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High quality financial reporting 

is a collective responsibility

letters to the editor

A key element in the world of publishing is what readers have to say. We want to hear from you on just about anything that appears in each issue of
Accountants Today. Why not drop us a line now?

contribution of articles

Accountants Today welcomes original and previously unpublished contributions which are of interest to accountants, business leaders, executives and
scholars. Manuscripts should cover domestic or international accounting developments. Lifestyle articles of interest to accountants are also welcomed.
Manuscripts should be submitted in English and range from 1,000 to 2,000 words. They can be submitted in hardcopy or softcopy. Manuscripts are subject to a
review procedure without prejudice and the Editor reserves the right to make amendments which may be deemed appropriate prior to publication.

E D I T O R ’ S  N O T E

As with any country, the integrity of the markets is important to ensure that there is continuity to 
economic growth. Reliable and high quality financial information is the driver behind a conducive 
and active capital market and the reality is that there is a need for all the players within the financial 
reporting chain to work together collectively to ensure that corporate governance continues to be 
achieved regardless of the various stresses that the markets are subjected to. 

Transparency and comprehensive financial reporting becomes yardsticks that are key to maintaining 
investor confidence and a healthy capital market. 

The responsibility of doing this inevitably falls on all the players within the 
financial reporting chain such as Directors, Audit Committees (ACs), Chief 
Executive Officers (CEOs), Chief Financial Officers (CFOs), Accountants 
and Auditors. 

While there are processes in place to ensure good governance, it is also 
important to keep in mind that processes are controlled by people and it is 
ultimately these very same people  who make or break the integrity of the 
financial reporting chain. 

With the objective of addressing the challenges of producing reliable and 
high quality financial reports in times of market stress, the Malaysian Insti-
tute of Accountants (MIA) together with the Securities Commission and Bursa Malaysia organised the 
Financial Reporting During Financial Turbulence Forum on 10 February 2009 at the Securities 
Commission. 

This month, our cover article captures the essence of this forum on page 8 and presents some key in-
sights to readers on some of the more important aspects in ensuring high quality financial reporting. 

On 4 April 2009, MIA will be organising the Accountancy: Career and Education Fair 2009 at the Mid 
Valley Exhibition Centre. The fair will be held for one day and aims to attract students to choose the 
option of pursuing accountancy. Apart from the various exhibition booths highlighting education and 
career options, there will also be a blood donation drive during the event and we look forward to the 
support of caring MIA members to ensure the success of this initiative.

We do hope that you find this month’s issue interesting and insightful. Happy reading!

Editor
Accountants Today

While there are processes in place 

to ensure good governance, it is 

also important to keep in mind that 

processes are controlled by people and 

it is ultimately these very same people  

who make or break the integrity of the 

financial reporting chain. 

AT
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Timely platform
In his welcome address, MIA President 

Nik Mohd. Hasyudeen Yusoff under-
scored the necessity of reaching out to all 
players in the financial reporting chain, in-
cluding members of the audit committee, 
directors, CEOs, CFOs, internal auditors 
and anyone involved in the preparation of 
financial reports.

“Financial reporting is crucial in these 
turbulent times,” he said. “True and fair 
reporting is the responsibility of all play-

ers. There are good processes in place but 
these are essentially controlled by people. 
It is people who make or break the chain. 
We need to act with integrity.”

Expanding on this in his keynote ad-
dress, Datuk Ranjit Ajit Singh, the Secu-
rities Commission’s Managing Director, 
said that the Forum was a good opportuni-
ty to raise issues that have become urgent 
in recent years.

“The world is moving from a financial 
crisis to an economic one,” said Datuk 

Ranjit. “The collapse of financial giants 
like Lehman Brothers, Bernard Madoff’s 
Ponzi Scheme, and the Satyam scandals 
are all reminders or throwbacks to the 
Asian Crisis of a decade ago.”

Appearances can be deceiving
All these instances are examples of bad 

governance; the central players’ “towering 
personalities” gave rise to a lack of alert-
ness and a reluctance to question, on the 
part of the auditors. On the local front, our 

C O V E R

Financial Reporting
during Turbulent Times

Majella Gomes

If the number of people who attended the MIA’s inaugural Financial Reporting During 
Financial Turbulence Forum was anything to go by, the concern over the current financial 
and economic situation in Malaysia runs deep indeed. Targetted primarily at accounting 

and audit professionals of public-listed companies, the Forum, held on 10 February 2009 at 
the Securities Commission (SC), saw a full house, with attendance topping the 450 mark.

 ACCOUNTANTS TODAY • March 20098

The panellists: (Left to Right) Dutt, Nik, Liew and Wong
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Financial Reporting during Turbulent Times

“Financial reporting is crucial in these turbulent 
times…True and fair reporting is the 

responsibility of all players. There are good 
processes in place but these are essentially 

controlled by people. It is people who make or 
break the chain. We need to act with integrity.”

Nik Mohd. Hasyudeen Yusoff, MIA President

own “Mini Enron” — the Trans-
mile Group — was favourably per-
ceived, initially. All signs pointed to 
good governance; it had a strong 
institutional following, and was 
even supported by very qualified 
analysts; yet Transmile too was un-
able to avoid financial fraud.

The bottom line is, we should 
never assume any particular view 
based exclusively on appearances. 
“What characterised these scan-
dals,” continued Datuk Ranjit, “was 
the lack of corporate stewardship. 
There were failures in financial re-
porting that went unheeded.”

The ultimate loss
He pointed out that if investors 

cannot rely on the information in 
the market-place, it is that particu-
lar market-place that will ultimately 
lose out because it has no more 
credibility. “Financial transgres-
sions are becoming more sophis-
ticated, more difficult to root out 
— but the cost will be phenomenal. 
Ultimately, it will stifle the capital 
formulation process in the coun-
try.”

What can be done?
Directors are charged with corporate gov-

ernance; the many scandals reflect on the 
role of independent directors in particular. 
The Securities Commission has been mak-
ing efforts to inculcate better corporate gov-
ernance for quite some time but it does fall 
squarely at the doorstep of the independent 
directors and members of the respective au-
dit committees to be effective in their roles.

and Parmalat,” Datuk Ranjit stated. 
“Public expectation of the role of au-
ditors has increased. In some ways, 
it has become the main issue so they 
need to carry out their work with 
proper care and diligence.”

With the increasing sophistica-
tion of fraud, the audit process 
needs to be more stringent, and the 
auditor’s watchdog role therefore 
has to be looked at again. “There is 
a definite need to be more vigilant 
and alert, and to be able to detect 
fraud and not be afraid to blow the 
whistle,” he added.

“These have always been a re-
quirement of the profession but 
we need stronger, more robust 
procedures as well. Up to now, the 
punishment meted out has been 
merely a slap on the wrist, but the 
SC is now seeking custodial sen-
tences for offenders.”

Bitter medicine for 
hard times

Shareholders too can play a 
part by being more active. In fact, 
shareholder activism can be im-

perative to market discipline as sharehold-
ers do have it in their power to raise issues 
and alert the authorities to situations with 
which they are unhappy.

The move to strengthen auditors’ over-
sight is gaining momentum. Efforts are 
already in place to enhance the role of the 
auditor, with the introduction of the Ac-
counting Oversight Board Bill in Parlia-
ment, scheduled to be tabled in the first 
quarter of 2009. The SC is moving concert-
edly in the direction of discipline, enhanc-

While enquiry by directors can go a long 
way in ensuring true and fair information, 
this does not always happen. It is up to the 
director or audit committee to ensure the 
integrity of the information in financial 
reports but as individuals they can some-
times be too closely associated with those 
being audited to be considered impartial, 
and this affects their ability to perform.

One way to avoid this is to rotate or change 
independent directors or members of the au-
dit committee. “The focus is now on auditors, 
in the wake of financial debacles like Enron 

Participants at the  Forum
Nik delivering the 

welcome address

The Q&A session
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ing its surveillance capabilities and equip-
ping its personnel with forensic and other 
skills to better detect corporate fraud and 
enforce the law.

“Corporates are going to face increas-
ingly difficult times,” concluded Datuk 
Ranjit. “We are constantly assessing where 
stress points may occur in the corporate 
side of things. Our surveillance is ongo-
ing as we work to inculcate better financial 

reporting.
“Good governance and financial reporting 

do not only entail following the law. There is 
a definite need to internalise existing laws — 
and this must occur from within. It is very 
challenging, but substance must prevail over 
form. The success of our capital markets de-
pends on how this is managed; we need to 
ensure that the way corporations are viewed 
in Malaysia is not compromised.”

Don’t just tick the box
Many of Datuk Ranjit’s points were tak-

en up and elaborated on by MIA President 
Nik Mohd. Hasyudeen Yusoff. Speaking 
on Strengthening the Financial Reporting 
Chain, he underscored the fact that finan-
cial reports are relied upon in the making 
of financial decisions. As such, the integ-
rity of the information should be able to 
withstand the most thorough scrutiny, as 
it has far-reaching consequences.

His comprehensive paper covered the 
importance of a strong financial reporting 
chain, critical success factors, and the con-
sequences of less-than-satisfactory report-
ing, among other issues. The financial re-
porting chain needs to be respected by the 
investing community, so that confidence 
in the capital market is maintained. This is 
the heart of the matter. Reputable and reli-
able information will attract investment.

True and fair reporting is fundamental 
to improving the investment environment 
but the information should be of substance, 
not just form. “It’s not about just ticking 

the box,” he emphasised. “It is not enough 
for just a couple of people at the top to un-
derstand what needs to be done. Everyone 
along the financial reporting chain needs 
to know what the financial position of the 
company is.”

In order to achieve this level of under-
standing, the members of the audit com-
mittee have to function effectively. The 
committee has to collectively address the 

risks faced by the company and be pre-
pared to tackle them head on.

There should be sufficient personnel 
with adequate capabilities, competence and 
commitment to perform their tasks. These 
can only be obtained if audit professionals 
hone their skills through continuous pro-
fessional development and exposure to the 
industry, and with the correct guidance of 
more senior and experienced colleagues.

Information with integrity
In the cases of Enron, Madoff and 

Satyam, confidence in professionalism and 
hitherto unquestionable reputations was 
sadly misplaced, leading to never-before-
seen financial ruin. One of the major tasks 
in the quest for successful financial report-
ing will be to get all players concerned to 
function as is expected of them.

Auditing is an ongoing process, not 
an annual occurrence; therefore issues 
that are raised have to be addressed im-
mediately, not postponed until the Annual 
Report is due. “Major issues cannot be re-

solved in the last quarter of the financial 
year,” Nik stressed. “They have to be tack-
led as soon as they appear.”

He also touched on the necessity of hav-
ing sound technology to back up auditing 
work, saying, “A good financial reporting 
system requires investment in technology.”

Because it is the collective responsibility 
of the Board to ensure that the company’s 
financial reporting is sound, all members 
should therefore be concerned and not be 
shy of asking difficult questions. They can-
not assume that things won’t happen, as 
even with the people of the highest calibre 
and credibility, things can still go wrong.

The price of defective reporting
The consequences of ineffective finan-

cial reporting include delays in submis-
sion of Bursa Malaysia requirements, de-
viations between audited and unaudited 
financial statements and a host of other 
auditing issues that will only erode inves-
tor confidence.

He urged participants to leverage on the 
Financial Reporting Standards Implementa-
tion Committee (FRSIC) to get their issues 
addressed, adding that MIA does take ac-
tion against errant members but everyone 

needs to be constantly vigilant, not just 
when financial reports are due.

But what to do when
 times are tough?

Subsequently, Sukanta Dutt’s presenta-
tion, Financial Reporting during Financial 
Turbulence — Audit Committee Issues, 
tackled the matter head on. “While we 
discuss with an emphasis — the down-
side of the current situation, we should 
try to maintain objectivity,” said the Ernst 
& Young Managing Partner for Quality & 
Risk Management, Far East Asia.

Financial Reporting during Turbulent Times

“True and fair reporting is fundamental to improving the investment 
environment but the information should be of substance, not just 
form. It’s not about just ticking the box … It is not enough for just 
a couple of people at the top to understand what needs to be done. 

Everyone along the financial reporting chain needs to know what the 
financial position of the company is.”

Nik Mohd. Hasyudeen Yusoff, MIA President

“The world is moving from a financial crisis to an economic one … 
The collapse of financial giants like Lehman Brothers, Bernard 

Madoff’s Ponzi Scheme, and the Satyam scandals are all reminders 
or throwbacks to the Asian Crisis of a decade ago.”
Datuk Ranjit Ajit Singh, Managing Director, Securities Commission
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The reality is that the “Yahoo Times” are 
over. Things started to slide in 2008, and 
financial statements are expected to look 
different from now on. “There are uncer-
tainties over what kind of disclosures to 
adopt, for instance,” he remarked.

“With the current turbulence, 
we need to be concerned with 
many different elements, and 
how each and every one of 
these can affect the company. 
Assumptions will need to be 
questioned. The company as a 
going concern will be pertinent, 
where before this may have 
been taken for granted.”

The reporting landscape is 
changing, becoming more com-
plex and involving more parties 
than ever before. Problems may 
no longer emanate from within 
the company; they may have 
external origins as well — from 
banks, suppliers, customers or 
competitors. All this will give 
rise to different challenges in 
reporting, disclosures, and com-
munication.

“We will need to contend with 
the changing reporting frame-
work,” he pointed out. “Report-
ing requirements will increase 
in complexity, and we will always 
have to be cognisant of and up-
to-date with requirements. This 
will include the regulations re-
lated to convergence, which is 
scheduled to happen in 2012.”

So many questions, 
so little time

Among the questions the Au-
dit Committee cannot avoid are 
the actual status of receivables 
and sales; stocks & inventories, 
property, plant & equipment, investment 
property, long-term contracts, goodwill 
and other intangibles, and financial instru-
ments, financial and non-financial assets 
and liabilities, and other investments. Also 
on the list are deferred tax, commercial 
papers and conduits, SPEs, forex, commit-
ments and contingencies, explicit compli-
ance, interim reporting and IFRS adop-
tion.

The times now dictate the action. 
Where overstocks could easily be stored 
before, auditors may now find them-
selves asking, “What is the condition of 
the goods? Is there any deterioration in 
their condition? How do we carry this in 

the balance sheet?”
Similarly, questions abound on the prop-

erties held by the company. Are these 
properties giving returns? Are they worth 
holding on to, or should they be sold? And 
again — how is this reflected in the bal-
ance sheet?

Companies which have long-term con-
tracts will have to examine if they can car-
ry on the project and complete as planned. 

Is there enough money to finance the 
project, and can suppliers (who may be 
just as badly affected) meet demand?

Scrutinise, scrutinise, 
scrutinise

The original assumptions on 
which goodwill and other intangi-
bles were based will now be chal-
lenged. It is worth scrutinising the 
financial instruments held by the 
company. Are they being held un-
til maturity, or should they be put 
up for sale? Are investments being 
effectively hedged, or are they just 
speculations? Where foreign cur-
rency is concerned, devaluation of 
any major currency will ultimately 
affect trade. Companies are vul-
nerable to this as well.

“Commitments and contingen-
cies were too remote to be recog-
nised before, but not now,” Dutt 
continued. “You have to be aware 
of what type of commitments you 
face now, and what contingencies 
you have to put in place. There is 
a need to refocus on seeking ex-
plicit compliance with financial 
reporting standards.”

This may lead to producing in-
terim or quarterly reports which 
are rigorous and relevant — add-
ing to the already substantial bur-
den of the audit committee. In the 
midst of all this is the move to con-
verge with IFRS by 2012, so the 
need for clear and specific guide-
lines is even more urgent if we are 
to achieve this.

Take small steps
The best way to handle these 

issues, which can seem daunt-
ing and threaten to overwhelm in 

times of turbulence, is to get into the habit 
of having regular discussions with the 
auditors. It takes the will and diligence of 
everyone in the financial reporting chain 
to start becoming more aware of the finan-
cial reality of the company, to ask the hard 
questions, and to try to find solutions.

“The sooner you engage, the better,” 
stated Dutt. “It will give you more time to 
deal with the issues; you shouldn’t wait 

Financial Reporting during Turbulent Times

“With the current turbulence, we need to be con-
cerned with many different elements, and how each 

and every one of these can affect the company. 
Assumptions will need to be questioned. The com-
pany as a going concern will be pertinent, where 

before this may have been taken for granted.”
Sukanta Dutt, Managing Partner for Quality & Risk Management, 

Ernst & Young, Far East Asia
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until the last minute.” He singled out finan-
cial instruments as a possible trouble spot. 
“Get details of exposure to financial instru-
ments. Ask explicitly because these are off 
the balance sheets,” he cautioned.

Another thing to be aware of is that 
when times are down, fraud is up — so 
enquire about fraud. No one is immune. 
Remember Enron, WorldCom, Madoff, 
Satyam, Parmalat. “People are in need, 
companies are in need,” he remarked. 
“Ask management about the risk of expo-
sure to fraud, and analyse this. You need 
to know how vulnerable you are.” Push 
management to identify “unknown risks,” 
revisit and re-challenge fundamental as-
sumptions; think the unthinkable.

Audit Committee agenda for action
Besides the scrutiny of the company’s 

financial position, regular discourse with 
its auditors and a firm grasp of the way it 
is run, an eye should be kept on its abil-
ity to comply with regulations because 
this does have an impact on the balance 
sheet.

Internal auditing is just as important as 
external auditing. Dutt put it succinctly, 
saying, “The last thing you want is a break-
down of internal controls. Has internal 
auditing been challenged by the current 
difficult times, or is it business as usual 
for them? Are they adequately equipped 
with the skill sets and personnel required 
to generate reliable information?”

He pointed out that these measures are 
already in place in most establishments, 
but their actual practical application may 
need fine tuning to keep them aligned 
with the requirements of the times.

Views from across the industry
The Forum also saw a Question and An-

swer session/Panel Discussion. Liew Kim 
Yuen represented the Securities Commis-
sion, with Wong Kay Yong offering Bursa 
Malaysia’s view. According to Liew, the 
biggest sin committed by companies was 
the non-maintenance of proper records, 
prompting the SC to carry out a surveil-
lance exercise to identify culprits.

“There have been other irregularities as 
well, such as recognising revenue from a 
third party that happens to be a company 
within the group,” he explained, “or writ-

ing off shareholder losses in excess of the 
amount invested. Companies have some-
times even claimed ownership of the same 
asset, or have had no qualms about skew-
ing their financial interpretations to meet 
shareholders’ expectations.”

To a question from the floor about 
whether financial reports could be used 
to avoid a financial crisis, Dutt responded 
that financial reports tell a story of what 
has happened. “Financial reports are not 
intended to prevent crises,” he said. “How-
ever, if money is taken from the investing 
public, the company has an obligation to 
report correctly.”

A query on the role of the Qualified/Un-
qualified Statement or Disclaimer drew a 
clarification from Liew, who said that a dis-
claimer of opinion is for the instances when 
an auditor faces uncertainty. “A disclaimer 
allows for something to come out correct 
when there is uncertainty,” he said. “The 
investing public needs proper information 
to make an informed decision.”

Insights were also provided by mem-
bers of the floor, who suggested, among 
other things, that rotation of audit firms be 
practiced to increase the professional dis-
tance between auditors and their clients, 
thereby ensuring the integrity of the audit-
ing process. A proper schedule of auditing 
fees should be instituted to maintain the 
standard of auditing and prevent undercut-
ting by individual firms.

The Panel’s response to this was var-
ied. While Panel members acknowledged 
that there was a definite need to remain 
objective, the process of auditing itself 
was onerous (requiring tenacity and re-
silience of the auditors), and sometimes 
information has to be extracted in differ-
ent ways.

Auditors are required to report ir-
regularities; there is really no necessity 
for more regulations. In fact, said Wong, 
Bursa Malaysia has already started tak-
ing directors to task. The SC, on its part, 
is already taking a heightened surveil-
lance approach, although Liew admitted 
that it cannot realistically check each 
and every company. “Everybody has 
to do their bit to ensure that things are 
healthy on the ground, through a sense 
of ethics, accountability and answerabil-
ity,” he said.

Financial Reporting during Turbulent Times

The People Who 
(Should) Know
Who are the main players involved in the 
financial reporting chain? MIA President 
Nik Mohd. Hasyudeen Yusoff gave a clear 
and concise picture of the participants 
who should be concerned with this very 
fundamental corporate component.

Directors
These set the tone at the top, ensuring 
the integrity of financial statements. 
They uphold the trust of creating value 
for shareholders and protecting share-
holders’ interests. It is their duty to pro-
vide the resources to ensure the appro-
priate financial reporting structure while 
practising strict self-regulation and high 
ethical values.

Audit Committee
The AC monitors the integrity of finan-
cial information. It understands complex 
and unusual accounting transactions, can 
assess going concerns and has the power 
to request auditors to present findings on 
internal control weaknesses disputed by 
the management. The AC initiates appro-
priate intervention where the quality of 
financial information has been compro-
mised, and will evaluate financial report-
ing readiness. Like the directors, it needs 
to practice high ethical values as well.

