed is
there an annual report or press release that
does not re-affirm management’s commit-
ment to focusing on managing for value.
For example, Malaysia Airlines, in its latest
annual report affirmed that, “To protect and
enhance shareholder value, the Board of
Directors remains committed to ensuring
that the highest standards of corporate gov-
ernance are observed throughout the Com-
pany”.  The impor tance of managing
shareholders’ value is also well recognised
by the regulatory authorities. For instance,
the Malaysian Securities Commission, in
a press release, stated that it is “continu-
ously examining ways of further facilitating
and promoting long-term value creation by
Malaysian corporations and greater corpo-
rate accountability to the investing public”.

How is value in a company created and
measured? Is it just confined to the mon-
etary gains produced by the businesses
that have been the focus of quarterly an-
nouncements to the investment commu-
nity? Value is indeed defined not only in
monetary units but also in objects, ideas,
events or processes. A study conducted at
INSEAD in 2000 entitled “Are You (Really)
Managing for Value” describes managing
for value as a holistic management ap-
proach that encompasses redefined goals,
redesigned organisational structures and
systems, rejuvenated strategic and opera-
tional processes and even revamped hu-
man resource practices. The study’s find-
ings, based on fieldwork conducted at
more than 100 companies throughout
North America, Europe and Asia and on a
survey of more than 1,800 of the world’s
largest corporations, proved that managing
shareholders’ value goes beyond comput-
ing and tracking performance measures
such as Economic Value Added (EVA@) or
even Cash Flow Return on Investment
(CFROI). Generally, EVA@ and other ac-
counting-based measures are historical by
nature and cannot adequately supplant all

A New Wave of
Accountancy Standards
Please don’t go overboard with it
Dear Editor,

L E T T E R S  T O  T H E  E D I T O R

AT
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Letters to the Editor

AT

measures within the company, especially
non-financial ones.

In another study conducted by James
Dodd and Jason Johns of Drake University,
it was found that when companies adopt
EVA@, a subtle movement away from cus-
tomer-related measures might occur. From
their sample observations of 100 compa-
nies, the authors claim “the idea that a com-
pany can use a single financial measure to
manage its operations does not make sense
in today’s environment”. Their findings
were also echoed in Robert Kaplan and
David Norton’s Balanced Scorecard ap-
proach to managing a company. Both
Kaplan and Norton compared today’s busi-
ness organisation to a modern jet
aeroplane. When the pilot flies from point
A to B, he or she uses multiple inputs to
safely navigate the skies, not just one met-
ric (e.g. fuel consumption, altitude, speed,
etc). Managers like pilots need instrumen-
tation and control about many aspects of
their operating environment to navigate
their businesses towards excellent future
outcomes. To put this into perspective,

managers cannot only rely on financial
metrics as a measure of value creation.
They need to have excellent strategies,
management processes and organisational
capabilities to bring their businesses to
greater heights vis-à-vis creating quality
shareholder value.

Management’s rekindled interest in
shareholder value lately is definitely laud-
able. Still, if there is a danger in value
resurgence, it is the assumption that man-
aging for value is something companies al-
ready know how to do. This presents a dan-
gerous perspective and it implies that a com-
pany can generate strong shareholder per-
formance without significantly changing its
strategies, management processes and
organisational capabilities. It would be great
if life were that easy; unfortunately it isn’t.
Generating superior shareholder returns re-
quires great strategies and great execution.
And while many companies are beginning
to recognise the link between shareholders’
value and strategy, relatively very few have
attempted to link the concept of ‘steward-
ship’ with shareholders’ value. Good stew-

ardship requires business leaders, who are
responsible in managing the shareholder’s
wealth, have good ethics and integrity, and
are accountable.

Most analyses of recent business col-
lapses have focused on the failure of cor-
porate governance, but the theory of cor-
porate governance argues that regulatory
conformance alone cannot make a busi-
ness successful. Businesses have got to
equally match conformance with perfor-
mance. The performance dimension re-
quires businesses to remarkably rejuve-
nate the organisation by transforming the
whole culture and behaviour at all levels.
These involve the internalisation of good
ethics and integrity at the personal level
and finally help evolve a culture, which has
got good values. Corporate leaders must
understand that their behaviour will be
observed and will be taken as the way to
progress. As such, they need to act in ways
in which they can be proud to share with
others. After all, if the head of a fish stinks,
so does the body.

Saravanan Ramasamy
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Global Accounting
Talks set for
Culture Clash
A culture clash looms as the ar-
biters of accounting standards in
95 countries meet their US coun-
terparts in October 2005 to agree
to a common company reporting
language, reports Reuters.

Adoption by the US of global
standards would help compa-
nies with dual listings, such as
Europe’s biggest blue chips —
listed both in Europe and the
US and currently forced to re-
port in both languages.

The newswire says the Lon-
don-based International Account-
ing Standards Board (IASB)
wants a so-called ‘principles’ ap-
proach as it drives for global adop-
tion of its standards — including
US convergence by 2007 — but
this contrasts with a greater reli-
ance in the US on rules.

Between rules and principles
in accounting is a deep-seated
divide between companies’ de-
sire for certainty and purists’
fear that mountains of guidance
fuel complexity and loopholes.

“We’re about to discuss with
the US how to write future stan-
dards. If we’re writing joint stan-
dards we have to have a model. I
think a standard should deal with
80 per cent of the issues, and you
can use your loaf (head) for the
other 20 per cent,” the newswire
quotes Sir David Tweedie, Chair-
man of the IASB.

The IASB aims to increase
global consistency in financial
reporting, and so help inves-
tors make investment deci-
sions and companies keep
track of their competitors. In
one infamous example where

I N T E R N A T I O N A L  N E W S

WORLD news

AT

‘True and Fair’:
Confirm Explicitly

The Institute of Chartered Accountants of Scotland (ICAS) is
calling for company law to require directors to confirm ex-
plicitly that the financial statements they prepare give a ‘True
and Fair’ view.

This is in response to the concerns of institutional inves-
tors that UK financial reporting is being weakened by recent
changes to the Companies Act for companies adopting Inter-
national Financial Repor ting Standards, repor ts
AccountingEducation.com.

The Institute backs the Financial Reporting Council’s (FRC)
position that, despite a change of terminology, the intent and
substance of the new requirement is that financial statements
should still give a ‘True and Fair’ view.

However, to clarify this, it is calling for a directors’ statement
to avoid potential confusion amongst investors and others.

The report says ICAS Chief Executive, Des Hudson, has
written to the FRC and DTI to call for the early adoption in
the forthcoming Companies Bill of this requirement — con-
tained in the forthcoming EU Transparency Directive.

It means that directors would have to state in the accounts
that the financial statements prepared in accordance with the
applicable set of accounting standards give a ‘True and Fair’
view of the company’s performance and financial position,
the report says.

IT quotes Hudson as saying: “The ‘True and Fair’ principle
of financial reporting has been a cornerstone of UK corpo-
rate governance. What we’re proposing will demonstrate that
this remains paramount. This should bolster market confi-
dence in the financial reports of UK companies, and provide
stability as listed and other companies transfer to Interna-
tional Financial Reporting Standards.”

On this issue, recent changes to the Companies Act have
removed the legal requirement for directors of entities pre-
paring accounts under International Accounting Standards
(IAS) to produce accounts which show a ‘True and Fair’ view.

Instead, the report says, IASs require directors to prepare
accounts that ‘present fairly’ a company’s financial informa-
tion. The auditors of such entities are required to report as
to whether its accounts give a ‘True and Fair’ view in accor-
dance with IAS.

The cornerstone of financial reporting in the UK, i.e. that the
directors and auditors both work to the same standard of ‘True
and Fair’, has thus been removed. This change has raised con-
cerns amongst various groups of institutional investors that the
requirements of UK financial reporting are being diluted.

www.accountingeducation.com

rules failed, Enron piled huge
debts unseen off balance sheet,
using a ‘three per cent’ rule
which allowed companies to
exclude from their accounts
units owned three per cent or
more by a third party.

The repor t puts for th an-
other point of view from Ian
Dilks, head of conversion to the
new International Financial Re-
porting Standards (IFRS) at ac-
counting firm Pricewater-
houseCoopers. He says: “Once
you write rules you may have
unintended consequences.
They can’t always cater for ev-
ery circumstance.”

“Once you write rules

you may have unintended

consequences. They can’t

always cater for every

circumstance.”
Ian Dilks,

PricewaterhouseCoopers

Of course, as the report rightly
points out, there is a simplicity
argument: supporters of prin-
ciples point to the US Financial
Accounting Standards Board’s
(FASB) 5,000-odd pages of stan-
dards and additional 2,400 pages
of guidance by the US Emerging
Issues Task Force.

Rules give companies and
their auditors comfort that they
are within the law, important in
litigious jurisdictions such as
the US. But US rules are based
on principles, and FASB points
to recent co-operation with the
IASB on a draft M&A account-
ing standard to highlight com-
mon ground.

“Our Chairman, Robert Herz
is an American but also an En-
glish char tered accountant
who, as well-documented, is a
big supporter of the principles-
based approach,” the wire re-
port quotes Gerard Carney,
FASB spokesman. AT
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World News

Auditor Indepen-
dence — Anything
to Declare?
The Australian Securities & In-
vestments Commission (ASIC)
recently made an exemption to
the auditor’s independence
declaration provisions in the
Corporations Act 2001 (the
Act).

The auditor’s independence
declaration is a declaration
made by an auditor to its audit
client disclosing any contraven-
tions of the auditor indepen-
dence requirements of the Act
or of any applicable code of pro-
fessional conduct. The declara-
tion must be included in the di-
rectors’ report, which forms
part of the annual financial re-
porting to members.

This is a new requirement,
according to a report posted on
the commission’s website.

The exemption will excuse
an auditor from making a dec-
laration if there are any contra-
ventions under some of the sec-
tions under the Act.

This exemption will apply pro-
vided the auditor had reason-
able grounds to believe that it
had in place, at the time of the
contravention, a quality control
system that provided reason-
able assurance that the auditor
would comply with the auditor
independence requirements.

An auditor will still be re-
quired to make a written state-
ment to its audit client disclos-
ing any contraventions of the
other auditor independence
requirements.

“As this is the first year that
auditors have been required to
make this declaration, the way
the new independence require-
ments work in practice will be
tested for the first time”,
Malcolm Rodgers, Executive
Director, Regulation said.

“As this is the first year

that auditors have been

required to make this

declaration, the way the

new independence

requirements work in

practice will be tested for

the first time.”
Malcolm Rodgers, Executive
Director, Regulation, ASIC

“Some of the challenges
around how the auditor inde-
pendence provisions work in
practice are now coming to
light, and ASIC will work closely
with Treasury to address those
issues. The exemption we have
made deals with an unintended
operation of the auditor’s inde-
pendence declaration provi-
sion”, Rodgers said.

www.asic.gov.au

Microsoft Polishes
Small Business
Accounting Tool
Accounting hasn’t changed in
thousands of years — what’s re-
ally different is how accounting
software interacts with the ap-
plications around it. That’s the
message of Microsoft Corp.’s
new Small Business Accounting
package, reports eWeek.com.

Microsoft’s new Small Busi-
ness Accounting suite, says the
report, is a remake of its ac-
counting software for small
businesses, with a focus on
borrowing capabilities from
Windows and Office and pro-
viding services through inte-
gration with partners. For ex-
ample, through a partnership
with Automatic Data Process-
ing Inc. users can process pay-
roll online with ADP.

“[Services] will make it easy
for companies to connect with

customers … or connect up
and continue the business they
do with ADP,” said Microsoft
founder and Chief Software
Architect, Bill Gates, during a
Small Business Accounting
presentation.

According to the repor t,
Microsoft customers express
impatience that it will take sev-
eral more years for the com-
pany to flesh out its mid-mar-
ket strategy.

The new software, aimed at
the Intuit and QuickBooks
crowd of users — companies
with 15 employees or fewer —
is designed to be simpler to use
than its predecessor, but with
more complex capabilities. For
example, the software uses an
XML format and a Web ser-
vices protocol to enable remote
access to the applications.

“It actually lets professionals
get in right away without hav-
ing to come on premises and
print things out,” the report
quotes Gates, a giant in the
world of software.

The Small Business Account-
ing package has been in beta for
“a significant amount of time.”
The company has tried in the
past to reach the small-business
market with accounting soft-
ware but found little success
when compared with off-the-
shelf packages like QuickBooks.

Small Business Accounting is
currently adapted for the US
market, but with the help of
par tners Microsoft plans to
build out to other geographies.
At the same time, more than 300
ISPs (independent service pro-
viders) are working on building
out ver tical capabilities for
Small Business Accounting, us-
ing Microsoft’s software devel-
opment kit. The company esti-
mates about 75 new solutions
will be available in the near fu-
ture, eWeek.com reports.

eWeek.com

Starting Salaries
Increase for
Accounting Grads
Accounting firms lead all other
employers in hiring new col-
lege graduates according to the
summer 2005 issue of Salary
Survey of the National Associa-
tion of Colleges and Employers
(NACE), the Westchester
County Business Journal re-
ports. Starting salaries for new
hires in accounting will average
US$43,370, an increase of 5.3
per cent over last year, accord-
ing to a repor t posted on
AccountingWEB.com.

Competition in the profes-
sion for new hires is matched
by recruiting at all levels. Com-
panies routinely try to steal
each other’s employees, says
the Detroit News.

“On more than one occasion,
competitors have solicited from
our firm. It used to be frowned
upon. Now it’s open season,”
Bruce Malott told the News,
adding that retaining people
and hiring new graduates was
the first priority of his firm.

Salary increases for business
administration and manage-
ment majors averaged a more
modest 3.6 per cent according
to the NACE survey. Enrol-
ments in MBA programs have
declined in recent years, ac-
cording to BusinessWeek. Some
schools have introduced more
specialised programs to attract
new students, many of whom
will go on to careers in consult-
ing. For instance, Wisconsin-
Madison’s School of Business
now of fers 13 distinct MBA
degrees including arts manage-
ment and applied corporate fi-
nance. But creating niche cur-
riculums is risky.

“B-schools need to ensure
they’re giving their students
well-rounded capabilities,”

AT

AT
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Rich Schneider, a principal at
Deloitte Consulting LLP, told
BusinessWeek. “We’re still look-
ing at the things we were look-
ing for 30 years ago.”

Real world experience is also
important to the business stu-
dent of today. The Kelley
School of Business at Indiana
University (IU) has established
the Johnson Centre for Entre-
preneurship and Innovation
where students work with IU
life science researchers from
the University’s medical school
to create companies from their
research, according to a report
from Indiana University. Stu-
dents at Minnesota’s Carlson
School of Management spend
20 hours a week for three se-
mesters working as consult-
ants at some of the world’s big-
gest companies, BusinessWeek
reports.

Ironically, the fact that large
numbers of students are now
entering accounting programs
can probably be attributed to
the publicity surrounding
Enron and WorldCom.

“It raised the level of curios-
ity,” Bruce Malott told the De-
troit News. “The result is we
have packed classrooms.”

AccountingWEB.com

UK goes Flat on Tax?
In mid-September 2005, the Con-
servative party announced it is
commissioning an investigation
into the possibility of introducing
a flat tax system in the UK.

How does it work?
A flat tax system, according

to a Q&A on The Times, is one
that charges a single marginal
tax rate above the personal al-
lowance. This means that
above a certain level, everyone
pays the same proportion of
their income regardless of how

much they earn.
It can also describe a tax sys-

tem that applies the same
single rate across a number of
different taxes, such as income
tax, corporation tax and VAT.

At the moment, the UK prac-
tices a progressive income tax
system, which has four differ-
ent marginal tax rates depend-
ing on how much you earn.
There is a personal allowance
of £4,895 on which no tax is
paid, then there is 10 per cent
payable on the next £2,090,
then 22 per cent on the next
£30,310 and finally 40 per
cent on all earnings above
£37,295. In addition, National
Insurance Contributions are
payable.

What are the arguments in
favour of a flat tax? The report
suggests that the simplicity of a
flat tax system is the most indis-
putable benefit. It is very easy
for everybody to understand
and avoids the complexity and
potential confusion associated
with systems such as tax cred-
its in the UK.

Libertarian exponents of flat
tax also argue that it is fairer for
everybody to pay the same rate
of tax. But the system also has
the support of some on the left
because low-income earners
would not have to pay tax at all.
Of course, the extent to which
the poor benefit depends on the
level of the personal allowance.
George Osborne, the Conserva-
tive finance spokesman, has
touted a figure of between
£10,000 and £12,000 for the UK.

On the arguments against a
flat tax, the report says critics
of flat tax systems argue that
many of the benefits are not yet
proven and that the system is
just a way of helping the rich
pay less tax. There is certainly
no conclusive evidence that yet
proves flat taxes increase gov-
ernment revenues or boosts

growth.
There are also question

marks over whether flat tax
systems would have the same
benefits in the mature and de-
veloped economies of Western
Europe that they appear to be
having on the transitional
economies of former commu-
nist countries.

Another potential problem with
flat taxes are that many of the
claimed benefits would only arise
if the marginal tax rate was set
sufficiently low and the personal
allowance sufficiently high. It
would be difficult for the govern-
ment to do this without risking a
large budget deficit or to calcu-
late the rates that would be rev-
enue neutral while still achieving
the desired benefits.

The Times

Accounting Charge
Dropped Against
Former Halliburton
CFO
A Houston judge dismissed
one of two civil charges against
a former Halliburton chief fi-
nancial officer related to a Se-
curities Exchange Commis-
sion (SEC) complaint that the
company failed to promptly dis-
close a 1998 accounting change
that raised its earnings, reports
Houston Chronicle.

The decision drops a SEC
charge against former CFO
Gar y Morris that claims he
aided and abetted Halliburton
in filing the financial reports.

“None of these allegations
concern or establish Morris’
knowledge of wrongdoing,”
Judge Lee Rosenthal said in his
opinion delivered in mid-Sep-
tember 2005.

However, according to the
report, Morris must still con-
tend with a complaint accusing

him of being negligent in allow-
ing the financial statements to
be released without the full ac-
counting disclosure.

The Houston-based com-
pany settled similar SEC claims
filed against it in August 2004
without admitting guilt. The
company paid a US$7.5 million
fine, however, because it failed
to fully co-operate in the inves-
tigation, the report quoted un-
named SEC officials.

The SEC complaint accused
the men and the company of
failing to disclose in 1998 a
material change in the
company’s accounting policies.
The change itself was proper
under accounting rules, but the
SEC claims investors were not
told of the change for more
than a year.

The accounting issue in-
volved cost overruns on con-
struction projects. Prior to the
second quar ter of 1998,
Halliburton recognised income
from claims against overruns
only in the quarter when the
claims were actually resolved.
The newer method recognised
claims that were considered
likely to be collected.

The accounting change led
to a 46 per cent overstatement
in reported pre-tax income for
1998, the SEC complaint said.

The reports says, according
to Rosenthal’s opinion, in order
to move for ward with the
claims that Morris aided in the
release of false information, the
SEC complaint needed to show
that there was a securities vio-
lation, that Morris had an
awareness of his role in the vio-
lation and knowingly gave sub-
stantial assistance.

“In this case the SEC has al-
leged no facts showing that the
defendant knew or was severely
reckless in not knowing of his
participation in a fraudulent
scheme,” Rosenthal wrote.

World News

AT
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C O V E R

WOOING BACK THE

Investors
Instilling investors’ confidence in the local bourse which has been plagued by

allegations of market manipulation is top priority for Bursa Malaysia.
Shaken by the saga of Fountain View Berhad, market confidence is at a very

low ebb. To restore morale and reinvigorate the domestic market, Bursa
Malaysia is taking proactive steps to remedy this lacklustre interest, says

Yusli Mohamed Yusoff, CEO of Bursa Malaysia Berhad. Here, he shares his
views with Accountants Today’s Editorial Board Chairman, Raymond Liew.

14 Accountants Today • November 2005
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2005 hasn’t been the best of years
for Bursa Malaysia. The recent
spate of limit-downs sparked pub-
lic outrage and left many investors

with empty pockets. The usual suspects,
stock syndicates and manipulators, have
been blamed for the loss of market confi-
dence.

True, some speculation is necessary to
create market excitement but excessive
manipulation creates a false impression
as it artificially churns and ramps up the
prices of stocks. In Fountain View’s
wake, stocks are 30 per cent limit-down
across the board in Malaysia and it is
extremely dif ficult to distinguish be-
tween genuine price movements and
manipulation, given that there are more
than 1,000 counters on Bursa Malaysia,
and the culprits are certainly not going
to tell. However, frontline regulators
such as Bursa Malaysia are not letting
such complexities prevent them from
closely monitoring irregular share trad-
ing. Yusli Mohamed Yusof f, the Chief
Executive Officer of Bursa Malaysia says
that “What concerns us is the over-con-
centration of trades in the hands of a
small group of investors. Sometimes it is
very hard to see the connection.”