CEO/CFO/Preparers
These players need to ensure that finan-
cial statements are prepared in accord-
ance with applicable financial reporting 
standards, and comply with regulatory 
requirements. It is also within their pur-
view to ensure adequate human resourc-
es, including continuous education and 
training. They are knowledgeable and 
skillful, and maintain high professional 
standards and ethical values.

Auditors
Independent audit reports, compliance 
with regulatory requirements (including 
whistle-blowing), professional conduct, 
proper procedure and high ethical values 
fall under the ambit of the auditors. Their 
job has to be buttressed by proper plan-
ning to identify risks, and sufficient staff 
who have appropriate industry knowl-
edge and experience. And yes — they 
have to have high ethical values too.AT
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Corporations Being 

Barbaric or Heroic with

 Philanthropy
Raja Adzrin Raja Ahmad, Mitchell Van der Zahn and Greg Tower

The toughest economic conditions in nearly a century are raising unprecedented
questions about corporate philanthropic practices. 

 ACCOUNTANTS TODAY • March 200914



 ACCOUNTANTS TODAY • March 2009 15

With billions of taxpayer 
dollars injected into ailing 
economies worldwide to 
bail out businesses, corpo-

rate executives are under increased scruti-
ny from various sectors to justify business 
expenditure, particularly that not directly 
related to operations like corporate philan-
thropy. In turbulent economic times there 
is a general perception businesses should 
scale back on corporate philanthropy to 
protect the firm’s bottom-line. Govern-
ments, social commentators and special 
interest groups, however, are challeng-
ing this view, arguing everyone in society 
has a social responsibility to aid others in 
times of economic peril. The perplexing 
question, therefore, is, should corporate 
philanthropy shrivel or thrive in tough eco-
nomic times?  Corporations need to decide 
whether to be heroic or barbaric. 

    
Justifying Corporate Philanthropy in 

Tough Economic Times
Milton Friedman wrote “there is one and 

only one social responsibility of business — 
to use its resources and engage in activities 
designed to increase its profits so long as it 
stays within the rules of the game, which 
is to say, engages in open and free compe-
tition without deception or fraud” (1970 
p. 33). This famous assertion implies a 
firm’s sole objective is economic with any 
expenditure beyond economic activities a 
violation of the management’s responsibil-
ity towards the shareholders. Supporters 
of Friedman’s view argue firms incur ad-
ditional cost by engaging in philanthropic 
activities, thereby, placing the firm at a 
competitive disadvantage whilst dimin-
ishing overall performance and reducing 
shareholder value.

A rising chorus, however, seriously chal-
lenges Friedman’s view, arguing corporate 
philanthropy is — and should be — an es-
sential element in a firm’s business arsenal. 
It is suggested that rather than destroy, 
corporate philanthropy can significantly 
enhance corporate competitive perform-
ance and shareholder value. Opponents 
of Friedman’s free-market liberalist views 
argue that in this day and age the actions 
and activities of a corporation are such 
that their responsibility extends beyond 
shareholders. Community impact must 

be factored in. Consequently, corporations 
need to shift beyond a ‘barbaric’ sole focus 
of profit maximisation. Corporations are 
important bastions comprehensively inter-
twined into the society’s social fabric. Due 
to this complete integration, actions of the 

corporation aiding society have direct and 
indirect spill-over effects to the firm. Cor-
porations can be and should be heroes.

Table 1 illustrates the polarisation of the 
two contrasting views on corporate philan-
thropy.

There are several key reasons for he-
roic support of continued (and improved) 
corporate philanthropy in tough economic 
times: 

n Improves Image: Aiding others also 
helps the corporation by building a bet-
ter business reputation, now and into 
the future. Development of intangibles 
assists in reaping profits over the long 
term. Governments are much more like-
ly to act favourably towards such heroic 
corporations.

n Maintains and Builds Customer Loy-
alty: Research shows customers are 
more likely to spend hard-earned dol-
lars with good corporate citizens. Cor-
porations can enhance customer loyalty 
by reporting in a dignified manner, their 
support of community causes. Building 
customer confidence and consciousness 
today helps keep customers onboard for 

the long-term. 

n Sustains and Grows Employee Morale: 
Internal stakeholders benefit from cor-
porate philanthropy by enhancing their 
own personal feelings of providing for 
the community; that is, heroism helps 

employees perceive the corporation is 
part of the community rather than an 
entity barbarically solely striving for 
profits. Continued philanthropy sends 
a clear message that the corporation is 
stable and confidently looking towards 

the future.

n Improves Community Relations: Us-
ing corporation money to solve com-
munity issues (e.g., lack of skilled work-
ers, healthcare) can improve economic 
stability and sustainability, thereby pro-
viding the corporation a more stable, 
certain and self-sufficient platform to 
operate from. This then leads to greater 
productivity and cost control. 

n It’s the Right Thing to Do: If times are 
tough for business, times are likely to 
be tougher for individuals and families. 
The success of the corporation should 
not be measured in terms of profit 
alone but also in terms of the level of 
corporate activity (heroism). By help-
ing others a corporation may receive 
greater assistance when it is in need, 
especially from appreciative govern-
ment leaders. 

Table 1   Barbarism versus Heroism Views on Corporate Philanthropy
 Barbarism Heroism
Focus Shareholders only. Shareholders and broader stakeholders.

Objective Profit maximisation. Triple bottom line (3Ps):
  Profit,
  People (or social) and
  Planet (or environment).

Social responsibility  Reduce short term profit. Longer term increase in profit.
and corporate  Steal investors’ money.  Increase employees’ morale.
philanthropy Lead to competitive disadvantage. Increase customers’ goodwill.

 Reduce shareholders’ wealth. Lead to competitive advantage.
  Increase shareholders’ wealth.

“There is one and only one social responsibility of business — to 
use its resources and engage in activities designed to increase its 

profits so long as it stays within the rules of the game, which is to say, 
engages in open and free competition without deception or fraud.” 

Milton Friedman

Corporations Being Barbaric or Heroic with Philanthropy
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philanthropic expenditure of the corpora-
tion lead to an improvement in the relevant 
social goal (such as improvement in skills 
of community workers) rather than an in-
crease in some financial indicator. 

Pragmatism can still prevail. The philan-
thropy strategy should also be aligned and 
integrated to social goals associated with 
or relevant to the interests and expertise 
of the corporation. Investors are frequently 
instructed to invest into business or indus-
tries to which they have knowledge. Simi-
larly, corporations should invest into social 
goals they are familiar with and which may 
ultimately directly benefit the firm. For 
instance, a corporation may seek to inject 

money in a community program to help 
retrain and upgrade worker skills. Such 
training could boost the human resource 
pool for the corporation.   

The Accountant’s Role
A major facet of any corporate philan-

thropy program with long-term social ob-
jectives is to ensure sufficient long-term 
budgeting that will not impede the immedi-
ate short-term bottom-line. The corporate 
accountant plays a significant strategic 
role in this budgeting process. In par-
ticular, the accountant is instrumental in 
providing guidance and insights for estab-
lishing a ‘minimum’ philanthropy budget 
needed for the corporation to achieve the 
social goals sought. Failure to establish a 
meaningful long-term ‘minimum’ corpo-
rate philanthropy budget leaves heroic 
stated goals vulnerable to short-term ebbs 
and flows. Continuous vacillating changes 
to philanthropy goal-posts in the wake of 
economic variances raise social concerns 
that the corporation’s efforts are merely 
smoke screens. Proper forward planning 

and budgeting involving the accountant, 
therefore, is essential to ensure continued 
progress.

The corporation should continue to 
adapt and seek to keep a continuous eye 
on the impact of any contributions made. If 
philanthropy is not producing the desired 
social goals, or no longer serves the busi-
ness interests over time, the corporation 
should alter goals or strategies. Heroic 
social considerations, however, should be 
the driving force-not a more barbaric sole 
focus on the bottom line. The accountant 
— highly attuned in performance meas-
ures — is highly placed to be active in this 
continuous monitoring to be a suitable 
gatekeeper.

The accountant is in a prime position to 
help improve the perception of corporate 
philanthropy by reframing the argument. 
That is, rather than depict corporate philan-
thropy as an expenditure (thereby, raising 
concerns about falling short-term financial 
performance) accountants should look to 
classify corporate philanthropic contribu-
tions as long-term investments. A shift in 
terminology can aid in better categorising 
philanthropic contributions as a powerful 
business tool aligned with the long-term 
strategies of the corporation, rather than 
immediate expenses reducing the immedi-
ate bottom-line.

Summary
Corporate philanthropy is a quintessen-

tial aspect of business and social cohesion. 
In tough economic times, however, it is dif-
ficult to convince many business people of 
a need to maintain (or even increase) the 
corporate philanthropy budget. The con-
cept is counter intuitive. Business leaders, 
however, should not automatically fall prey 
to the myth that corporate philanthropy is 
impossible in an economic trough. It is 
both possible and practical because cor-
porate philanthropy is a smart investment 
for the business, employees and society. 
The corporate accountant has an impor-
tant and pivotal role in communication and 
measurement to best ensure continuous 
corporate philanthropy over the entire 
economic cycle. 

Raja Adzrin Raja Ahmad, Mitchell Van der Zahn 
and Greg Tower are from the School of Account-
ing, Curtin University of Technology, Australia

Corporations Being Barbaric or Heroic with Philanthropy

A Plan for Corporate Philanthropy 
in Tough Times 

The majority of real-world decisions in-
volve trade-offs. In the case of corporate 
philanthropy this trade-off is between 
pure philanthropy and marketing. If a 
corporation is single-mindedly focused 
on pursuing a specific social goal without 
consideration for corporate returns this is 
pure philanthropy. However, if a corpora-
tion seeks to use corporate philanthropy 
only as a mechanism to enhance the bot-
tom-line then that is pure marketing. If a 
corporation completely forsakes a pure 
philanthropic goal for corporate spin to 
construct a deliberate overinflated image 

of being a ‘good corporate citizen’ the end 
result is the private sector and civil soci-
ety being out of balance. This imbalance 
is usually detectable to community and 
government leaders and thus likely to be 
more detrimental to the corporation than 
not giving at all.

To the disbelief of some economic pur-
ists, corporations can genuinely pursue so-
cial goals via corporate philanthropy (even 
in tough times). This, however, will involve 
corporate executives essentially decou-
pling corporate philanthropy expenditure 
from the immediate bottom-line. This is a 
major yet important change of mind-set. 
To achieve this fundamental shift, corpo-
rate philanthropy expenditure should be 
immediately tied to long-term objectives 
rather than the current unhealthy obses-
sion with immediate financial perform-
ance. Moreover, any returns or impact of 
the corporate philanthropic expenditure 
should be measured against the relevant 
associated long-term social goals, not 
solely the corporation’s bottom-line. The 
core question should be, did the corporate 

Business leaders, however, should not automatically fall prey to the 
myth corporate philanthropy is impossible in an economic trough. 

It is both possible and practical because corporate philanthropy is a 
smart investment for the business, employees and society. The corpo-
rate accountant has an important and pivotal role in communication 
and measurement to best ensure continuous corporate philanthropy 

over the entire economic cycle. 

AT
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B U S I N E S S  &  A C C O U N T I N G

The Audit Expectation Gap in Malaysia
An Analysis of its Nature and Composition (Part 1)

Teck Heang Lee, Azham Md. Ali and Dieter Gloeck

The audit profession worldwide has been subjected to much criticism as a result of the 
unexpected and catastrophic collapses of giant corporations such as Enron, WorldCom, 

Adelphia, and Tyco International in the US, Parmalat in Italy, Royal Ahold in Holland,  
HIH in Australia, and Transmile and Megan Media in Malaysia. Even though globally 
many significant reforms have been promulgated and stringent regulations put in place 

in order to protect the economy from financial scandals, the recent outbreak of the 
worldwide crisis in financial institutions suggests that steps taken to safeguard the 

trustworthiness of formal and statutory financial reporting and auditing may be futile. 
Thus, the accountancy profession is indeed once again at a crossroads. 



 ACCOUNTANTS TODAY • March 2009 19

Society’s
Expectations
of Auditors

The unanticipated fall of Enron 
and WorldCom traumatised 
the world as both of these 
companies received clean bills 

of health from their auditors immediate-
ly prior to their filing for bankruptcy. As 
noted by Sikka (2008) the same case ap-
plies to Lehman Brothers. “On January 
28 2008, Ernst & Young attached an un-
qualified audit report to Lehman Broth-
ers’ accounts for the year to November 
30 2007. In addition, Lehman Brothers 
filed quarterly accounts with the SEC for 
the period ending 31 May 2008, and these 
too received a clean bill of health”. 

Similarly, another of the world’s larg-
est accountancy firms, Pricewaterhouse-
Coopers, has also been accused of failing 
to detect financial fraud of US$1.5 billion 
(RM5.37 billion) in Satyam, an Indian IT 
company listed on the New York Stock Ex-
change. This case, deemed to be India’s 
worst financial scandal, has been termed 
as India’s own Enron Scandal (NST, 2009; 
Wikipedia: Satyam Computer Services 
Ltd, 2009). Given the spate of corporate 
failures, financial scandals and audit fail-
ures, it is no surprise that the public is 
skeptical about the integrity of the audit 
function.

For decades the accountancy profes-
sion has responded to this “credibility 
crisis” by coining, reciting and hiding 
behind the phrase “audit expectation 
gap” — a phrase which denotes the dif-
ferences between the public’s and audi-
tors’ perceptions of the role of an audit 
function. The audit profession believes 
that the emergence of an audit expecta-
tion gap is due to a common belief that 
the stakeholders in the company should 
be able to rely on its audited financial 
statements as a guarantee of its solvency 
and business viability. Therefore, it is 
widely believed that auditors should be 
held responsible to the public if they 
fail to provide early warning in the audit 
reports about the insolvency of the com-
pany (Godsell, 1992). 

Sikka et al (1998:299) highlight that 
the audit expectation gap is an issue that 
is detrimental to the auditing profession 
as “the greater the gap of expectations, 
the lower is the credibility, earning po-
tential and prestige associated with the 

auditors’ work”. They also claim that 
the audit expectation gap is harmful to 
the public, to investors and to politicians 
as, in a capitalist economy, the process 
of wealth creation and political stability 
depend heavily upon the confidence in 
the processes of accountability. It is en-
visaged that if the audit profession is to 
survive in the long term, remedies are 
desperately needed to restore its im-
age as a credible, independent, objec-
tive, professional evaluator of financial 
transactions and reports. Barry Melan-
con, the President of the AICPA, rightly 
states that “We [i.e. the accountancy pro-
fession] must restore our most priceless 
asset — our reputation. We must reach 
back to our core roots, which earned us 
enormous respect as trusted advisors” 
(Melancon, 2002). Thus, the effort to 

reestablish the image of the auditing 
profession through narrowing the audit 
expectation gap is seen as crucial, and 
entirely the responsibility of the account-
ancy profession. 

Porter (1993) claims that to narrow 
the audit expectation gap effectively, 
the nature of the gap needs to be ascer-
tained as different components of the 
gap require different methods to narrow 
them. Porter’s framework of the audit 
expectation gap consists of three main 
components: 
 Deficient performance on the part of 

auditors;
 Deficient standards that fail to live up 

to the reasonable expectation of the 
public; and 

 Unreasonable expectations on the part 
of the public, as is depicted in Figure 1. 

The Audit Expectation Gap 
in Malaysia 

To examine the audit expectation gap in 
Malaysia, a survey questionnaire was sent 
to 1,400 subjects drawn from auditors, 
bankers, brokers, individual investors, 
members of the general public, company 
directors and accountants. 334 completed 
questionnaires were returned, being a re-
sponse rate of 23.8 per cent. However due 
to some of the respondents claiming that 
they had no knowledge of the role of the 
auditors, their responses were excluded. 
There were therefore only 323 useable 
questionnaires — a 23.1 per cent usable 
response rate. 

In this survey, 42 duties of auditors were 
examined, including: 
 The legal requirements of auditors in 

Malaysia (Section 174 of the Malaysian 

Company Act 1965); 

 The duties of auditors required by the 
Malaysian Approved Standards on Au-
diting (MASA), the Anti Money Laun-
dering Act (AMLA), and other relevant 
legislation; and 

 The often expected but not yet legis-
lated duties of auditors. These duties, 
described in the auditing literature, fo-
cus on the following roles: 

(i) duties of auditors to provide early warn-
ing signals of probable company fail-
ure; 

(ii) duties of auditors to guarantee the 
solvency of a company and the ac-
curacy of a company’s financial state-
ments; 

(iii) duties of auditors to detect and report 
fraud and illegal activities; and  

The Audit Expectation Gap in Malaysia

Figure 1   Porter’s Structure of the Audit Expectation-Performance Gap

 

Source: Adapted from William et al (2004:33)
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(iv) duties of auditors to report matters of 
concern to relevant regulatory authori-
ties

This questionnaire survey found that 
an audit expectation gap exists with re-
spect to 31 of the 42 duties of auditors 
examined. In other words dif ferent ex-
pectations exist between the auditors 
and non auditors. The analysis of the 
nature and compositions of the expec-
tation gap, based on Porter’s (1993) 
framework, shows that six non-statuto-

ry duties of auditors were considered 
by those selected respondents to be 
“unreasonable” expectations, while 17 
duties were considered as “reasonable” 
expectations of auditors. These 17 du-
ties were then classified as “deficient 
standards”. This study also found that 
nine statutory duties were considered 
by the selected respondents to suffer 
from “deficient performance” by Malay-
sian auditors. The findings of this sur-
vey are summarised in Table 1. 

Discussion
The practice of auditing in Malaysia 

can be traced back more than a century, 
to the then Straits Settlements, and is a 
result of significant British investments 
in the rubber estates and tin mines (Al-
len and Donnithorne, 1954). According 
to  Foo (1989) the first formal audit firm, 
McAuliffe, Davis & Hope, was established 
in Penang in 1909 and the English Insti-
tute of Chartered Accountants established 
branches and/or affiliated societies in the 

Deficient performance of auditors

n To detect deliberate distortion of 
figures (or other information) pre-
sented in the company’s financial 
statement

n To report privately to a regulatory 
authority, if the auditors discover 
that theft has been committed by 
non-managerial employees

n To report privately to a regulatory 
authority, if the auditors discover 
that the senior management has 
misappropriated company assets

n To report privately to a regulatory 
authority, if the auditors discover 
the results presented in the financial 
statements have been deliberately 
distorted

n To disclose in the audit report, if the 
auditors discover that senior man-
agement has misappropriated the 
company assets

n To disclose in the audit report, if 
the auditors discover that the infor-
mation presented in the financial 
statements has been deliberately 
distorted

n To report to a regulatory authority, if 
during the audit, suspicious circum-
stances are encountered, suggesting 
that theft or deliberate distortion of 
the financial information may have 
occurred in the company

n To disclose in the published auditor’s 
report, illegal acts committed by the 
company’s management which are 
discovered during the audit which 
directly impact on the company’s 
accounts

n To report privately to a regulatory 
authority, if during the audit it is dis-
covered that illegal acts have been 
committed by the company officials

Deficient standards

n To detect theft (other than petty theft) which has been committed by 
non-managerial employees.

n To detect theft (other than petty theft) which has been committed by 
directors/senior management. 

n To disclose the fact in the published auditor’s report if during the audit 
it is discovered that: theft has been committed by non-managerial em-
ployees.

n To detect illegal acts committed by the company’s management which 
directly impact on the company’s accounts (such as bribery and political 
payoffs).

n To detect illegal acts committed by the company’s management of com-
pany accounts (such as environmental laws and regulations and breach-
es of occupational safety).

n To disclose in the published auditor’s report illegal acts committed 
by the company’s management which are discovered during the au-
dit which DO NOT directly impact on the company accounts (such 
as environmental laws and regulations and breaches of occupational 
safety).

n To guarantee that a company whose financial statements have been giv-
en an unqualified (‘clean’) audit report is financially sound.

n To report breaches of tax laws to the Inland Revenue Board (IRB).

n To report in the auditor’s report the efficiency and effectiveness of the 
accounting and internal control system. 

n To report in a published auditor’s report on the impact (good and bad) 
which the company has on its local community.

n To guarantee the solvency of the company.

n To report in the published auditor’s report the future prospects of the 
company.

n Where the auditor has doubt about the solvency of the company under audit, 
to express such doubts privately to a regulatory authority, such as Company 
Commission of Malaysia (SSM) or the Central Bank of Malaysia

n To examine and report in the published auditor’s report the efficiency 
and effectiveness of the company’s management, its plans, policies and 
administration.

n To audit published quarterly company reports.

n To examine and report in a published auditor’s report on the fairness of 
financial forecasts included in the annual reports of companies.

n To examine and report in the published auditor’s report on the fairness of non-
financial information contained in the company’s annual report (e.g., informa-
tion about employees, product and occupational safety records).

Unreasonable expectations 
on the part of the public 

n To prepare the company’s 
financial statement.

n To guarantee the complete 
accuracy of the audited fi-
nancial statements.

n To verify every accounting 
transaction.

n To prevent fraud and errors 
in the company.

n To detect all fraud and errors 
in the company.

n To plan the accounting and 
internal control system. 

Table 1     The Structure, Composition and Extent of the Audit Expectation Gap in Malaysia

The Audit Expectation Gap in Malaysia
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The Audit Expectation Gap in Malaysia

Straits Settlements in 1910 (Johnson and 
Caygill, 1971). Despite auditing having 
been practiced in Malaysia for more than 
one hundred years, Azham and Lee (2008) 
claim that the audit of financial statements 
in Malaysia has until relatively recently 
been characterised by minimal publicity, 
with negligible public clamour for needed 
changes. Nevertheless, such a situation no 
longer exists in Malaysia. This is because 
in recent years the auditing profession in 
Malaysia has been experiencing a period 
of serious turmoil and doubts resulting 
from the high volume of accusation and 

criticism levelled against them for failing 
to meet society’s expectations. Whenever 
a corporate failure strikes the headlines, 
the auditors will immediately be under the 
spotlight. 

Generally, the present phenomenon in 
Malaysia is similar to that in many parts 
of the world where an expectation gap is 
found to exist between society’s expecta-
tions and the actual duties and responsibil-
ities of auditors. The results of this study 
may explain the high level of criticism di-
rected at auditors. This is because it was 
found that an expectation gap exits in rela-
tion to many of the non-statutory duties of 
auditors. Key aspects of this gap include:  
 auditors as guarantors of the accuracy 

of a company’s financial statements 
and/or its solvency; 

 auditors giving early warning of com-
pany failure; 

 auditors detecting fraud and reporting 
it to shareholders; and  

 auditors discovering illegal activities. 
This indeed suggests that Malaysian so-

ciety expects a much higher level of respon-
sibility from auditors than what is required 
of them under present legislation. 

Besides, the existence of “unreasonable” 
expectations of auditors implies that effort 
in creating awareness and understanding of 
the auditors’ duties as well as the auditing 
function are indeed sorely needed. On the 
other hand, the findings of “reasonable” ex-
pectations of auditors (i.e. deficient stand-
ards) show that even though Malaysia has 
adopted international standards in auditing, 

this does not automatically satisfy Malay-
sia’s needs as society expects more duties 
to be performed by local auditors. 

In addition, deficient performance by au-
ditors was found to occur in their perform-
ance of nine existing duties. This obvious-
ly falls significantly short of the public’s 
expectations. The researchers believe that 
the negative publicity associated with the 
financial scandals of Transmile and Megan 
Media do support the results that indicate 
that Malaysian  auditors do not all perform 
their statutory duties correctly and that 
the negative publicity may easily influence 
how the public perceives the work of the 
auditors. Hence, the findings in this study 
appear valid and justified.

Concluding Remark 
The audit expectation gap contributes 

negatively to the value of auditing, and the 
results of this study show the extent of the 
need for the auditing profession in Malay-

sia to take immediate action to investigate 
solutions to the problem. The researchers 
in this study believe that with concerted 
efforts from all participating and affected 
parties, the expectation gap problem can 
be reduced. Successfully addressing this 
problem will enable auditing to regain its 
rightful place in society, providing benefits 
for all of society.
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Financial Risk Management
Alexa Michael sets out the tools and techniques available for firms to 
mitigate the worst effects of the credit crunch and impending recession.

Some of world’s leading 
financial institutions have 
suffered huge losses over 
the past few years. Many 

of them should really have been 
better at managing their financial 
risks effectively.

Financial risk can be split into 
three categories: market, credit 
and financing/liquidity risk. Mar-
ket risks are losses that can occur 
when there are changes to market 
prices or rates. This usually means 
movements in interest rates or 
foreign exchange rates, but it can 
include fluctuations in the cost of 
basic commodities.

Credit risks occur when custom-
ers fail to pay for goods or services 
supplied on credit. An organisation 
is particularly vulnerable to this 
type of risk when it relies heavily on 
small numbers of big customers to 
which it has given large amounts of 
credit. Credit risks are particularly 
serious in the financial services in-
dustry, where both short-and long-
term lending is essential. They also 
exist where organisations are ex-
posed to the credit risks of suppliers 
(supplier risk) or where a supplier 
or partner in a joint venture cannot 
obtain enough credit to continue 
trading (partner risk).

Financing risk covers an organi-
sation’s ability to obtain the fund-
ing it needs — for example, access 
to sufficient credit from its bank. 
Liquidity risk relates to its ability 
to fulfil its financial commitments, 
while cash flow risk relates to the 
volatility of the organisation’s op-

MARKET

Interest rate risk
Equity risk

Commodity price risk
Exchange rate risk

Natural hedging
Internal netting
Joint ventures

Forwards
Futures
Swaps

Options
Insurance

Securitisation

CREDIT

Bank risk
Customer risk
Supplier risk

Vetting
Position limits

Monitoring
Netting

Credit enhancement

Credit derivative swaps
Total return swaps
Credit-linked notes
Purchase of credit

Guarantees

Insurance
Securitisation

FINANCING/LIQUIDITY

Cash flow risk
Finance risk
Liquidity risk

Lines of credit
Working capital 

management
Debt/equity mix 

management

—

Liquidity insurance

    Panel 1    Risk management tools for different categories of financial risk

Category of
financial risk

Internal 
strategies 

Risk-sharing
strategies

Risk-transfer
strategies
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Once risk has been quantified, the or-
ganisation must choose whether to accept, 
reduce or avoid it. Various tools exist to 
help organisations make such choices for 
each type of risk. Panel 1 summarises the 

options available. 
Selecting the most appropriate tool de-

pends on the organisation’s appetite for 
risk, level of expertise and cost-effective-
ness. The risk appetite is determined by 
the board, so it is important that directors 
fully understand the tools at their dispos-
al. 

Market risk tools include:

n Natural hedging, where different risk 
exposures may offset each other. 

n Forwards – ie, contracts made today for 
the delivery of an asset at a specified 
date at an agreed price. 

n Securitisation – the conversion of fi-
nancial or physical assets into tradable 
financial instruments. 

n Options – contracts giving the holder 
the right, but not the obligation, to buy 

Financial Risk Management

or sell an underlying asset at an agreed 
price in the future. 

n Traditional insurance cover. 

Most credit risk tools are internal strat-
egies. They include: vetting 
prospective counterparties to 
assess their credit risk; position 
limits (imposing a ceiling on the 
amount of credit granted to any 
counterparty); monitoring credit 
risk exposure and netting ar-
rangements, whereby a default-
er owes net amounts, not gross. 
‘Credit enhancement’ techniques 
involve settling outstanding 
debts periodically, while ‘credit 
triggers’ will terminate a con-
tract if one party’s credit level 
becomes critical. 

Financing and liquidity risk 
tools also use internal controls to 
monitor liquidity and access to 
funding. Methods include: lines 

of credit to ensure that neither liquidity nor 
access to core inputs is put at risk; working 
capital management; keeping liquid assets 
and managing the debt/ equity mix. 

The fact that several institutions have 
had to report extremely large losses since 
last year highlights the importance of ef-
fective risk management. It also suggests 
that many organisations must improve 
their risk management capabilities. Finan-
cial risk management is not cost-free, but 
it is cheaper than the alternative. 

This article first appeared in Financial Manage-
ment, a monthly magazine published by CIMA 
(Chartered Institute of Management Account-
ants) for its members. It is based on ‘Financial 
risk management for management account-
ants’, a Management Accounting Guideline writ-
ten by Kevin Dowd and Margaret Woods, and 
published by CIMA, the American Institute of 
Certified Public Accountants and the Society of 
Management Accountants of Canada. 

Panel 2    Key casualties 
1993 Germany’s Metallgesellschaft loses $1.3bn in oil futures trading.

1994 Orange County Municipal files for losses from derivative    
 speculation.

1995 Barings Bank fails as a result of unauthorised derivatives trading   
 in an offshore subsidiary.

1998 The Long-Term Capital Management hedge fund folds.

2001 Enron collapses after being found to have used irregular    
 accounting practices to hide losses.

2007 The first run on a UK bank for 100 years, following Northern 
 Rock’s problems in the credit markets caused by the US    
 subprime mortgage crises.

2008 Lehman Brothers files for Chapter 11 bankruptcy protection.

2008 HBOS is taken over by Lloyds TSB after a share-price rout.

2008 AIG, the world’s largest insurer, suffers a liquidity crisis after 
 its credit rating is downgraded. It is bailed out with an 
 emergency loan from the US Federal Reserve.

erating cash flow. The current challenges 
to liquidity posed by the credit crunch 
mean that organisations must revisit their 
financial risk management strategies regu-
larly if they are to avert disaster. Northern 
Rock, for example, failed to conduct liquid-
ity-related scenario analyses, even though 
it depended heavily on financing from the 
capital markets. The bank never antici-
pated that the markets’ liquidity would dry 
up, which was a key reason for its collapse.

Perhaps the most important benefit of 
managing financial risk is that it safeguards 
an organisation’s ability to run its core busi-
ness and achieve its objectives. An effec-
tive policy encourages loyalty from equity 
investors, creditors, managers, 
workers, suppliers and custom-
ers. This increase in stakeholder 
goodwill can generate many oth-
er benefits, including:

n The enhancement of the organ-
isation’s reputation or brand.

n A reduction in earnings vola-
tility.

n A reduction in average tax 
liabilities from greater earn-
ings stability.

n The protection of cash flows.

n An improved credit rating and 
more secure access to financ-
ing.

n A possible reduction in capital 
costs

n An improvement in supply chain manage-
ment and a more stable customer base.

n A stronger position from which to deal 
with mergers and acquisitions.

Before deciding how to respond to its 
financial risks, an organisation must under-
stand their scale. The seriousness of differ-
ent risks will vary from company to compa-
ny. A multinational will be far more worried 
than a firm operating in one country about 
currency fluctuations, for example. Details 
about the quantification of financial risks 
— including methods such as regression 
analysis, value-at-risk analysis and scenario 
analysis — can be found in a Management 
Accounting Guideline published jointly by 
CIMA, the American Institute of Certified 
Public Accountants and the Society of Man-
agement Accountants of Canada.

“The current challenges to liquidity posed by the credit crunch 
mean that organisations must revisit their financial risk management 

strategies regularly if they are to avert disaster. Northern Rock, for 
example, failed to conduct liquidity-related scenario analyses, even 
though it depended heavily on financing from the capital markets. 

The bank never anticipated that the markets’ liquidity would dry up, 
which was a key reason for its collapse.”

AT
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We have been advised and trained since childhood 
by our parents and teachers to develop the habit of 
saving and to plan to spend on things that we de-
sire within our means. This is the basis of making 

a financial planning decision that will help us keep our spending 
plans and also help our children develop financial planning skills 
at an early age. Naturally, as we mature, we have our own desires 
and dreams. We need a good investment plan that can turn our 
financial aspiration from dreams into realities. 

Key concepts of investment
First, we must differentiate between saving and investment. 

Saving is putting aside a portion of one’s income for future finan-
cial needs. The primary aim is to preserve the capital so that you 
have the money when the need arises.

Investment is risking the amount saved to earn profits. These prof-
its or returns are derived from capital gains or dividends. Therefore, 
through investments we create wealth. 

Wealth creation is subjected to Shariah rules. But, what is Sha-
riah? 

Shariah is guidance from Allah 
Technically, Shariah refers to the body of Islamic law based on 

divine guidance that covers all aspects of the Islamic faith, includ-
ing beliefs, practices and ethics.

Shariah is based on: 

 Primary sources — the Quran and the Sunnah (sayings and 
doings of Prophet Muhammad) 

 Secondary sources — Ijmak (consensus), Qiyas (analogy) and 
Maslahah mursalah (public interest), etc

Shariah consists of rules, commands, prohibitions, values pre-
scribed by Allah for His slaves, encouragements, His promises, etc 
— or simply guidance as said earlier. Even though many people 
refer to Shariah as Islamic law, it should truly be appreciated as the 
entire body of knowledge set out to structure the Islamic way of life 
— and not just the laws. Perhaps, it is in this context that the literal 
meaning of Shariah i.e. “path to the water source” — and water be-
ing the source of life for all — can be best understood. 

Islamic Investment 
In the last article, we discussed Zakat and Tax and how they relate to financial

planning. We now look at Islamic Investment, the second component of 
Islamic financial planning. The major theme of Investment is wealth 

accumulation. Islamic investment is simply defined as wealth accumulation 
according to Islam. 

F I N A N C E  &  A C C O U N T I N G
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Islamic Investment

Allah is the absolute owner of 
wealth and man acts as trustee
“To Him belongs whatever is in the 

heavens and on earth; and all that is be-
tween them and all that is beneath the soil” 
(Quran, 20:6). This concept is easy to un-
derstand when we view Allah as the Crea-
tor of things. Anything of value that man 
has created, it is always out of something 
that Allah has created. In this regard, 
man has created nothing, truly. Whatev-
er wealth that man has accumulated for 
himself, he only acts as a trustee. Surely 
he will consume some for himself and 
his family but the balance is basically the 
wealth he holds on behalf of Allah for the 
benefit of his fellow men, especially those 
who are poor and needy. 

Islam encourages 
wealth accumulation

The Prophet, peace be upon him, said 
that “Being envious is not allowed except in 
two cases: towards a person to whom Allah 
has granted knowledge and wisdom, and 
who practices and rules by this and teaches 
it to the people, and towards a person to 
whom Allah has granted wealth and prop-
erty along with the power to spend it in the 
cause of Truth.” Envy is a trait that is can-
cerous to man’s well-being. If envy is not 
treated, man will do all sorts of things to 
get what he wants. Basically, envy drives 
man to his goal recklessly and the Muslim 
must not harbour envious feelings.

However, envy is allowed when we see 
a wealthy man who spends for charity. 
Spending for the cause of Allah is highly 
encouraged as this will lead the Muslim to 
al-Falah (success). So, if we do not have 
the wealth to spend for charity, we must 
work hard and take risks to get more 
wealth. Simply to have this intention and to 
endeavour is very noble. This is the prima-
ry lesson of Islamic wealth accumulation. 

At this juncture, we should revisit the 
second Islamic worldview of financial plan-
ning, namely, wealth is a trust (Amanah) 
from Allah that must be administered 
properly, for a fuller understanding.

While wealth accumulation is encour-
aged, Islam has laid out rules on how the 
Muslim must carry out his endeavour. It 
is in this context that Shariah is seen as 
Islamic law. 

The Muslim needs to follow Shariah 
rules because on judgement day, regard-
ing his wealth, he shall be asked how he 
earned and spent it (as provided in a Ha-
dith related by Tirmidzi). 

Key Principles of 
Islamic Investment — Prohibition 

of Riba, Maisir and Gharar
Man is born without a single thread on 

him. For all the wealth he accumulates, 
it is either through inheritance, wages, 
trading/business profits or investment 
returns. The Muslim must earn his 
wealth honourably and without oppress-
ing others.

Muslims are prohibited from engaging 
in Riba, Maisir and Gharar and from do-
ing business in activities that are against 
Shariah such as brewery, pork breeding, 
nightclubs, pornography, cigarettes, etc 
in his endeavour for wealth. 

We now look at some definitions of 
these key principles.

The literal meaning of Riba is addition 
or increase or growth. Technically, it re-
fers to the “premium” that must be paid 
by the borrower to the lender along with 
the principal amount as a condition for the 
loan or an extension in its maturity. Inter-
est as practiced in conventional banking 
is regarded by a majority of Islamic schol-
ars to be equivalent to riba.

Maisir is gambling or any game of 
chance whereby one party will lose at the 
expense of the other.

Gharar literally means deception, dan-
ger, risk and uncertainty. Technically, it 
means exposing oneself to excessive or 
unnecessary risks and danger in a busi-
ness transaction as a result of uncertainty 
about the terms of the deal, such as the 
price, quality or quantity of the counter-
value, the date of delivery or the ability of 
the buyer or the seller to fulfill his com-
mitment. Being an element of deception, 
Gharar can be either through ignorance 
of an essential element of the goods, the 
price, or through faulty description of the 
goods, in which one or both parties stand 
to be deceived.

Some reasons for the prohibitions
There have been many expositions by 

scholars on the reasons for the prohibi-

tion of Riba, Gharar and Maisir. Briefly, 
for Riba, it is simply repulsive to take 
advantage of a needy person. Lending 
money is a gracions act but to stipulate a 
price for the money being lent is certainly 
not being compassionate. The continued 
practice of Riba has resulted in the inequi-
table distribution of wealth and the gross 
socio-economic injustice being suffered 
by societies across the world. At any rate, 
while the prohibition of Maisir is easy 
to understand — just consider that gam-
bling is a sickness according to medical 
doctors — appreciating the case for Riba 
and Gharar require some effort in under-
standing. 

There is much more that one must 
know about Islamic Investment and for  
Muslims to know why they must keep 
their wealth accumulation endeavours 
in compliance with the Shariah. In this 
regard, Muslims in Malaysia should 
consider themselves as blessed because 
the task is made so easy with the many 
Shariah compliant investment products 
available. There are Stocks, Units Trusts, 
Bonds, REITs, structured products and 
various banking products that are Sha-
riah compliant. 

Islamic financial planners’ role is 
to educate the Muslims

Indeed, there is no excuse for Muslims 
to continue using non-Shariah compli-
ant investments any further. But why are 
they still doing it? It has to do with the 
overall understanding of Islamic financial 
products — the general Muslim public 
lacks it. One role of the financial planners 
is to educate the public on the benefits of 
financial planning. It is certainly the role 
of Islamic financial planners to educate 
the Muslims on the benefits of complying 
with the Shariah in wealth accumulation 
and to raise the level of Islamic financial 
literacy in general. 

The Financial Planning Asso-
ciation of Malaysia manages 
the CFP and is introducing 
the Islamic Financial Planner 
(IFP) certification programme. 

FPAM promotes professionalism in financial 
planning. For enquiries, email to zahidi@fpam.
org.my or visit IFP microsite at www.fpam.org.
my.

AT



 ACCOUNTANTS TODAY • March 2009 27

    ACEF 2009 ADVERT
Front



 ACCOUNTANTS TODAY • March 200928

A Choice Career with 
ACEF 2009!
As a student or a working professional, you would have asked 
these questions: 

n What degree programme will enable me to have a better head start 
when I start my career? 

n How do I get my post-graduate qualifications that will further help 
me climb the corporate ladder? 

n I already have the qualifications; how will I further grow in my 
career?

n When is a good time to consider a mid-career change that will help 
me achieve greater personal and career satisfaction?

Find out more on the opportunities offered by the accountancy 
profession at the Accountancy: Career & Education Fair (ACEF) 
2009. Event details are as follows:

Date  : 4 April 2009
Opening time : 10.30 a.m.- 5.00 p.m.
Venue  : Mid Valley Exhibition Centre (MVEC)

ACEF 2009 is brought to you by the Malaysian Institute of Ac-
countants (MIA). Its objective is to provide a one-stop venue for 
those seeking to find out more about pursuing degrees or careers 
in accountancy and business. As an added bonus it will also be an 
avenue for working professionals to find out more about what it 
takes to become an accountant.

Aside from checking out the various universities, colleges and 
professional accountancy bodies that can guide you to decide on 
your future, experts in the field and top notch business personali-
ties will share with you on how accountancy has helped them to 
move forward in their careers.

For educational institutions offering accountancy courses as 
well as employers on the lookout for finance and accounting em-
ployees, call the Marketing & Promotions Department of MIA at 
03-2279 9200 to find out more about our exhibition and sponsor-
ship packages.
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Stand a chance to win a latest Nokia handphone 
when you visit www.acef.my or attend the 

exhibition at MVEC with the ACEF 2009 Contest!
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Official Job Site JobsDB Malaysia Sdn Bhd

JobsDB.com is a leading Asia Pacific 
online jobs recruitment and human 

resource (HR) solutions provider since 1998. Headquartered in Hong 
Kong, it currently has over 10 million jobseeker members and over 
150,000 corporate clients. JobsDB Malaysia’s database alone consists of 
over 500,000 jobseekers and 13,000 employers.

Apart from online job search, JobsDB also provides cutting-edge e-
Recruitment solutions to perform online job matching for jobseekers 
and employers, covering not only Malaysia, but Hong Kong, China, 
Taiwan, India, Indonesia, Singapore, the Philippines, Thailand, Aus-
tralia, Korea and the USA.

JobsDB’s offering goes beyond job matching, as it also provides 
unique recruitment/HR solutions such as JobsDB Prestige, JobsDB 
Dimension and online advertisement services.