The surveillance team at Bursa Malay-
sia is constantly tracking and monitoring
suspect counters. Currently, it is closely
watching the movements of about 20
counters. “If we observe suspicious share
counter movements, we gather the facts
and then we alert the Securities Commis-
sion which has the legal clout to pursue
such misdeeds. Though we do not have the
power of arrest, we do have the power to
impose fines up to RM1 million,” he says.

Yusli acknowledges that in many cases
it is very difficult to come up with conclu-
sive evidence. “By the time our suspicions
are aroused, a lot of investors would have
lost money. We are the last people to know
of these problems because by the time we
find out, some bankers would have al-
ready lent money to finance the purchase
of these stocks. Elsewhere, some
remisiers or analysts would have recom-
mended these stocks while some brokers
would have facilitated trading in these
stocks,” he says.

But when the bubble of euphoria bursts

and the stock goes limit-down again and
again, fingers will usually point at Bursa
Malaysia and victims will ask why the ex-
change had not released earlier warnings.
But Bursa Malaysia’s hands are tied. “I can-
not tell a bank not to lend money to finance
a particular stock as it is a commercial de-
cision. There are more than a thousand
listed companies and there is no way for
the exchange to find out who lent what to
whom. No market regulator in the world
does that,” he explains. Instead, everybody
must do their part in keeping alert to ma-
nipulation.

Fountain View, he said, had appeared to

be a genuine case of market interest as the
stock enjoyed high trading volumes and
was closely followed by brokers and finan-
cial institutions. Some research houses had
placed a “buy call” on Fountain View at
RM3 and predicted that the stock would
rise to as high as RM5. “What happened
was that the share price started falling in-
stead. If the price had not spiralled down-
wards to 48 sen, everyone would have been
happy and gone on with their lives. From
the exchange’s perspective, this episode
has put us at a certain level of discomfort,”
he says.

But Yusli believes that the Fountain
View episode has been blown out of pro-
portion. Since Fountain View was an iso-
lated case, the market should not have
gone into meltdown. There was no need

for widespread bearishness since only a
minority of companies — maybe 5 to 10
companies — from a total of 1,000-plus
companies would be targets for specula-
tors. There was clearly an overreaction,
stoked by the media. “It is really not cor-
rect to say that there is a problem in the
whole market,” he says.

Foreign and large institutional investors
are basically immune to a debacle like
Fountain View, since they typically disdain
such smaller and closely-held companies
which are more prone to market manipu-
lation. Influencing share trading on their
preferred big caps like Maxis, Tenaga and

Maybank would be nearly impossible and
require immense resources. “Big foreign
investors will never invest in companies
like Fountain View. They prefer big com-
panies that are liquid and well-managed
with strong potential for capital gains in the
future,” says Yusli. “If you are a big foreign
fund manager, often you will wonder what
the fuss is all about. Politically and eco-
nomically, we are stable and most counters
are intact. In the worst-case scenario, they
would digest Fountain View as just a mi-
nor event. There is no cause for them to
worry,” he reasons.

Neither are seasoned investors too wor-
ried about insider trading, which Yusli says
is present everywhere. In all global mar-
kets, there will be insiders who try to capi-
talise on their company’s corporate moves

“If we observe suspicious share

counter movements, we gather

the facts and then we alert the

Securities Commission which

has the legal clout to pursue

such misdeeds. Though we do

not have the power of arrest, we

do have the power to impose

fines up to RM1 million.”

Yusli Mohamed Yusoff, CEO
Bursa Malaysia Berhad
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in advance of announcements in order to
make a killing on the stock market. “If
someone has been quietly accumulating
shares priced at RM2 with the knowledge
that the share price will climb to RM4, then
Bursa Malaysia will investigate,” he says.
“We will query the company. In situations
like these, there will always be opportuni-
ties for insider trading.”

Bursa Malaysia has instituted checks
and balances for the systemic weaknesses

that facilitate insider trading. For instance,
every director of a listed entity has to de-
clare when they want to trade to reduce
the incidence of insider trading. And in
every listed company, there will be about
20-25 people who are privy to sensitive
corporate information. These people too
have to declare when they want to trade.
Of course, greed will always find a loop-
hole. “While it is easy to track these
people, it becomes more difficult when
they have friends or nominees to buy or
trade on their behalf,” says Yusli.

In hindsight, he says, investors can learn
valuable lessons from Fountain View. Be
circumspect when receiving and digesting
information. Do your homework and re-
search and don’t go in with your eyes
closed. Yusli points out exasperatedly that

many investors still foray blindly into the
market without understanding a
company’s business or gauging the fair
value for a particular stock. “How can we
protect such investors?” he asks.

“Tomorrow they will go into another
company still not knowing its business,
still not knowing the fundamental value
of the stocks … then they complain that
Bursa Malaysia does not protect their in-
terests. If I am going to look out for every

single investor in the market, I won’t have
time to do anything else!” he says suc-
cinctly. He expects investors, remisiers,
stockbrokers, bankers and analysts to
behave responsibly. “If everybody does
their homework, there won’t be a Foun-
tain View,” he reiterates.

To improve information quality and flow,
Bursa Malaysia is currently initiating a re-
search programme in collaboration with
the Capital Market Development Fund and
Standard & Poors, one of the research
houses under this special scheme. Approxi-
mately 10 per cent or about 100 of the com-
panies listed on the bourse are covered
under this research programme. Investors
would then have a better understanding of
the real fair value of these companies based
on these analyst reports.

Bursa Malaysia wants to move

away from micro-management

because in the long run such

an attitude obstructs indepen-

dent market development. “For

the market to mature we need

to move away from spoon-

feeding.”

Yusli Mohamed Yusoff, CEO
Bursa Malaysia Berhad

AT

Although there is no way to initiate cov-
erage on all the thousand-plus companies
listed on the exchange, Bursa Malaysia’s
research teams have covered about 300
companies out of the remaining 900. “At
least the market has more information
about the 300 companies to-date. There is
no way we can cover the entire spectrum
as we have a shortage of experienced ana-
lysts,” he says.

Yusli also touched on corporate reform,

specifically whistle-blowing and director
training, which are also vital in spring clean-
ing the equity markets. However, not many
have come forward to blow the whistle on
corporate misdeeds, perhaps due to igno-
rance of the provisions and perhaps to save
face and comply with the Asian culture of
not biting the hand that feeds you.

Although director training is mandatory,
regulators are leaving it to the companies
themselves to conduct such programmes.
Bursa Malaysia wants to move away from
micro-management because in the long
run such an attitude obstructs independent
market development. “For the market to
mature we need to move away from spoon-
feeding,” he notes.

Investors too need to stop being spoon-
fed if the exchange is to mature. They need
to start evaluating analysts’ reports and the
market grapevine with objectivity to avoid
being trapped in future Fountain Views.
Basically, the name of the game is “buyer
beware” — high risks, high rewards, or
high risks, high losses. Join in only if you
can stomach the risk.
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FINANCIAL REPORTING STANDARDS:

Opportunities for Managers of Value
In taking the step towards convergence of global accounting standards, Malaysian corporate compa-
nies, in January 2006, will witness the introduction of 21 new financial reporting standards (FRS).

A C C O U N T I N G  S T A N D A R D S

Driven by the need
to implement a lin-
gua franca across
the accounting fra-

ternity, this move is expected to
impact the profession in many
ways. Inevitably, there will be
changes to the way financial re-
porting is conducted. With an
emphasis on disclosure, these
standards will see the elevation
of the role of the accountant
within an organisation.

Understanding the need for
these changes, says Dr. Nordin
Mohd Zain, the Executive Direc-
tor of the Malaysian Accounting
Standards Board (MASB), is ab-
solutely essential. Once they see
why these new standards are re-
quired, they will see why there is
a push to implement these FRS.

Nordin also adds that these
new implementations will create
vast opportunities for accoun-
tants, as it will further enhance
their roles as managers of value.

Having been on the Board since its es-
tablishment and being a close observer of
the developments on the international
scene with regard to the subject of FRS, this
is what Nordin has to say on how the new
developments will benefit the fraternity.

Question: You seem to be passionate about
these changes to the FRS scene and have
taken the view that these changes would cre-
ate great opportunities for accountants. How
do you see this happening?
Answer: The changes that have unfolded in
the last four years have been significant. We
have begun to see structural changes to a
few areas which, when seen in the proper

to brief board members on
changes that are taking place,
and to explain to key manage-
ment the impact of financial
reporting standards on the
group.

This is where value can be
created. Accountants now
have the opportunity to signifi-
cantly elevate themselves to a
level where they feel proud
about being an active partici-
pant in the organisation.

Second, the body of knowl-
edge in accounting has begun
to change. Today, we speak
about fair value in almost ev-
ery aspect of accounting. This
concept gives rise to a host of
other issues such as measure-
ment, relevance, reliability,
currency of information and
methodology. The evolution of
this concept creates a knowl-
edge gap, which in turn cre-
ates opportunities for accoun-
tants to play their part either

in an advisory capacity or skills building.
Third, the face of financial statements will

change. One thing is for certain, notes will
be more extensive with information about
how management arrives at their decisions
on accounting policies, about assumptions
they make and risk management policies as
well as sensitivity analysis.

Question: What specific changes are we talk-
ing about?
Answer: There are structural and concep-
tual changes. The changes in accounting
and financial reporting worldwide were
brought about by the shift in thinking from
what we were brought up with.

perspective, will create opportunities for ac-
countants to add value to their profession.

First, the role of accountants will change.
Gone are the days when accountants were
only involved in making sure that the
books were properly maintained and that
items were recorded correctly and pre-
sented in the form of financial statements.

Now, the way I see it, accountants will
play an increasing role in participating in
management decision-making and in advis-
ing members of the board or top manage-
ment not only on accounting issues, but
also on strategic financial matters as well
as risk management.

Already, I have seen CFOs being called

Dr. Nordin Mohd Zain
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Worldwide, there has been strong sup-
port from countries for a set of global fi-
nancial reporting standards. These coun-
tries have accepted the positive virtues of
a standardised language in accounting as
well as the transparency principle embed-
ded in the standards. With these new
implementations, companies especially
those on their stock exchange must adhere
to IFRS.

Many, unlike in the past, have given
these standards a legal backing — an ini-
tiative Malaysia took in 1997.

There are also changes to the concepts
in accounting away from the ones we used
to learn. Historical costs are gradually be-
ing replaced by fair value to give a reflec-
tion of the value of a firm at a particular
point in time. The concept of relevance has
slowly taken primacy in developing stan-
dards.

There is also a lot of non-financial dis-
closure in the notes to give investors and
users information about how management
reaches a decision which in turn would en-
able investors to assess the propriety of
that decision. Consequently, the financial
statements will be thicker, more transpar-
ent, and there will be more sharing of in-
formation between management and
shareholders or other stakeholders.

Question: Why are these changes necessary?
Answer: Business has changed globally.
Accounting standards have not been
spared. These changes are necessitated by
the need to review and improve the three-
decade-old international accounting stan-
dards to keep up with the changing global
business environment. The move towards
a set of global reporting standards is there-
fore critical, as it must be understood by
anyone in any part of the world.

These changes are necessary because inves-
tors are demanding a common language in
accounting. The increased demand for trans-
parency underpins the introduction of world
standards. There have been demands for ac-
counting to be more transparent and relevant
for decision-making, which in turn would en-
hance investor protection, accelerate foreign
investment and improve openness and integ-
rity of capital markets. The requirement for
greater disclosure is a way of improving inves-
tor confidence. Ultimately, investors are more
comfortable investing in places where interna-
tional practices are implemented.

Question: Which other areas do you see op-
portunities for accountants to add value?
Answer: Training. For those accountants who
have interests in sharing of practical knowl-
edge and experience, this is a time when you
will add value as “managers of value”, as there
has been a dire need for comprehensive train-
ing programmes to bring about awareness of
the new standards, and the pressing need for
skill-building and professional knowledge.

The other area is education. This is an
area that I see has the biggest potential for
accountants to add value, especially in shar-
ing their knowledge with graduates, both
current and future, and in preparing them
for the job market.

Looking at the rate of take-ups in education,
especially in institutions of higher learning,
there is concern about the widening gap in the
level of skills and knowledge of those in higher
education. The dearth of textbooks on finan-

cial reporting standards to allow for graduates
to get the best benefit from the recent develop-
ments and requirements of the financial report-
ing standards is also rather unsettling.

This is an area where I hope various respon-
sible parties take an active role in putting up
plans, including immediate review of the cur-
riculum of accounting in universities and col-
leges so that graduates of tomorrow will be
able to become important contributors to the
accounting profession when they graduate.

Question: What are the implications of the
changes on accountants today if they want
to be managers of value?
Answer: They have got to deepen and
broaden their knowledge. Deepening of
knowledge would require familiarity with
the requirements of the standards today.
There are a host of new requirements in the
new standards that require understanding
and knowledge in applying them in practice.

For example, they now have to know of
requirements of standards to disclose key
management decisions in applying the vari-
ous accounting policies, and the key as-
sumptions to be disclosed and the sort of
assumptions to be disclosed. Other ex-

amples include the recording of balance
sheet items on balance sheet for derivatives,
financial instruments, share options, etc.

They have to speed up their knowledge-
building by reading current literature on
accounting standards and the development
of accounting thinking across the world.
That also means that accountants today
should not only know about accounting,
but also some degree of knowledge in valu-
ation, financial modelling, econometric
models and actuarial science.

In terms of depth of knowledge, they
now have to know in detail about the re-
quirements of standards today.

As for the breadth of knowledge, when
dealing with share options, for example, ac-
countants will add value to an organisation
if they are also knowledgeable in financial
models and actuarial science models such
as black scholes model, binomial model,

Monte Carlo simulation, etc.
The other area, as an illustration, is de-

termination of fair value, for example in-
vestment properties, agriculture, etc.

This is where accountants can add value
and where you can see your role change
from what it was before.

Question: How do you bridge the knowledge gap?
Answer: In order for accountants to keep
abreast of developments today, there is no
other choice for them rather than to read the
latest literature on financial reporting as de-
velopments unfold. Just like any other
profession, such as medical, legal, etc, one
has to stay on top of things in order to be
able to serve ones constituents well. Imag-
ine a medical doctor advising you on medi-
cation and not keeping abreast of advances
in the medical field or profession, or a law-
yer advising clients not conversant with the
latest professional and legal developments
and issues.

I also suggest that those in the accounting
profession participate in regular consultative
forums among themselves in a semi-formal
manner to share information about financial
reporting requirements and developments.

Financial Reporting Standards: Opportunities for Managers of Value

“… accountants will play an increasing role in participating in

management decision-making and in advising members of the

board or top management not only on accounting issues, but also

on strategic financial matters as well as risk management.”

AT
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M O N E Y  T R E E

LEARN FROM THOMAS EDISON AND

Light up your World!
  by Rajen Devadason

You’ve heard the famous expression — necessity is the mother

of invention.

One example of that is the advancement in robotics made in

recent years in pricey Japan. It was at a September 2005

conference on human capital development organised by the

excellent team of professionals from Pembangunan Sumber

Manusia Berhad (PSMB), led by Datuk Yau De Piyau, its chief

executive, that I heard some startling news.

Iwas there in Genting Highlands to
speak on practical strategies of per-
sonal leadership that enhance hu-
man capital. A couple of hours before

I spoke, ex-Proton honcho Tengku Tan Sri
Mahaleel Tengku Ariff, currently chair-
man of the board of the University College
of Engineering and Technology Malaysia,
shared information that got all 1,000 or so
of us participants and speakers thinking …
hard.

Mahaleel, by virtue of his previous post,
has spent a lot of time negotiating with,
growing to know, and learning to respect
many Japanese business heads, engineers
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Learn from Thomas Edison and Light up your World!

and technologists. He explained to us the
Japanese have slashed to a mere
RM50,000, the cost of manufacturing a ver-
satile robot capable of performing 10 sepa-
rate useful tasks. It’s only the start.

As the economic giant of Asia continues
to drive down the cost of making ‘mechani-
cal men’, its ability to compete with the
cheaper, human labour forces of China,
India and Africa will rise. It is not hard to
figure out why. Soon the Land of the Ris-
ing Sun will deploy robots that never tire,
never go on strike, never ask for money
and never take lunch breaks to gradually
assume basic production functions.

I suggest you keep your eyes peeled for
developments in this area. Just as impor-
tantly, at a time of rising oil prices and
growing inflation, there is an escalating
need for us to exercise practical inventive-
ness in the realm of our personal finances.

Financial planning is defined by the Cer-
tified Financial Planner Board of Standards
(www.cfp.net) as “the process of meeting
your life goals through the proper manage-
ment of your finances”.

The trouble is, even though your life
goals are probably well-defined — revolv-
ing around the basic wants of funding a
decent retirement, ensuring your kids have
an awesome university education, and
building a burgeoning fund for wealth —
the ways in which you might choose to
implement a financial plan are multiplying
faster than rabbits on Viagra.

With such growing complexity, how is
anyone supposed to keep a sensible finan-
cial framework in mind? Well, as a start, I
would suggest we take a page out of his-
tory and scrutinise the work of the man
who — quite literally — brought light to
the world.

I’m talking about the greatest inventor
of modern times, Thomas Alva Edison. You
might remember from movies or documen-
taries, or from what little you’ve retained
from history lessons in school, that Edison
worked tirelessly to solve the seemingly
impossible task of identifying which mate-
rial could serve as a filament for the stable,
incandescent, electric bulb.

From our vantage point, we know he
succeeded. What we may have forgotten
— or perhaps never even known — is that
a few short decades later, by 1930, fully

5. Taking stock of
your mortality;

6. Unleashing the power of active income
to passive income conversion; and

7. Personal development.

Liability eradication
Even though your worth as an individual

is not, and should never, be measured by
your wealth, your net worth position —
meaning the value of all your assets minus
all your liabilities — does objectively mea-
sure your success as an economic entity.

Therefore, opt to play smart defence
before becoming too aggressive in the of-
fensive part of the Game of Money. Focus
on paying off your consumer debts that are
non-productive.

Investing inclination improvement
Even as you work on reducing your

debts, you should begin the process of in-
telligently investing. Because the almost in-
violate risk-reward relationship is always
at work, you should educate yourself to bet-
ter understand the realities of investing,
and to better stomach the inevitable fluc-
tuations of great long-term investments
like stocks and equity-based unit trusts.
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one-sixth of the entire American workforce
was involved in some industry or other
birthed out of Edison’s numerous inven-
tions.

How did he accomplish such deep per-
sonal penetration into the heart and soul
of American industry? The short answer
lies in Edison’s unparalleled ability to build
systems that were technologically sound
and economically viable.

Bear those two points in mind: There is
a lesson within them for those of us who
yearn to succeed financially. That key les-
son is for us to stop focusing on a single
narrow area of finance and to adopt a more
holistic, wide-reaching yet interlinked strat-
egy.

Why do I say that? Edison had to invent
seven different system elements before he
could take his first glowing light bulb and,
from it, birth an industry to replace the
messy gaslights of his era with the bright
electric lights of our own.

In case you’re interested, Edison’s seven
elements were:

The parallel circuit;

The durable light bulb;

An improved dynamo;

The underground conductor net-
work;

Various devices to maintain a
steady, constant voltage;

Safety fuses and insulating materi-
als; and

Light switches with on and of f
switches.

Source: http://inventors.about.com/
library/inventors/bledison.htm

Only after all seven different system el-
ements were refined to the point of func-
tionality could Thomas Alva Edison begin
to electrify his world, one street at a time.

I would suggest you put in place seven
key elements that you integrate into a vi-
able personal finance system.

In my opinion, these seven elements can
be used to fashion that personal finance
system you need to strengthen your finan-
cial, and therefore your entire life:

Liability eradication;

Investing inclination improvement;

Growing earnings and savings;

Helpful insurance;

5
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7



22 ACCOUNTANTS TODAY • November 2005

Learn from Thomas Edison and Light up your World!

LIGHT UP Your Financial World

AT

Rajen Devadason, a certified financial planner, is
a speaker, author and independent consultant. He
is CEO of a corporate mentoring consultancy, RD
WealthCreation Sdn Bhd. Rajen welcomes feed-
back at rajen@RajenDevadason.com.

“I must keep working 
on these seven elements 
to LIGHT UP my world!”

Growing earnings and savings
Before you can invest anything any-

where, you need savings to channel into
investment instruments. These savings will
come from the unspent portion of your in-
come. It therefore makes wonderful sense
to invest the time to make sure you are
working in the correct field of endeavour
for your talents and your inclinations. If you
are, then well and good; but if you aren’t,
then begin the process of looking for some-
thing much better by equipping yourself
to fill that significantly better role.

Success requires hard, hard work; and
you know it is difficult to work long hours
for long years if you hate your job! So, a
much better strategy is to select, or per-
haps reselect, your vocation so you’re hap-
pier with the way you spend
most of your waking
hours!

Edison, for instance,
thought nothing of
working 18 hours a

day. His opinion of those who shirk hard
work is evident from this statement:

“Failure is a matter of self-conceit. Men
don’t work hard because, in their self-con-
ceit, they think they are so clever that
they’ll succeed without working hard. Most
men believe that they’ll wake up some day
and find themselves rich and famous and
eventually they do ‘wake up’.”

Judging from the tone of his words, such
stirring from a slumber of denial is likely
to be ugly.

The good news is that you know you
aren’t destined for failure. And you aren’t
lazy. What you might be is unmotivated ….

If so, what you should do is ensure that
in the days, weeks and years ahead, as you
beaver away industriously, you do so in a

money-generating role
that fills you

with pas-
sion and
e x c i t e -

ment.

We all spend too much time at work to
settle for anything short of the best life has
to offer.

Helpful insurance
Until you get to the point your savings

and investments can — independent of
your involvement — provide your family
with an income that allows them to main-
tain their lifestyle, you will need well-se-
lected life insurance.

Other forms of insurance you should
acquire are medical-related insurance such
as critical illness cover, and hospital and
surgical cover, and asset-related general in-
surance such as vehicle, homeowner and
fire cover.

Taking stock of your mortality
Unless you believe you are going to live

forever, you should have a will written and
possibly even a trust document drawn up.

Unleashing the power of active income
to passive income conversion

Over time, you want to focus on using
your unutilised cashflow to buy yourself
increasing measures of passive income in
the form of bank deposit interest, real es-
tate rental, stock dividends, and unit trust
total returns from a diversified portfolio of
equity, income and money market funds.

Personal development
Investing in yourself will always be your

best investment.
My recommendation is you draw up a

monthly budget that allows you to invest
between five per cent and 10 per cent of
your total net income in yourself in the
form of great books, beneficial audio
programmes, and useful seminars, work-
shops and conferences.

If you will do all the work that is neces-
sary to put all seven elements of this per-
sonal finance system in place, you will dis-
cover your life begins emulating what the
first letter of each of those elements, taken
sequentially, spell out … LIGHT UP your
financial world.
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In our new role, we will not only shoulder the responsibility of
providing the organisation with meaningful, accurate and timely
financial information for the organisation, we will also have to be
part of the team that aids the management in making well-in-
formed decisions as well as maintaining good governance.

To discharge this role effectively, there is a need for additional
skill-sets — not just possessing knowledge of finance and figures
alone. Accountants today must have skills such as good profes-
sional judgement, project management and communication. They
must also have leadership qualities which include strategic think-
ing and planning with broad cross-functional perspectives.  And,
most importantly, they must possess the innate sense of integrity
which is  fundamental in instilling confidence and trust amongst
the stakeholders.

The National Accountants Conference’s (NAC 2005) theme this
year: “Accountants: Managers of Value” is relevant and reflects
the desired image of the profession.  The primary objective of the
conference focuses on the value partnership that accountants of-
fer to organisations. In addition, the conference will further serve
as a platform to arm them with best practices and help them har-
ness the knowledge and skills to become a strategic business
partner in the corporate environment.

The programme developed for the NAC will show you the
changes occuring at every level of your work and business envi-

National Accountants Conference
22-23 November 2005, Putra World Trade Centre

Accountants: Managers of Value
ronment. The content for NAC will influence members to change
their mindsets to be Managers of Value. No one will walk away
from the conference without an understanding of how to make
real improvements to each level of their professional life.

NAC 2005 is for people who understand the needs of the real
world, whether in commerce and industry, public practice, public
sector or academia. It is a conference for anyone who wants to
understand what is happening around them and what they can do
to not only stay relevant, but also to become Managers of Value.

NAC 2005 Fact File

Date: 22-23 November 2005

Venue: Putra World Trade Centre, Kuala Lumpur

Registration Fee: RM1,000 (member) and
RM1,200 (Non-member)

Members of professional and scheduled bodies:
To refer to respective professional and scheduled bodies.

Registration and inquiries:
The NAC 2005 Conference team at 03-2279 9200 ext 335/333/
143 or e-mail: nac2005@mia.org.my AT

NATIONAL ACCOUNTANTS CONFERENCE 2005
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MAIN SPONSOR
Systems Union Software Pte Ltd

Systems Union Group Plc is a global software company that delivers financial management, reporting and perfor-
mance management solutions to over 50,000 customer sites in 194 countries via a global network of 46 corporate
offices and 500 reseller partners. The company, which is listed on the Alternative Investment Market (AIM) of the

London Stock Exchange, is committed to growth and to the continual development of solutions that improve an organisation’s ability to more effec-
tively produce, consolidate, analyse and report financial and wider management information in a unified way. Our integrated solutions combine
flexible financial management with real-time analysis, extensive reporting and powerful performance management applications. They enable today’s
organisations to adopt a proactive approach to budgeting, planning and forecasting processes, which is crucial for the future success of any business
operation.

For more information log on to    www.systemsunion.com

OFFICIAL BUSINESS & INVESTMENT WEEKLY
The Edge Communications Sdn Bhd

The Edge is Malaysia’s best-selling business and investment weekly newspaper. It was launched in 1994 and today
has an audited circulation of 18,450 copies per issue as at December 2001, with a readership audience in excess of
100,000. The weekly covers corporate, investment, real estate, lifestyle and technology business sectors. The Edge’s

readers are predominantly professionals, businessmen and women, corporate executives, capital market professionals, and upper income and high
net worth individuals. The weekly is distributed nationwide via newsstands and by paid subscription. The Edge Communications Sdn Bhd, publisher
of The Edge, also publishes Personal Money, a monthly magazine on personal finance.

For more information log on to   www.theedgedaily.com

OFFICIAL BROADCASTER
Radio Televisyen Malaysia (RTM)

TV Malaysia started its early telecast on 1 March 1994 and started transmission as early as 6.00 am. TV1, The Prime Channel
introduced Selamat Pagi Malaysia (Good Morning Malaysia). TV2, The Golden Channel, later followed by launching Moving
On Two in December 1996. The commencement of the early morning telecasts also enable news and updates to be aired more

frequently. RTM’s News Centre, which is fully computerised with up-to-date editing and post-production facilities, was able to provide this service.
RTM will remain as the country’s prime broadcaster and the best in the Asia Pacific Region. RTM’s mission: Towards supporting the country’s vision,
towards providing programmes to cater to the varied tastes of her audience, towards ensuring a high standard of broadcasting, towards ensuring RTM
remains progressive and profitable, to be active in the international scene, towards meeting and exceeding the expectations of her staf f.

For more information log on to   www.rtm.net.my

OFFICIAL TELCO
Celcom (Malaysia) Berhad

Celcom (Malaysia) Berhad is now the country’s most experienced and premier mobile cellular telecommunications com-
pany with 6.14 million customers. It currently has the most comprehensive network coverage covering 96 per cent of the
populated areas in the country. Celcom offers international roaming service in more than 90 countries over almost 200

networks worldwide. It currently offers mobile telephony services in Malaysia for postpaid and prepaid products under the 019 and 013 access codes.
For further enquiries, please contact: Celcom (Malaysia) Berhad, Corporate Communications Division, Norliza Kamaruddin & Rohizan Ismail, Tel: 03-
2848 3883/03-2687 3808

For more information log on to    www.celcom.com.my

OFFICIAL AIRLINE
Malaysia Airlines

Malaysia Airlines, the national carrier of Malaysia, is recognised as one of Asia’s largest, flying more than 48,000
passengers to over 110 destinations across six continents everyday. Currently operating 111 aircraft, its fleet is
one of the world’s youngest, dominated by Boeing 737s, 747s and 777s, the most technically-advanced aircraft in

the sky today. Malaysia Airlines has received many awards for service and best practices excellence, like being the first to win the “World’s Best Cabin
Crew” award from Skytrax, UK consecutively from 2001 till 2004 and recently the “5-star airline” recognition also by Skytrax, UK. The airline has also
received several recognitions for financial management, among the notable ones being “Most Improved Investor Relations Company” award in the
Asia Money polls for 2004 and also being listed within the top 5 in the “Best Investor Relations” category of the Finance Asia’s Best Companies Poll for
Malaysia. In addition, it attained the ACCA’s Accredited Employer status for the training and development of ACCA Professional Scheme students.

For more information log on to    www.mas.com.my

A word from our
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OFFICIAL CAR
Naza Kia Sdn Bhd

Naza Kia Sdn Bhd, a member of the Naza Group of Companies, was incorporated to market and distribute KIA’s
range of vehicles in Malaysia. Helmed by Y Bhg Tan Sri Dato’ Seri SM Nasimuddin SM Amin, who is no stranger
to the local automobile scene, Naza Kia Sdn Bhd is the franchise holder for the KIA marque in Malaysia.

Naza Kia Sdn Bhd was awarded the Testimonial Award during the KIA Motors Distributors Asia & Pacific Conference in August 2005. Naza Kia Sdn
Bhd was also accorded “Top Distributor Award for Asia & Pacific Region 2004” during the Asia & Pacific Kia Distributors Conference in Christchurch,
New Zealand. As at September 2005, Naza Kia Sdn Bhd has distributed more than 100,000 units of vehicles and is ranked 2nd for sales volume in the
Malaysia automotive industry under the non-national category.

After eight years, Naza Kia Sdn Bhd has placed the KIA brand in the rank of other leading established brands and assumed leadership in certain
model segments. Naza Kia Sdn Bhd is set in making KIA and NAZA the No. 1 Brand, especially taking advantage of the KIA strengths of Quality,
Versatility and Affordability, coupled with a strong commitment towards Customer Satisfaction.

For more information log on to    www.naza.com.my

Malayan Banking Berhad — Maybank’s Enterprise Cash Management
Maybank2e.net is an online enterprise cash management financial portal designed specially for corporate trans-
actions to be carried out via the Internet. Its integrated web-enabled solutions will revolutionise your online
banking experience by providing services beyond traditional business banking. The services provided are:

Bulk payment (Intrabank & Interbank-GIRO/RENTAS) — Payroll Services; EPF Services; SOCSO Services; Payment to third parties.
eDividend — Dual Mode Dividend Issuance: Auto-credit, Cheque/Warrant Printing & Dividend Processing.
eInquiry.
Merchant Reports.
Payee Corporation Statement.

The Maybank Desktop Banking (MDTB) system is a real-time, online enterprise cash management business banking solution that is designed to
allow organisations instant access to a range of business financial services. Using a secured client-server connection, secure transactions are initiated
instantaneously around the clock and provide services beyond traditional business banking. The services provided are:
• Account Inquiries • Payment/Collection • Cheque Management • Online Placement • Reconciliation • Trade Finance • Custody Services
• Merchant Settlement Reports.

For more information, please contact: Mr. Steven Wong Weng Leong, Head, Marketing Cash Management, Enterprise Financial Services Group,
Malayan Banking Berhad, 23rd Floor, Menara Maybank , 100, Jalan Tun Perak, 50050 Kuala Lumpur, Malaysia. Tel: 03-2074 8293 Fax: 03-2711 3436
H/P: 012-372 1388, e-mail: steven.wong@maybank.com.my

For more information log on to   www.maybank2e.net

Direct Access, A Division of Southern Bank Berhad
Direct Access, a division of Southern Bank Berhad, is Malaysia’s first 24-hour true direct banking service
provider. We offer customers complete banking convenience, 24 hours a day, 7 days a week via phone, fax, or
Internet. We also offer true personalised services for our customers. At Direct Access, each call will be attended

to by a qualified Account Relations Officer, who is ready to assist you. At Direct Access, quality is our Business. Direct Access has embarked on a journey of
consistent quality services since its inception in 1995 and this effort was rewarded in 1998 and 2001 when Direct Access was awarded the internationally
acclaimed ISO 9002 certificate from SIRIM. At Direct Access, you can be assured of our best banking conveniences and that’s the way banking should be.

For more information log on to    www.sbb.com.my

SAP Malaysia Sdn Bhd
SAP is the world’s leading provider of business software solutions*. Today, more than 27,000 customers in over 120 countries run
more than 91,500 installations of SAP® software — from distinct solutions addressing the needs of small and mid-size businesses
to enterprise-scale suite solutions for global organisations. Powered by the SAP NetWeaver™ platform to drive innovation and

enable business change, mySAP™ Business Suite solutions are helping enterprises around the world improve customer relationships, enhance part-
ner collaboration and create efficiencies across their supply chains and business operations. SAP industry solutions support the unique business
processes of more than 25 industry segments, including high-tech, retail, public sector and financial services. With subsidiaries in more than 50
countries, the company is listed on several exchanges, including the Frankfurt stock exchange and NYSE under the symbol “SAP.”
(*) SAP defines business software solutions as comprising enterprise resource planning and related software solutions such as supply chain manage-
ment, customer relationship management, product life-cycle management and supplier relationship management.

For more information log on to    www.sap.com
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Malaysia Debt Ventures Berhad

Malaysia Debt Ventures Berhad (MDV) is an innovative financier and development facilitator for the Information and
Communications Technology (ICT) and high-growth sectors. Incorporated on April 23, 2002 as a wholly-owned sub-
sidiary of the ‘new’ Minister of Finance, Inc., MDV is entrusted to manage a RM1.6 billion (USD420 million) soft loan

from the Government of Japan via the ‘new’ Japan Bank for International Cooperation (JBIC) for the financing of projects in the ICT and high-growth sectors.
Our fund is the first-ever innovative project financing programme focusing on the ICT and high-growth sectors in Asia. As at September 2005, MDV has
approved a total of 87 applications valued at RM1.475 billion, out of which 65 applications valued at about RM1.093 billion have been disbursed.

For more information log on to    www.debtventures.com

Marsh Insurance Brokers (M) Sdn Bhd
Marsh is the world’s number one risk and insurance specialist. In Malaysia, we have been servicing a mix of global and local
commercial business since 1982 and are ranked among the country’s top three brokers. Marsh’s global strength means we have

the capabilities and resources to respond to our clients’ requirements for increasingly sophisticated advise on all forms of risk and insurance services. The
Malaysia-based Financial and Professional (FINPRO) Practice provides in-depth expertise in this field of insurance including professional liability, director
and officer coverage and IPO protection. The team has a proven track record of generating new ideas that set industry standards. ACE Synergy Insurance
Bhd, part of ACE Group of Companies is one of the world’s largest providers of insurance and reinsurance with strength in capacity and expertise in
underwriting products such as Professional Indemnity Insurance, Directors & Officers Insurance and other insurance products for financial institutions.

For more information log on to    www.marsh.com

Petroliam Nasional Berhad
PETRONAS, short for Petroliam Nasional Bhd, is Malaysia’s national petroleum corporation established on 17 August 1974.
Wholly-owned by the Government, the corporation is vested with the entire oil and gas resources in Malaysia and is en-
trusted with the responsibility of developing and adding value to these resources. Since its incorporation PETRONAS has

grown to be an integrated international oil and gas company with business interests in 35 countries. As at end of March 2004, the PETRONAS Group
comprised 93 wholly-owned subsidiaries, 19 partly-owned outfits and 55 associated companies. The Group is engaged in a wide spectrum of petroleum
activities, including upstream exploration and production of oil and gas to downstream oil refining; marketing and distribution of petroleum products;
trading; gas processing and liquefaction; gas transmission pipeline network operations; marketing of liquefied natural gas; petrochemical manufactur-
ing and marketing; shipping; automotive engineering; and property investment.

For more information log on to    www.petronas.com.my

Permodalan Nasional Berhad
 “Carving A Vision, Achieving Excellence”. Permodalan Nasional Berhad (PNB) is one of the mechanisms under the
Government’s New Economic Policy (NEP), specifically formulated to promote national unity. Established in March 1978
with the aim to serve the Bumiputera community in particular, PNB has evolved to be one of the largest investment institu-

tions in the country, with stakes in more than 300 investment companies, representing major sectors of the economy. With 10 unit trusts under its
management, PNB now appeals to Malaysians from all walks of life, with over 49 billion units in circulation mobilised from more than eight million
account holders. Taking pride in its professional fund managers, sound corporate governance and prudent decision-making, PNB focuses on maximising
its competitive edge and embarks on a long-term integrated investment education programme in striving for a better future for the people and the nation.

For more information log on to    www.pnb.com.my

ABX Express (M) Sdn Bhd
ABX Express (M) Sdn Bhd, a wholly owned Bumiputera Enterprise, is in the business of providing Domestic & International Door to
Door Express Delivery Services and Courier Services. ABX’s commitment to excellence has contributed to the Company’s growth and
it currently is the fastest-growing carrier in the industry. Since starting out in Labuan in 1984, the Company now services the whole

nation through their own network of more than 60 Service/Express Centres, with a team of 750 skilled staff and a link to a worldwide network serving
more than 200 countries. ABX Express is the only local company linked to an International Network called Global Distribution Alliance (GDA), which is
the 5th International Network in the world today. ABX and UTS Logistics, a subsidiary, are the first two companies ever in Sabah to be accorded the
prestigious 5S Certifications by NPC in 2002. It appears that the 5S Certification and Award have acted as a precursor for recognition for ABX as an active
practitioner of excellence in management. Following the 5S Award, ABX Express received five Awards to-date, namely, the Human Resource Develop-
ment Fund Award 2002, Special Award for Quality Management Excellence for 2002 & 2003 by MITI, Enterprise 50 in 2003 and recently the Golden Bull
Award 2004. To cap it all, a recent Consumer Satisfaction Survey commissioned by MCMC and conducted by UKM placed ABX right on the apex! ABX
Vision is “ To be the BEST by Ensuring that THE CUSTOMER is at the Centre of Everything We Do”… in Delivering Satisfaction Worldwide.

For more information log on to    www.abxexpress.com.my
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Amanah Raya Berhad

Amanah Raya Berhad (ARB) is Malaysia’s premier trustee company specialising in estate administration and trust services.
Established in 1921, ARB has professionally served the nation for over 80 years through its 20 branches nationwide in the
areas of legal, financial and administrative duties for unit trust funds and estate administration, corporate loan stocks and

debentures, golf and leisure clubs, companies’ group insurance schemes, education and retirement funds. ARB also offers investment portfolio
management services for corporate clients. With an efficient, well-trained, highly-motivated and competent staf f, ARB has dominated the growing
market for personal trust services of fering convenient end-to-end solutions for managing personal wealth and assets in addition to integrated
solutions ranging from creating personal trust accounts, preparing and safekeeping wills, and administering the distribution of individual estates
upon and after an individual’s demise.

For more information log on to    www.arb.com.my

AXP Solutions Sdn Bhd
In recent years, the accountancy profession has witnessed a fast-changing environment significantly affecting itself, such as the erod-
ing public perception and confidence level of the profession, the opening of the liability floodgate against auditors, the need to estab-
lish good corporate governance practices in businesses, the demand for value-added and enhanced roles that public practices should
play, the requirement for practice review, the proposed exemption of statutory audit of companies and increasing competition. In
sustaining one’s competitiveness in today’s challenging business environment, its ability to attain the highest level of efficiency and

effectiveness, without compromising on quality, is of utmost importance. Being part of the accountancy profession ourselves, we would like to see that
all forms of transformation being undertaken by the profession are successful.

For more information log on to    www.myAXP.com

Bumiputra-Commerce Bank Berhad
Bumiputra-Commerce Bank Berhad (BCB) is a leading financial institution in Malaysia and the choice bank for
businesses. With a large domestic network of over 330 branches and outlets, specialised trade finance and business
centres, and four overseas branches in the world’s key market centres, BCB adopts a customer-oriented approach in

its day-to-day business operations.  Since its integration with associate company, CIMB Berhad, Malaysia’s foremost investment banker, to create a
universal bank under the CIMB Banking Group, BCB has repositioned itself to enhance its focus on providing superior banking services. As a
customer-oriented bank, BCB understands the importance of addressing the varied needs of its customers.

Head Office Address: 6 Jalan Tun Perak, 50050 Kuala Lumpur, Malaysia.   Telephone: 603-2693 1722 (General)
For more information log on to     www.bcb.com.my

EA-Link System Sdn Bhd/BrasstaxTM

BRASSTAXTM SAVES YOU TIME & MONEY! This is the reason that BRASSTAXTM is Malaysia’s leading ICT Tax
Solution. BRASSTAXTM is far more than a mere form filling system that delivers a host of productivity tools to make
completing your Tax Computations an absolute breeze. BRASSTAXTM is packed with productivity tools to make even
the most inexperienced staff increase their efficiency and accuracy. BRASSTAXTM provides support for a wide range

of Statutory and Non-Statutory documents from the Asset and Capital Allowance Schedules, through to the Accounts Analysis, Tax Computation and
the submissable LHDN prescribed Borang C, R, B, BE, P, CP204, CP204A, CP204B and CP30.