For more information, please log on to www.jobsdb.com.my

Media Partners

  GRADAsia, www.gradasia.com

  GRADUAN, www.graduan.com.my

Silver Sponsors

  Taylor’s University College, www.taylors.edu.my

  Multimedia University (MMU)  www.mmu.edu.my

List of Exhibitors
  Afrizan Tarmili Khairul Azhar (AFTAAS)

  CPA Australia

  Ebugs ( Malaysia ) Sdn Bhd

  GRADAsia

  GRADUAN

  HELP University College Sdn Bhd

  JobsDB Malaysia Sdn Bhd

  Management & Science University (MSU)

  Multimedia University

  PricewaterhouseCoopers

  Sunway University College

  Taylor’s University College

  The Association of Chartered Certified    
  Accountants (ACCA)

  The Chartered Institute of Management   
  Accountants (CIMA)

  The Institute of Chartered Accountants in   
  England & Wales (ICAEW)

  The Malaysian Institute of Certified Public   
  Accountants (MICPA)

  Universiti Kebangsaan Malaysia (UKM)

  University of Malaya (UM)

  Universiti Sains Islam Malaysia (USIM)

  Universiti Sains Malaysia (USM)

  Universiti Teknologi MARA (UiTM)

  Universiti Tun Abdul Razak (UNITAR)

  Universiti Tunku Abdul Rahman (UTAR)

  Universiti Utara Malaysia (UUM)
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Siew Chin Kiang
Siew Chin Kiang is 
a Human Resource 
Partner & Joint Part-
ner-in-Charge of Fi-
nancial Advisory Serv-
ices, KPMG Malaysia. 
He is a Member of the 
Malaysian Institute of 

Accountants (MIA), Malaysian Institute of Certi-
fied Public Accountants (MICPA), Fellow of the 
Association of Chartered Certified Accountants 
(ACCA) and Associate Member, Association of 
Certified Fraud Examiners (USA).

Siew joined KPMG in 1986.  In 1992, he was 
seconded to KPMG USA under the KPMG 
International Transfer Programme. He trans-
ferred to the Financial Advisory Services (FAS) 
division of KPMG in 2007.

He has a wide range of due diligence expe-
rience in financial services including the bank 
mergers and consolidation in Malaysia during 
the 1997/98 period. Siew has also been involved 
in initial public offerings on Bursa Malaysia and 
reviews of prospective financial information i.e. 
profit forecast and projections. 

Prior to his transfer Siew was the Line Au-
dit Partner in charge of one of the assurance 
departments within KPMG and the Head of 
the Consumer Markets line of business. He 
has worked with a wide range of companies 
including public-listed companies and multina-
tionals in industries such as financial services, 
consumer products, retailing, food and drink, 
manufacturing, semi-conductors, trading and 
investment holding companies.

Siew is also a Committee Member of the Anti - 
Money Laundering Task Force of the Malaysian 
Institute of Accountants and is a member of the 
Examination Committee of the Malaysian Insti-
tute of Certified Public Accountants. 

Datuk Raymond 
Liew
Datuk Raymond Liew, 
is a Chartered Ac-
countant and holds 
a Masters degree in 
Business Adminis-
tration from Henley 
Management Col-
lege, UK which is 

affiliated to Brunel University. He is a fellow 
member of ACCA and MICPA. During his 20 
years in the UK, he gained extensive work 
experience with professional firms and multi-
national companies in corporate advisory, 
insolvency, mergers and acquisitions and cor-
porate tax planning exercises. Since his return 
to Malaysia, he has assisted in numerous cor-
porate recoveries and related due diligence 
corporate exercises and is a regular writer of 
technical articles and a regular speaker at vari-
ous seminars He is a Trustee of the MAREF 
and is currently a Council Member of MIT and 
was a Council Member of MIA in the years 
2001-2008, and chairs various committees in 
both the institutes. He also represents the in-
stitutes in tax dialogues and discussions with 
the Inland Revenue Board and the Ministry of 
Finance on a regular basis.

Datuk Raymond Liew practices under the 
flagship of Parker Randall, an independent 
member firm of Parker Randall International of 
which he is a pioneer initiator for the growth of 
Parker Randall International within Asia and the 
Pacific region.

D.  Gerard J. Louis 
B.Sc.Ed.(Hons)(University Malaya, KL), MSc. 
Guidance and Counseling (Distinction) (De La 
Salle University, Manila)

Gerard is a former school principal and has 

been involved in train-
ing and education for 
over 20 years. He is 
currently the Director 
of CAREERsense@
HELP, the career guid-
ance and testing centre 
at the University. This 
centre oversees in-
ternship programmes 

for students and facilitates the placement of stu-
dents in the workplace, after graduation. This 
centre also manages the research, development 
and use of psychometric tools for career decision-
making and training. He also heads the Centre 
for Workplace Performance and Learning at the 
University.

He is a registered and licensed counsellor and 
lectures at the Department of Psychology at the 
university. He presently sits as a member of the 
Advisory Panel to the Minister of Women, Family 
and Community Development in matters relating 
to his profession as a counsellor. 

Chef Wan
Chef Wan holds many 
tags and roles-profes-
sional chef, ambassa-
dor, actor, motivator, 
speaker, host, coach, 
critic, entrepreneur 
and author. All these 
from one thing he is 
good at – food made 

him famous and rich. He has cooked for many 
personalities including the Sultan of Brunei as 
well as former US President Bill Clinton. But he 
is not just good at making great food, he owns 
this unique persona that will mesmerise his au-
dience and make them wish they could watch 
him all day long.

ACEF Career Talk & Speakers Profile
4 APRIL 2009

10.30 a.m. – 11.15 a.m. Session 1  Discover the Opportunities in Accountancy 
     Highlights the various opportunities available in the areas of employment and business ownership.  
     By Mr. Siew Chin Kiang, Human Resource Partner & Joint Partner-in-Charge of Financial Advisory Services, KPMG

11.15 a.m.  HALL ACTIVITIES  

11.45 a.m. – 12.30 p.m. Session 2  How to be a Chartered Accountant in Malaysia?
     Explains the various routes available. 
     By Datuk Raymond Liew, Managing Partner, Parker Randall 

12.30 p.m.  BREAK & HALL ACTIVITIES

02.30 p.m. – 03.15 p.m. Session 3  Making the Right Move: Discovering Your Potential to be an Accountant
     Highlights the relevant attitude and skills needed for being an accountant.
     By Mr. D. Gerard Joseph Louis, Director, CAREERsense@HELP

03.15 p.m.  HALL ACTIVITIES

04.15 p.m. – 05.00 p.m. Session 4  Beyond Being an Accountant…
     How accountancy knowledge adds value for career growth.
     By Chef Wan Ismail, Celebrity & International Chef

07.00 p.m.  END 
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Decision of the Disciplinary 
Committee of the Malaysian 
Institute of Accountants
NOTICE 1
The Council of the Malaysian Institute of 
Accountants hereby gives notice that on 5 
November 2008, after due inquiry by the 
Disciplinary Committee of the Institute, 
Low Cheng Kong (Membership No: 1124) 
was found to have contravened:

 By-Law A-1.2 of the Institute’s By-Laws 
(On Professional Conduct and Ethics) 
[Revised January 2002] dealing with 
Fundamental Principles which states 
that: “A member shall carry out his pro-
fessional work with proper regard for the 
technical and professional standards ex-
pected of him as a member and shall not 
undertake or continue any professional 
assignment that the member is not pro-
fessionally competent to perform unless 
he obtains such advice and assistance as 
will enable the member to complete the 
assignment in a competent, efficient and 
timely manner.” 

and/or;

 By-Law A-2.3 of the Institute’s By-Laws 
(On Professional Conduct and Ethics) 
[Revised January 2002] dealing with 
Integrity and Objectivity which states 
that: “No member shall make, prepare, 
attest to or certify any statement which 
he knows to be:

 (a) false, incorrect or misleading; or
 (b) open to misconstruction by reason 

of any error, omission or suppression a 
material fact or otherwise”

and/or;

 By-Law A-3.1 of the Institute’s By-Laws 
(On Professional Conduct and Ethics)  
[Revised January 2002] dealing with 
Professional Competence and Due 
Care which states that: “Every member 
shall continually improve his profession-
al services, keep his professional knowl-
edge up-to-date, and bring due care and 
diligence to bear upon the discharge of 
his duties to clients or employers”

 and/or;

 By-Law A-8.2 of the Institute’s By-Laws 
(On Professional Conduct and Ethics) 
[Revised January 2002] dealing with 
Acts Discreditable to the Profession 

which states that: “A member shall not 
commit any acts discreditable to the 
profession which shall include but is not 
confined to the following…”

The Disciplinary Committee has found 
that Low Cheng Kong (Membership 
No: 1124) has thereby committed an act 
amounting to “unprofessional conduct” 
within the meaning provided under Rule 
2 of the Malaysian Institute of Account-
ants (Disciplinary) Rules 2002 [P.U.(A) 
229/2002] (“the MIA (Disciplinary) 
Rules”). 

The Disciplinary Committee in exercise 
of its powers under Rule 18(3) of the MIA 
(Disciplinary) Rules has imposed upon the 
member a fine of RM2,000 and ordered 
the member to pay the Institute the sum of 
RM2,000 in respect of costs and expenses 
of and incidental to the disciplinary hear-
ing before the Disciplinary Committee and 
the investigation conducted by the Investi-
gation Committee.

The decision of the Disciplinary Commit-
tee took effect on 3 December 2008.

NOTICE 2
The Council of the Malaysian Institute of 
Accountants hereby gives notice that on 5 
November 2008, after due inquiry by the 
Disciplinary Committee of the Institute, 
Au Tai Wee (Membership No: 4302) was 
found to have contravened:

 Paragraph 30 of MASB 11 [FRS 
1272004], Consolidated Financial State-
ments and Investments in Subsidiaries, 
with effect from 1 January 2000 and 
applicable at the relevant time, which 
states: “The results of operations of a 
subsidiary disposed of are included in 
the consolidated income statement until 
the date of disposal which is the date on 
which the parent ceases to have control 
of the subsidiary. A subsidiary should 
continue to be consolidated even if its 
net assets are negative or the parent has 
the intention to either liquidate or dis-
pose of the subsidiary in the foreseeable 
future. The difference between the pro-
ceeds from the disposal of the subsidiary 
and the carrying amount of its assets less 
liabilities, together with any goodwill, as 
of the date of disposal is recognised in 
the consolidated income statement as 
the gain or loss on the disposal of the 

1
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subsidiary”
and/or;

 By-Law 18-1 of the Institute’s By-Laws on 
Professional Conduct and Ethics [prior 
to 2002] dealing with Acts Discredit-
able to the Profession which states that: 
“Acts discreditable to the profession or 
“unprofessional conduct” includes gross 
carelessness, neglect and incapacity in 
the performance of professional duties 
and impropriety in professional conduct. 
A member shall not commit any acts dis-
creditable to the profession …”

The Disciplinary Committee has found 
that Au Tai Wee (Membership No: 4302), 
has thereby committed an act amounting 
to “unprofessional conduct” within the 
meaning provided under Rule 43 of the Ac-
countants Rules 1972.

The Disciplinary Committee in the ex-
ercise of its power under Rule 47 of the 
Accountants Rules 1972, by writing under 
the hand of its Chairman has imposed 
upon the member a penalty of RM500 and 
ordered the member to pay to the Institute 
the sum of RM2,000 in respect of costs and 
expenses of and incidental to the inquiry 
held by the Disciplinary Committee and 
the investigation held by the Investigation 
Committee. 

The decision of the Disciplinary Commit-
tee took effect on 28 November 2008.

ROSLI BIN ABDULLAH
Registrar

On behalf of the Council of the MIA

MASB proposes amendment 
in measuring investments in 
subsidiaries
The Malaysian Accounting Standards 
Board (MASB) has released a proposed 
amendment to FRS 1 First-time Adoption 
of Financial Reporting Standards and FRS 
127 Consolidated and Separate Financial 
Statements for public comments. The pro-
posed amendments contained in MASB 
ED 60 are virtually identical to the Interna-
tional Accounting Standards Board amend-
ments that were issued in May 2008.

The amendment to FRS 1 proposes to al-
low first-time adopters of the Financial Re-
porting Standards (FRS) framework to use 

AT
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either the fair value or the carrying amount 
under previous accounting practice to 
measure the initial cost of investments in 
subsidiaries, jointly controlled entities and 
associates in the separate financial state-
ments. Under the existing FRS 127, these 
costs of investments have to be measured 
either at cost or in accordance with FRS 
139 Financial Instruments: Recognition 
and Measurement. These aspects of FRS 
127 had led to practical difficulties on tran-
sition to the FRS framework.

In-line with the proposed amendment 
to FRS 1, MASB ED 60 also proposes to 
remove the definition of ‘cost method’ in 
FRS 127. The investor ie the parent would 
present dividends as income without hav-
ing to separate the retained earnings of the 
subsidiary into pre-acquisition and post ac-
quisition components but at the same time 
test the related investment for impairment 
to reduce the risk of overstatement.

In a statement issued recently, MASB’s 
Executive Director Dr. Nordin Mohd Zain 
said, “The proposed amendment to FRS 1 
would provide welcomed relief to private 
entities in Malaysia in determining the cost 
of investments in subsidiaries, jointly con-
trolled entities and associates when they 
migrate from the Private Entity Reporting 
Standards (PERS) framework to the FRS 
framework. It is the Board’s aspiration that 
when private entities migrate to the FRS 
framework, they are able to do so without 
undue cost and effort.”

MASB ED 60 also includes new require-
ments and guidance in measuring the cost 
of investment of a new parent formed as 
the result of a specific type of reorganisa-
tion. The proposals require the new parent 
to measure the cost of its investment in the 
previous parent at the carrying amount of 
its share of the equity items of the previous 
parent at the date of the reorganisation.

Interested parties, including the business 
communities, are encouraged to study the 
proposed amendments and provide feed-
back to MASB. The exposure period ex-
pires on 2 March 2009. The exposure draft is 
available on MASB’s website at www.masb.
org.my. The public is encouraged to provide 
their comments electronically through ED 
Online on our website. Alternatively, copies 
of MASB ED 60 are available free of charge 
from the MASB office.

2
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Scope of Interview for Audit/Liquidator Licence Application

      Panel Members 2009/2010
The newly appointed MIA representatives in the Audit/Liquidator Licensing Interview 
Panel 2009/2010 are:
n Sam Soh Siong Hoon
n Peter Lim Thiam Kee
n Chen Voon Hann
n Steven Lim Hoo Teck
n Mohd Afrizan Husain 
n Abdul Halim Husin
n Datuk Gan Ah Tee
n Ken Puspanathan

The new Interview Panel 2009/2010 met on 5 November 2008 to revise the scope of 
interview in light of the changing environment.

      Core & Non-Core Areas
Following the latest developments in the accounting industry, the scope of interview 

has been revised and divided into core and non-core areas, with core areas to carry more 
weight in the overall assessment marks.
n Core areas — these are the knowledge and skills generally applicable to all auditors/

liquidators across a broad set of functionalities.
n Non-core areas — these are the more in-depth coverage of knowledge and skills in a 

specific function or a particular role.
The number of interview questions from MIA representatives in the Panel is expected 

to be in a range of 5 – 10 with an emphasis on core areas. Questions will be asked in Eng-
lish and candidates have the option to answer either in English or Malay. 

      Revised Scope of Interview
The revised scope of interview is as follows:

Audit Licence

Areas  Coverage

Core  By-Laws of the MIA
  Section 110: Integrity
  Section 120: Objectivity
  Section 130: Professional Competence and Due Care
  Section 140: Confidentiality
  Section 150: Professional Behaviour
  Section 210: Professional Appointment
  Section 220: Conflict of Interest
  Section 230: Second Opinion
  Section 280: Objectivity – all services
  Section 290: Independence

  Auditing Standards (ISAs) 
	 	 •	different	types	of	audit	opinions	under	ISA 700 (Revised) and audit  

     documentation
	 	 • including the latest on International Standards on Quality Control     

     (ISQC)

  FRS and the Private Entities Reporting Standards

  Recommended Practice Guides (RPGs)

  Companies Act provision (dealing with auditors and preparation of  
  financial statements)AT
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Areas  Coverage

Non-Core Other By-Laws of the MIA (except for the By-Laws covered under  
  core areas above) and aspects of the International Standards on   
  Auditing, Review other Assurance and Related Services

  Developments in the area of Anti-Money Laundering 

  International Educational Standards (IES) No. 8

  Taxation — Self Assessment Framework including the appeal process

  Public Rulings in tax matters of a general type

  Unclaimed Monies Act provision

  Current Developments of Interest in Malaysia

Liquidator Licence

Areas  Coverage

Core  By-Laws of the MIA
  Section 110: Integrity
  Section 120: Objectivity
  Section 130: Professional Competence and Due Care
  Section 140: Confidentiality
  Section 150: Professional Behaviour
  Section 210: Professional Appointment
  Section 220: Conflict of Interest
  Section 230: Second Opinion
  Section 280: Objectivity – all services
  Section 290: Independence

  Technical knowledge of insolvency practices including Insolvency  
  Guidance Notes (IGN) and winding up rules

  Recent case laws with landmark decisions

  Methods and precautions in asset disposal (fair pricing) and asset  
  protection etc

Non-Core Recommended Practice Guides (RPGs) 

  Role of special administrators under various Acts applicable from  
  time to time

  Consultative paper issued by MIA or SSM dealing with insolvency  
  practices or the general accounting landscape

Note:
(a) This is the position as at October 2008. It is expected that these areas will evolve over time.
(b) It is not expected that you have to cover all these areas in each interview session.
(c) Same standards should apply for all interviewees without regard to their experience profile.

      Interview Scope of SSM, SC & BNM
The Chairman of the panel is currently the Deputy Accountant General. The other pan-

el members comprise representatives from Companies Commission of Malaysia (SSM), 
Securities Commission (SC) and Bank Negara Malaysia (BNM). 

Their scopes of interview have also been revised as follows:
Companies Commission of Malaysia (SSM)
(a) Qualifications of company auditors/liquidators under the Companies Act 1965 (Part 

2, Administration of Act, e.g. Section 8, Section 9);
(b) Duties and responsibilities of auditors under the Companies Act 1965 (Part VI, Divi-

sion 1 and 2, Accounts and Audit, e.g. Section 167, Section 172A, Section 174 etc);
(c) Reporting Framework under the Companies Act 1965 (Part VI, Division 1 and 2, Ac-

counts and Audit, e.g. Section 166A, Section 169 etc);

4

(d) Eligibility, appointment and resigna-
tion of approved company auditors 
(Part VI, Division 1 and 2, Accounts 
and Audit, e.g. Section 172);

(e) Duties and responsibilities of the direc-
tors and company secretaries (Part V, 
Division 1 and 2, Management and Ad-
ministration, e.g. Section 121, Section 
122, Section 139 etc);

(f)  Any related provisions as stated in the 
Companies Act 1965 and Companies 
Rules & Regulations 1966:

 i) Part V, Division 3, Meetings and 
     Proceedings
 ii) Part V, Division 4, Register of 
      Members
 iii) Part V, Division 5, Annual Return
 iv) Part VIII, Receivers and Managers
 v) Part X, Winding Up and Liquidators

Securities Commission (SC)
(a) Various Acts and guidelines adminis-

tered by the SC, together with the Ma-
laysian Code on Corporate Governance 
and the Capital Market Master Plan;

(b) Roles and responsibilities of the SC 
and the Bursa Malaysia;

(c) Various licensing requirements under 
the SC and latest developments involv-
ing Bursa Malaysia; 

(d) Duties and responsibilities of Auditors 
pursuant to Section 320 of the Capital 
Market Services Act 2007;

(e) Current auditing and accounting is-
sues, including fraud cases involving 
financial irregularities.

Bank Negara Malaysia (BNM)
(a) Roles and responsibilities of BNM;
(b) Duties and responsibilities of the audi-

tors under Banking and Financial Insti-
tutions Act (BAFIA), Islamic Banking 
Act, Takaful Act, Anti-Money Launder-
ing Act, Insurance Act 1996 and Devel-
opment of Financial Institutions Act 
2002;

(c) Basic understanding of the financial 
statements and the main risks of bank-
ing and insurance business;

(d) Basic understanding of the Garis Pan-
duan governing banking and the insur-
ance business issued by BNM.

For more information, please download the 
complete Application Guideline from www.mia.
org.my/mia/firm/audit_licence.asp

AT
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Notice to Members
The Institute would like to contact the 
following members. However as of 19 
February 2009, we have not been able to 
do so. We would be grateful if members 
whose names are listed below or any 
member who is able to provide us with 
the contact numbers of the said mem-
bers could contact Susan (03-2279 9200 
extn. 149) or Vera (extn. 148) or  Ruzlina 
(extn. 398) of the Institute.