BRASSTAXTM is the ‘IT department for the Malaysian Tax Industry’, providing you with only the best Tax solutions. To provide you with further
value, we are pleased to offer our BRASSTAXTM CEO CPD courses which provide the essential knowledge all Tax Professionals need to retain that
competitive edge. BRASSTAXTM is proud to sponsor the MIA National Accountants Conference and we invite you to visit our booth #27 at PWTC on
the 22-23 November. Our team will be pleased to show you the BRASSTAXTM solution and answer any of your questions. Please call us on 03- 9200 5589
to arrange a demonstration, or send your enquiries to info@ealink.com

For more information log on to    www.ealink.com
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CODA Business Systems Sdn Bhd

CODA provides the most complete suite of products and services to meet the needs of finance departments — from best-of-class
financial accounting and procurement systems, through planning, budgeting, consolidation, reporting and analytics, to process
control and compliance management. In addition to working seamlessly with CODA applications, our analytic, consolidation and

process control solutions integrate with other leading operational systems to capitalise on customers’ existing IT investments. CODA’s product offer-
ings are all underpinned by expert consultancy, education and support services, delivered by teams of experienced accountants and technology
specialists. “Financial Intelligence” sums up the combined benefits of CODA’s software, solutions and services, delivering complete financial transpar-
ency for customers to monitor and drive performance more effectively and to make business decisions founded on reliable, timely, self-balancing
information. CODA’s financial intelligence helps organisations to revolutionise their financial processes: formerly passive accounting systems are
transformed into real-time finance engines that deliver true financial intelligence, enabling the finance department to support strategic change throughout
the organisation. Founded in the UK in 1979, the CODA Group now employs more than 600 people around the world and delivers global sales, service
and support through its own offices, together with a carefully selected network of partners. Its customers include over 2,500 medium and large user
organisations — worldwide and across all industry sectors.

For more information log on to    www.coda.com

Nationwide Express Courier Services Berhad
One Commitment To Provide Fast And Reliable Express Deliveries, 24 By 7
Founded in 1985, Nationwide Express was one of the first few locally established companies in Malaysia, with its prin-
cipal activity being that of a courier service provider. Supported by 1,500 dedicated employees, 200 fleet of natwide

mobiles and 500 motorbike couriers, it meets the demand for door-to-door fast, efficient and reliable service for speedy transfer of lightweight and
high-value goods between locations.

Nationwide coverage … To-date, its network encompasses 180 nationwide locations across three ASEAN nations — Malaysia, Singapore and
Brunei Darussalam, comprising branches, service centres and agents. Through its alliances with reputable international companies and agents,
Nationwide Express will deliver to over 190 countries worldwide.

Serving you globally …

Nationwide Express Courier Pte. Ltd. (Singapore) A wholly-owned subsidiary of Nationwide Express Courier Services Berhad engaged in courier,
logistics and fulfilment in Singapore. It acts as a ‘fitting’ piece of puzzle in completing the North-to-South delivery and acts as a transhipment hub to the
rest of the world.

Nationwide Express Freight Forwarders Sdn. Bhd. A wholly-owned subsidiary engaged in a range of cargo forwarding solutions; which include
freight, customs clearance, trucking, forwarding, pick and pack, and warehousing.

Nationwide Express Metro Sdn. Bhd. A wholly-owned subsidiary engaged in courier and logistics, and special handling and fulfilment, as well as
customised logistics, including mailroom outsourcing, supply chain management, warehousing and distribution of high value and tight security items.
When It’s Nationwide Express, It’s As Good As There!

For more information log on to    www.nationwide2u.com

Salihin & Associates
What is lacking in current professional accountants? We learn, we know and we apply accounts. What is wrong? The accounting
scandals (Enron, Worldcom, Parmalat) indicate something is wrong with the profession. Therefore, the profession itself should initiate
changes. For a start, the word accounting itself should be given a fresh definition and outlook. We, at Salihin & Associates (SnA),
define the word ‘accounting’ as part of a much wider concept of accountability. Man has been given the responsibility. He then will be

accountable for all of his actions. If man uses his will and ability for any purpose other than those for which he was created, he will have failed in his
responsibility, violated the honour of his duties and missed the purpose of his existence. Based on this philosophy and value, our consulting business
was established in early 2002. Since then, the firm has grown from one branch to four branches throughout Malaysia. The firm’s business has also
diversified into other consulting businesses besides the traditional business of an audit firm i.e. auditing and accounting. Being a dynamic firm, the
firm has affiliated itself with Aljafree Salihin Kuzaimi International (established under Malaysian partnership). This is to enable the firm to tap into
more resources and the experiences of each individual partner. Moving forward, we aspire to be a “Global” consulting firm with establishments
around the globe.

For more information log on to    www.salihin.com.my
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Arvato Systems
Malaysia Sdn Bhd
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Beukhen International
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Careware Systems
Sdn Bhd

Celcom Malaysia
Berhad

CIMA Malaysia
Division

CODA Business
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Commerce Clearing
House (M) Sdn Bhd

CTOS
Sdn Bhd

CWT Consulting
Sdn Bhd

Direct Access
A Division of
Southern Bank Berhad

EA-Link System
Sdn Bhd

Equity Trust Holdings
(Asia) Ltd

Focus Software
Sdn Bhd

Get Away Agency
Sdn Bhd

Global Soft (MSC)
Berhad

Hivedome
(M) Sdn Bhd

Hunza Properties
Berhad

Innovations Resources
Group

JAP Consulting
Sdn Bhd

JobStreet.com Sdn Bhd

Labuan Offshore
Financial  Services
Authority (LOFSA)

Malayan Banking
Berhad

Malaysia Debt
Ventures Berhad

Marsh Insurance
Brokers (M) Sdn Bhd

Money Concepts
(M) Sdn Bhd

MYOB Asia
Sdn Bhd

Nationwide Express
Courier Services Berhad

Naza Kia Sdn Bhd

Nesh Marketing
Sdn Bhd

Permodalan Nasional
Berhad

Privasia
Sdn Bhd

Rent-Wise
A Division of
Second User Sdn Bhd

SAP Malaysia
Sdn Bhd

SAS Institute
Sdn Bhd

Soma Systems
Technology Sdn Bhd

Systems Union
Software Pte Ltd

Syarikat Takaful
Malaysia Berhad

Technology One
Corporation Sdn Bhd

The Edge
Communications
Sdn Bhd

Universiti
Utara
Malaysia
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Anjung Visi Solution Sdn Bhd

Global Migration Solutions Sdn Bhd

Malaysian Accountancy Research &
Education Foundation

McGraw-Hill Malaysia Sdn Bhd

Malaysian Institute of Taxation

   BOOTHS/RAW SPACE



38 ACCOUNTANTS TODAY • November 2005

YBhg Datuk Abdul Samad Haji Alias (Dr.)
Datuk Abdul Samad is the Immediate Past President of the Malaysian Institute of Accountants (MIA) and is currently a
Council Member. He is a Board Member of the International Federation of Accountants. He is also a Council Member of
the Malaysian Institute of Certified Public Accountants and a Fellow of the Institute of Chartered Accountants in Austra-
lia. He sits on the Board of the Financial Reporting Foundation and the Companies Commission of Malaysia. He has a
Bachelor of Commerce degree from the University of Western Australia and was conferred an honorary Doctor of
Philosophy (Accountancy) by Universiti Utara Malaysia.

Aaron Bromley
Aaron Bromley is the Senior Manager (Indirect Tax Division) of Ernst & Young, Kuala Lumpur. Aaron has more than
seven years of indirect tax experience in the Goods and Services Tax (GST) service line. Aaron worked extensively
during the GST implementation period in Australia with several national and multinational entities. Prior to joining
Ernst & Young Australia in 1999, Aaron worked with the New Zealand Inland Revenue Department in the area of
corporate investigations.

Ahmadi Hadibroto
Ahmadi Hadibroto is the Chief Operating Officer of Harsono Hadibroto Consulting. He is currently the Chairman of
the Indonesian Accountants’ Institute, Chairman of the Indonesian Public Accountants’ Institute, Member of the In-
ternational Fiscal Association, and Member of the Centre for Fiscal and Monetary Studies. Ahmadi has Master de-
grees in Accounting from the University of Indonesia and the University of Toledo, Ohio, USA.

Allan Gaukroger
Allan joined the Australian Public Service in March 1999 as Chief Financial Officer of Centrelink, a major service
delivery agency. Three years later, he was appointed Chief Financial Officer with the Australian Government’s De-
partment of Agriculture, Fisheries and Forestry. Prior to joining the Australian Public Service, Allan worked with
NRMA, the largest Australian motoring organisation and domestic insurer. His last position prior to joining the Aus-
tralian Public Service was NRMA ACT Regional Manager. Allan is a Fellow of CPA Australia.

Ankit Fadia
Ankit Fadia, aged 19 years old, is an independent computer security and digital intelligence consultant, providing
customised cyber security training and consulting solutions to clients globally. He has authored seven internationally
best-selling books on numerous topics related to computer security. Fadia is a recipient of numerous awards including
IT Leader Award 2005, Person of the Year 2002, Hall of Fame Award, Outstanding Young Achiever’s Award, Silicon
India Person of the Week and Embassy State Award and Best Speaker Award. He is pursuing his Bachelor in Com-
puter Science degree at the Stanford University, USA.

Aubrey Joachim
Aubrey Joachim is a Fellow Member of the Chartered Institute of Management Accountants (CIMA), UK and also a
MBA holder. He has over 25 years of financial and management accounting experience with global conglomerates,
medium-sized manufacturing organisations and in the financial services sector. Aubrey currently represents Australasia
on the Governing Council of CIMA, UK. He has recently been elected to the Executive Committee of CIMA, UK.

Bhupinder Singh
Bhupinder, a Partner, leads the Indirect Tax team in Ernst & Young’s Malaysia office. He has more than 20 years
experience in providing consulting and compliance services involving national and cross-border indirect tax issues.
He serves several multinational clients in a wide range of industries. He specialises in review and optimisation of
indirect tax implementation, preparation of submissions to tax authorities on indirect tax matters and GST implemen-
tation issues.
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Dr. Bien Mei Nien
Dr. Bien Mei Nien is the Managing Director and Principal of PAAC Business Institute, a private college which specialises
in Accountancy Training. Dr. Bien is actively involved in several organisations such as the National Association of
Women Entrepreneurs, Malaysia of which she is the Immediate Past President, and the Case Writers’ Association of
Malaysia of which she is the Vice-President of Finance. She is also the Vice-President (Membership) of the Malaysian
Institute of Management Consultants.

Cheah Chee Keong
A Chartered Management Accountant by qualification, Cheah Chee Keong started his career in a public accounting firm before
moving on to the IT industry. He is currently the Solution Manager for the SAP Business One for South Asia. As part of the Small and
Medium Business (SMB) team, he is responsible for the solution positioning, consulting and partner enablement for Business One.
He has over 15 years of experience in implementing IT solutions, which includes ERP, CRM, Supply Chain Management and Financials.

Cheah Foo Seong
Cheah Foo Seong is currently the Chief Technical Officer of PFA Corporate Services Sdn Bhd. He is also a Council
Member of the Malaysian Institute of Chartered Secretaries and Administrators, and the Malaysian Association of
Accounting Administrators. He was formerly a consultant lecturer at the Faculty of Management of the Multimedia
University in Cyberjaya. He was a regular speaker for the Corporate Directors’ Training Programmes of the Compa-
nies Commission of Malaysia, Modules in Duties and Responsibilities of Directors, Law and Practice of Company
Meetings, and the KLSE Continuing Education Programme during 2002-03.

Cheryl Goh
Cheryl is an Associate Director for KPMG’s Information Risk Management practice in Malaysia. She is currently the
national lead for Security, Privacy and Continuity, Outsourcing Risk Management and Business Continuity. Cheryl
has over seven years of working experience and is actively involved in Critical Infrastructure Protection engagements.
Cheryl has a degree in Electrical and Electronic Engineering and a Masters degree in IT. She is also a Certified
Information Security Systems Professional.

Declan Hegarty
Declan Hegarty is the Director and Head of Department, Finance & Advisory of HSBC, Saudi Arabia. He is currently
located in Riyadh. He is responsible for HSBC’s project finance business in Saudi Arabia and the syndicated debt and
debt capital markets business within the Saudi British Bank. He has played a leading role in developing HSBC’s debt
activities in the Gulf region. Declan has a Bachelor of Commerce degree from the University College Cork, Ireland
and is a Fellow of the Securities Institute, UK.

Elizabeth Mou-Kit Lou
Elizabeth Lou has a Bachelors Degree in Music with Summa Cum Laude from McMaster University, Canada and a
Masters Degree in Music from the Western Illinois University, USA. She is actively involved in music teaching, lectur-
ing and continuous development of the music programme. Under her leadership, both the classical and contemporary
music degree programmes were successfully established and approved by the Malaysian Ministry of Education in
2003. She is currently heading the School of Music at the University College Sedaya International.

Hermawan Kartajaya
Hermawan Kartajaya is Asia’s leading marketing strategist and has been acknowledged by the Chartered Institute of
Marketing, UK as one of the “50 gurus who shaped the future of marketing”, together with top gurus such as Philip
Kotler, Tom Peters, Gary Hamel and David Aaker. He is President of the World Marketing Association. In 1989, he
founded MarkPlus&Co, a leading marketing consulting firm in South-east Asia. He has written three international
best-seller books with Philip Kotler: Repositioning Asia, Rethinking Marketing and Attracting Investors.
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Kala Anandarajah
Kala Anandarajah is a Partner in Rajah and Tann. She heads the Knowledge and Risk Management Group, and leads
the Competition and Trade Law Practice, and Corporate Governance Practice. In 2004, she was appointed a Member
of the Review Committee by the Council of Corporate Disclosure and Governance under the Ministry of Finance. She
is also the Chairperson of the Law Society Corporate Practice Committee. Kala has written over half a dozen books,
including the first Singapore book on corporate governance titled Corporate Governance — A Practical Approach
2001, and updated as a loose-leaf titled Corporate Governance Compliance 2003.

Dr. Madan Kataria
Dr. Madan Kataria is a qualified Physician in the Allopathic system of medicine, practising in Bombay, India for the
past 20 years. He was ex-Registrar of the Jaslok Hospital and Research Centre Bombay in Internal Medicine and
Cardiology. He is a corporate consultant for holistic health and “Stress Management through Laughter and Humour”
to several national and multinational companies. He is also the author of Laugh for No Reason and a family health guide
entitled, Self-Medication, How Useful, How Harmful?

Marc R. Bruce
Marc has a Bachelor of Commerce degree from the University of NSW in Sydney. Subsequently, he became a Chartered
Accountant (Australia) in 1983. He joined Pannell Kerr Forster and spent nine years in their Sydney and London offices.
In 1990, Marc established True North Group (TNG), with a network of over 350 professionals worldwide. TNG was
bestowed by the Australian Business Review Weekly magazine in 1999 as Australia’s No. 1 fastest-growing firm. Marc is a
world authority on consulting to small and medium-sized businesses, with an emphasis on strategic planning.

Mark Hankins
Mark Hankins is a Chartered Accountant. He has a Bachelor of Science (Hons.) Computer Science with Mathematics
degree. He is currently the Principal Advisor of KPMG. He leads KPMG’s shared services offering within the Finan-
cial Management Advisory practice. He has worked with many clients to review, design, build and transform their
finance functions, including a number of well-known global companies.

Milan Doshi
Milan Doshi is a Certified Financial Planner (CFP), an Independent Financial Trainer, Best-Selling Author and Direc-
tor with Achievers Resource Centre Sdn Bhd. He is the founder of Malaysia’s first and biggest Financial Programme
on Personal Money Management, Property and Stock Market Investments since 1998 called “How You Can Get RICH
from the Malaysian Property and Stock Markets”.  He has authored two books entitled How You Can Get RICH from
the Property and Stock Markets: What the RICH Invest In and How YOU Can Do the Same! (June 2004) and How You
Can Become a Multi-Millionaire Real Estate Investor: Your Ultimate Guide to Enjoying Passive Rental Income and
Profiting from Price Appreciation (August 2005).

Mohd Nazam Dzolkarnaini
Mohd Nazam Dzolkarnaini has a Bachelor of Commerce degree in Accounting from the Lincoln University, Canter-
bury, New Zealand, graduating with a First Class Honours. Upon graduation, he joined Tenaga Nasional Bhd. He also
has a Masters degree in Finance from the University of Stirling, Scotland. He is currently reading for his PhD in
Finance at the University of Stirling. He is a member of the New Zealand Institute of Chartered Accountants, and also
a Certified Financial Planner licensee of the Financial Planning Association of Malaysia. In 2003, he was also admitted
to the Certified Financial Planner Board of Standards, Inc., USA.
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His Excellency R. L. Narayan
His Excellency R. L. Narayan is currently the High Commissioner of India to Malaysia. He has a postgraduate degree in
Economics. He joined the Foreign Service on 13 July 1972. Since then, he has served in various assignments with distinc-
tion in countries such as Russia, USA, Male’, former Yugoslavia, Thailand, Qatar and Poland. He also served as Under
Secretary/Deputy Secretary in the Ministry of Commerce, New Delhi (Dec 1980-Sept 1983) and as Joint Secretary (Direc-
tor-General) in the Ministry of External Affairs, New Delhi (Oct 1993-Dec 1996).

YBhg Dato Dr. Nellie Tan-Wong
Dato Dr. Nellie Tan-Wong is a practising Chartered Accountant, who heads her own firm. Among the leadership posi-
tions she has held were Finance Chairman, World YWCA, Geneva, Member of the Board of Trustees, Women’s World
Banking, New York, National Vice-Chairman, Malaysian Red Crescent Society and Chairperson, Negeri Sembilan and
Malacca Branch, MIA. She has authored six handbooks on Finance, Bookkeeping and Project Proposals. She is the Co-
Founder and current Deputy Chairperson of the Women’s Institute of Management.

Norazizah Borhan
Norazizah Borhan has a degree in Business Administration (BA) from the MARA Institute of Technology and a MBA
degree from the University of Indiana. As an entrepreneur, she has held several key positions in her own companies
from 1990-2003, inter alia, Chief Executive Officer, Pegasus Aerospace (M) Sdn Bhd; Managing Director, Questline
(M) Sdn Bhd; and Executive Chairman, Lagenda Spa Management Sdn Bhd. She is currently the President of the
International Women Entrepreneurs Association Malaysia (local chapter) and formerly the President (currently Advisor)
of the Association of Malaysian Bumiputera Women Entrepreneurs (USAHANITA).

Dr. Nordin Mohd Zain
Dr. Nordin Mohd Zain was one of the founding Board Members of the Malaysian Accounting Standards Board (MASB).
In May 2000, he was appointed as the Executive Director of MASB and has been responsible for the development of
conventional accounting standards, Islamic accounting standards, and the administrative functions of the Financial
Reporting Foundation and the MASB. A Fellow of CPA Australia, he was recently appointed as one of the founding
members of the Asia Pacific Financial Reporting Advisory Group in Melbourne, and also sits on the board of the
Accounting and Auditing Organisation for Islamic Financial Institutions in Bahrain.

Ong Ai Lin
Ong Ai Lin has a Bachelor of Arts degree (Hons.) in Economics from the University of Leeds, UK. She is an Associate of the
Institute of Chartered Accountants in England and Wales. She was the President of the Information Systems Audit and
Control Association — Malaysian Chapter (1997-99) and a member of the Panel of Experts to the National Information
Security Emergency Response team in MIMOS. She is currently the Senior Executive Director of PricewaterhouseCoopers
— Security and Technology, with over 20 years experience in the area of operational and systems risk management.

Paul Druckman
Paul Druckman (FCA) is currently the Chairman of the Clear Group. He has been re-appointed for another two-year
term as Board Director and Chair of the Audit Committee of the UK accounting regulator - the Financial Reporting
Council. He is the Immediate Past President of the Institute of Chartered Accountants in England & Wales, and
Chairman of the CCAB (the six UK accounting bodies).

Dr. Paul A. Pacter
Dr. Paul Pacter is the Director of Standards for Small and Medium-sized Entities at the International Accounting
Standards Board in London, and the Director in the Global IFRS Office of Deloitte Touche Tohmatsu in Hong Kong.
Previously, he worked for the US Financial Accounting Standards Board, and as the Commissioner of Finance of the
City of Stamford, Connecticut. Paul was the Vice-Chairman of the Advisory Council to the US Governmental Account-
ing Standards Board (1984-89) and a member of GASB’s Pensions Task Force and FASB’s Consolidation Task Force.
He received his PhD from the Michigan State University and is a CPA member.
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Peter Lee Siew Choong
Peter Lee Siew Choong is a Partner of Sharizat Rashid & Lee. He has a LL.B. (Hons) degree, Singapore, and is an Advocate
& Solicitor in West Malaysia and Singapore. Peter Lee has nearly 40 years of experience in corporate practice specialising in
corporate, banking and commercial matters with emphasis on international ventures, joint ventures, mergers and takeovers,
international loan syndications and company reconstruction. He is a Member of the Malaysian Bar, Inter-Pacific Bar
Association and International Bar Association. In 2003, he was a Member of the Corporate Law Reform Steering Committee.

Dr. Rod Dilnutt
Dr. Rod Dilnutt is the Managing Director of William Bethwey & Associates. He has over 20 years experience in
management and consulting positions in Australia, Europe and the Asia-Pacific region. He has completed a Doctorate
in Business Administration focusing on knowledge management, and also holds MBA and postgraduate teaching
qualifications. He is also the Senior Research Fellow at the University of Melbourne.

Datin Paduka Sharifah Mazlina Syed Abdul Kadir
Datin Paduka Sharifah Mazlina is the Malaysian Solo Expeditor who broke the world record by being the fastest person
to cross the Antarctic from the South Pole to Hercules Inlet using ski sailing in 22 days. She is currently the Lecturer of
Sports Psychology in the Faculty of Sports Science and Recreation at University Technology MARA. She has a Bachelors
Degree (Hons.) in Physical Education from the University PUTRA and a Masters of Education (Psychology) degree
from McGill University, Montreal, Canada. In 2002, the Center of Excellence Training ASIA (Sweden) appointed her as
a Board Member of the International Amateur Athletic Federation representing the Asian countries.

Steven Wong Weng Leong
Steven Wong Weng Leong is the Head, Marketing, Cash Management, for Malayan Banking Bhd. His responsibilities
include formulating, developing/building, implementing and operationalising a technology-banking platform
(Maybank2e.net) into a ‘best-in-class’ integrated working capital management system and services for enterprise cus-
tomers of Kumpulan Maybank. He is known for his strategic leadership, enabling the organisation to carry forward
integration and create transformation. Currently, Steven Wong is regarded as one of the handful of Transaction Bank-
ing (Cash, Trade and Securities) professionals in the marketplace.

Vena Goh
Vena Goh is the General Manager for Systems Union Software Pte Ltd (Singapore) — the South Asia office of the
Systems Union Group plc. She has spent seven years with Systems Union, and her experience from working in the
IT industry totals 15 years. She is responsible for product and market expansion in South Asia and leading the roll-
out of solutions, including the strengthened spectrum of business intelligence and analytic offerings to the market-
place.

Winnie Loo
Winnie Loo is synonymous with the hairstyling industry in Malaysia and helms the country’s most prestigious group
of hair salons. In 1997, she became the first Malaysian to be awarded the World Master of the Craft by the Art &
Fashion Group of New York. She is also the first to win the Best Hairstylist Malaysian International Fashion Awards
2003. Winnie Loo recently published a successful book entitled A Cut Above.

Yap Ming Hui
Yap Ming Hui is the pioneer Chartered Financial Consultant (ChFC) and Certified Financial Planner (CFP) in Malay-
sia. He is currently the Chief Financial CoachTM of Whitman Independent Advisors Sdn Bhd (a licensed investment
advisors company by the Securities Commission). He currently writes a regular column in the Malaysian Business on
wealth management issues for high net worth individuals, having previously written a similar column in The Star
(2003-04) and The Edge (2001-02). He is the author of the controversial and best-selling book You Can’t Manage Your
Money … Especially When You’re Rich.
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Day 1, Tuesday, 22 November 2005

8.00 am Registration

9.00 am Welcome Address Award Presentation to MIA-MAREF
by Conference Organising Committee Chairman, NAC 2005 Outstanding Research Paper Award 2005

9.30 am Plenary Session 1

Re-Branding the Accountants in a Whole New World
Hermawan Kartajaya, President, World Marketing Association, Founder and President, MarkPlus & Co

10.15 am NETWORKING COFFEE AND TOUR OF EXHIBITION

11.00 am Plenary Session 2

Corporate Law Reform — Forum
Forum Chairman: YBhg Datuk Abdul Samad Haji Alias (Dr.), Immediate Past President, MIA
Forum Members: Cheah Foo Seong, Chief Technical Officer, PFA Corporate Services Sdn Bhd

Peter Lee Siew Choong, Member of Corporate Law Reform Committee, Companies Commission of Malaysia
Kala Anandarajah, Partner, Rajah & Tann, Singapore

12.00 noon Plenary Session 3

Outsmarting Cyber-Villains
Speaker: Ankit Fadia, Intelligence Consultant, California, USA

Chairperson: Ong Ai Lin, Senior Executive Director, PricewaterhouseCoopers , Security and Technology

12.45 pm LUNCH

2.30 pm Opening Address Keynote Address
Abdul Rahim Abdul Hamid, President, MIA YB Dato’ Seri Hishammuddin Tun Hussein, Minister of Education

3.15 pm Plenary Session 4

“Life is too Short, so Live Life to the Fullest”
Datin Paduka Sharifah Mazlina, Malaysia’s First Solo Antarctic Expeditor

4.00 pm Plenary Session 5

Women in Business — Forum
Forum members: Norazizah Borhan, President, International Women Entrepreneurs Association Malaysia

Winnie Loo, A Cut Above Academy
YBhg Dato’ Dr. Nellie Tan-Wong, Deputy Chairperson of Women’s Institute of Management
Dr. Bien Mei Nien, Principal/Managing Director, Professional Advancement Achievement Centre

Proposed Moderator: Suhaimi Sulaiman, ASTRO & TV3 Personality

4.45 pm NETWORKING COFFEE AND TOUR OF EXHIBITION

5.30 pm Optional Lifelong Learning Sessions

You Can’t Manage Your Money Laughter Yoga — A Break- Music Appreciation
— Especially When You’re Rich through in Stress Management Elizabeth Mou-Kit Lou, Head
Yap Ming Hui, Chief Financial Coach, Dr. Madan Kataria, Pioneered School of Music, University College

Whitman Independent Advisors Sdn Bhd 5,000 Laughter Clubs Worldwide Sedaya International

7.30 pm                   GRAND GALA DINNER Graced by YB Dato’ Seri Rafidah Aziz, Minister of International Trade and Industry
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Disclaimer: The organiser reserves the right to make changes to the Technical Programme and its speakers if warranted by circumstances beyond its control

Day 2, Wednesday, 23 November 2005

CONCURRENT SESSIONS

9.00 am Concurrent Session 1

Corporate Performance Doing Business IFRS: Changes Unfolded Goods and Services Tax
Management  in India and Still Are … Widening (GST) “Supply” — Time,

the Accounting Gap Pace and Value
Vena Goh, His Excellency R. L. Narayan, Dr. Nordin Mohd Zain, Bhupinder Singh, Partner,

General Manager, High Commissioner of India Executive Director, Malaysian Indirect Tax, Ernst & Young Tax
Systems Union Software Pte Ltd Accounting Standards Board Consultants & Aaron Bromley,

Senior Manager, Indirect Tax
Division, Ernst & Young

 9.45 am TOUR OF EXHIBITION AND NETWORKING COFFEE

10.30 am Concurrent Session 2

World Trends Doing Business The Impact of Changing From Traditional
of Accountancy in Indonesia Accounting Requirements Accountant to

on Australian Management Consultant
Government Agencies

Paul Druckman, Ahmadi Hadibroto, Allan Gaukroger, Chief Marc Bruce,
Former President of ICAEW Chairman of the Indonesian Financial Officer, Australian Chief Executive Officer,

Accountants’ Institute Government’s Department of True North Group
Agriculture, Fisheries & Forestry

11.15 am Concurrent Session 3

Goods & Services Tax Doing Business Accounting Standards for Measuring and Managing
— Seamless Integration in the Middle East Small and Medium-Sized the Knowledge Asset
with Existing Processes Declan Hegarty, Entities

Cheah Chee Keong, Director and Head of Dr. Paul A. Pacter, Director, Dr. Rod Dilnutt,
Solution Manager, Dept, Finance & Advisory Global IFRS Office, Deloitte Managing Director of

SAP South Asia of HSBC, Saudi Arabia Touché Tohmatsu, Hong Kong William Bethwey & Associates

12.00 noon LUNCH

2.00 pm Concurrent Session 4

Discovering Your Unique Malaysian Companies’ Critical Infrastructure New Trends in Budgeting
Whole Brain Personality Capital Structure: Some Protection — Has Traditional

Profile Evidence from the 1997 Budgeting Lost Its
Financial Crisis Relevance?

Dr. Peter Shepard, M. Nazam Dzolkarnaini, Cheryl Goh, Aubrey Joachim,
CEO and Principal Consultant Dept of Accounting, Associate Director, Member,

of Herrmann BrainMatters Finance and Law, Information Risk Management, Executive Committee of CIMA,
(M) Sdn Bhd University of Stirling, Advisory, KPMG United Kingdom

Scotland
(Winner of MORPA 2005)

2.45 pm Concurrent Session 5

Cash Management: How You Can Become a Measuring the Tsunami, Terrorism,
Enterprise’s Answer Towards Multi-Millionaire Finance Function Bird Flu … Can Your
Optimising Working Capital Real Estate Investor Business Cope?

Steven Wong Weng Leong, Milan Doshi, Mark Hankins, Ong Ai Lin, Senior Executive
Head, Marketing, Director, Achievers Head, Shared Services, Director, PricewaterhouseCoopers

Cash Management, Maybank Resource Centre Sdn Bhd. ACCA, UK — Security and Technology

3.30 pm    Closing Broadcast

3.35 pm Tour of Exhibition and Networking Coffee

4.00 pm End of Conference
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B U S I N E S S  &  A C C O U N T I N G

Beyond Measurement
Alone

OPTIMISING CORPORATE PERFORMANCE
by Patrick Ow

1

2

3

4

5

As we come to the end of another
financial year, organisations are
now starting their budgeting
   and target setting process for

the next financial year. Staying competitive
requires organisations to effectively mea-
sure performance, take appropriate correc-
tive actions and allocate limited resources
(budgets). All these activities must be
aligned to corporate strategies and all mea-
sures cascaded throughout the organ-
isation, across business units and teams,
and into individual employees’ perfor-
mance contracts or personal scorecards.

According to a report published by the
Working Council for Chief Financial Offic-
ers, some of the questions facing CFOs and
financial executives are:

Finding measures that matter — “How
should I select economically relevant
non-financial indicators for inclusion in
our performance measurement system?”

Pre-empting indicator obsolescence —
“How and when should non-financial in-
dicators change?”

Developing ‘portable’ non-financial
metrics — “How can I achieve compa-
rability of non-financial measures
across diverse business units?”

Unifying the organisation — “How do
I create organisational-wide alignment
around the measures that matter in my
business?”

Defining accountability — “How far
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Beyond Measurement Alone: Optimising Corporate Performance

We start the score carding process by iden-
tifying, analysing and prioritising core busi-
ness processes and key customers. Figure 1
provides the requisite framework for score
carding, and alignment of corporate strate-
gies. This framework helps us to analyse and
define key customer requirements, and criti-
cal business drivers (or Critical Success Fac-
tors) and finding key measures (or Key Per-
formance Indicators) that matter most. By
doing so, employees can measure their per-
sonal contributions objectively against these
key drivers and measures since “what gets
measured gets done”. Measures identify

gaps between plans and ex-
ecution.

Key business processes
are continuously improved
and aligned to corporate
strategy and definable cus-
tomer requirements.

Translating corporate
strategy into individual oper-
ating business units requires
us to develop a set of “bal-
anced” corporate measures
for comparing actual perfor-
mance against planned stra-
tegic objectives. We balance
the following into four to five
scorecard perspectives (e.g.
financial customer, internal
process, and people):

�  Financial and non-finan-
cial indicators.

�  Lead and lag indicators.

�  Internal and external in-
dicators.

� Long-term and short-term indicators.

� Process and outcome indicators.

Using competitive intelligence, set ag-
gressive targets (baseline and stretch) for
each weighted measure. All measures
must comply with the SMARTA principle.

� Specific — Specific to the individual,
who is responsible and can be held ac-
countable for the job’s performance (or
non-performance).

� Measurable — Job-related and quantifi-
able, based on observable behaviour that
can be used for an on-going performance
feedback. Consider also the cost and
benefit of performance data collection
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Balancing the Scorecard & Practices

Mission/
Vision

Strategy          Values

Strategic Objectives/
Critical Success Factor (CSF)

Key Performance Indicators (KPI)/
Measures/Targets

Financial        Customer        Processes        People

Action Plans, Resources and Budgets
(tied to Data Collection and Structural Reform)

Figure 1   Scorecard Framework

2

1

down within my organisation should I
push accountability (and responsibil-
ity) for key measures?”

Developing economically, ‘portable’ and
relevant non-financial measures and targets
that are implementable throughout the
organisation requires senior management’s
total involvement and a good understand-
ing of the organisation’s mission, vision,
strategy, values and its life cycles (both
organisational and product).

Because strategy is a pursuit of a unique
way of competing, CEOs and CFOs must
firstly be able to clearly articulate their
strategy through a ‘balanced’
corporate scorecard. We can-
not manage something that
we cannot clearly describe.

Every organisation has a
strategy for how it plans to
create value for its custom-
ers, shareholders and stake-
holders. To achieve long-
term shareholder value,
organisations must first at-
tract and retain customers.
To achieve customer-related
objectives, organisations
must prioritise its core busi-
ness processes. To achieve fi-
nancial, customer and busi-
ness process objectives,
organisations must support
transformation, innovation,
and growth in its employees
and other intangible assets
like information technology
and organisational capital
(e.g. culture. leadership, alignment and
teamwork). These are referred to as
scorecard perspectives.

Organisations continuously face various
competing dynamics.

Whether to invest in intangible assets
that will generate strong long-term rev-
enue growth or focus on cutting costs
more aggressively so as to boost short-
term results.
How to differentiate the organisation
from competitors — by clarifying cus-
tomer value proposition and strategy, in-
volving one of the following approaches:

� Offering the lowest total cost to cus-
tomers.

� Product leadership, always offering

3

4

5

6

superior products.
� Making available complete customer

solutions.
� Locking-in customers so it is hard to

switch to other suppliers.

Which internal processes to focus on
and optimise, and which to outsource.

How to balance the allocation of resources
between the various internal processes in
such a way that different benefits are de-
livered at various points of time.

How to align and integrate everything
the organisation does in such a way that
the ef for ts of one par t of the

organisation do not have a negative im-
pact on the results achieved elsewhere.
How to make good management deci-
sions about investments in intangible
assets as the key drivers of organ-
isational growth in the future.

Unfortunately, countless management
methodologies exist for improving and man-
aging corporate performance. In practice,
implementations using particular methodolo-
gies have not generated the expected results.
Thus, it is not the balanced scorecard or Six
Sigma methodology that makes the
organisation successful. It is having the right
people who truly understand the chosen
methodology — they make full use of it,
adapting and amending it, where required.
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Beyond Measurement Alone: Optimising Corporate Performance

Figure 2   Cascading/Aligning Framework
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Figure 3   Cascading Process

and availability of data.

� Agreed To — Open two-way communi-
cation will secure buy-in and commit-
ment, making weighted measures and
targets more relevant and valid.

� Realistic (Controllable, achievable, real
and relevant).

• Control — Employees must have a sig-
nificant degree of control, authority, and
influence over the achievement of the
measures and activity.

• Achievable — Measures must be realisti-
cally achievable.

• Workload realities — Most jobs are

clogged, to varying extent, by routine ad-
ministrative tasks that take time.

• Work Relevance — Based on job nature, if
the outcome of the job is the most impor-
tant aspect, emphasise actual results. If the
process is most important, focus on actual
behaviour and performance methods. If
what the employee ‘is’ on the job matters
most, focus on personal aspects like man-
agement style, interpersonal skills, ‘team
player’ attributes, or risk-taking.

� Timely — Measures should be timed or
have an appropriate end-date.

� Aligned — Individual weighted measures

must be directly linked or aligned to
organisation goals and objectives (both
vertically and horizontally integrated).

Corporate strategic objectives, measures,
and targets are cross checked against ele-
ments of the corporate mission and vision
statements for consistency and coverage.

Figure 2 shows how corporate scorecard
elements can be cascaded and strategically
aligned and integrated to all business units.
Support services’ scorecards are then devel-
oped and aligned to support business unit
scorecards, based on negotiated service level
agreements and value chain analysis.

Business unit and suppor t ser vice
scorecard measures and targets are cross
checked against corporate strategic objec-
tives, measures, and targets for alignment,
integration and consistency.

Through this cascading and cross check-
ing process, effective communication takes
place, misunderstandings are clarified and
roles and responsibilities clearly defined.
Figure 3 shows how the cascading process
takes place.

Business unit (and support services)
initiatives are rationalised, prioritised and
managed. Business unit budgets and ac-
tion plans are developed and consolidated
and subsequently rolled-up for consolida-
tion as corporate budgets and initiatives.

Resources are prioritised and allocated
according to strategic needs and clearly
defined and rationalised budget and action
plans. This is vital to ensure that all bud-
get allocations are aligned to corporate
objectives and rationalised.

The Alignment Model shown in Figure
4 demonstrates how human resource and
other organisational and management
practices must also be aligned and inte-
grated with corporate strategy. This en-
sures congruence and synergy within and
throughout the organisation.

There must be a systematic and holistic
approach in ensuring that corporate strat-
egy, policies and strategies for managing
human capital especially are all aligned,
rather than operating independently in “si-
los”. For example, a first-rate selection sys-
tem may be of no use if it is not working in
conjunction with effective training and de-
velopment activities since these two com-
ponents can counter-act with each other.

Finally, cascade and align the business
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Beyond Measurement Alone: Optimising Corporate Performance

Figure 4   Aligning Method

Figure 5   Sample Personal Scorecard

AT

Corporate Objectives

• Double our corporate value in seven years. Corporate
• Increase our earnings by an average of 20% per year. Business Unit
• Achieved an internal rate of return 2% above the cost of capital. Team/Individual
• Increase both production and reserves by 20% in the next decade.

Corporate Targets Scorecard Measures Bus. Unit Targets Team/Individual Objectives
2001  2002  2003  2004 2001 2002 2003 2004 1.

Financial
 100    120    160    180 Earnings (millions of dollars)

 100    450    200    210 Net cash flow

 100    85     75     70 Overhead and operating costs 2.

Operating
 100    75     73     70 Production costs/barrel

 100    97     93     90 Development costs/barrel

 100    105    108    110 Total annual production 3.

Team/Individual Measures Targets
1.

2. 4.

3.

4.

✔

unit’s objectives, weighted measures and
baseline targets to all workgroups, teams
and individuals. A strategy-linked incentive
and reward system for rewarding perfor-
mance is used. The use of the infamous “bell
curve” must be discarded. Team-based re-
wards must be instituted to avoid individual
“free-rider” problem. In doing so, people
transformation can truly take place, with
poor performers transitioned out.

As a result, personal scorecard measures
and targets becomes meaningful and di-
rectly related and attributable to each indi-
vidual employee. Job competencies are in-
tegrated into personal scorecards since
competencies translate non-financial goals
into the appropriate standards of behaviour.

The use of profiling instruments like Myers-
Briggs Type Indicator (MBTI) can signifi-
cantly enhance individual and team perfor-
mance through the understanding of types.

The sample personal scorecard as shown
in Figure 5 can also function as job descrip-
tions and performance contracts, if de-
sired. This reduces the administration time
to maintain these documents.

Baseline scorecard targets are minimum
performance standards required for discre-
tionary bonus. Maximum possible bonus will
be earned when meeting or exceeding the
agreed stretch targets and budgets. Achiev-
ing mid-point target earns the employee a
moderate bonus, usually an average. This
ensures that individuals are held accountable
for their performance outcomes.

An employee’s composite score is com-
puted through measuring, weighted scor-
ing and evaluating their performance and
job competencies against their personal
scorecard.

Typically, the composite score is a com-
bination of achieving measurable objectives
(80 per cent) and a display of behaviours or
competencies (20 per cent). It may also be
a 70/30 split, depending on individuals, job
requirements and corporate strategy.

Managers and employees must actively
engage in this performance measurement
process on a quarterly basis in order to
create a sense of ownership and personal
investment. Personal improvement plans,
corporate training/development and man-
power planning are subsequently devel-
oped and linked to corporate strategy.