Mem. No Member
87 Goh Choon Keng
951 Fadzilah Bt. Saad
1159 Azian Zainal Abidin
1339 Loh Yoong Fook
1369 Mustapha Bin Hamat
1600 Brodie James Harold
1722 Foo Chee Nun
1756 Little Robert Mcgill
1938 Abdul Jalil Bin Abu Bakar
1968 Lim Peng Leong
2111 Low Hong Keng
2241 Lai Kim Yan
2661 Norhana Abu Bakar
3208 Kee Lian Yong
3484 Chong Kan Ming @ Liew Kan Ming
3504 Ramahamirtam Karupaiah
3576 Wong Kok Yee
3803 Yip Soo San
3837 Lee Siew Wei
4237 Chew Hoy Ping
4324 Khor Han Kong
4648 Sothilingam A/L K. Subramaniam
4696 Tan Huat Ngo
4759 Sum Siew Fong
4904 Fang Ai Lian
4919 Wong Ting Hock
5162 Ng Eng Hock
5448 Kan Poh Yee
5468 Kuan Chew Heng
5471 Wong King Kheng
5543 Chew Yuit Yoo
5544 Chan Kwok Yin
5622 Woo Kok Wah
5773 Soo Cheng
5910 Goh Swee Lee
6011 Vanaja Muniappan
6098 Lau Lay Har
6482 Yeo Siew Moi
6487 Sing Chui Boon
6529 Badariah Bt Aziz
6544 Lui Yoke Chew
6582 Sri Nathan A/L Valemurugu
6698 Young Sook Fun
6758 Tan Keat Beng
6842 Chai Wai Teck
6850 Zainab Ali

6987 Panir Selvam A/L Kannan
7082 Viji George Ninan
7149 Zulkhariah Bte Aman
7166 Wan Rahimi Bin Wan Ab. Razak
7312 Phai Yew Mun
7381 Sivalingam A/L A. Balasingam
7408 Abu Zaharoff Bin Abu Bakar
7472 Fauziah Bt Md. Hasan
7618 Raja Shahreen B Raja Othman
7825 Hamizah Bte Hussein
7829 Ruslina Bte Mamat
7859 Lai Chee Chong
8132 Norman Yap Pian Ming
8173 Ng Chien Li
8214 Lau Ping Jin
8290 Azhar Bin Haji Abdul Samad
8293 Ho Foong Peng @ Hoe Foong Peng
8311 Ahmad Mustaffa Bin Abdul Manaf
8614 Marina Bt Mohd Kassim
8623 Lum Siew Keong
8927 Tan Soon Kok
9226 Anita Thomas A/P M.K. Thomas
9327 Mangan Ak Ngandok
9394 Soo Chong Yew
9538 Lai Teck Voon
9717 Hue Kok Kee
10313 Teh Khuan Ying
10321 Zolkifli Bin Ruslan
10377 Abdul Hadi Bin Dato’ Hj Ibrahim
10455 Manjit Singh A/L Hajander Singh
10884 Zaidi Bin Ibrahim
10899 Chong Chew Mun
11036 Lock Wai Choong
11198 Zarina Ab. Hamid
11377 Mohd Azaman Bin Mohamad Tulis
11392 Ahmad Sopian Bin Mohd Nor
11539 Suhail Salim
11604 Subramaniam A/L Sokayah
11817 Gan Huoy Ching
11919 Misni Bin Maskan
12260 Yap Tai Teong
12298 Hoon Choon Yen
12408 Gan Hoon Lian
12415 Yap Kok Ching
12592 Logeswary Narayanasamy
12746 Tan Meng Cheung
12755 Menezes Andre James
12838 Wan Azmi Bin Wan Abd Rahman
13135 Nor Aniza Bte Hj. Sharif
13261 Krishanan Attiappan
13357 Loong Yeow Boon
14240 Zaitun Binti Yahya
14350 Arnizah Binti Hashim
14431 Noor Azlina Binti Maon
14463 Seah Leong Uoon
14632 Lau Siew Cheng
14668 Chow Wai Harn
14724 Siau Kok Kiew

15225 Nor Hairiah Binti Md. Top
15251 Lee Ha Ping
15902 Munir Bin Sheik Abdul Tawab
15990 Law Shue Lin
16201 Karenina Binti Syed Abdullah
16473 Wang Soew Fong
17059 Noorafidahwati Binti Mohamed Noh
17060 Mazuan Bin Moaajam
17578 Thong En You
17994 Noor Haslina Binti Yusoff
18014 Teoh Ban Chong
18530 Rohaida Binti Kaharuddin
18575 Teoh Hun Siang
18666 Ahmad Rithauddin Bin Abdul Manaf
18726 Nor Hafizah Binti Daud
18763 Zubaidah Ani Binti Mohd Noor
18773 Mazlizawati Binti Zulkipli
18787 Nik Nazri Bin Nik Ismail
18950 Zakiah Bt Yunus
19261 Samir Bin Abu Bakar
19347 Mazlina Binti Mohammad
19418 Siti Atiqah Binti Mohd Yasin
19723 Lee Huei Ping
19905 Badrul Hisham Bin Sulaiman
20245 Jaginder Singh A/L Gurcharan Singh
20334 Murniyati Bt Ramli
20658 Natasha H. Isaacs
20985 Baharuddin Amin Bin Abu Bakar
21018 Roslina Binti Abd Wahid
21162 Shamsul Akmal Bin Abd. Aziz
21167 Intan Shafinaz Binti Mohd Shariff
22137 Norleda Binti Sapei
22348 Khoo Chin Leng
23153 Siaw Mo Wai
27125 Nor Fadhilah Binti Mhd Khalili
27235 Wong Cheah Ling
27430 Noor Hadi Bin Mamat
27464 Suziana Binti Zainal Abidin
27484 Nazahiyah Binti Yaakob
27761 Zahirudin Bin Mohammad Hanif
27833 Hairul Fazilah Binti Mohd Ali
27932 Ros Aniza Binti Mohd Shariff
27950 Roslie Bin Rustam
27969 Mohamad Najib Bin Othman
27985 Norzaimie Bin Abdul Motalib @ Ismail
28050 Lim Swee Aun
28107 Surida Binti Shaharuddin
28141 Noor Aza Bt Zainol Abidin @ Ab Hamid
28163 Mohd.Noor Hamam Bin Saeman
28172 Nor Hasnida Binti Hashim
28192 Salwany Binti Abdol Rahaman
28245 Adi Asmiza Binti Ab Somad
28379 Ng Huey Har
28491 Sabrina Binti Abdul Halim
28526 Nor Hasliza Binti Mat Zin
28627 Ida Aryatti Binti Basri
28645 Nurul Aiman Binti Ahmad Ropie
28963 Fatimah Azleena Binti Mohamad

Notice to Members’
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MIA members are entitled to a 10% discount, kindly e-mail your details to promotion@mia.org.my

Personal Branding: A New Blueprint For Building And Aligning 
Your Brand     
by Hubert K.Rampersad      
Publication Date: 30 August 2008 

ISBN: 9789833927852        

Branding isn’t just for corporations anymore. Icons like Bill Gates, Donald Trump, 
and Oprah Winfrey have created personal brands that tell others what they are. 
This book offers an advanced breakthrough formula to build, implement, maintain 

and cultivate an authentic, distinctive and memorable Personal Brand. The Personal Brand-
ing blueprint entails a systematic and integrated journey towards self-awareness, happiness 
and marketing success. If a person is branded in a holistic way, he automatically attracts 
success. The author has introduced an advanced authentic personal branding model and 
practical tools which provides a road-map to build a personal brand that harmonises with 
a person’s values, life purpose, passion and dreams. By aligning the employee’s personal 
branding with their company brand, a highly engaged workforce will be created.  

An Introduction To Malaysian Company Secretarial 
Practice: For Private Limited Companies-Second Edition
by Zubaidah Zainal Abidin                             
Publication Date: 6 November 2008

ISBN: 9789833927760      

T his book focuses on private companies limited by share which are registered 
with the Companies Commission of Malaysia. It guides readers through the 
process of registering a company, the laws and procedures to follow for conduct-

ing meetings and passing of resolutions, maintenance of statutory books, raising of share 
capital and process of winding up. The text is designed to meet the needs of students 
taking Company Secretarial Practice (CSP) and provides a good reference for those who 
need basic information on the topic. Flowcharts are provided throughout the text to aid 
the understanding of procedures and samples of relevant forms are placed at the end of 
each chapter for easy reference. AT

Financial Accounting and Reporting 1 
Revised Edition
by Ku Nor Izah Et Al
Publication Date: 23 December 2008

ISBN: 9789673490042

T his book is an invaluable resource for students in learning corporate financial 
reporting as the authors blend concepts and practices. The book is based on the 
latest development in the accountancy profession, financial reporting standards 

and pertinent recommendations of the second directive report prepared for the Ministry 
of Higher Education Malaysia. The book provides a comprehensive framework for the 
preparation of financial reports. Each chapter provides various illustrations, examples, 
questions and problems to enhance reader’s understanding of the accounting concepts 
introduced. The book also covers topics on regulation and conceptual framework, assets, 
liabilities, equity and ethics in financial reporting. AT

AT
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MIA PROFESSIONAL DEVELOPMENT CENTRE (MPDC) 

Upcoming MPDC Events
“Learn the basics of 
finance” 
Every business professional needs a basic 
working knowledge of finance in order to be 
effective in his or her professional and per-
sonal life. The non-financial professionals 
are individuals who do not regularly work 
with accounting and finance concepts. Such 
individuals may be experts in their own dis-
cipline yet can be easily baffled by financial 
jargon and basic financial reports.

MPDC’s two-day workshop on Financial 
Essentials for Non-Financial Professionals 
on 17 & 18 March 2009 at Hilton Petaling 
Jaya and 20 & 21 April 2009 at Concorde 
Kuala Lumpur will provide you with a 
solid working knowledge of accounting 
and financial reporting. By learning the 
language of finance, you will learn how 
to read and analyse financial statements 
and communicate effectively within your 
organisation on financial matters, adding 

M P D C

your career value and enhancing profit to 
the organisation. 

For registration, contact Rozline at 03-
2279 9361.

“Coaching To Foster Success 
at All Levels”
Every leader of any team or organisation 
dreams of creating a purposeful, highly 
competent organisation of self-directed 
team members who on a regular basis, 
achieve extraordinary results. Coaching 
plays a central role in the development of 
a successful working relationship between 
managers and their team. 

MPDC’s two-day course on Coaching 
Skills for Accountants on 17 & 18 March 
2009 at Concorde Hotel Kuala Lumpur 
will provide you the necessary coach-
ing tools using examples specific to the 
accountants. The course also highlights 
the challenges that accountants face daily 

AT

and what motivates their team members 
and looking at the way they communicate 
and respond and how it affects motivation 
and performance.
EXCLUSIVE! THE BOOK ENTITLED “EMPOW-
ERING ASIAN MINDSETS THROUGH COACH-
ING” INCLUDED AS PART OF THE COURSE 
MATERIAL

For registration, contact Meera at 03-
2279 9360.

“The FRSIC Roadshow”
Accurate and true financial reporting is 
the pinnacle towards corporate regulatory 
framework. 

The Malaysian Institute of Accountants 
(MIA) together with the support of Capi-
tal Market Development Fund (CMDF) 
formed the Financial Reporting Standards 
Implementation Committee (FRSIC) on 30 
January 2007 to provide implementation 
guidance on matters concerning Financial 
Reporting Standards (FRS) to MIA mem-
bers and the public, taking into account 
best practices and input from accounting 
professionals representing the practice, 
standard setters, regulators as well as fi-

AT
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nancial statement preparers from various 
industries.

Presented by a team of professionals 
from the Professional Standards and 
Practices Department of MIA, the FR-
SIC Roadshow Module 1 will showcase 
issues addressed by FRSIC and the proc-
ess and basis of arriving at a consensus 
or guidance. It will engage participants 
to the functions of FRSIC and how they 
can be able to benefit from its guidance. 
Also not to be missed is a full overview 
on the International Financial Reporting 
Standards (IFRS) convergence 2012! The 
scheduled timings for the roadshows are 
as follows: 

24	March	2009	•	Hilton	Petaling	Jaya	
25	March	2009	•	Istana	Hotel	KL
Contact Watie at 03-2279 9539

2	April	2009	 •	Traders	Hotel	Penang
Contact Sylvia at 04-261 3320

9	April	2009		 •	Mutiara	Johor	Bahru
Contact Shanti / Chan at 07-227 0369

14	April	2009		 •	Shangri-La	Resort	KK
Contact Shirley Lee at 088-261 291

15	April	2009		 •	Riverside	Majestic		
  Hotel Kuching
Contact Aileen Wee at 082-418 427

23	April	2009		 •	MS	Garden	Kuantan
Contact Aidou at 09-516 3788 

“The Impact of 
Fair Value Accounting” 
Fair value accounting signals a dramatic 
shift in financial accounting from the fo-
cus on historical costs to the one that best 
represents values that are relevant for 
decision- making. This shift could signifi-
cantly impact a company’s financial state-
ments. 

MPDC’s two-day workshop on Under-
standing Fair Value Accounting in Practice 
on 30 & 31 March 2009 at Grand Paragon 
Hotel Johor Bahru will deal with the practi-
cal aspects of using fair value in financial 
statements and its impact on accounting 
practices and disclosure requirements. It 
will provide an up-to-date analysis of fair 
value accounting system and fair value 
measurement basis examining the devel-
opments in fair value measurements crite-
ria and the practical issues encountered in 

determining such value.
For registration, contact Shanti / Chan 

at 07-227 0369. 

“Preparation of Group 
Financial Statements”
One of the most challenging aspects 
of compliance with FRS is in the area 
of business combination. The rules on 
FRS 3 Business Combinations relating to 
identifying acquirer, determining cost of 
business combination and computation 
of ‘goodwill’ are complex. Once busi-
ness combination is initially completed 
the rules on subsequent changes to 
‘goodwill’ have to be monitored with due 
diligence. Thereafter, the preparation of 
group financial statements will follow if it 
results in parent and subsidiary relation-
ship. Where an investment in an entity 
does not give the investor control over 
it, this may give a rise to the investor an 
associate relationship and jointly control 
the entity relationship. The preparation of 
these financial statements poses consid-
erable technical challenges to practicing 
accountants.

MPDC’s one-day course on Preparation 
of Group Financial Statements on 1 April 
2009 at Concorde Hotel Kuala Lumpur 
will focus on issues arising in business 
combination, providing a detailed analysis 
of the technical requirements of FRS 3 as 
well as current practices. Apart from that it 
will examine the technical contents of FRS 
127, FRS 128 and FRS 131 and explain the 
principles and methodologies of consolida-
tion methods, equity method and propor-
tionate consolidation method using easy to 
understand mini case studies. 

For registration, contact Watie at 03-
2279 9359. 

“FRS 121: Effect of changes 
in the foreign exchange 
rate, Consolidation of for-
eign operations and hedging 
of net investment in foreign 
operations”
FRS 121 introduces two new concepts; 
the functional currency concept and the 
presentation currency concept which re-
places the reporting currency concept 

used in the original IAS 21. With these 
two concepts, all foreign subsidiaries and 
associates branches are now classified as 
foreign operations and only one method 
of translation is prescribed in the FRS; 
the closing rate method. It is thus essen-
tial that a reporting entity must identify 
correctly its functional currency so that 
transactions denominated in foreign cur-
rencies are translated into its functional 
currency.

MPDC’s one-day course on Financial 
Reporting on 6 April 2009 at Concorde 
Hotel Kuala Lumpur will explain the stand-
ards and the application aspects of FRS 
121. At the end of the course, participants 
should be able to understand and deal with 
accounting for direct foreign currency 
transactions, hedge of net investment in 
foreign operations, translation of financial 
statements from the functional currency to 
the presentation currency, and the consoli-
dation of foreign operations. 

For registration, contact Watie at 03-
2279 9359.

“Global Credit Crunch”
With the subprime mortgage woes 
originating in the USA, the volatility has 
been confined to the Western financial 
system. But, it doesn’t seem to stay in 
there. It is now spreading all over the 
world. And with the Asian countries now 
trading heavily with the Americans and 
Europeans, their economies will soon be 
battered too.

We have to understand how these sub-
prime mortgage woes can cause a credit 
crunch in the financial systems of most 
countries. The earlier we recognise this 
global credit crunch, the easier will be the 
path to recovering in the business. 

MPDC’s two-day course on Global Cred-
it Crunch — how it affects your company? 
on 9 & 10 April 2009 at Hilton Petaling Jaya 
will help participants understand how the 
global credit crunch arises and its effects 
on most economies of the world. They will 
use the lessons and impacts learned from 
this financial crisis to plan their businesses 
and avoid doing businesses with the inflict-
ed industries and markets and preserve 
their cash holdings. 

For registration, contact Rozline at 03-
2279 9361. 

MPDC
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Since 2003, MIA has implemented 
the MIA QE as an avenue to ena-
ble a greater number of graduates 
to become qualified accountants. 

The objective of the MIA QE is to increase 
the number of accountants in the country. 
From this perspective, satisfactory per-
formance in the MIA QE is imperative as it 
determines whether the important agenda 
of increasing the number of accountants in 
the country is realised or not. 

Candidates are required to satisfy two 
conditions before they can be admit-
ted into MIA as Chartered Accountants. 
First, they are expected to successfully 
complete all the four examination papers 
in the syllabus of the MIA QE, which are, 
Advanced Financial Accounting and Re-
porting (AFAR), Auditing and Assurance 
Services (AUD), Business Law and Com-
pany Law (BCL) and Taxation (TAX). 
They must do this within a maximum 
period of four years with a possible ex-
tension of two years. Second, they are re-
quired to possess three years of relevant 
work experience.

The earlier Part 1 and Part 2 articles 
on the MIA QE highlighted that the 
performance over the sittings from Sep-
tember 2003 until September 2007 has 
not been satisfactory resulting in many 
candidates not being able to eventually 
become chartered accountants. Such 
a state of affairs implies that the route 
through the MIA QE might not lead to 
an increase in the number of qualified 
accountants in Malaysia. Thus, the poor 
performance of the candidates is a con-
cern not only to the candidates, but also 
to the nation as well. 

The candidates are given the flexibility to 
complete the MIA QE over a - period from 

UNDERSTANDING THE MIA QE PERFORMANCE 
PART 3-Factors Affecting Performance
Nor Aziah Abu Kasim, Hashanah Ismail and Badriyah Minai 

This is the final of a three-part article on the MIA QE performance. 
It discusses the underlying factors affecting performance in the MIA 
QE and provides some suggestions for  improvement.

M I A  Q E

a minimum of one year (two sittings) to a 
maximum of six years (12 sittings). From 
2003 to 2008, the enrolment has been de-
creasing every year; from the highest of 
407 in 2003 to the lowest of 103 in 2008. 
The inability to sustain enrolment is due 
to the perception that the MIA QE is not 
easy, the lack of publicity and the prefer-
ence for professional qualifications over 
the MIA QE. From 2003-2008, only 69 can-
didates out of 1,484 registered candidates 
successfully completed the MIA QE.

In view of the low enrolment and com-
pletion rate of the MIA QE, this study was 
conducted to examine the MIA QE can-
didates’ performance in Advanced Finan-
cial Accounting and Reporting (AFAR), 
Auditing and Assurance Services (AUD), 
Business and Company Law (BCL) and 
Taxation (TAX) over nine sittings from 
September 2003 until September 2007. 
The study also aims to identify possible 
reasons to explain the low successful 
completion rate of the MIA QE. Some 

suggestions are put forth to help improve 
future performance. 

In order to attain a holistic understand-
ing of the issues concerning the perform-
ance of candidates, the research data 
were collected through a combination of 
methods such as face-to-face interviews, 
review of the related documents and an 
on-line survey. To conceptualise the com-
plexity and the process of the MIA QE 
research, we use the framework as dis-
played in Figure 1. 

The findings of the research are dis-
cussed in the three-part series of articles. 
To recap, Part 1, as published in Account-
ants Today in January 2009, presented 
the analysis of performance of the candi-
dates according to the four papers over 
nine examination sittings from September 
2003 until September 2007. Part 2 in the 
February 2009 issue of Accountants To-
day documented the results of the on-line 
survey on aspects of performance, study 
mode, facilities and curriculum affecting 
performance. This Part concludes the se-

ries by discussing the underlying reasons 
for the poor performance of candidates as 
well as providing suggestions to improve 
future performance. 

The article is organised as follows. The 
next section will discuss the factors affect-
ing performance in the four papers. This is 
followed by suggestions to improve future 
performance. 

Factors Affecting Performance
Based on the findings in Part 1 and 

Part 2, the most difficult paper and the 

Factors Affecting Performance
• Candidate-related factors 
• Curriculum
• Resources
• MIA QE AdministrationInput

• Background of  
 Candidates
• Objectives of  
 MIA QE

Output
Performance
• Sittings/years
• Papers

Outcome
• Candidates’  
 Career 
• Number of  
 accountants

Recommendations
• Admission requirements
• Academic matters
• Promotion
• Administration

Figure 1 Conceptual Framework



 ACCOUNTANTS TODAY • March 200944

least difficult paper to pass were AFAR 
and TAX respectively. The reasons that 
can explain performance are elaborated 
below according to the four examination 
papers.

AFAR Paper
Some of the possible reasons for the 

consistently high failure rate in AFAR over 
the nine sittings are as follows:

Differential levels of entry knowledge 
amongst the candidates. The determina-
tion of the 60 per cent accounting content 
for admission purpose may have resulted 
in a very diversified profile of candidates 
in terms of the adequacy of financial ac-
counting knowledge base. As it is, the 
entry requirements do not discriminate 
the different levels of Financial Account-
ing courses taken. Below are excerpts 
of interviews regarding this inadequacy 
of technical knowledge: They [the candi-
dates] are mostly from commerce and busi-
ness studies, meaning [that] at most their 
level of accounting is only up to there. So, for 
them to catch up … there’ll be a tremendous 
gap between what they expected to achieve 
and what they have already achieved (non-
candidate interview ).

Another possible explanation is that due 
to the time lapse, the candidates had to 
relearn their technical accounting knowl-
edge acquired during studying at the uni-
versity before they can apply their prior 
knowledge during the examination. In this 
respect, candidates need to put in more ef-
fort to adequately prepare themselves for 
the examination. 

Inadequacy of the examination dura-
tion to answer the breadth of questions 
set. If the candidates had to rush, they 
may not be able to provide answers ex-
pected by the examiners. An on-line re-
spondent commented that the duration of 
examination is more for testing the can-
didates’ speed in answering: I personally 
feel that the current AFAR exam is more 
on testing the candidates’ speed of answer-
ing rather than testing our knowledge. It 
would be helpful if we are given at least 15 
minutes to read through the questions prior 
to starting the exam. Besides, have elective 
questions (like in the early years) instead of 
having all compulsory questions.

Wide syllabus of AFAR as concurred 
by examiners and candidates. But the 

wide syllabus is necessary to ensure that 
the candidates have achieved a certain 
level of competence. An interview excerpt 
on the wide syllabus of AFAR: It [AFAR] 
covers a very wide syllabus. I think that is 
the main problem. If you were to ask me, 
what is the major problem of this AFAR pa-
per, the syllabus is very wide, but for us to 
limit the coverage is not fair... Why? If you 
[the candidates] want to be a member of 
MIA, you need to do financial reporting, 
preparation of accrued accounts … (non-
candidate interview).

AUD Paper
Similar to AFAR, AUD has also a wide 

variability in performance as indicated by 
the high standard deviation and wide range 
between the highest and the lowest marks 
attained. Some of the possible reasons to 
explain the poor performance in AUD are 
listed below:

Lack of relevant work experience 
which is necessary to pass the examina-
tion. This importance of audit work ex-
perience is confirmed by the on-line sur-
vey results in Part 2 and is concurred by 
several candidates through interviews: I 
think audit will be quite easy if you are 
working in an audit firm. They will ask 
you audit procedure. Audit procedure is 
what they [who work in audit firm] do 
day-in-day-out. So then, this will be very 
familiar. But for me, I can just learn from 
the book about what is audit procedure … 
Yes, audit [questions] are very practical 
(candidate interview).

Due to the involvement of practition-
ers in setting the examination questions, 
the practical-oriented nature of the exami-
nation questions may require candidates 
to have work experience in order to per-
form well. I think the syllabus is quite com-
prehensive. Once they pass this paper, they 
know what auditing is all about and what 
the expectation of the practice is. … I think 
audit is quite close to a professional exami-
nation. … It is not far … quite comparable 
(non-candidate interview).

Proficiency in the English language 
may not be adequate to answer the ques-
tions. The non-candidates we interviewed 
mentioned that lack of language proficien-
cy has resulted in the inability of the can-
didates to both understand the question 
and express their answers. The following 

interview excerpt highlights this lack of 
language proficiency in AUD: … English is 
important especially in auditing. A few of 
my classmates last time have attempted four 
or five times but all still failed auditing be-
cause of the language. They cannot express 
themselves (candidate interview).

Lack of prior knowledge in AUD due to 
the candidates’ primary background quali-
fication in the business-related programme 
(non-candidate interviews and database of 
candidates).

Other possible reasons are: My general 
comment [on the poor performance] is that 
they did not prepare for the examination and 
they did not understand the requirement of 
the question. … Normally what they do is to 
just answer what they know (non-candidate 
interview).

BCL Paper
The overall mean over all the nine sit-

tings are also relatively lower compared to 
the other three papers. Hence, it appears 
that BCL is the most difficult paper to 
score in. The possible reasons to explain 
the difficulty in attaining high marks in 
BCL are stated below:

Wide syllabus coverage 
This wide coverage of the syllabus is 

similar to what has been noted with regard 
to AFAR and AUD.

Lack of English language proficiency
This reason for poor performance in 

AUD in relation to language proficiency is 
also applicable to BCL. Responding to the 
question of English proficiency, one can-
didate commented as follows: For BCL 
paper, we have to memorise the case. Let’s 
say if you can express in your own words, I 
think that would be easier (candidate in-
terview).

Nature of questions set
The use of case studies for certain topics 

accentuates the lack of English proficiency 
problem. Case studies require candidates 
to articulate their points which would be 
difficult for those candidates with below 
average proficiency. One non-candidate 
questions the suitability of the use of the 
case study type of question for testing 
candidates who are potential accountants 
rather than lawyers. 

TAX Paper
TAX is the least difficult paper to pass. 

Understanding the MIA QE Performance
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Tax appears to be the only paper where 
candidates agreed that the syllabus cover-
age is not as wide as AFAR and AUD. Ow-
ing to the reasonable coverage of syllabus, 
the examination questions appear to be 
predictable as expressed in the following 
excerpt: [TAX questions are] predictable … 
You have one question; one on personal, one 
on company. The personal tax is more on 
individual, self-assessment questions. And 
then we have the other 50 per cent, on the 
advanced level. … These are very technical 
questions, so they just have to study a few of 
them (non-candidate interview). 

The candidate interviewees find that the 
ACCA resources alone are more than suf-
ficient to enable the candidates to pass the 
TAX paper. 

Others — Absenteeism and Lack of 
Examination Preparation

The percentage of attendance for examina-
tion is consistently less than 90% for several 
sittings. Based on the minutes of the Exami-
nation Committee meeting, the absenteeism 
percentages were 85.8% for September 2007; 
80.3% for March 2007; 82% March 2006; 87.4% 
September 2005; 84.5% March 2005. Absen-
tees are those candidates who registered for 
the examination but did not sit for it. During 
the interviews with candidates, outstation 
work and maternity leave were the reasons 
mentioned for absenteeism. However, based 
on the percentages of attendance and the ex-
planation below, it appears that some candi-
dates lack the sense of urgency and commit-
ment to complete on time: Absenteeism is due 
to a lot of people who are not prepared. So they 
think it is better to absent themselves from sit-
ting for the exam rather than sitting for it and 
obtaining the fail results. A few of my friends 
are doing that (candidate interview).

This point of lack of preparation is also 
raised by a non-candidate interviewee: 
One of the reasons [of poor performance in 
the MIA QE] could be the candidates had 
poor foundation of accounting and related 
knowledge and they were not well prepared 
for the QE -— they were merely trying their 
luck! (non-candidate interview).

 

Suggestions for Improvement
Increase Promotion of the MIA QE

There is a lack of publicity on the part 
of MIA to promote the MIA QE. Hence, 
the MIA QE way is not widely known and 

has resulted in heavier reliance on other 
sources of information. Promotion by MIA 
is essential for the following reasons:

Provision of up-to-date, complete and 
accurate information on the academic and 
administrative aspects of the MIA QE to the 
current as well as potential candidates.

The need to change the perceptions of 
the various stakeholders that the MIA QE 
is not equivalent to a professional examina-
tion, rather it is a qualifying examination. 
MIA needs to clarify the attributes or crite-
ria that distinguish the MIA QE as a quali-
fying examination from other professional 
examinations.

Dissemination of the value-added as-
pects of successful completion of the MIA 
QE such as enhanced marketability and 
better job prospects.

Improve Academic Support
Given the current state of performance, 

the self-study mode is clearly not sufficient 
to prepare the candidates for examination. A 
non-candidate interviewee relates the 60 per 
cent accounting content admission require-
ment to the need of the candidates to be giv-
en structured classes in accounting: The 
60 per cent [accounting] component which 
comprises not purely accounting courses … 
[so] in terms of the accounting [knowledge] 
obtained from their first degree may not be 
enough for them to sit without proper lec-
tures (non-candidate interview).

Hence, we applaud the efforts to replace 
the workshop with the Intensive Revision 
Course which commenced in 2008.

Since a majority of the candidates are 
working, there is a need to extend the open-
ing hours of MIA library, especially through-
out the month prior to the examination.

In Part 2, the two important suggestions 
for improvements were related to the mark-
ing scheme and informing candidates of their 
marks. MIA should provide a detailed answer 
scheme and actual marks so that they are 
able to identify their weaknesses and work 
towards improving their performance. 
Encourage Timely Completion 

In order to discourage procrastination of 
completion of the MIA QE, MIA should be 
more proactive by monitoring the progress 
of the candidates’ performance over time 
and issuing timely reminders on their aca-
demic progress. 

There is a need to instill a sense of ur-

gency amongst the candidates to complete 
the MIA QE within the stipulated duration. 
Towards this end, 

MIA should increase the registration 
fees for extension and impose stricter 
conditions for extension, for example, the 
candidates have to have both passed — at 
least one paper and attempted at least once 
all the four papers before the extension 
can be granted. 

MIA should award zero marks to those 
candidates who are unable to justify their 
absence in order to discourage examina-
tion absenteeism. 

Conclusion
Although many factors have been iden-

tified as possible contributory factors for 
the current state of performance in the 
MIA QE, it is not possible to single out any 
one factor as the main cause. These fac-
tors are inter-related and therefore should 
be borne in mind when evaluating the find-
ings and suggestions of this study. 

The suggestions to improve the MIA 
QE performance include a closer moni-
toring of the candidates, especially those 
who did not attempt any paper at all over 
the four years, providing more academic 
support and a more stringent procedure 
in granting approval for the candidates’ 
extension of the MIA QE duration. It is 
imperative that candidates increase their 
commitment and perseverance to ensure 
the timely and successful completion of 
the MIA QE. 

This study although exploratory in nature 
has contributed to identifying the underly-
ing factors affecting performance. Such 
insights can be shared with the current as 
well as the potential candidates of the MIA 
QE to better prepare them for improving 
their performance. 

We conclude this final article on the MIA 
QE performance with the following advice 
given by a graduate of the MIA QE: I think 
everybody [the MIA QE candidates] must 
work hard. They have to work hard because 
the MIA QE is not something you thought you 
could try your luck on. I just think they have 
to try very hard to put in a lot of effort; to 
sacrifice their time, free time and family time 
to succeed in the papers. For those who think 
they are just trying their luck, my advice is, 
“please don’t spoil the percentage [of pass-
ing]” (candidate interview).

Understanding the MIA QE Performance
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Tame the 

Procrastination Demon
Vithyaa L Ramiah

Are you like many people who put off what you know you should do in your daily life? 
We all delay doing some chores, but if you are finding yourself with more and more 

undone projects, maybe you are a victim of procrastination. 
This gets to be a really demoralising situation. 

B E T T E R  L I F E
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If you are not being challenged in 
your daily life by your work or your 
living situation, then maybe it is just 
fear holding you back and you need 

to accomplish much more. Fear grips you 
so that you are not able to accomplish 
what you desire and so you put it off, mak-
ing excuses not to accomplish the project. 
Eventually this can become a habit in all 
facets of your life.

Here are some steps you could take im-
mediately to reinforce your zest for a chal-
lenge:

1. Be organised
I know that this is a hard goal to reach. 

But start out small to accomplish the larger 
goal. Make a project chart for your larger 
jobs and put the smaller projects on your 
daily chart. Organise your day with a “TO 
DO LIST” and put the items down as rap-
idly as possible and do not worry about the 
order until the page is filled up. Then go 
back and rank what is most important and 
circle the item, make a star by that item, 
or otherwise note its importance. This 
way you can let the other items fall below 
what is most important and you can get to 
them later. What you do not get done one 
day can be added to the next day’s list. De-
velop this habit and once you do it for a 
week or two, you will find it will be hard 
to get to sleep without your list made for 
the next day. 

2. Divide Major Projects
If a project seems overwhelming, then 

have a major project list and divide each 
segment into smaller tasks. For instance, 
let’s say you want to clean out the garage. 
(At my house, that is a major project!) On 
Monday, you can go through the stuff 
that looks like it should be going to Good-
will and box that up. Tuesday, you can 
do an easy chore of taking it to Goodwill. 
Wednesday, you can arrange all like items 
in separate piles. For instance, yard tools, 
lawn furniture, sports equipment, house-
hold tools like step ladders, tool cabinets, 
brooms and mops, things of that nature. 
On Thursday, you can map out how much 
room to allow for each category because 
maybe you have too much lawn furniture 
for the space you have or maybe you want 
to devote more space to lawn furniture 

and less to sports equipment. Whatever 
your lifestyle is, this is the way to organ-
ise it within the garage area. On Saturday, 
move everything that you plan to keep 
out of the garage and clean the shelves 
and floors and windows. Then put them 
all back and arrange them neatly based 
on the space sketch you have. On Sun-
day, enjoy having a place to park the car, 
finally. It is all a matter of doing little bits 
of associated action and moving to the fi-
nal goal.

3. Just get started
When you find yourself making excuses 

and putting things off, then you know that 
you are letting yourself go down the road 

to being a prisoner of the demon called 
procrastination. Just do not let yourself 
provide excuses. Start with your easiest 
task and proceed from there. You will have 
a greater sense of accomplishment when 
you make small insteps to the greater 
project than if you do nothing at all.

4. Outside help
Enlist outside help if you find it neces-

sary to finish a project. There is nothing 
wrong with having help, whether you have 
to hire outside help or whether you encour-
age your family members to help on some 
projects. The idea is to make a goal sheet 
and keep on the projects you know are 
needed around your place and pick a start 
date so everyone knows how to schedule 

their time to be involved. 

5. Reward Yourself
Finally, reward yourself and your crew 

when you finish a project. Getting a job 
done has taken a lot of effort, and you 
need to be good to yourself for fighting the 
procrastination demon. There is a wonder-
ful feeling which comes over us when we 
know we have done a good job and can 
see the fruits of our labour. That is how 
the world works.You have to know how to 
make yourself set goals, work through the 
human desire to put things off, and finally 
to feel the sense of accomplishment and 
reward with completion of a project.

Ok, now here is your test! Get out those 

pens and papers and take a mental trip 
across your home, your business life, and 
your personal or religious life. What needs 
to change? How soon? Will you take my 
advice and banish the procrastination de-
mon and finally feel the reward for accom-
plishment that you may have been lacking 
recently? 

Make no mistake, the procrastination 
demon can come on you at any time, in 
varying degrees, and you must take a 
stand and banish the demon with whatev-
er steps you feel necessary. Do not put off 
having the things you want in life because 
you procrastinate. Give yourself the sat-
isfaction of accomplishing the things you 
need and doing them within your goal 
period! AT

Tame the Procrastination Demon

“Do not put off having the things you want in life because you pro-
crastinate. Give yourself the satisfaction of accomplishing the things 

you need and doing them within your goal period!”
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Reading will take you to faraway 
places with white sandy beach-
es and clear azure skies in the 
blink of an eye. It will take you 

back in time to the days of prehistoric 
monsters or thrust you forward to the Big 
Brother world of tomorrow. It can even 
fill your eyes with tears one moment and 
make you laugh out loud the next.

Reading a good novel or story will open 
a window to the world and give you a vi-

sion of things you never dreamed possible. 
And the side benefit is, reading is one of 
the best ways to reduce your stress level 
and can even help you solve whatever 
problem is ailing you.

Reading is the great escape and it also 
works well as a way to relax. When you curl 
up with a good book, you put the rest of the 
world and all its troubles out of your mind 
as you are taken to distant places to learn 
about different time periods, and to expose 
yourself to new ideas and philosophies. You 

are essentially taking a vacation of the mind 
— but one that can be virtually cost-free, 
especially if you live near a library.

Of course, reading is also a great way to 
reduce stress by gaining the knowledge you 
need to solve problems. For example, let’s 
say you’re overweight and this is causing 
you stress. You find that the more weight 
you gain, the more stressed you become, 
which just causes you to eat more. Instead 
of getting stressed out, why not read a good 

book about nutrition that will teach you how 
to plan meals better, so they’re low-cal and 
low-fat. This could very well result in reduc-
ing your weight problem and it could even 
disappear altogether along with the stress 
that is bringing you down.

Reading can also be a source of great 
hope, giving you ideas and inspiration that 
will relieve your stress. Biographies and 
rags-to-riches stories about famous people 
will teach how they overcame their strug-
gles. These stories of triumph might even 

inspire you to seek ways to overcome the 
challenges in your life.

Of course, there are also times when 
reading can increase your stress level. 
For instance, if you are studying for a test, 
or reading about tragedies in your local 
newspaper, you might find your stress lev-
els skyrocketing. That’s why it’s important 
to choose your reading material carefully. 
If you’re feeling stressed, why not pick up 
a book that will relax you. A good travel 
book, or cookbook, or book of poetry are 
far better choices than news magazines 
filled with stories about all the things that 
are wrong in the world.

Self-help books are also a very effective 
way to help reduce stress. They encourage 
you to explore your feelings and they recom-
mend such techniques as listening to sooth-
ing music, learning how to play a musical in-
strument, or just engaging in deep breathing 
in order to deal with stressful situations.

One of the best stress relievers is read-
ing a good novel. It’s the best medicine 
there is without the side effects of drugs. 
When you read a good story, whether it be 
a historical fiction or a mystery thriller or 
a comic novel, it almost always transports 
you away from anxieties and frustrations. 
It allows your imagination to run free and 
then leaves you feeling refreshed and in-
vigorated. When you are reading it forces 
you to concentrate, to exercise your mind 
in a way that passively watching TV or a 
movie can never match.

In the long run, it doesn’t matter what 
you read but how much you read. Try 
reading while standing in the grocery line, 
or at the bank, or while pedaling your sta-
tionary bike. The more you read, the more 
you will want to read because you will 
quickly discover its short and long term 
stress reducing benefits.

Reading – The Great Escape
When was the last time you read a book for pleasure? 

Did you know that reading can bring about personal relief from stress?

B E T T E R  L I F E

AT
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Visit from the National 
Accounting Council of 
Cambodia, the Stock Exchange 
Commission of Cambodia and 
the Kampuchea Institute of 
Certified Public Accountants 
and Auditors 
On 22 January 2009, the Malaysian Institute of Account-
ants (MIA) hosted a delegation from Cambodia at the 
MIA headquarters in Kuala Lumpur. Aside from the 
National Accounting Council (NAC), the group also 
consisted of officials from the Stock Exchange Com-
mission of Cambodia (SECC), the Kampuchea Institute 
of CPA and Auditors (KICPAA) as well as ACCA Cam-
bodia. The visitors from Cambodia were accompanied 
by Zaiti Waddell from ACCA Malaysia. 

The purpose of their study visit was to understand the 
role of MIA in regulating auditors, the audit licensing 
process and sanctions of non-compliance of regulations 
and also MIA’s role and contribution to the develop-
ment of the financial reporting framework in Malaysia.

The delegation was received by MIA President 
Nik Mohd. Hasyudeen Yusoff and CEO Tuan Haji 
Rosli Abdullah as well as some of the MIA manage-
ment team, while the Cambodian delegation which 
was headed by Dr. Sam Ghanty, advisor to the NAC 

and Soth Vanthoch, CEO 
of KICPAA consisted of 
eight members. 

The meeting began 
with a short welcome 
address from Nik Hasy-
udeen followed by some 
words from Dr. Sam 
Ghanty. Dr. Ghanty also 
took the opportunity to introduce the members of his 
group. MIA Executive Director Ho Foong Moi then 
followed that up with a presentation entitled A Brief 
Overview: The Malaysian Institute of Accountants. 

After the presentation, there was a dialogue session 
during which the guests took the opportunity to pose 
questions they had about MIA. Dr. Ghanty also briefed 
those present on the state of accountancy affairs in 
Cambodia and the strides made since 2002. In their 
effort to produce more quality accountants, the Cam-
bodian visitors were especially interested in knowing 
MIA’s working relationship with the local universities 
and how the syllabus keeps up with the ever-changing 
accountancy standards. There was also a lengthy dis-
cussion on audit affairs in Malaysia. 

The meeting ended with both sides having learnt 
much from each other. There was much goodwill 
generated from this meeting and MIA looks for-
ward to working closely with our Cambodian coun-
terparts in the future. 

MIA Executive Director 
Ho Foong Moi, giving a 

short presentation on MIA 
to the visitors

I N S T I T U T E  N E W S

Group photo of the 
Cambodian delegation 

and their hosts
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MSWG CEO Visits MIA
The Chief Executive Officer of the Minority Shareholder Watchdog 
Group (MSWG) Rita Benoy Bushon paid the MIA President Nik Mohd. 
Hasyudeen Yusoff a courtesy visit on 24 February 2009. Apart from 
touching base with MIA, the meeting was also used as a platform to es-
tablish a closer working relationship between both organisations.