Employees are rewarded based on rela-

tive composite scores, job size grading
(through job evaluation) and regression
analysis. Thus, a lower salaried employee
relative to others within the organisation
will be rewarded higher if they achieve
their targets compared to a higher salaried
employee doing the same job and achiev-
ing the same results. Therefore, the only
way to reward high performance is to ob-
jectively promote individuals to a bigger,
more demanding job.

By providing individuals with a clear
“line-of-sight” of what has to be achieved
and with a precise language defining how
the results are to be achieved, measured

and rewarded, a competency-based perfor-
mance system can drive performance im-
provement and profitability.

Strategy alignment and implementation,
rather than strategy content, differentiates
successful from unsuccessful organ-
isations. Measurement is the key in trans-
forming and maximising employee perfor-
mance and productivity.

An accountant and lawyer, Patrick Ow, CPA
(Aust) & LL.B, has keen interest in performance
measurement and the cascading of corporate
scorecards into personal scorecards. For ex-
change of ideas, he can be contacted via e-mail
at patrickow@gmail.com
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This space could be yours for RM200.00*
MIA members and the Institute’s member firms may use this
column to place general notices such as:

� Moving (Change of Address) � Change of Firm’s Name or
Logo � Recruitment � Seeking Strategic Alliance or Seeking
Assistance Among Member Firms � Transfer of Technology/
Expertise/Know-How � General Announcements � Locating
MIA Members/Member Firms.

To place your notice or advertisment, please contact Hani of
the Development and Promotion Department at +603-2279 9200
(ext. 324 or 146) or Fax: +603-2274 1783

* TERMS AND CONDITIONS APPLY

SPECIAL NOTICE

N O T I C E  T O  M E M B E R S

e-mail: parkerrandall@raymond-liew .com    www.raymond-liew.com
Tel: 603-7665 1738   Fax: 603-7665 1739

(AF: 1565)

Chartered Accountants

Practice
Buy or merge

Recruitment
All positions

Affiliation
Like-minded firms sought

Branches
Qualified MIA to manage

Details
e-mail or call number below

Partners
All areas of expertise
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Decision of the
Disciplinary Committee
On 29 February 2000 after due inquiry by the Disciplinary Com-
mittee of the Institute, three Complaints were established
against William Wong Yet You (Membership No. 7055) for con-
travening the Institute’s By-Laws (On Professional Conduct and
Ethics).

The Disciplinar y Committee made the following orders
against the said member for the First and Second Complaint
pursuant to its powers under Rule 47 of the Accountants Rules,
1972:

That the said member be admonished by writing under the
hand of the Chairman of the Disciplinary Committee for each
Complaint.

That a penalty of Ringgit Malaysia Five Hundred (RM500) be
imposed on the said member for each Complaint.

That the said member pays to the Institute a sum of Ringgit
Malaysia One Thousand (RM1,000) for each Complaint in re-
spect of costs and expenses of and incidental to the inquiry
held by the Disciplinary Committee and the investigation held
by the Investigation Committee.

1

2

3

As for the Third Complaint, the Disciplinary Committee pursu-
ant to its powers under Rule 47 of the Accountants Rules, 1972
made the following orders against the said member:

That the said member be suspended for a period of three (3)
months.

That a penalty of Ringgit Malaysia Five Hundred (RM500) be
imposed on the said member.

That the said member pays to the Institute a sum of Ringgit
Malaysia One Thousand (RM1,000) in respect of costs and
expenses of and incidental to the inquiry held by the Disci-
plinary Committee and the investigation held by the Investi-
gation Committee.

The decision of the Disciplinary Committee took effect on 29
February 2000.

The said member had made an application to the Kuala
Lumpur High Court among others to set aside the orders
made by the Disciplinar y Committee against him. The Kuala
Lumpur High Court had recently struck out his application
with costs.
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It is apparent that cheque frauds are a real
problem in Malaysia and are becoming an
alarming occupational hazard for bankers,
claims newly-released Forged Cheques and
the Law.

The doctoral thesis-turned-book says
that it must be borne in mind that in real-
ity not all cases on cheque frauds are re-
ported to the central bank.

As cheque frauds are a constant threat
to all bankers, the author stresses that it is
certainly a grave concern to bankers and
it is an area which merits in depth study.

So, what lies behind the forged
cheques? If you are interested to under-
stand the regulations concerning forged
cheques, this book of fers some re-
searched insight.

It seeks to document the author’s re-
search into the problems posed and the
many legal issues arising from forged
cheques. It endeavours to present the law
on the matter as at mid-2004.

This book covers the broad spectrum of
the law on forged cheques particularly in

Malaysia. This spectrum ranges from the
history of cheques, basis of claims on
forged cheques, development of the law,
statutory protection for bankers, and evi-
dential issues on forgery on the electronic
cheque-clearing system.

There are a slew of related court cases
running over 10 pages. For anyone seri-
ously at work, this exhaustive collection is
certainly material worth reading.

Then, there is also a table of related stat-
utes, from the relevant sections of the
Banking and Financial Institutions Act
1989 to the Anti-Money Laundering Act
2001. The author has also placed here re-
lated statutes from the US, the UK, Aus-
tralia, India and Singapore.

In her conclusion, the author calls for
legal reform and the provision of practical
solutions to combat the problem of forged
cheques in Malaysia.

To be sure, this is no light reading. But if
the task at hand is even remotely related to
forged cheques, check this book out.

If you are looking for a business-related inspi-
rational read, here is something for you. iCon
captures the story of Steve Jobs, the charis-
matic and wildly-imaginative founder of Apple.

The book carries an interesting subtitle: The
greatest second act in
the history of business.

What’s this all
about? Well, for
those not ac-
quainted with tech-
nology, this is about
Job’s return to the
cutting-edge scene of the world of technol-
ogy, after his disastrous fall-out at Apple.

Job rose from an outcast high school
electronics nerd to become the driving
force behind Apple and avatar of the com-
puter revolution, only to be driven from the
company in failure and disgrace.

Then, having endured repeated personal
and professional disasters, he went on to
make an indelible mark on the entertainment
industry and reclaim the throne at Apple.
With the extraordinary success of the iPod,

Jobs regained his reputation as arguably the
greatest innovator of the digital age.

iCon takes a look at an astounding fig-
ure in a business era noted for its
mavericks, oddballs, and iconoclasts.

Written by two
journalists familiar
with the technology
business, the book
makes riveting
reading. If you let
free your spirit, you
will get glued to the

book, eager to capture the twists and turns
in Job’s quest for fame.

For the tech-buffs, this book will give you
a take on how the modern digital age has
been formed, shaped, and refined by an
influential player.

Do not be put off if you are absolutely blur
about all things technology. The book brings
out the business manoeuvring of the days
gone by. You will certainly pick up some nug-
gets to cheer your own path in the rough-
and-tumble of today’s business world.

“iCon takes a look at an as-
tounding figure in a business
era noted for its mavericks,
oddballs, and iconoclasts.”
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B E T T E R  L I F E

Management Savvy
by Trevor Gordon

Management is all about enlightenment. It is said a department is not a fraternity as

much as a company is not a social club and therefore neither is management an illusion

of invulnerability. To understand management is to understand corporate cultures, as

different cultures influence management thinking. As a general rule, you have to recruit

good people, place them in strategic places, and empower them so that they can perform

as well. Done correctly, the results are remarkable and they usually speak for themselves.
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Management Savvy

personality analysis in this respect. Under-
stand which aspect of your personality
brought about positive and negative out-
comes. Ask yourself, “Do emotions change
with age?”

How about your corporate culture?
Does it support organisational transfor-
mation as well? Does it have any corpo-
rate charisma? You need a solid founda-
tion in diverse management skills if you
are ever to be an ef fective boss and
strategic leader. Any corporate script-
writer will confirm management is not

about power and politics; it is about style,
skills, strategy and results.

Management spreads its influence in
every corporate culture and today has a
language of its own. But do not let racial
chauvinism stand in the way of or ruin over-
seas trading and appointments.

Managers have to create a climate of
motivation and staff empowerment. It’s
best that this function is never delegated
entirely to training agencies. Stressful

bosses and negative staff make training
programmes ineffective in some organ-
isations. Worldwide research and case
studies lend credence to this.

It becomes the manager’s responsibility
to rebuild self-esteem first — esteem,
which may have been destroyed through
years of intimidation and faulty thinking.
This has to be addressed correctly before
any application of motivational principles.
Your people must master fear and phobias,
and start living with inspiration and confi-
dence. It’s a well-known fact that failure is
a first step to success. Coaching by
managers is not a one-time project; it is an
ongoing process and has to be dynamic.

Managerial Types
As discussed, the right personality is an

important factor in management, as it re-
flects one’s management style. There can
be no measured excellence without mana-
gerial level headedness or prudence.

Observe closely, the personality charac-
teristics of each of the following manage-
rial types and seek out which appear to
resemble you more.
COMMANDER — The Commander type is
authoritative, stern and forceful.
AVOIDER — This individual sets low goals

and is not ambitious. Whilst the individual
is astute, he or she prefers routine work.
PLEASER — This is your typical public re-
lations type. The individual prefers to be
identified as the popular type and applies
“placebo psychology”.
BULLY — The person is argumentative and
hot-tempered. His typical type is never sup-
portive but demotivating.
PERFORMER — Just like a prima donna ac-
tor, this type likes to hog the limelight and

seeks prestige and recognition. Most un-
der this category are very impressionable.
ACHIEVER — You have your work cut out to
keep pace with this character. This individual
sets high objectives and is very dynamic. You
could find him or her to be a workaholic too!
STRATEGIST — Quality does not have to
be broadcast; it is recognised instantly. The
strategist is skilful, calculative and diplo-
matic. The individual is both suave and
typically intelligent. He or she stands out
in a crowd with individual showmanship
qualities.

There are many chapters in our life as
managers, but the last chapter must surely
be the legacy we leave behind.
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It’s an established fact that one can-
not be a better boss or manager un-
til one first learns how to be a better
person. Hence, good managerial

training is a key element in management.

Management Fundamentals
The right business vision with wrong

management focus is worthless. Managing
people and their work is by no means
simple without proper management train-
ing programmes. A good manager needs
to have the following attributes:

Effective decision-making.

Strategic problem-solving.

Maintaining a conducive management
style.

Efficient planning and administration
of work procedures.

Managing productive meetings.

Professional staff training.

Quality work performance.

Inculcating creativity and innovation.

Articulating corporate vision.

Managing change processes effectively.

Stress management through emotional
intelligence.

Formulating an effective appraisal sys-
tem i.e. evaluation by peers, subordi-
nates, superiors and customers respec-
tively.

Analysing demographic characteristics
of his or her management team.

Recognising his or her key sources of
sustainable competitive advantage.

Quality managerial staff, with substan-
tial expertise and professional ethics, add
more value to any organisation. If every
boss receives some coaching at some point
in time, it revitalises, enhances and enlight-
ens the person considerably.

Management training involves a wide
range of competencies, behaviours and
activities. The new millennium boasts a
more educated work force and they will not
tolerate corporate policies and manage-
ment styles that are inflexible — rigid and
meaningless in the long term.

Thus, having the right personality be-
comes an important factor as well in man-
agement, as it relates closely to one’s man-
agement style. You should attempt a self-

“Quality managerial staff, with substantial expertise and

professional ethics, add more value to any organisation. If every

boss receives some coaching at some point in time it revitalises,

enhances and enlightens the person considerably.”

“It’s a well-known fact that failure is a first step to success.

Coaching by managers is not a one-time project; it is an ongoing

process and has to be dynamic.”



56 ACCOUNTANTS TODAY • November 2005

WGFP Clarifies Additional
Issues pertaining to
Investment Adviser’s Licence

SC   The SC indicated that if the Institute is willing
to take responsibility and accountability of its own
members’ conduct, then the SC may be able to re-
view this suggestion. Whilst the SC is aware of the
primary objective of MIA as the Self Regulatory
Organisation (SRO) for the accounting industry, its
Code of Ethics and the disciplinary and supervisory
role of the Institute would need to be amended and
expanded to cover its members’ conduct relating
to financial planning activities. In addition, members
of MIA may be required to sit for certain papers to
bridge the knowledge gap; the details of these pa-
pers and their specific contents will only be dis-
cussed once the Council of MIA has agreed to this
suggestion.

NO. 2
MIA Revision of the checklist(s) to allow for Mem-
ber Firms of MIA to apply for the IA licence.

A number of our members operate through a
non-incorporated entity. Hence, the form (on the
readiness and other checklists) has been revised
to accommodate our members’ application. We
would like the SC to consider allowing for two sepa-
rate set of forms, i.e. one for corporate entities and
the other for sole proprietors and partnerships.
This will ensure that questions which are redun-
dant for a certain type of enterprise are not re-
peated throughout the application. A draft form (as
revised) has been submitted herein for the SC’s
comments.
SC The SC indicated that they would review the
suggestions and amend the checklists, if necessary.

NO. 3
MIA Definition of Investment Advisers under Sec-
tion 2 of the Securities Industry Act (SIA)
a) With the amendments to the SIA, the defini-

tion of an IA would also cover a person who
carries on a business of analysing the financial
circumstances of another person (corporate in-
cluded) and provide a plan to meet that other
person’s financial needs and objectives includ-
ing any investment plan in securities whether
or not a fee is charged in relation thereto. In
many aspects of the accounting work, accoun-

I N S T I T U T E  N E W S

The Institute’s Working
Group on Financial
Planning members
during the visit to the
Securities Commission

The Institute’s Working Group on Financial Plan-
ning  (FPWG), led by its Chairman, Raymond Liew,
initiated another round of a fact-finding mission to
the Securities Commission (SC) recently to clarify
additional matters arising from its Investment
Adviser’s (IA) licence guidelines.

Following are the issues raised, together with the
response and clarifications received from the SC.

NO. 1
MIA At present, the SC only issues the IA licence
to a person holding the CFP and ChFC qualifications
with three years of practical experience to under-
take financial planning activities. The Institute,
based on members’ feedback, would like to request
the SC to consider allowing MIA members who have
the necessary experience and are able to demon-
strate adequate knowledge in the area of financial
planning to also be given the IA licence without ex-
pressly requiring them to have the above two quali-
fications as mentioned herein. As a suggestion, the
SC could consider conducting an interview to de-
termine their knowledge level before issuing the li-
cence to our members. Another possible suggestion,
is to allow MIA members to sit for certain papers to
bridge the knowledge gap (if any) prior to any li-
cences being issued by the SC. These papers could
be, either formulated by MIA, FPAM or even MFPC,
whichever is deemed suitable on a case-to-case ba-
sis.
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tants do analyse the financial circum-
stances of a client and his related fi-
nancial objectives. This is part of the
“know your clients principle” followed
by financial practitioners including ac-
countants on a worldwide basis. In ac-
cordance with international best prac-
tices, any financial-related recommen-
dations made should be documented
and signed by the clients for purposes
of records and also to avoid dispute in
later years or to defend a contention.
By accountants doing so, they will al-
ready be construed as offering finan-
cial planning services. If they do not
possess a valid IA licence, then they
would be deemed to have breached
the SIA and the penalty can be very
severe.

SC The SC highlighted that the ex-
pression ‘investment adviser’ under
Section 2 of the SIA does not include an
accountant whose business activities are
solely incidental to the practice of his pro-
fession as an accountant. However, in the
event that the accountant provides finan-
cial planning services or advice in a man-
ner that is beyond his nature of work as
an accountant, he would be required to
be licensed by the SC as an investment
adviser.

MIA
(b) In our previous meeting, the SC had

verbally confirmed that it is not the in-
tention of the law to prevent the accoun-
tants from providing advice incidental
to their nature of work. We would, how-
ever, hope that the SC could issue a
positive statement to that effect to al-
lay concerns of our members running
foul of the SIA. Without any black and
white statement to the contrary from
the SC, no one can guarantee that fu-
ture officers of the SC will not interpret
the rule differently.

SC Our comments will be similar to the
one above. As mentioned, the exclusion of
accountants in relation to advice that is pro-
vided incidental to carrying on of their
business is already expressly provided for
under the law. Issuance of a further state-

ment is not necessary.

NO. 4

MIA To protect its members, MIA would
like to propose to the SC that the legal
framework should differentiate between
“financial planner”, “financial planning
process” and “financial planning activities”.
A practice note to the effect should be
issued to clarify the situation. The general
legal framework should encapsulate the
following items:

a) Licensed “financial planners” (by the
SC) and regulated “selective financial
planning activities” through specific li-
censing authorities (such as BNM,
IRB, MOF or even the SC) may be
more effective should a self-regulatory
mechanism be introduced rather than
for the SC to carry the burden;

b) Financial planners should be consid-
ered to be regulated separately from
the traditional IA as they have very dif-
ferent functions;

c) The “financial planning process”
should not be regulated. The SC should
expressly allow all financial practitio-
ners (including accountants) to carry
out the financial planning process in
their regular work, irrespective of
whether they are licensed financial
planners or otherwise. This should be
allowed to the extent that they do not
claim or imply that they are financial
planners, unless they have been li-
censed accordingly.

SC The position of the SC is already
mentioned in the response to No. 3 above.

MIA (d) For those firms involved in fi-
nancial planning activities, only the key
persons involved in financial planning need
to be licensed. All supporting staff need not
be licensed; and

(e) The SC is to consider defining the
word “person(s)” in Section 2 of the SIA to
mean natural person(s) only.

SC The Act is intended to license those
who are offering financial planning activi-
ties. Support staff doing merely clerical

work are not intended to be covered by the
Act and, as such, do not need to be li-
censed. This also covers straightforward
cases of data collection.  A firm or a com-
pany that offers financial planning services
must ensure compliance with these re-
quirements at all times.

NO. 5
MIA We would like the SC to share with
us the statistics on applications that have
been received to-date, how many have
been approved, average turnaround time,
common problems or shortcomings in the
applications received, etc. We believe such
information will be useful for MIA to share
with our members.
SC The SC has received a total of 85
applications from companies and individu-
als since 2004, out of which  51 investment
adviser’s licences have been issued. In ad-
dition, a total of 75 licences have been is-
sued to the representatives of the licensed
companies. The SC had indicated that the
applicants are unsure of the documents
that should be enclosed with the applica-
tion as most applicants just provide all
documents, regardless of whether they are
necessary or otherwise. The other short-
coming seems to be the completeness of
the operational/compliance manual sub-
mitted.

NO. 6
MIA There is this full-time requirement
which is a condition in the IA licence for
financial planners. Our member firms also
provide other services typically offered by
an accountant. Will this then be deemed
to contravene the IA licensing require-
ment?

SC  Members of the MIA who are li-
censed to undertake financial planning
may continue to provide other services
typically offered by an accountant.

During the viist , the MIA team was wel-
comed by Dr. Mohd Hatta Dagap, Head of
Licensing Department and his counter-
parts  from the Products and Markets De-
partment. AT
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Members’ and
Practitioners’ Dialogue
The Institute successfully organised the members’
and practitioners’ dialogue nationwide starting in
Melaka on 8 August and ending in Kota Bahru on 8
September 2005.

The Institute endeavours to organise such dia-
logues annually for members to provide them with
the opportunity to voice out their concerns and their
expectations of the Institute for the future pertain-

ing to their needs as well as the accounting profes-
sion as a whole,` besides obtaining their two CPE
credit hours for free!

It was noted that the number of members attend-
ing the dialogue sessions has somewhat increased
over the last couple of years with the dialogue in
Kuala Lumpur topping the list with approximately
400 members this year. The dialogue in Kuala
Lumpur was chaired by our newly elected President,
Abdul Rahim Abdul Hamid who ‘kicked off’ the dia-
logue with his opening remarks. The dialogues in
smaller towns have also shown a healthy increase
in participation. It can be confirmed, although not
conclusively, that members are beginning to take
an interest in the initiatives undertaken by the In-
stitute in assisting them as well as wanting to know
the latest updates and the response of the Institute
in this ever-changing and highly-regulated profes-
sion.

This year’s dialogues also featured for the first
time, the Professional Accountants in Business Com-
mittee (PAIB), who informed members of the ini-
tiatives undertaken by the Institute for those in com-
merce and industry, particularly the project on the
National Award for Management Accounting
(NafMA).

Members had taken this opportunity and had
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raised many issues during the dialogues. Some of
the salient issues raised by members from differ-
ent states were:

� Many members have requested that the Institute
look into the possibility of a no-frill CPE course
package as the current CPE course fee’s are re-
garded as high. This would mean that CPE
courses not be organised at hotels and lunch may
not be provided as well. The Institute will be
looking into this area seriously since most mem-

bers are quite comfortable to attend
CPE courses at venues other than
hotels with no lunch!

�  Members have also raised
concerns with the upcoming imple-
mentation of the Financial Report-
ing Standards (FRS) ef fective 1
Januar y 2006. As our members
were getting comfortable and famil-
iar with applying the existing MASB
standards, the change to replace
MASB with FRS was announced.
For members’ information, seven
new standards have been issued
and 14 existing MASB standards
have been revised significantly. The
Institute is looking into the possi-

bility of organising a series of road shows with
MASB to create awareness of these standards
among our members.

� The other important issue was the possible ex-
emption of audit for small and medium enter-
prises. With the recent formation of the Corpo-
rate Law Reform Committee (CLRC) under the
Companies Commission of Malaysia (CCM) and
the implementation of the exemption by our coun-
terparts in Singapore, one would be curious to
know if the above would eventually take place here
in Malaysia. This area would be reviewed by Work-
ing Group A — Company Formation and Private
Companies & The Alternative Forms of Business
Vehicles. It is anticipated that their consultative
document would be released by the end of this
year.

The members were also pleased to know that the
Ministry of Human Resources (MHR) has finally
decided (after a series of discussions) to exempt the
accounting/audit firms from contributing to the Hu-
man Resources Development Fund (HRDF) as per
their correspondence to the Institute recently. How-
ever, firms are still required to continue contributing
until a formal announcement is made and a notifica-
tion is received from the MHR. A circular will be sent
accordingly by the Institute soon. AT
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Members’ and
Practitioners’ Dialogue
in Kuala Lumpur …
MIA President and
Council Members
addressing questions
from members
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Risk Management for
Well-Informed Decisions

On 14 September 2005, the Institute organised an
evening talk titled “Structured Risk Management: The
Way Forward” at the Melia Hotel in Kuala Lumpur.

The speakers were Wee Hock Kee (Managing Di-

rector of CG Board Asia
Pacific Sdn Bhd and
President of IIA Malay-
sia) and Ranjit Singh,
who is responsible for
Risk Advisory and Inter-
nal Audit Services prac-
tice within KPMG Busi-
ness Advisory Services
Sdn Bhd. The session
addressed issues related
to risk management and
touched on areas such
as risk management versus risk assessment, risk ma-
turity framework and risk management in key deci-
sion-making processes, among others. The two-hour
seminar saw the participation of 70 people.

Getting Updated on Tax Audit
and Investigation
With the introduction of the self-assessment regime,
income tax audit and investigation have become
more important than ever. Recognising this, the In-
stitute organised a two-day workshop on “Recent
Developments in Tax Audit and Investigation” at the
Hilton Hotel, Petaling Jaya on 5-6 September 2005.

Conducted by Dr. Choong Kwai Fatt, the work-
shop covered a plethora of areas relating to the sub-
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ATRanjit Singh presenting his evening talk

Wee Hock Kee
asserting his point

Implications of 2006 Budget
Following the Prime Minister and Finance Minis-
ter YAB Dato’ Seri Abdullah Ahmad Badawi’s Bud-
get 2006 presentation at the Dewan Rakyat, the In-
stitute in collaboration with the Malaysian Institute
of Taxation (MIT) organised a talk titled “2006 Bud-
get Proposals and Recent Developments” at the Pan
Pacific Glenmarie Hotel on 3 October 2005.

The three-hour talk, given by tax professional
Harpal Singh Dhillon, was held with the objective of
updating and sharing with members the key issues
of the 2006 Budget Proposals in the Finance Bills and
other significant tax developments in Malaysia.

Attentive participants
listening to

Dr .Choong Kwai Fatt

ject matter to give participants a better understand-
ing of what is required from accountants with re-
gard to tax audit and investigation, following the
implementation of the new regime.

SARAWAK BRANCH Bintulu Chapter 4th Annual Dinner
The 4th annual dinner of Sarawak’s Bintulu
chapter was a memorable one, as it had
achieved a significant milestone for itself in
terms of growth of members. It started with
only 40 members four years ago and currently
has 60 members. The annual diiner was held
on 30 September 2005 at the Park City Everly
Hotel. It was attended by 170 guests, mem-
bers and staff of member firms. The dinner
was enjoyable, all thanks to the organising
committee who did a great job!

Bintulu Chapter committee members, MIA members and guests after the dinner
Participants at the “2006 Budget Proposals and Recent
Developments” talk

David Tiang (R) receiving a
memento from the Organising
Committee Chairperson, Mdm Tang
(L) in the presence of Lau Hin Siang
(Bintulu Chapter Chairman)AT
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Sabah Branch celebrated
its 38th Anniversary Din-
ner on 2 September 2005
at Shangri-La Tanjung
Aru Resor t, Kota
Kinabalu. It was well-at-
tended by 500 members
and guests. The theme for
this gracious occasion
was “Accountants: Man-
agers of Value.”

Among the distinguished guests were the Guest-
of-Honour, YB Datuk Raymond Tan, Minister of In-
frastructure Development who represented the
Chief Minister of Sabah, Datuk Seri Musa Aman,
MIA President, Abdul Rahim Abdul Hamid and
Council Members, Yeo Teck Ling and Peter Lim,
and the Vice-Chancellor, University Malaysia Sabah
(UMS) Prof. Datuk Dr. Mohd Noh Dalimin.

Members’ and Practitioners’ Dialogue in Sabah
Newly-appointed MIA President, Abdul Rahim Abdul Hamid together with Coun-
cil Members, Yeo Teck Ling and Peter Lim Thiam Kee came to Sabah to meet 84
MIA members at the Members’ and Practitioners’ Dialogue held on 2 September
2005.  The dialogue touched on initiatives undertaken by the Corporate Law Re-
form Committee (CLRC) to date, and the change from the Malaysian Accounting
Standards Board (MASB) to Financial Reporting Standards (FRS), Recommended

Practice Guide 6, Recent
Expansion of the Human
Resources Development
Fund (HRDF) to cover
accounting firms and
IFAC Revised Code of
Ethics. Council Member,
Yeo Teck Ling briefed
attendees on the National
Award for Manage-
ment Accounting 2005
(NAfMA).

AT

AT

Members listening
attentively at the

Members’ and
Practitioners’ Dialogue

(Left to Right) Council
Member, Peter Lim
Thiam Kee, Sabah
Branch Chairman,
Alexandra Thien, MIA
President, Abdul Rahim
Abdul Hamid and
Council Member, Yeo
Teck Ling

Datuk Raymond Tan
shaking hands with the
VC of UMS Prof. Datuk
Dr. Mohd Noh Dalimin.
Looking on are MIA
President, Abdul Rahim
Abdul Hamid and
Sabah Branch
Chairman, Alexandra
Thien

YB Datuk Raymond Tan, who delivered the speech
on behalf of Chief Minister, Datuk Seri Musa Aman,
called on accountants to work closely with the State
Government. He expressed his desire to see the stan-
dard and practice of financial reporting meet the high-
est standards of corporate governance. He welcomed
suggestions from members of the accounting
profession to improve the efficiency and standard of
financial reporting of the state agencies.

The newly-appointed MIA President, Abdul Rahim
Abdul Hamid in his speech reminded accountants of
the need to adhere to the highest ethical standards
or they would lose the value of their services. He
added that the accountants’ role in serving the pub-
lic interest is evolutionary and the accountants need
to have a global mindset as the world’s capital mar-
kets need them to be a key force in promoting high
quality, transparent financial reporting based on a
robust set of internationally accepted standards.

Members and guests attending the 38th Anniversary
Dinner

(Left to Right) Chang Yu Chuk, Baharuddin Ahmad, Aileen Yeap, Desmond Chu,
Alexandra Thien, Abdul Rahim Abdul Hamid, Chin Chee Kee, Philip Yong, Kevin
How, Tan Huang Dak, Ho Yun Kong, Peter Lim Thiam Kee and Yeo Tek Ling

SABAH BRANCH 38th Anniversary Dinner
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Recent Changes in the
Financial Reporting
Standards in Malaysia
ACCA recently organised a half-day talk with PNB
Investment Institute Sdn Bhd (PNBi) in support for
its employers under the Employer Accreditation
(EA) scheme. PNBi is a subsidiary of Perbadanan
Nasional Berhad (PNB), which holds an approved
status under the ACCA EA scheme.

The talk was attended by 65 PNB staff and guests
including PNB’s Board of Directors, Group Com-
pany Secretary and Senior Vice-Presidents.

The main objective of this talk was to update and
prepare finance professionals on the new wave of
change enveloping Malaysia in January 2006 with
the introduction of the 21 new Financial Reporting
Standards (FRS). This shift to move Malaysia closer
to global convergence of accounting standards will
be a major challenge to finance professionals, as
major changes in account reporting are imminent.
For the benefit of its participants, this session
focused on the changes to the existing accounting
standards.

Dr. Nordin Mohd Zain, the speaker for the ses-

sion, is Executive Director of the Malaysian Account-
ing Standards Board (MASB). He is responsible for
the development of con-
ventional accounting
standards, Islamic ac-
counting standards and
the administrative func-
tions of the Financial Re-
porting Foundation and
MASB. In the half-day
session, he covered
three main issues, in-
cluding the significant
recent developments in
corporate financial re-
porting worldwide and
the consequential changes to the FRS in Malaysia.
Dr. Nordin also explained to participants on the na-
ture and timing of the standards that are likely to
be finalised as FRS in Malaysia.

Lily Wong, ACCA Manager for Marketing & Devel-
opment, highlighted in her welcome address that for
efficient and effective performance, an individual has
to constantly engage him/herself with lifelong learn-
ing. This includes updating oneself with the latest
news, trends and changes on various key issues in the
accounting sector as well as the overall business.

ACCA Making a
Difference Workshop
A full-day workshop focusing on personal change
was organised by ACCA for its young affiliates re-
cently. Designed to help participants understand the
processes of change as well as to discover their maxi-
mum potential to perform at their best level, this
workshop was to help the individual become more
productive, both at the workplace and at home.

The workshop kicked off with an icebreaker ses-
sion where the 20 participants introduced them-
selves and got to know each other. After that, all
participants did a series of warming up exercises.
Targeted towards promoting teamwork, the partici-
pants were required to work together as a group
and their actions were analysed and debriefed later.
Numerous exercises, including singing and danc-
ing, were executed and energy levels were at its cli-
max when the workshop rested for lunch.

Participants found this programme to be very in-
formative and impactful. They felt motivated to pon-
der on their career and life goals, and to take the
initiative to realise them. Experiential learning,
through games, exercises, songs, group dynamics

AT
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and role-playing, skewed towards self-realisation,
created an impact on the participants towards self-
discovery.

The facilitator of the programme, Anas Zubedy,
did a good job sharing his extensive marketing ex-
perience with the participants. Quoting real ex-
amples from his experience enhanced the compre-
hension of the issues discussed and participants
found it easier for them to associate with their real-
life experiences. Anas’ friendly approach was well-
received by the participants and they enjoyed them-
selves thoroughly throughout the entire workshop.
At the end of the session, the young affiliates cer-
tainly felt more motivated and encouraged to em-
brace any challenges in life.

MASB Executive
Director, Dr. Nordin

Mohd Zain, updating
PNB staff on FRS

Anas Zubedy sharing
his extensive marketing

experience with the
participants
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Membership Conferment
within an Hour

Fifty-one CIMA Passed Finalists took advantage of
a membership admission session conducted in
Petaling Jaya by Membership Assessors from the
CIMA headquarters in London. This was an oppor-
tunity for them to obtain immediate approval for
membership admission into the Institute. Under nor-
mal circumstances, applications for membership are
sent to the UK and results are only known after
about eight weeks.

The Membership Assessors comprised David
Stanford FCMA, Chairman of the Membership
Board and Wilf Farnworth, Chairman of the Life
Long Learning Policy Committee. Both Stanford and
Farnworth were assisted by local assessors and Paul
Weymouth, Head of Product Development and
Learning Support. Forty-eight Passed Finalists were
admitted as Associate members of the Institute.
CIMA Malaysia extends its heartiest congratulations
to all the new members.

Mandatory CPD for CIMA
Members in 2006
CIMA Professional Development (CPD) becomes
mandatory for all CIMA members from 1 January
2006. New concepts of career, changes in the em-
ployment relationship and increasing expectations
on professionals all call on CIMA members to main-
tain and develop their skills and knowledge. As a
result, this places an emphasis on the ability to adapt
to sometimes radical new demands and practices.
A key outcome of CPD is that members are better
able to secure and enhance their employability.

Some new developments in CIMA for members’
CPD include the CPD Professional Development
Planner and CPD employer accreditation scheme
called ‘CIMA Development’. The Planner was
launched in September 2005. It is an online tool that
allows members to assess, plan and record their pro-
fessional development. Using their role as a start-
ing point, users can assess their development re-
quirements, choose activities from the ideas gen-
erator and create an action plan. Outcomes of these
activities can then be assessed and recorded within
the tool as a development record. The resource in-
cludes links to other CPD solutions ensuring mem-
bers can make full use of the wide range of resources
available to them.

‘CIMA Development’ was launched in October
2005. It offers recognition to employers who are able
to demonstrate that they are meeting CIMA profes-
sional development standards. The scheme will en-
courage employers to support CIMA members in

maintaining their skills and enhancing their value
to the organisation via a planned programme of pro-
fessional development. Employers who meet the
CIMA professional development standards will be
accredited as CIMA Development Partners.

CIMA members are also supported in their CPD
via an innovative suite of online resources which can
be accessed 24 hours a day. These resources in-
clude:

CIMA Inform — a compliance and financial manage-
ment resource designed to keep members up-to-date
with changing business legislation and regulations.
Users can receive alerts on up-to-the-minute news
stories as well as searching archives. More than 100
checklists, procedures and model documents can
also be downloaded for everyday use.

Business Source Corporate — an e-journal resource
that provides an extensive database of over 3,000
business and academic journals as well as news ar-
ticles, company profiles and country reports. The
resource also includes an archive of articles and jour-
nal extracts going back up to 80 years for some pub-
lications.

Harvard ManageMentor PLUS — a powerful online
tool that provides access to over 35 management
topics helping members with their personal devel-
opment in the workplace at both operational and
strategic levels. Members accessing the service will
be able to select modules, according to their devel-
opment needs, where they will find practical advice,
tips and tools from experts, practitioners and busi-
ness leaders.

AT
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Paul Weymouth (left)
providing assistance to
a passed finalist
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SMK Sultan Abdul Samad
Student Wins HUC-CPA
Australia Essay Writing
Competition 2005
It was sarcasm and wit that sealed 18-year-old Vishakan
Kandiah’s victory at the inaugural Help University Col-
lege (HUC)-CPA Australia Essay Writing Competition
2005. Sixth former Vishakan believes that these two el-
ements “are the best ways to engage the audience” and
true enough, the theory worked in his favour.

Vishakan from SMK Sultan Abdul Samad, Petaling
Jaya walked away with an RM3,000 Compaq Presario
and a challenge trophy sponsored by CPA Australia.

The competition which was opened to sixth form-
ers and Unified Examination Certificate students in
the Klang Valley, required the contestants to write an
essay on “The Changes I would Like to See in Vision
2020”. Thirty-five students participated in the compe-
tition. Of these, 10 essays were shortlisted and the fi-
nalists were then required to make a power-point pre-
sentation of their essays to the panel of judges. The
finals and prize-giving ceremony was held at HUC’s
campus in Kuala Lumpur on 21 September 2005.

Vishakan, who spoke passionately about the ‘me-
diocrity mentality’ of Malaysians, described them

as a contented society which did not strive enough
for excellence.

“I thought of many ways to bring this up construc-
tively and found that sar-
casm and wit were the
most effective in order to
engage the audience and
bring an impact to the
presentation,” he said.

The first runner-up
was Darryl Tan, 17, also
from SMK Sultan Abdul
Samad. Tan gave a lively
presentation and pre-
sented his ideas on how
Malaysians could achieve Vision 2020 very clearly.
“This is the first time I had ever entered any contest
and I participated merely for fun. I am pleasantly sur-
prised by my achievement,” he said.

The second runner-up was Dinesh Kumar from
SMK La Salle, Petaling Jaya. “At first I found the
topic rather general but as I went into it, I found
that it had more depth than meets the eye,” Dinesh,
who dreams of being a bio-chemist, said.

Also present at the finals was HUC’s Acting Head
of department (business studies/centre for interna-
tional programme) Stephen Wu.

The essay writing competition is envisaged to be
an annual event. AT

Top three … from left
Darryl Tan, Vishakan

and Dinesh Kumar

ICAEW Celebrates 125 Years
of Business Excellence
The ICAEW, Europe’s largest, most prestigious and
influential accountancy body, celebrated the 125th

anniversary of its Royal Charter signing with the
Malaysian Chapter’s gala night on 14 September
2005 at the Palace of the Golden Horses.

Dubbed the ICAEW Malaysia Achievers’ Ball, the
high-level event saw a stronghold of local Chartered
Accountants in attendance comprising the ‘who’s
who’ of corporate Malaysia with Deputy Prime Min-
ister, YAB Dato’ Sri Mohd Najib Tun Haji Abdul
Razak as Guest-of-Honour. The celebrated affair
formed part of a varied programme of activities that
are rolling out throughout 2005 across London,
Brussels, Hong Kong and New York.

“As part of the National Integrity Plan, the gov-
ernment has outlined five strategic objectives to be
achieved within the next five years. Among the key
objectives is the need to enhance the standards of
corporate governance and business ethics,” the

Deputy Prime Minister said in his
keynote address. “High standards of
financial reporting, auditing and eth-
ics underpin the trust investors place
in the probity of financial and non-financial informa-
tion. As preparers or auditors of financial informa-
tion, the accountancy
profession is held pub-
licly accountable for its
veracity and prov-
enance,” he added.

The Deputy Prime
Minister challenged
Malaysian accountants
to make the accoun-
tancy profession a
recognised partner in
nation-building by con-
tributing positively to its
international standing. He likewise called on all for-
eign and local professional bodies to work together
to project an increasingly unified “Malaysian accoun-
tant” brand and reflect Malaysia as a world-class

CPA Australia ▼

Institute of Chartered Accountants in England and Wales ▼

Deputy Prime Minister,
YAB Dato’ Sri Mohd
Najib Tun Haji Abdul
Razak delivering his
keynote address
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Inaugural Lifetime
Achievement Award presented
to Tan Sri Hassan Marican

clerk before qualifying as a Chartered Accountant.
He returned to Malaysia in 1980 to work with
Hanafiah Raslan & Mohamad — Public Accountants
and became a partner a year later. In 1989, he was
called to ser ve the National Oil Corporation,
Petronas, as Senior Vice-President, Finance. He was
appointed President and Chief Executive Officer of
Petronas in February 1995.

Under his stewardship, Petronas embarked upon
aggressive international expansion, resulting in its
operational presence in 35 countries worldwide. It
has attained the unique honour of being Malaysia’s
sole entry in the Global Fortune 500 list of compa-
nies, and has among other things contributed to
bringing F1 motor sports to Malaysia. His contribu-
tions to-date have not only been recognised by Ma-
laysia but also by other host governments, most no-
tably South Africa, France and Vietnam. In many
ways, Tan Sri Hassan’s stewardship of Petronas re-
flects many of the principles formed during his ac-
counting days, that of professionalism, courage and
integrity in the way he conducts himself.

While in practice and as President of Petronas,
Tan Sri Hassan has always been a strong supporter
of accountants. One of his achievements was to
create a scholarship programme in Petronas to
identify and train young Malaysians to become quali-
fied professional accountants. Petronas initiated its
full-fledged Chartered Accountancy Programme, in
1990 in both UK and Australia. This programme has
from 1990 to date, trained over a hundred Chartered
Accountants. This is in addition to the many accoun-
tants Petronas continues to train locally in Malay-
sia. Most of these accountants are still with Petronas
today, while others have gone on to play leading
roles in Corporate Malaysia.

For the first time ever, ICAEW Malaysia bestowed
honour and recognition on its most illustrious mem-
ber for a lifetime of achievements in promoting and
advancing Chartered Accountancy in Malaysia as a
profession.

YBhg Tan Sri Mohd Hassan Marican, Acting
Chairman of Petroliam Nasional Berhad or
Petronas, was the first recipient of this award for
his lifelong efforts in taking the vision of the indus-
try and helping, in his own way, to bring it to pass.

Tan Sri Hassan, a Fellow of the Institute, as well
as a member of the Malaysian Institute of Accoun-
tants and the Malaysian Institute of Certified Public
Accountants, made great strides in advancing the
Chartered Accountancy profession as a vital part of
the Malaysian economy and commerce.

Tan Sri Hassan left for London in 1972 to join the
accounting firm Touche Ross & Co as an articled

capital market.
Since its founding in 1880, ICAEW has contributed

to the world’s rapidly changing commercial and regula-
tory environments by providing premium professional,
business and accountancy qualifications, professional
education to further the development and practice of
accountancy, and by supporting the needs of employ-
ers, members and students throughout their careers.