Institute News

AT

Meeting with Accountancy Bodies in Malaysia 
The President of the Malaysian Institute of Accountants (MIA), Nik Mohd. 

Hasyudeen Yusoff, together with the Chief Executive Officer Tuan Haji Rosli 
Abdullah met with heads of other professional accountancy bodies in Malaysia.

Those who were present included ACCA Malaysian Advisory Commit-
tee’s Vice-President Datuk Nasir Ahmad and Director of ASEAN and Aus-
tralasia Tay Kay Luan, The Chartered Institute of Management Accountants 
(CIMA) Malaysia’s President Chandra Mohan Balasubramaniam, CPA Aus-
tralia, Malaysia Division’s President Lam Kee Soon and its Director Audrey 
Danasamy, the Institute of Chartered Accountants in Australia (ICAA)’s 
Heng Ji Keng (representing Peter Lim), Institute of Chartered Accountants 

in England and Wales (ICAEW) Malaysia’s Chairman Datuk Gan Ah Tee, and head Loh Wei Yuen, and the Malaysian Institute 
of Certified Public Accountants (MICPA)’s President Datuk Nordin Baharuddin and Executive Director Foo Yoke Pin.

The meeting was held to discuss the current and emerging issues which are being faced by the accountancy profession 
worldwide, and specifically in Malaysia. Some of the matters discussed included the establishment of Malaysia as a global ac-
countancy education hub, the readiness of corporate Malaysia for Convergence with IFRS in 2012, competency assessment 
and areas for collaboration.

With dialogues of this nature, MIA hopes to facilitate greater collaboration between the professional accountancy bodies in 
Malaysia in addition to enhancing the ability of the profession to react to issues in a dynamic and cohesive manner.

PENANG BRANCH NEWS

Promoting the profession
MIA Penang Branch participated as an exhibitor at the invitation of Politeknik Se-
berang Perai during its Commerce Day on 6 November 2008. The students were 
briefed on the route to become a qualified accountant in Malaysia. A table display was 
set up to promote accountancy as a career of choice to the students. Other exhibitors 
were EPF, Penang Port Commission, Bank Raykat, MARA, Software Wizards and Cos-
mopoint College of Technology. 

Training for enhanced 
enforcement function

In a bid to further 
strengthen its enforce-
ment function, the Ma-
laysian Institute of Ac-
countants (MIA) held a 
training session on the 
Investigation, Discipli-
nary and Appeal proc-
esses of the Institute. 

Organised by LexisN-
exis Malaysia Sdn Bhd, 

the training delved into the area of law governing 
statutory tribunals and also addressed numerous is-
sues regarding the procedures and processes of the 
IC, DC and DAB. 

The trainer, a partner of the Industrial Relations 
practice group of a law firm in Malaysia spoke on 
Industrial Relations from the perspective of the em-
ployer as well as the employee. 

Apart from the relevant Committee Members, 
the President of MIA Nik Mohd. Hasyudeen Yusoff 
and management staff from the Financial State-
ment Review Committee, Internal Audit Commit-
tee and Practice Review Committee also attended 
the training. 

The training session in 
progress

Students being briefed during the exhibition

Bushon (left) and Nik

AT

AT

Nik with the representatives from 
the various accountancy bodies

AT



 ACCOUNTANTS TODAY • March 2009 51

Institute News

Participants  during the 
presentation by Ursla

Chin presenting a 
memento to Ursla

SARAWAK BRANCH NEWS

Members’ Briefing — SMIDEC Subsidy Funding
The Malaysian Institute of Accountants (MIA) Sarawak Branch recently con-
ducted a briefing on the SMIDEC Subsidy Funding for MPDC Courses. The 
objective of the briefing was to give participants a better understanding and 
awareness on the subsidies available to SMEs, in particular, MIA member 
firms.

Chin Chee Kong, MIA Sarawak Branch Chairman spoke on the appli-
cation procedures and documentations required to be submitted to MIA 
which is a SMIDEC approved training centre. Ursla Unnie Thomas Salang, 
SMIDEC Sarawak State Director, was also invited to share with participants 
the background of SMIDEC, the various types of grants and loans, and the 
financial assistance currently provided to SMEs.

Some 40 participants attended the briefing. AT

NEGERI SEMBILAN BRANCH NEWS

Community Service in Seremban
MIA Negeri Sembilan Branch and MIA members in Negeri Sembilan 
visited the Rhema Children Welfare Home in Seremban on 20 Decem-
ber 2008.

Rhema Children Welfare Home, a private non-profit organisation pro-
vides  shelter for orphaned, homeless, abandoned and destitute chil-
dren. Founded by Rev. Dr. John Nagamuthu and his wife Rev. Rebecca 
Devi in 1996, currently there are 30 children ranging from ages two 
to 18 years old. About 12 MIA members and their families visited the 
home. They brought gifts in cash and kind which was handed to the 
home. 

Later MIA organised a high tea party for the children and all who came. 
Members who did not make it for the visit can still do their bit for 

charity by sending their gifts in cash or kind to: Rhema Home, 2007, 
Jalan Belatik 1/1, Taman Rasah, 70300 Seremban. Cheques should be 
addressed to PERSATUAN KEBAJIKAN KANAK-KANAK RHEMA and 
can be banked in directly to their Public Bank Account No:3126897834. 
More pictures of the visit can be viewed at http://picasaweb.google.com/
miaseremban/MIARhemaHome#. Please visit their website at www.rhe-
mahome.com. AT

AT

PENANG BRANCH NEWS

New Books available at the 
Penang Branch office
1. Malaysian Audit Manual, 2008 + Cd-Rom
2.  Malaysian Taxation, 2008, Dr. Choong Kwai Fatt
3.  Advanced Malaysian Taxation, 2008, Dr. Choong 

Kwai Fatt
4.  Malaysian Master Tax Guide 2008
5.  Income Tax Act as at 15 May 2008
6.  Capital Market Services Act as at 1 December 2007
7.  Consolidated Financial Statements, 5th Ed., 

2007, Tan Liong Tong
8.  Companies Act as at 1 February 2008
9.  Financial Reporting Standards, 2nd Ed., 2008, 

Jane Lazar

10.  Banking and Financial Institu-
tions Act as at 1 October 2007

11. Soulful Stewardship: Steering 
Corporations Through Hu-
man Governance

Do visit the MIA Penang 
Branch office at Level 3, Wisma 
Great Eastern (next to Bank 
Negara and opposite Esplanade) which has a mem-
bers’ lounge with free wi-fi for the convenience of 
members. It is open from 8.45a.m. to 5.30p.m. Mon-
day to Friday except public holidays.

The conference room is available for rental for 
meetings and small group training.

For enquiries, please contact Sylvia/Say Ling at 
04-261 3320 or email us at miapng@mia.org.my

Some of the pictures taken during the visit
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C O L U M N S  News from Professional Bodies

ACCA Tax Dialogue with 
Dr. Choong Kwai Fatt

ACCA organised the 
ACCA Tax Dialogue with 
Dr. Choong Kwai Fatt on 
21 January 2009 at the 
Concorde Hotel Kuala 
Lumpur. Sixty-two par-
ticipants from accounting 
and finance backgrounds 
attended the session.

The Tax Dialogue, 
which addressed Single 

Tier Dividend System Reinvestment Allowance specifi-
cally discussed the scope of Reinvestment Allowance 
(RA), structure of companies, mode of financing — 

Association of Chartered Certified Accountants t
cash, overdraft, hire 
purchase and leasing, 
computation, effect on 
disposal of plant and 
many others. With ef-
fect from the year 2008, 
existing companies are 
placed on both imputa-
tion system and single 
tier dividend system on any dividend paid to the 
shareholders. “Tax consideration is important when 
considering which system to apply when paying out 
dividends,” said Dr. Choong during the dialogue.

Participants took the opportunity to enquire and 
discuss with Dr. Choong the topic to further enhance 
their understanding of the subject throughout the 
session. AT

AT

CPA Australia t

Dr. Choong elaborating his 
points to the participants

Participants at the 
Tax Dialogue

CIMA takes root in the Philippines
CIMA is spreading its 
wings and has reached 
Philippine shores. CIMA 
was formally launched on 
17 December 2008 in Ma-
nila at a cocktail recep-
tion held at the residence 
of the British Ambassa-
dor, Peter Beckingham. 
At the event, Director, 
Employment and Stra-
tegic Direction of CIMA 
Rick Sturge, welcomed 

high level company executives from public-listed 
companies and multinationals in the Philippines. 
Sturge presented CIMA development certificates to 
Unilever and Shell.

CIMA also signed a Memorandum of Understand-
ing with the Philippine Institute of Certified Public Ac-
countants (PICPA). Members of PICPA will be auto-
matically exempted from several papers of the CIMA 
qualification.

Besides Sturge, CIMA was represented by Sopiah 
Suid, Regional Director of CIMA South East Asia, 
Tam Kam Peng, Head of Alliances and Learning Part-
nership, Ross Kamaruddin, Head, Business Develop-
ment (South East Asia) and Amielia Mira, Internation-
al Communications Manager.

Director, Employment and Strategic Direction of CIMA, 
Rick Sturge exchanging the signed MoU with the National 
President of PICPA Protacio T. Tacandong. Looking on are 
(from left), Regional Director of CIMA South East Asia 
Sopiah Suid, British Ambassador to the Philippines, Peter 
Beckingham, Executive Vice-President of PICPA Antonio 
P. Tecson and Executive Director of PICPA Francisco 
Gonzales

Three admitted as CPA
Australia honorary members
Datuk Sri Nazir Razak, Group Chief Executive Officer 
of CIMB Group, Tan Sri Datuk Azman Hashim, Ex-
ecutive Chairman of Amcorp Group Berhad and Ac-
countant-General Datuk Mohd Salleh Mahmud have 
been admitted as honorary members of CPA Australia 
for their outstanding contribution to the finance, ac-
countancy and business profession in Malaysia.

The conferment ceremony was held at the resi-
dence of the Australian High Commissioner to Ma-
laysia and was witnessed by Her Excellency Penny 
Williams together with senior members of CPA 
Australia including Datuk Mike Krishnan, Group 
Chief Operating Officer of Green Rubber Global, 
Tan Sri Datuk Rajandram Chellappah, Executive 
Deputy Chairman of Rating Agency Malaysia and  

Nik Mohd. Hasyudeen Yusoff, President of MIA.
“In considering the three individuals for honorary 

membership, the board of directors of CPA Austral-
ia evaluated their significant contributions in Malay-
sia and recognised the value they bring to CPA Aus-
tralia,” said its President Alex Malley who had made 
a special trip from Melbourne for the ceremony.

“With the global financial crisis highlighting the 
urgency for a thorough understanding of ethics, 
governance and strategic performance manage-
ment, our honorary members are ideal role models 
for our young members,” said Alex. 

“Growing the accountancy profession and attract-
ing high-quality members is a major focus of CPA 
Australia and is particularly relevant in the global fi-
nancial crisis. Strategic business leaders and highly 
qualified accountants will play a key role in helping 
economies and businesses get back on track.” AT

“With the global finan-
cial crisis highlighting 
the urgency for a thor-

ough understanding 
of ethics, governance 

and strategic perform-
ance management, our 
honorary members are 

ideal role models for 
our young members.” 
Alex Malley, President, 

CPA Australia
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AFA Adopts its 2009 
Operational Plan at their 96th 
Council Meeting
The ASEAN Federation of Accountants (AFA) held 
its 96th Council Meeting from 16 to 17 January 2009 
at the InterContinental Hotel in Phnom Penh, Cam-
bodia. The meeting was hosted by the Kampuchea 
Institute of Certified Public Accountants and Audi-
tors (KICPAA) and attended by AFA primary mem-
bers and its associate members.

AFA 2009 Operational Plan 
In his welcoming address at the meeting, the 

AFA President Pengiran Haji Moksin thanked all 
the AFA member bodies for their cooperation and 
roles they played in ensuring the AFA initiatives and 
projects in 2008 was successfully implemented and 
hope for continued cooperation in 2009.

At the meeting the AFA’s Council agreed in principle 
to the AFA Operational Plan for 2009 which outlines the 
linkages between AFA activities in 2009 with AFA’s mis-
sion and vision and AFA’s three Strategic Objectives:
 Strengthening AFA institutional capabilities, 

through project coordination and monitoring 
and enhancing AFA’s internal and external com-
munication channel,

 Supporting the capacity building of member 
institutions by being the platform for coopera-
tion among member institutions in sharing best 
practices and resources, and

 Championing specific issues which would promote 
the standing of the accountancy profession within 

the ASEAN region 

Projects for 2009
The AFA Operational 

Plan for 2009 details 
the activities and pro-
grammes planned dur-
ing 2009 and the esti-
mated costs for delivery 
of the programmes and 
the budget for 2009 to 
support the operations. 
At the meeting, the AFA 
Council approved the 
following projects to be undertaken by AFA in 2009: 
n setting up of an AFA Task Force to be led by the 

Federation of Accounting Profession of Thailand; 
to formulate a set of Standards for Small and Me-
dium Enterprises (SMEs) which can be voluntar-
ily applied by ASEAN countries,

n efforts to enhance awareness and application of 
International Public Sector Accounting Standards 
(IPSAS) in the ASEAN region to be spearheaded 
by the Indonesian Intitute of Accountants and 
CPA Australia.

n the setting up of a Regional Task Force on Account-
ing Standards to study and give comments on the 
International Accounting Standards Board (IASB)’s 
exposure drafts, standards and interpretation,

n developing research criteria for AFA sponsorship 
consideration, and 

n compilation of Mutual Recognition Arrangements 
concluded in the ASEAN region.

The delegates for the 96th 
ASEAN Federation of 

Accountants (AFA) 
Council Meeting in 

Phnom Penh, Cambodia

1

2

3
AT

“The AFA’s Council 
agreed in principle to 
the AFA Operational 
Plan for 2009 which 
outlines the link-
ages between AFA 
activities in 2009 with 
AFA’s mission and 
vision and AFA’s three 
Strategic Objectives”

The IFAC CAP is 
entrusted to oversee 
the implementation 
and operation of 
the IFAC Member 
Body Compliance 
Programme. The CAP 
is also responsible 
for making 
recommendations to 
the IFAC Board about 
the membership 
application 
process including 
recommending 
new applicants for 
membership.

AFA Leadership holds 
Dialogue with IFAC 
Compliance Advisory Panel
On 19 January 2009, the ASEAN Federation of Ac-
countants (AFA) leadership participated in a dia-
logue with the International Federation of Account-
ants (IFAC) Compliance Advisory Panel (CAP)in 
Bangkok, Thailand. The dialogue was initiated upon 
the invitation of the IFAC CAP which was holding 
its meeting at the Four Season’s Hotel in Bangkok, 
Thailand from 19 to 20 January 2009.

The IFAC CAP is entrusted to oversee the im-
plementation and operation of the IFAC Member 
Body Compliance Programme. The CAP is also 
responsible for making recommendations to the 
IFAC Board about the membership application 
process including recommending new applicants 
for membership.

At the dialogue, The AFA leadership was repre-
sented by the AFA President Pengiran Haji Moksin 
and Vice-President Nik Mohd. Hasyudeen while 
the IFAC CAP was headed by Robert Mednick.

During the dialogue, the AFA President gave a 
short presentation on the history and background 

of AFA, its past activities in 2008, its four year 
Strategic and Operational plan as well as its Op-
erational Plan and planned activities for 2009. 
The IFAC CAP were especially interested in 
AFA’s strategic objectives and the specific steps 
for AFA to achieve these objectives especially in 
terms of supporting the capacity building of its 
member institutes and their efforts to comply 
with IFAC SMOs.

Subsequent to the presentation, Mednick 
congratulated AFA on their initiatives so far 
and hopes that AFA will achieve all the targets 
they have set for the year 2009. He also assured 
AFA that the IFAC CAP will assist AFA, in any 
manner permitted to them, to support AFA in 
achieving their objectives.

Both parties also discussed how AFA and 
IFAC CAP could work closely in the future to 
support IFAC’s mission and vision. Among the 
possible areas of cooperation discussed were 
on outreach programme to get AFA’s non-
IFAC member bodies to join IFAC, coopera-
tion on compliance activities on IFAC’s State-
ments on Membership Obligations (SMO) in 
the region as well in the area of accountancy 
education. AT
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The recognition governments and 
many organisations have given 
to sustainability are changing 
business culture and society. 

The global challenge is to ensure that or-
ganisations’ remain profitable at the same 
time as improving their environmental and 
social performance. This requires radical 
changes in the way organisations do busi-
ness and presents opportunities for profes-
sional accountants to take a significant role 
in helping organisations to focus on the 
key drivers of long-term success. 

The new Sustainability Framework, de-
veloped by the Professional Accountants in 
Business (PAIB) Committee of the Inter-
national Federation of Accountants (IFAC), 
highlights the issues organisations must ad-
dress to make sustainability an integral part 
of their business model. For example, it of-
fers guidance on how to inject sustainability 
leadership into the management cycle, from 
making and executing strategic decisions to 
reporting on performance to stakeholders.

Four Perspectives on Sustainability
Designed from four different perspectives 

— business strategy, internal management, 
financial investors, and other stakeholders 
— the web-based Framework allows profes-
sional accountants to easily navigate those 
sustainability issues that are most important 
to their immediate roles. It will also allow 
them to select and use those examples of 
good sustainability practice that are most 
relevant to their organisations.

The business strategy perspective em-
phasises the importance of adopting a 
strategic approach, so that sustainable 
development is a part of strategic discus-
sions, objectives, goals, and targets. This 
will help to integrate sustainable develop-
ment governance and accountability ar-
rangements, as well as risk management 
and foster support by leadership.

The internal management perspective fo-

cuses on achieving integrated management 
systems, introducing sustainability, and en-
vironmental accounting as an extension of 
existing accounting/information systems 
to accommodate organisational plans for 
sustainable development and enhancing 
performance evaluation and measurement. 
This section of the guidance also includes 
advice on how organisations can relatively 
simply and quickly improve energy efficien-
cy and reduce waste; this, in turn, can help 
them improve environmental performance 
while reducing their costs, all in a relatively 
short time frame.

The financial investors’ perspective is 
about telling the story to investors. It of-
fers advice on both incorporating environ-
mental and other sustainability issues into 
financial statements in a way that supports 
an organisation’s stewardship role. It also 
encourages broader-based and forward-
looking reporting to investors in financial 
reporting by management commentary.

The other stakeholders’ perspective con-
siders achieving wider transparency with 
non-financial reporting against a broader 
set of stakeholder expectations. Such re-
porting commonly takes the form of sepa-
rate sustainability or corporate social re-
sponsibility reports that may be based on 
de facto standards, such as those from the 
Global Reporting Initiative. Included is ad-
vice on reporting on climate change issues 
and emissions in a way that demonstrates 
the existence of a structured system and ap-
proach to managing climate change impact 
and risks. This perspective also includes 
sustainability assurance, to help to improve 
credibility and trust, and might be of inter-
est to those professional accountants in 
public practice.

Achieving a Balance between 
Economic, Environmental or 

Social Issues
The Framework strongly promotes 

sustainability’s three key elements — eco-
nomic viability, social responsibility, and 
environmental responsibility — and the 
interconnectivity between them. Although 
trade-offs can occur between these dimen-
sions, generally being socially responsible 
(towards employees, communities, and 
other stakeholders), and environmentally 
responsible, lead to enhanced trust, and 
therefore makes good business sense. 
However, social and environmental re-
sponsibility cannot stand in isolation from 
economic viability. Profitability creates jobs 
and wealth, and this depends on delivering 
products and services that people want. A 
sustainable business creates profitability in 
a sustainable way that enables organisations 
to survive and to create a better world.

Enhancing the role of professional ac-
countants in developing sustainable busi-
ness can benefit their employers and the 
public interest. Accountants’ professional 
background and orientation equip them 
with the necessary qualities to support 
their contribution — namely, wide busi-
ness understanding, numeracy and knowl-
edge of measurement, and objectivity and 
integrity. Applying these skills to sustain-
ability issues can help organisations to 
embrace sustainable development, and to 
incorporate it into strategic planning, ex-
ecution and reporting.

The web-based Framework, which can be ac-
cessed from the Professional Accountants in 
Business section of the IFAC website (www.
ifac.org/paib) will be subject to ongoing review 
and development and new links and references 
to good practice will be provided over time. To 
help the development process, IFAC welcomes 
feedback from professional accountants and 
others on the way the Framework presents the 
field of sustainability, and the particular role of 
professional accountants in facilitating and sup-
porting sustainability and sustainable develop-
ment. Comments can be sent to Stathis Gould, 
Senior Technical Manager, PAIB Committee 
(stathisgould@ifac.org).