It has likewise been credited for its code of ethics
that has become the hallmark of a profession that
has won public trust. In light of the current tide of
corporate fraud, the ICAEW has been active in safe-
guarding financial stability, advocating sound macro-
economic management, effective regulatory and su-
pervisory framework, greater transparency and dis-
closure of information, increased market discipline,
dynamic accounting and auditing standards as well AT
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YAB Dato’ Sri Mohd
Najib Tun Haji Abdul
Razak (middle),
presenting the Lifetime
Achievement Award to
Tan Sri Hassan in
Shanghai in  September
2005. Looking on is
ICAEW Malaysia
President, Mohammad
Faiz Mohammad Azmi

as the existence of strong corporate governance.
To this end, ICAEW Malaysia has recently launched

the Malaysian version of the ICAEW Independent Di-
rectors’ Register. This makes available to public-listed
companies in Malaysia a pool of quality and profes-
sional ICAEW ACA-qualified accountants for selection
of independent directors and audit committee mem-
bers on their Board. This also facilitates easy refer-
ence for foreign companies looking for experienced
Chartered Accountants who can assume non-execu-
tive directorial position in their corporations.

The ICAEW Malaysia Achievers’ Ball marked the
third year since the establishment of ICAEW Ma-
laysia. During the gala night, the Deputy Prime Min-
ister commended the Institute for its efforts in pro-
moting accountancy as a profession of choice among
today’s youngsters.

“… the Deputy

Prime Minister

commended the

Institute for its

efforts in promoting

accountancy as a

profession of choice

among today’s

youngsters.”
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where such convergence is appropriate.
Statistical bases of financial reporting

require governments to present financial
information about the general government
sector, which is sometimes described as
comprising those entities that fulfil the core
functions of government as their primary
activity.

“Statistical reporting bases and IPSASs
have many similarities in their treatment
of particular transactions and events, but
there are also differences. This can be con-
fusing to users, particularly in jurisdictions
in which governments issue financial re-
ports prepared in accordance with both
statistical reporting bases and accounting
reporting bases,” says Philippe Adhémar.

“This exposure
draft proposes dis-
closure about the
general govern-
ment sector in gen-
eral purpose finan-
cial statements and
mechanisms to bet-
ter explain those
differences.”

The ED does not
require disclosure
of such informa-

tion, but prescribes reporting require-
ments that must be adopted by govern-
ments which elect to make such disclo-
sures.

Comments on both ED 27 and ED 28 are re-
quested by 10 February 2006. The EDs may be
viewed by going to www.ifac.org/EDs. Com-
ments may be submitted by e-mail to
publicsectorpubs@ifac.org. They can also be
faxed to the attention of the IPSASB Technical
Director at +1 (212) 286-9570 or mailed to IFAC,
545 Fifth Avenue, 14th Floor, New York, NY
10017, USA. All comments will be considered a
matter of public record and will ultimately be
posted on IFAC’s website.

New IAASB Standard
Focuses on Improving
Audit Documentation
At its meeting in September 2005, the In-
ternational Auditing and Assurance Stan-
dards Board (IAASB) of the International
Federation of Accountants (IFAC) ap-
proved a revised International Standard on

Auditing (ISA) 230, Audit Documentation.
The standard will contribute to enhancing
auditor performance and audit quality by
establishing stricter requirements for au-
dit documentation.

To establish the level and completeness
of documentation, the standard requires
that the auditor prepare audit documen-
tation sufficient to allow an experienced
auditor, who has had no previous connec-
tion with the audit, to understand the au-
dit work performed, the audit evidence
obtained, the significant matters arising
during the audit, and the conclusions
reached.

The standard establishes clear respon-
sibilities for the auditor to assemble the
final audit file on a timely basis and sets
out specific rules regarding deletions,
modifications or additions to audit docu-
mentation after the date of the auditor’s
report.

John Kellas, Chairman of the IAASB,
explains: “The standard introduces impor-
tant changes designed to improve the
quality of audit documentation that the
auditor prepares and retains. It requires
the auditor to prepare documentation
promptly and to close the files within a
reasonable time. It also severely limits the
amendments that can be made to a closed
file to certain exceptional circumstances.
There are new documentation require-
ments for those very rare occasions when
an auditor finds it necessary to depart
from the requirement of a standard in or-
der to achieve the objective of the audit.
The IAASB thinks that it is in the public
interest that the auditor should be re-
quired to document the circumstances in
the working papers.”

Significant Changes in the Revised
International Standard on Auditing
(ISA) 230, Audit Documentation

The revised ISA 230:

� Places a new emphasis on the timely
preparation of audit documentation nec-
essary to provide a sufficient and appro-
priate record of the basis for the auditor's
report, and evidence that the audit was
carried out in accordance with ISAs and
applicable legal and regulatory require-
ments.

� Establishes a new requirement that the

IFAC’s Public Sector
Accounting Standards
Board Proposes
Standards to Enhance
Transparency of
Government Financial
Statements
The International Public Sector Account-
ing Standards Board (IPSASB) of the In-
ternational Federation of Accountants
(IFAC) is working to ensure that govern-
ments are accountable for their perfor-
mance against their
budgets. For this
reason, it has issued
an exposure draft
(ED) dealing with
the reporting of bud-
get and actual finan-
cial information in
general purpose fi-
nancial statements.
The exposure draft,
ED 27, Presentation
of Budget Informa-
tion in Financial Statements, applies to
entities that are required to make publicly
available the approved budgets for which
they are held accountable. It proposes the
disclosure of the original and final ap-
proved budgets and actual financial infor-
mation on a comparable basis to the bud-
get.

“Since budget authorisations to spend
given by the Parliament are so important
in the public sector, most governments
prepare and make publicly available their
financial budgets,” says IPSASB Chair
Philippe Adhémar. “Reporting against
those budgets will enhance the transpar-
ency of general purpose financial state-
ments and is an important element in the
discharge of accountability of these enti-
ties.”

The IPSASB has also issued ED 28, Dis-
closure of Financial Information about the
General Government Sector. ED 28 has
been issued as part of the IPSASB’s pro-
gram to support convergence of IPSASs
and statistical bases of financial reporting,

“Since budget authorisations to

spend given by the Parliament

are so important in the public

sector, most governments pre-

pare and make publicly available

their financial budgets.”
 Philippe Adhémar, IPSASB Chair
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ACCOUNTING
Solicitors’ Accounts : Theory and Practice, Gunasaiklaran Malayalam, Klang,
Gunasaiklaran Malayalam, 2005.                        Call No.: 657.834 GUN

International Guidance Document: Environment Management Account-
ing, New York, IFAC, August 2005.                 Call No.: 658.1511 INT

Amendment to IFRS: IAS 39 Financial Instruments: Recognition and Mea-
surement, IFRS 4 Insurance Contracts: Financial Guarantee Contracts,
London, IASB, August 2005.                            Call No.: 657.0218 INT

Amendment to IAS 1 Presentation of Financial Statements: Capital Disclo-
sures, London, IASB, August 2005.                  Call No.: 657.0218 INT

Guidance on Implementing: IFRS 7 Financial Instruments: Disclosures,
London, IASB, August 2005.                            Call No.: 657.0218 INT

Basis for Conclusions on IFRS 7 Financial Instruments: Disclosures,
London, IASB, August 2005.                            Call No.: 657.0218 INT

IFRS 7 Financial Instruments: Disclosures, London, IASB, August 2005.
Call No.: 657.0218 INT

AUDITING
Malaysian Approved Standards on Auditing, Kuala Lumpur, MIA, 2005.

Call No.: 657.450218 MAL

The 21st Century Public Company Audit, Timothy B. Bell, Mark E. Peecher,
Ira Solomon; KPMG International, 2005.            Call No.: 657.45 BEL

CUSTOMER SERVICE
Up Your Service : Strategies and Action Steps to Delight Your Customers
NOW!, Ron Kaufman, Singapore, Ron Kaufman Pte Ltd., 2005.

Call No.: 658.812 KAU

Up Your Service! Insights, Ron Kaufman, Singapore, Ron Kaufman Pte
Ltd., 2005.                                                            Call No.: 658.812 KAU

Up Your Service! Great Ideas, Ron Kaufman, Singapore, Ron Kaufman Pte
Ltd., 2005.                                                          Call No. : 658.812 KAU

ECONOMY
Economic Report 2005/2006, Kementerian Kewangan Malaysia, Putrajaya,
Kementerian Kewangan Malaysia, 2005.        Call No. : 330.9595 KEM

TAXATION
Tax Thoughts: On Today Taxing Times, Dr. Veerinderjeet Singh, Kuala
Lumpur, Digibook Sdn Bhd., 2005.        Call No. : 336.2009595 VEE

List of New CD-ROM Available in
the MIA Resource Centre
Ron Kaufman is … Unbelievable!, You can achieve new heights in sales
and customer service.

Service Encounters of the Third Kind, Audio & Video.

The Secrets of Superior Service, Audio 1 & 2, Video 1 & 2.

Partnership Power, Audio 1 & 2, Video 1 & 2.

Quality Service Live! (2 Cd-roms).

Members are encouraged to visit our Resource Centre (RC) to view the
CD-ROM. Our RC is open from Monday to Friday (8.45 am to 5.30 pm)
and Saturday (8.45 am to 12.45 pm). Please contact our Librarian at 03-
2274 5055 for further details.

List of New Books Available in
the MIA Resource Centre

M E M B E R S ’  U P D A T EIFAC News

AT

auditor prepare the audit documentation so as to enable an ex-
perienced auditor, having no previous connection with the au-
dit, to understand the audit work performed, the results and
audit evidence obtained, and the significant matters identified
and conclusions reached thereon. It also defines the meaning
of an "experienced auditor." The previous ISA only suggested
that the auditor may find it useful to consider what would be
necessary to provide another auditor, having no previous expe-
rience with the audit, with an understanding of the work per-
formed and the basis for the main decisions taken.

� Establishes a new requirement that, if in exceptional circum-
stances the auditor judges it necessary to depart from relevant
ISA requirements, the auditor document how the alternative
audit procedures performed meet the objective of the audit and,
if not otherwise clear, the reasons for the departure.

� Establishes a new requirement that the auditor complete the
assembly of the final audit file on a timely basis after the date
of the auditor's report, and provides guidance indicating that
an appropriate time limit for this would ordinarily be 60 days
after the date of the auditor's report. The revised ISA also re-
sulted in the establishment of a new requirement in Interna-
tional Standard on Quality Control (ISQC) 1, Quality Control
for Firms that Perform Audits and Reviews of Historical Fi-
nancial Information, and Other Assurance and Related Ser-
vices Engagements, for firms to set up policies and procedures
for the timely completion of the assembly of the final engage-
ment files.

� Establishes a new requirement that the auditor not delete or
discard audit documentation after the final audit file has been
assembled, unless the retention period for the audit documen-
tation has elapsed. The revised ISA also resulted in expanded
guidance in ISQC 1 on the retention of engagement documen-
tation. This guidance indicates that the retention period for
audits ordinarily is no shorter than five years from the date of
the auditor's report, or, if later, the date of the group auditor's
report.

The standard is effective for audits of financial periods beginning on or
after 15 June 2006. The standard may be downloaded at no charge from
the IFAC online bookstore at www.ifac.org/store.

“The standard introduces important changes

designed to improve the quality of audit

documentation that the auditor prepares and

retains. It requires the auditor to prepare

documentation promptly and to close the files

within a reasonable time. It also severely limits

the amendments that can be made to a closed

file to certain exceptional circumstances. ”

John Kellas, Chairman, IAASB
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Non-Audit Firms
FROM 1-30 SEPTEMBER 2005

New Registration
 NON-AUDIT FIRM NF NO.

PERAK DARUL RIDZUAN

M.A. Management &
Accounting Services 0706
No. 196 First Floor
Market Road, 34000 Taiping
Tel: 05-805 4340   Fax: 05-805 4340
e-mail: m_a_mas_tpg@hotmail.com

SELANGOR DARUL EHSAN

C. W. Yip & Associates 0707
No. 117A, Jalan SS 2/6
47300 Petaling Jaya
Tel: 03-7877 8879   Fax: 03-7877 8876
e-mail: bycw33@gmail.com

LBO Corporate Consultants 0705
6, Jalan Jujur 1/6
Taman Bakti
68000 Ampang
Tel: 03-9287 8388   Fax: 03-9283 7071
e-mail: lb_ong@streamyx.com

TERENGGANU DARUL IMAN

Shah & Co. 0702
Lot 5833, Tkt Atas
Tmn Mohd Noor
Jalan Air Putih, Kemaman
24000 Chukai
Tel: 09-859 8354   Fax: 09-859 8354
e-mail: shayatii@tm.net.my

WILAYAH PERSEKUTUAN

Chong Lai Fong & Co 0708
47, Jalan 13/62B
Bandar Menjalara
52200 Kuala Lumpur
Tel: 012-359 5308

Sim Lim & Associates                   0709
76, Jalan Rahim Kajai
Taman Tun Dr Ismail
60000 Kuala Lumpur
Tel: 012-383 8834   Fax: 03-7726 6451
e-mail: lhsmj@streamyx.com

Yeong & Co 0704
A-35-021 Berjaya Times Square
No. 1 Jalan Imbi
55100 Kuala Lumpur
Tel: 03-2144 8859   Fax: 03-2144 8859
e-mail: yeong-co@lycos.com

Zaidi & Co. 0703
246 C, Bangunan Peguam
Batu 2 Jalan Ipoh
51200 Kuala Lumpur
Tel: 03-4044 5900   Fax: 03-4044 1197
e-mail: mozad77@yahoo.com

Audit Firms
FROM 1-30 SEPTEMBER 2005

New Registration
 AUDIT FIRM AF NO.

KEDAH DARUL AMAN

YTK & Associates 001803
No. 71C, Lebuhraya Darulaman
05100 Alor Setar
Tel: 04-731 5988   Fax: 04-734 5988

MELAKA

M.Yunus & Associates 001806
334-A, Jalan Melaka Raya 1
Taman Melaka Raya
75000 Melaka
Tel: 06-282 4211   Fax: 06-284 4441
e-mail: assc@gmail.com

SELANGOR DARUL EHSAN

Gunalan & Associates 001811
13A-13, 14th Floor, Block A
Damansara Intan, No. 1, SS 20/27
47400 Petaling Jaya
Tel: 03-7728 1589   Fax: 03-7728 1584
e-mail: gunalan_30@yahoo.com

WILAYAH PERSEKUTUAN

Arshad Uda & Co. 001800
9th Floor, Wisma Sime Darby
Jalan Raja Laut
50350 Kuala Lumpur
Tel: 03-2693 1077   Fax: 03-2693 0997

Kenneth & Co. 001810
6A, Persiaran Zaaba
Taman Tun Dr. Ismail
60000 Kuala Lumpur
Tel: 03-7727 2100   Fax: 03-7727 3010

Leong & Associates 001808
10-1, 1st Floor, Jalan 7/155
Bukit Jalil Integrated Business Park
58200 Kuala Lumpur
Tel: 03-7781 5933   Fax: 03-7781 5933
e-mail: leong33@gmail.com

Operation Ceased
 AUDIT FIRM AF NO.

WILAYAH PERSEKUTUAN

Shanmugsunthara 1574
4B-3, 3rd Floor
Lorong Padang Belia
Off Jalan Tun Sambanthan 3, Brickfields
50470 Kuala Lumpur
Tel: 03-2260 3115   Fax: 03-2260 3115

Name Change
 AUDIT FIRM AF NO.

JOHOR DARUL TAKZIM

TK Soon and Company 1591
(Previously known as TK Soon and Associates)
82-01, Jalan Kemunting
Off Jalan Kebun Teh
80250 Johor Bahru
Tel: 07-335 6611   Fax: 07-335 1166
e-mail: tksoon@pc.jaring.my

SELANGOR DARUL EHSAN

Al Jafree Salihin Kuzaimi 1522
(Previously known as Al Jafree Salihin Kuzaimi
& Associates)
598 Tkt 1, Jln Samudra Utara 2
Taman Samudra
68100 Batu Caves
Tel: 03-6189 5622   Fax: 03-6184 2524
e-mail: ask1522@salihin.com.my

Operation Ceased
 NON-AUDIT FIRM NF NO.

PERAK DARUL RIDZUAN

THL & Associates  0494
13A, Jalan Medan Ipoh 5
Bandar Baru Medan Ipoh
31400 Ipoh
Tel: 05-546 3208   Fax: 05-546 3208
e-mail: hlthien@pd.jaring.my

WILAYAH PERSEKUTUAN

HL Wong & Co 0574
No. 24-5-2 Jalan 4/50
Diamond Square, Off Jalan Gombak
53000 Kuala Lumpur
Tel: 03-4022 2591   Fax: 03-4022 5009
e-mail: ahlimwong@yahoo.com

Name Change
 NON-AUDIT FIRM NF NO.

SELANGOR DARUL EHSAN

YML & Co. 0379
(Previously known as M.L. Yap & Associates)
1-59, Plaza Serdang Raya
Jalan Serdang Raya, Section 7
43300 Seri Kembangan
Tel: 03-8948 9228   Fax: 03-8945 9230
e-mail: meeling@hotmail.com

WILAYAH PERSEKUTUAN

CS Wong & Co 0615
(Previously known as CS Wong Management
Services)
67-3A-1, Jln Metro Perdana Barat 1
Taman Usahawan, Kepong
52100 Kuala Lumpur
Tel: 012-217 2488

Members’ Update
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A C C O U N T A N T S ’  C O R N E R

… Counting on Humour
Donkey Raffle
An accountant moved to Texas and bought a don-
key from an old farmer for $100. The farmer agreed

to deliver the donkey the next day. The next
day the farmer drove up and said, “Sorry, but I
got some bad news. The donkey died.”
“Well then, just give me my money back.”
“Can’t do that. I went and spent it already.”
“OK then, just unload the donkey.”
“What ya gonna do with em.”
“I’m gonna raffle him off.”

“Ya can’t raf fle of f a dead donkey!”
“Sure I can. Watch me. I just won’t tell anyone he’s dead.”
A month later the farmer met up with the accoun-
tant and asked, “What happened with the dead don-
key?”

“I raffled him off. I sold 500
tickets at $2.00 a piece and
made a profit of $898.00.”
“Didn’t no one complain?”
“Just the guy who won. So I
gave him his $2.00 back.”

Award
A company in Rochester,
New York, put up a sug-
gestion board announcing
a $100 reward for any idea
that would save the com-
pany money. The first win-
ner was an accountant who
suggested cutting the
award to $50.

The Accounting
Department
Accounting Department
on the phone: “I can’t pro-
cess your travel expenses
because you sent me copies
of the receipts. I need the
originals”.

Employee on the phone:
“I’m busy.”

Accounting: “Just fax
them.”

A guide to modern careers
� An accountant is someone who knows the

cost of everything and the value of noth-
ing.

� An auditor is someone who arrives after
the battle and bayonets all the wounded.

� A banker is a fellow who lends you his
umbrella when the sun is shining and
wants it back the minute it begins to rain.
(Mark Twain)

� An economist is an expert who will know
tomorrow why the things he predicted
yesterday didn’t happen today.

� A statistician is someone who is good with
numbers, but lacks the personality to be
an accountant.

� An actuary is someone who brings a fake
bomb on a plane because that decreases
the chances that there will be another
bomb on the plane.  (Laurence J. Peter)

� A programmer is someone who solves a
problem you didn’t know you had in a way
you don’t understand.

� A mathematician is a blind man in a dark
room looking for a black cat which isn’t
there. (Charles R. Darwin)

The Lost
Businessman
A man is flying in a
hot air balloon and
realises he is lost.
He reduces height
and spots  a  man

down below. He lowers the balloon fur ther
and shouts: “Excuse me, can you tell me where
I am?”  The man below says: “yes you're in a
hot air balloon, hovering 30 feet above this
field.”

“You must work in Information Technology” says
the balloonist. “I do” replies the man. “How did
you know.”

“Well” says the balloonist, “everything you have
told me is technically correct, but it’s no use to any-
one.”

The man below says: “you must work in busi-
ness.” “I do” replies the balloonist, “but how did
you know?”

“Well”, says the man, “you don’t know where you
are, or where you’re going, but you expect me to be
able to help. You’re in the same position you were
before we met, but now it’s my fault.”

The Puzzle
Three accountants
walk into a bar, and
each orders a beer.
They raise their glasses
and make a toast: “Here’s
to 59!” After downing
their beers, they or-
der another round
and make the same
toast: “Here’s to
59!”
This happens again
and again. Finally, the bartender asks the accoun-
tants what the significance of the toast is. “Well,”
said one of them, “we put a 1,000-piece jigsaw
puzzle together in just 59 days!”
“And that's a big deal?” asked the barkeep.
“You bet,” said the same accountant, “the box said
4 to 8 YEARS!!!” AT