New IFAC Framework Supports 
Professional Accountants in Creating Sustainable Value

AT

ADVERTISEMENT



 ACCOUNTANTS TODAY • March 2009 55

ADVERT



 ACCOUNTANTS TODAY • March 200956

List of New Books
Available at the MIA Resource Centre
ACCOUNTING
International GAAP 2009, Vol. 1 & 2, Ernst & 
Young, West Sussex: John Wiley & Sons, 2009.

Call No.: 657.0218 INT
iGAAP: Financial Reporting in Malaysia, 
Deloitte KassimChan, Singapore: CCH Asia Pte 
Limited, 2008.

Call No.: 657.0218 IGA
Accounting for Financial Instruments (Based on 
IAS 32, IAS 39 and IFRS 7), by Ng Eng Juan; 
Thomas Egan, Singapore: CCH Asia Pte Lim-
ited, 2008.

Call No.: 657.0218 NGE
IFRS Manual of Accounting 2009: Global Guide 
to International Financial Reporting Standards, 
PricewaterhouseCoopers, Singapore: CCH Asia 
Pte Limited, 2008.

Call No. : 657.3 IFR
Understanding New IFRSs for 2009: A Guide to 
IAS 1 (revised), IAS 27 (revised), IFRS 3 (re-
vised) and IFRS 8, PricewaterhouseCoopers, 
Singapore: CCH Asia Pte Limited, 2008.

Call No.: 657.3 UND
AUDITING
Auditing Practices Board: Standards and Guid-
ance 2009, Kingston-upon-Thames, Surrey: 
FRC Publications, 2009.

Call No.: 657.45 AUD
BUSINESS
CFO Guide: To Doing Business in China, by 
Ching Mia Kuang, Singapore: John Wiley & 
Sons, 2009.

Call No.: 330.951 CHI
Chain of Blame: How Wall Street Caused the 
Mortgage and Credit Crisis, by Paul Muolo; 
Mathew Padilla, Hoboken: John Wiley & Sons, 
2008.

Call No.: 336.720973 MUO
Throwing Sheep in the Boardroom: How Online 
Social Networking Will Transform Your Life, 
Work and World, by Matthew Fraser; Soumitra 
Dutta, Chichester: John Wiley & Sons, 2008. 

Call No. : 302.30285 FRA
Dear Mr. Buffett: What an Investor Learns 1,269 
Miles from Wall Street, by Janet Tavakoli, Hobo-
ken: John Wiley & Sons, 2009.

Call No.: 332.6 TAV
CORPORATE GOVERNANCE 
Corporate Governance Survey Report 2008, A 
Joint Survey by MSWG and The University of 
Nottingham, Malaysia Campus, Kuala Lumpur: 
MSWG, September 2008. 

Call No. : 658.4 COR
GENERAL
Malaysia’s Top 500 Largest Listed Corporations 
2008/2009, Kuala Lumpur: Sparkton Sdn Bhd, 
2008 

Call No.: 338.76 MAL

M E M B E R S ’  U P D A T E

Non-Audit Firms
New Registration
NON-AUDIT FIRM  NF NO.

KEDAH DARUL AMAN
P.L. Ooi Tax & Management 0970
196-A, Jalan PSK Lima 
Pekan Simpang Kuala,
05400 Alor Setar 
Tel: 04-772 1088 Fax: 04-772 7980
email: ooipholin@yahoo.com

SELANGOR DARUL EHSAN
CM Law & Associates 0971
7-1A, 1st Floor
Jalan SR 6/1 
Taman Serdang Raya
43300 Seri Kembangan 
Tel: 03-8948 5880 Fax: 03-8948 5860
email: a0380447@streamyx.com

WILAYAH PERSEKUTUAN
PYL & Associates 0972
Megan Corporate Park
B-9-5-1A, Jalan 1/125E
Taman Desa Petaling
57100 Kuala Lumpur 
Tel: 016-328 4535 Fax: 03-9059 4154
email: py_low@yahoo.com

Ceased Operation
JOHOR DARUL TAKZIM

TSK & Associates 0798
3 Jln Perkasa 15/2 
Tmn Ungku Tun Aminah 
81300 Johor Bahru 

SELANGOR DARUL EHSAN
Heng & Associates 0617
39, Jln USJ 20/1D
UEP Subang Jaya 
47630 Subang Jaya 

T. T. Yeow & Co 0510
No. 33-1A Jln Sg Chandung 8
West Port Tech Zone
Taman Armada Putra 
42000 Port Klang 

WILAYAH PERSEKUTUAN
Lim Teow Chuan Business 
Management & Consultancy 0568
C/O Pudu Post Office
Box No. 6186 Jalan Pudu
55100 Kuala Lumpur

Audit Firms
Ceased Operation
AUDIT FIRM  AF NO.

SABAH
Liaw Leong Wong & Co 0486
16th Flr Wisma Khoo Siak Chiew
Jalan Buli Sim-Sim
90000 Sandakan 

SARAWAK
Yong & Company 0556
115 1st Floor, Park City Commerce Square 
Jln Tun Ahmad Zaidi
P.O. Box 421 
97008 Bintulu 

WILAYAH PERSEKUTUAN
Baqir Hussain & Saifudin 1571
Unit 3A, Tkt 3, Wisma Koponas
74, Jalan Tun Sambanthan 
50470 Kuala Lumpur 

John Liew & Gan 0846
160-2-1 Kompleks Maluri Business Centre, 
Jalan Jejaka, 55100 Kuala Lumpur 

K. Y. Pun & Co. 1475
12-2, Jalan Utara, Off Jalan Imbi 
55100 Kuala Lumpur 

Name Change
PULAU PINANG

Grant Thornton  0042
(Formerly known as J.B. Lau & Associates)
Suite 51-8-A Menara BHL Bank
Jalan Sultan Ahmad Shah
10050 Penang 
Tel: 04-228 7828 Fax: 04-227 9828
email: johnlau@gt.com.my
www.gt.com.my

Constitutional Landmarks in Malaysia: The First 
50 Years, 1957-2007, Edited by Andrew Hard-
ing & HP Lee, Petaling Jaya: LexisNexis, 2007.

Call No. : 342.029595 CON
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A C C O U N T A N T S ’  C O R N E R

… Counting on Humour

AT

Free to Leave
Three patients in a mental institution prepare for an 
examination given by the head psychiatrist.

If the patients pass the exam, they will be free to 
leave the hospital. However, if they fail, the institution 
will detain them for seven years.

The doctor takes the three patients to the top of a 
diving board overlooking an empty swimming pool, 
and asks the first patient to jump.

The first patient jumps head first 
into the pool and breaks both arms.

Then the second patient jumps 
and breaks both legs.

The third patient looks over the 
side and refuses to jump.

“Congratulations! You’re a free 
man. Just tell me why didn’t you 
jump?” asked the doctor.

To which the third patient an-
swered, “Well doc, I can’t swim!”

Route 280
As an old man was driving down 
the freeway, his car phone rang. 
Answering, he heard his wife’s voice urgently warn-
ing him, “Herman, I just heard on the news that there’s 
a car going the wrong way on Route 280. Please be 
careful!”

“It’s not just one car,” said Herman, “It’s hundreds 
of them!”

Biker and 
the Lion
A biker was riding 
by the zoo, when he 
sees a little girl lean-
ing into the lion’s 
cage. Suddenly, the 
lion snags her by the cuff of her jacket and tries to 
pull her inside to devour her, under the eyes of her 

screaming parents. The biker 
jumps off his bike, runs to the 
cage, and hits the lion square 
on the nose with a powerful 
punch. Stunned from the pain, 
the lion jumps back letting go 
of the girl, and the biker brings 
her to her terrified parents, 
who thank him endlessly.

A reporter who has wit-
nessed the drama, addresses 
the biker, “Sir, this was the 
most gallant and bravest thing 
I’ve ever seen a man do in my 
entire life.”

“Why, it was nothing,” said the biker. “Really, the 
lion was behind bars, I just saw this little kid in dan-
ger, and did what needed to be done.”

“I noticed a patch on your jacket,” said the jour-
nalist.

“Yeah, I ride with a Christian motorcycle club,” 
the biker replies.

“Well, I’ll make sure this won’t go unnoticed. I’m 
a journalist, you know, and tomorrow’s paper will 
have this on page one.”

The following morning the biker buys the paper 
to see if it indeed brings news of his heroic actions, 
and on page one he reads: “BIKER GANG MEM-
BER ASSAULTS AFRICAN IMMIGRANT AND 
STEALS HIS LUNCH!!!”

Barking Dog
A blonde and her husband are lying in bed listen-

ing to the next door neighbour’s dog. It has been in 
the backyard barking for hours and hours.

The blonde jumps out of bed and says, “I’ve had 
enough of this”. She goes downstairs.

The blonde finally comes back to bed and her 
husband says “The dog is still barking, what have 
you been doing?”

The blonde says, “I put the dog in our backyard, 
let’s see how THEY like it!”

Little Ernie
Little Ernie was having a problem with his homework. “Dad,” he 
asked, “What is the difference between ‘anger’ and ‘exasperation’?” 

“Well, son,” said his father, “I’ll give you a practical demonstration.” 
His father picked up the phone and dialled a number. “Hello,” said a 
voice at the other end. “Hello,” said Ernie’s father. “Is Melvin there?”

“There is no one called Melvin here!” the voice replied. “Why don’t 
you look up the numbers before you dial them?”

“You see?” said Ernie’s father. “That man was not at all happy with 
our call. But watch this!” He then dialled the number again, and says, 
“Hello, is Melvin there?”

“Now look here!” the voice said angrily. “I told you there is no Melvin 
here! You have got a lot of nerve calling again!”

“Did you hear that?” Ernie’s father asked. “That was ‘anger’. Now, 
I will show you what ‘exasperation’ is!” He dialled once again. And on 
hearing the voice at the other end, Ernie’s father said: “Hello! This is 
Melvin. Have there been any calls for me?”

The sign on the door of a lawyer’s 
chamber reads:

Where there is a will, there is a 
way; where there is a way, there is 
law; where there is law, there is a 
rule; where there is a rule, there 
is a loophole; where there is a 

loophole; there is a lawyer; 
and so here I am.
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2009 Calendar of MIA Professional Development Centre (MPDC)
Location Date  Event Title  Speaker  Venue  Fee  CPE  Claimable
      (RM) Hrs

A C C O U N T A N T S  :  M A N A G E R S  O F  VA L U E

FOR FURTHER INFORMATION PLEASE MAIL, FAX OR E-MAIL TO:
Malaysian Institute of Accountants
Dewan Akauntan, 2 Jalan Tun Sambanthan 3, Brickfields, 50470 Kuala Lumpur
Tel: +603-2279 9200 Fax: +603-2273 5167
e-mail: cpe@mia.org.my Homepage: www.mia.org.my

Mar 2009       

Klang 4 & 5 Mar  An Entrepreneurial Approach to Credit Management & 

Valley  Debt Recovery  Dr. Steven Liew Concorde Hotel KL  700 16 

 10 & 11 Mar Financial Modelling for Corporate Reporting Bryan Ng  Training Choice KL 1100 16 HRDF 

 11 Mar Licensing, Facilitation and Control Plus an Update on  Goh Kin Siang

  the Latest Tax Free Facilities Woon Chin Chan & Hotel Istana KL 450 8 HRDF 

 12 Mar  Advanced Consolidation Principles Tan Liong Tong  Hotel Istana KL 500 8 HRDF

 12 & 13 Mar  Consolidated Financial Statements — 

  A Practical Approach (Under both PERS & FRS) Lim Geok Heng Concorde Hotel KL  700 16 HRDF 

 17 & 18 Mar Coaching Skills for Accountants Coach Abd Aziz Kassim Hilton PJ 1200 16 HRDF 

 17 & 18 Mar Financial Essentials for Non-Financial Professionals Yoga Thevan Hilton PJ 800 16 HRDF 

 17,18&19 Mar Practical Accounting Mok Kam Seng Melia KL 950 0 HRDF 

 18 & 19 Mar  Building Financial Models for Decision-Making  Bryan Ng  Training Choice KL 1100 16 HRDF 

 23 & 24 Mar  Managing Risk of Tax Audit and Investigation Vincent Josef Concorde Hotel KL  800 16 

 24 Mar  The FRSIC Roadshow tba Hilton PJ 800 8 HRDF 

 25 Mar  FRS 139 Financial Instruments William Mah Hotel Istana KL 400 8 HRDF 

 25 Mar The FRSIC Roadshow tba Hotel Istana KL 800 8 HRDF 

 26 Mar  Accounting for Agriculture: Biological Assets Covering  Woon Chin Chan &

  Plantation Crops and Animals Tan Liong Tong  Hotel Istana KL 500 8 HRDF 

 26 Mar  2009 New Schedular Tax Deduction System Vincent Josef Concorde Hotel KL  350 8 HRDF 

Northern  5 Mar  Financial Due Diligence Audit  Ramesh Ruben Louis Traders Penang 400 8 HRDF 

Region  24 & 25 Mar  Financial Essentials for Non-Financial Professionals Yoga Thevan Traders Penang 800 16 HRDF 

 25 Mar  2009 New Schedular Tax Deduction System Vincent Josef Heritage Hotel Ipoh 350 8 HRDF 

Southern  16 Mar  Audit Documentation  Tong Seuk Ying  Grand Paragon JB 350 8 

Region 17 Mar  Basic Principles of Deferred Taxation Lim Geok Heng Mutiara Hotel JB 400 8 HRDF 

 19 Mar  Financial Due Diligence Audit  Ramesh Ruben Louis Grand Paragon JB 400 8 HRDF 

 27 Mar  2009 New Schedular Tax Deduction System Vincent Josef Mutiara Hotel JB 350 8 HRDF 

 30 & 31 Mar  Two-Day Workshop — Fair Value Accounting in Practice Danny Tan Boon Wooi Grand Paragon JB 800 16 HRDF 

East  3 & 4 Mar  Financial Essentials for Non-Financial Professionals Yoga Thevan Pacific Sutera KK 800 16 HRDF 

Malaysia 5 & 6 Mar  Financial Essentials for Non-Financial Professionals Yoga Thevan Margherita Kuching 800 16 HRDF 

 11 Mar  Financial Due Diligence Audit  Ramesh Ruben Louis Shangri-La Resort KK  400 8 HRDF 

 12 Mar  Financial Due Diligence Audit  Ramesh Ruben Louis Majestic Kuching  400 8 HRDF 

 16 & 17 Mar  Cost Reduction and Profit Improvement Strategies Dr. Steven Liew Hyatt Regency KK  700 16 HRDF 

 17 & 18 Mar  Managing Risk of Tax Audit and Investigation Vincent Josef RH Hotel Sibu 800 16 

 19 & 20 Mar  Managing Risk of Tax Audit and Investigation Vincent Josef Imperial Hotel Miri 800 16 

 19 & 20 Mar  Cost Reduction and Profit Improvement Strategies Dr. Steven Liew Holiday Inn Kuching  700 16 HRDF    

April 2009       

Klang 1 & 2 Apr Preparation of Group Financial Statements  Danny Tan Boon Wooi Hilton PJ 800 16 

Valley 3 Apr  Impairment of Assets Danny Tan Boon Wooi Hilton PJ 400 8 

 6 Apr Financial Reporting Woon Chin Chan & 

    Tan Liong Tong Concorde Hotel KL 500 8 HRDF 

 7 Apr Fundamental Reporting and Presentation Standards:  Prof. Tan Liong Tong

  Core Reporting Standards  & Ooi Soon Kiam Hilton PJ 500 8 HRDF 
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April 2009 

 9 & 10 Apr Global Credit Crunch Agee Lee Hilton PJ 800 16 HRDF 

 9 & 10 Apr Managing Strategic Corporate Planning Boey Tak Kong  Hilton PJ 900 16 HRDF 

 13 & 14 Apr Transforming the Finance Function for Quality, Efficiency & Growth  Suchitra Mahendraraj Hilton PJ 750 16 HRDF 

 15 & 16 Apr Public Practice Programme various Hilton PJ 850 16 HRDF 

 15 & 16 Apr Customs Facilitations and Tax Facilities for Importers, 

  Exporters & Manufacturers  Goh Kin Siang Concorde Hotel KL 900 16 HRDF 

 16 & 17 Apr Audit Committee Roles and Internal Audit Challenges  Boey Tak Kong  Hilton PJ 800 16 HRDF 

 20 & 21 Apr Deferred Taxation Danny Tan Boon Wooi Hilton PJ 700 16 HRDF 

 22 Apr  Financial Due Diligence Audit  Ramesh Ruben Louis Sri Pacific Hotel KL 400 8 HRDF 

 23 Apr  Anti-Money Laundering and Anti-Terrorism Financing Act 2001 William Leong Concorde Hotel KL 400 8 HRDF 

 27 & 28 Apr Commercial Application of Malaysian Company Law Dr. Aishah  Hilton PJ 1290 16 HRDF 

Northern  2 Apr The FRSIC Roadshow tba Traders Penang 800 8 HRDF 

Region 7 & 8 Apr Corporate Tax Planning for SMEs Ong Yoke Yew Traders Penang 800 16 HRDF 

Southern 9 Apr The FRSIC Roadshow tba Mutiara JB 800 8 HRDF 

Region 23 & 24 Apr Corporate Tax Planning for SMEs Ong Yoke Yew Grand Paragon JB 800 16 HRDF 

East Coast  23 Apr The FRSIC Roadshow tba MS Garden Kuantan 800 8 HRDF 

East  1Apr  2009 New Schedular Tax Deduction System Vincent Josef Shangri-La Resort KK 350 8 HRDF 

Malaysia 2 Apr  2009 New Schedular Tax Deduction System Vincent Josef Margherita Kuching 350 8 HRDF 

 14 Apr The FRSIC Roadshow tba Shangri-La Resort KK 800 8 HRDF 

 15 Apr The FRSIC Roadshow tba Majestic Kuching 800 8 HRDF 

 20 & 21 Apr Managing Risk of Tax Audit and Investigation Vincent Josef New World Bintulu 800 16 

 22 & 23 Apr Managing Risk of Tax Audit and Investigation Vincent Josef Hilton Kuching 800 16    

Information Technology        

Klang 2 Mar Microsoft PowerPoint 2003 (Fundamental & Intermediate) tba PentaWise Sdn Bhd 150 8 

Valley 16 Mar Microsoft PowerPoint 2003 (Advanced) tba PentaWise Sdn Bhd 170 8 

 3 & 4 Mar Microsoft Excel 2003 (Fundamental & Intermediate) tba PentaWise Sdn Bhd 250 16 

 17 & 18 Mar Microsoft Excel 2003 (Advanced) tba PentaWise Sdn Bhd 300 16 

 10 Mar  Get Started with Internet  tba PentaWise Sdn Bhd 150 8 

 10 Mar Analysing Financial Data with MS Excel Chan Phooi Lai  PentaWise Sdn Bhd 500 8 

 12 & 13 Mar  Tasks Automation using MS Excel Macro/VBA Chan Phooi Lai  PentaWise Sdn Bhd 800 16 

 11 Mar Expanding Microsoft Excel Charts Chan Phooi Lai  PentaWise Sdn Bhd 350 8 

 19 & 20 Mar Microsoft Excel Functions and Formulas Chan Phooi Lai  PentaWise Sdn Bhd 800 16 

 23 Mar Financial Data Management with PivotTables Chan Phooi Lai  PentaWise Sdn Bhd 400 8 

 2 & 3 Apr Microsoft Word 2003 (Fundamental & Intermediate) tba PentaWise Sdn Bhd 250 16 

 6 Apr Microsoft PowerPoint 2003 (Fundamental & Intermediate) tba PentaWise Sdn Bhd 150 8 

 20 Apr Microsoft PowerPoint 2003 (Advanced) tba PentaWise Sdn Bhd 170 8 

 21 & 22 Apr Microsoft Access 2003 (Fundamental & Intermediate) tba PentaWise Sdn Bhd 250 16 

 9 & 10 Apr  Microsoft Access 2003 (Advanced) tba PentaWise Sdn Bhd 410 16 

 9 & 10 Apr  Microsoft Project 2003 (Fundamental & Intermediate) tba PentaWise Sdn Bhd 520 16 

 7 & 8 Apr Microsoft Excel 2003 (Fundamental & Intermediate) tba PentaWise Sdn Bhd 250 16 

 14 & 15 Apr Microsoft Excel 2003 (Advanced) tba PentaWise Sdn Bhd 300 16 

 13 April  Analysing Financial Data with MS Excel Chan Phooi Lai  PentaWise Sdn Bhd 500 8 

 23 & 24 April Tasks Automation using MS Excel Macro/VBA Chan Phooi Lai  PentaWise Sdn Bhd 800 16 

 16 & 17 April Microsoft Excel Functions and Formulas Chan Phooi Lai  PentaWise Sdn Bhd 800 16 

 27 April Financial Data Management with PivotTables Chan Phooi Lai  PentaWise Sdn Bhd 400 8 


